
SAP C_THR86_2505試験解説問題 & C_THR86_2505問
題サンプル

P.S. Tech4ExamがGoogle Driveで共有している無料かつ新しいC_THR86_2505ダンプ：https://drive.google.com/open?
id=1O1KU9B74bF0og5PyevSjWBxzCmN7-ycg

急速に発展している世界のすべての人にとって、良い仕事をすることがますます重要になっていることは私た
ちに知られています。 C_THR86_2505認定を取得することがますます困難になっていることがわかっていま
す。仕事、賃金、およびC_THR86_2505認定が心配な場合、これを変更する場合は、C_THR86_2505試験トレン
トで高品質の問題を解決するのを手伝います。無料でダウンロードできます。 C_THR86_2505ガイドトレント
のウェブ上のデモ。 C_THR86_2505試験の質問に後悔しないことをお約束します。

SAP C_THR86_2505 認定試験の出題範囲：

トピック 出題範囲

トピック 1
Reports and Workflows: This section of the exam evaluates the proficiency of SAP Consultants in setting
up reports and approval workflows. It covers route maps, executive reviews, and standard reporting
capabilities.

トピック 2
Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
handling employee-specific data used in compensation planning. It includes importing and mapping fields
like pay, performance, and custom metrics.

トピック 3
Implementation Test: This section of the exam evaluates the understanding of Compensation Analysts in
verifying system configuration using implementation test tools. It includes basic validation and
troubleshooting before plan launch.

トピック 4
Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to
operationalize compensation plans.

https://drive.google.com/open?id=1O1KU9B74bF0og5PyevSjWBxzCmN7-ycg
https://www.jpexam.com/C_THR86_2505_exam.html


>> SAP C_THR86_2505試験解説問題  <<

C_THR86_2505問題集、受験者たちの認可を得ているSAP
C_THR86_2505模擬試験

我々社のSAP　C_THR86_2505問題集を使用して試験に合格しないで全額での返金を承諾するのは弊社の商品に
不自信ではなく、行為でもって我々の誠意を示します。SAP　C_THR86_2505問題集の専業化であれば、アフタ
サービスの細心であれば、我々Tech4Examはお客様を安心に購買して利用させます。お客様の満足は我々の進む
力です。

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation 認定 C_THR86_2505 試験問題 (Q58-Q63):
質問  # 58 
Which of the following permissions are required to be able to use Executive Review offline edit to download, modify, upload bulk
changes? Note: There are 3 correct answers to this question.

A. The user needs the Ad Hoc Reports for the Compensation Planning domain permission.
B. The user needs the Executive Review - Edit permission.
C. The user needs the Executive Review - Mass Action permission.
D. The user needs the Executive Review - Import permission.
E. The user needs the Executive Review - Export permission.

正解：B、D、E

質問  # 59 
Which of the following scenarios involving a Lookup table are valid solutions to a customer requirement?
Note: There are 2 correct answers to this question.

A. To choose between two Event Reasons for EC publishing based upon whether an employee received a promotion with
their pay adjustment.
B. To determine a budget percentage that is based upon employee Country Job Category.
C. To determine the median salary of an employee based upon Pay Grade, Legal Entity, FTE.
D. To determine the proper Event Reason for EC publishing based on employee Country.

正解：B、D

質問  # 60 
Your customer has two pay components, with IDS SALARY_US SALARY_UK, that are used for employees' base salary in their
respective countries. They want to plan for all employees on a single worksheet using the employees' periodic salary, NOT the
annual value.
What is the best way to accomplish this?

A. Create two custom columns map each to the pay components. Use a third custom column to display whichever is non-
zero.
B. Create a pay component group that includes both pay components use that for the planning.
C. Create two different templates use eligibility rules to ensure employees appear on the correct one.
D. Ensure the Used for Comp Planning flag of the pay components is set to Comp do NOT map to a specific pay component
ID in the worksheet.

正解：D

質問  # 61 
You configure the following salary rule in the compensation plan template:
How does the system behave?

https://www.tech4exam.com/C_THR86_2505-pass-shiken.html
https://www.xhs1991.com/C_THR86_2505.html


A. The rule alerts the planner that the range penetration threshold has been exceeded the merit field text turns red.
* The planner can save the merit recommendation.
B. A pop-up message asks the planner if the exceeded amount should be assigned to Lump Sum.
* The planner can save the merit recommendation by selecting Cancel in the pop-up message.
C. A pop-up message asks the planner if the exceeded amount should be assigned to Lump Sum.
* The planner CANNOT save the merit increase by selecting Cancel in the pop-up message.
D. The rule prevents the planner from saving the merit increase.
* The planner must go back change their merit recommendation.

正解：B

質問  # 62 
Your customer has the requirement where both sales non-sales employees are included on a single compensation template.
However, only sales employees are eligible for a lump sum award.
How can you configure a single standard compensation statement template to ensure that just sales employees have a Lump Sum
item displayed on their letter?

A. You can include the Lump Sum item in the statement template put a disclaimer in the signature section alerting non-sales
employees that that item pertains only to sales employees.
B. You cannot do this with a single statement template; a second template must be created to include this item statement
groups used to assign the templates appropriately.
C. You can include the Lump Sum item in the statement template set a condition on its display so that it will only be shown if it
is greater than 0.
D. You can hide the Lump Sum column on the compensation worksheet using Field-Based Permissions. If the column is
hidden on the worksheet, it won't appear on the statement.

正解：C

解説：
To display the Lump Sum item on the compensation statement for sales employees only, use a condition based on whether the Lump
Sum amount is greater than 0.
* Option D: "You can include the Lump Sum item in the statement template and set a condition on its display so that it will only be
shown if it is greater than 0."
* By including the Lump Sum field and setting a display condition where it only appears if the Lump Sum amount is greater than 0,
the statement will automatically hide the Lump Sum item for non-sales employees (who would have a 0 value for this field).
: SAP SuccessFactors Compensation Guide > Statement Configuration > Setting Conditional Display for Statement Items.
Explanation for Incorrect Options:
Option A would affect worksheet visibility but not the statement display.
Option B suggests creating a separate template, which is unnecessary.
Option C proposes adding a disclaimer rather than using a conditional display, which may be less professional.

質問  # 63
......

SAPこの社会文化的環境では、C_THR86_2505証明書は、特にあなたのような受験者にとって大きな意味があり
ます。 ある程度まで、これらの証明書はあなたの将来を決定するかもしれません。Tech4Exam 模擬試験につい
ての心配事については、結果に大きく影響するC_THR86_2505準備資料SAP Certified Associate - Implementation
Consultant - SAP SuccessFactors Compensationをお勧めします。 それらのSAP Certified Associate - Implementation
Consultant - SAP SuccessFactors Compensation機能をよりよく理解するために、下記の特性に従ってください。

C_THR86_2505問題サンプル : https://www.tech4exam.com/C_THR86_2505-pass-shiken.html

実用的-一番優秀なC_THR86_2505試験解説問題試験-試験の準備方法C_THR86_2505問題サンプル � ⇛
www.topexam.jp ⇚で“ C_THR86_2505 ”を検索して、無料でダウンロードしてくださいC_THR86_2505合格体
験談
素敵なSAP C_THR86_2505試験解説問題 - 合格スムーズC_THR86_2505問題サンプル | 一番優秀な
C_THR86_2505対応資料 � Open Webサイト“ www.goshiken.com ”検索「 C_THR86_2505 」無料ダウンロー
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ウェブサイト� www.shikenpass.com �から▶ C_THR86_2505 ◀を開いて検索し、無料でダウンロードしてく
ださいC_THR86_2505資格試験
信頼できるC_THR86_2505試験解説問題を使用してSAP C_THR86_2505　試験を効率的に準備する � 今す
ぐ� www.goshiken.com �で{ C_THR86_2505 }を検索して、無料でダウンロードしてくださいC_THR86_2505
資格問題対応
C_THR86_2505模擬資料 ✔� C_THR86_2505受験資料更新版 � C_THR86_2505資格講座 ☀ ⇛
www.xhs1991.com ⇚サイトにて[ C_THR86_2505 ]問題集を無料で使おうC_THR86_2505赤本勉強
信頼できるC_THR86_2505試験解説問題を使用してSAP C_THR86_2505　試験を効率的に準備する � ⇛
C_THR86_2505 ⇚を無料でダウンロード[ www.goshiken.com ]ウェブサイトを入力するだけC_THR86_2505合
格資料
C_THR86_2505模擬資料 � C_THR86_2505最新対策問題 � C_THR86_2505赤本勉強 � Open Webサイト
➡ www.jpexam.com ���検索� C_THR86_2505 �無料ダウンロードC_THR86_2505合格資料
正確的なC_THR86_2505試験解説問題試験-試験の準備方法-素晴らしいC_THR86_2505問題サンプル � ウェ
ブサイト▷ www.goshiken.com ◁を開き、➽ C_THR86_2505 �を検索して無料でダウンロードしてください
C_THR86_2505試験
C_THR86_2505対応内容 � C_THR86_2505 PDF � C_THR86_2505対応内容 � 今すぐ➡ www.passtest.jp
���を開き、➠ C_THR86_2505 �を検索して無料でダウンロードしてくださいC_THR86_2505資格試験
C_THR86_2505学習範囲 � C_THR86_2505合格資料 � C_THR86_2505赤本勉強 ↩ { www.goshiken.com }で
➥ C_THR86_2505 �を検索して、無料でダウンロードしてくださいC_THR86_2505 PDF
実用的-一番優秀なC_THR86_2505試験解説問題試験-試験の準備方法C_THR86_2505問題サンプル � ⇛
www.xhs1991.com ⇚は、� C_THR86_2505 �を無料でダウンロードするのに最適なサイトです
C_THR86_2505 PDF
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
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focusibf.net, www.stes.tyc.edu.tw, kumu.io, bbs.t-firefly.com, bbs.t-firefly.com, academy.frenchrealm.com,
k12.instructure.com, Disposable vapes

無料でクラウドストレージから最新のTech4Exam C_THR86_2505 PDFダンプをダウンロードす
る：https://drive.google.com/open?id=1O1KU9B74bF0og5PyevSjWBxzCmN7-ycg
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