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Oracle Global Human Resources Cloud 2025 Implementation Professional
Sample Questions (Q55-Q60):

NEW QUESTION # 55
Your customer wants you to create a new resource alert for the upcoming probation period end dates. Which statement is true
about being able to configure a resource alert in Alerts Composer?

A. Younust have both fimctional privileges and access to the REST API resources to create alerts.

B. You nust have the predefined alerts privilege to create user-defined alerts.

C. You can create alerts without having any privileges assigned to your user account.

D. You must have the required functional privileges and access levels to create and modify user-defined and predefined alerts
but it is NOT necessary to have the required finctional privileges to access the REST API resources.

¢ E. Youmust have the user-defined alerts privilege to modify predefined alerts.

Answer: E
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Explanation:

Alerts Composer in Oracle HCM Cloud allows creating and managing resource alerts, such as probation period end dates. The
documentation specifies security requirements: to create or modify user-defined alerts, users need the "Human Capital Management
Integration Specialist” role or a custom role with the "Manage User Defined Alerts" privilege (not a generic "predefined alerts" or
"user-defined alerts" privilege). However, modifying predefined (seeded) alerts specifically requires the "Manage User Defined
Alerts" privilege, as predefined alerts are treated as customizable tenplates. Access to REST API resources is optional and only
relevant if integrating alerts externally, not for basic configuration in Alerts Composer.

Option A is incorrect because it misrepresents the privilege name and REST API necessity. Option B's

"predefined alerts privilege" doesn't exist-privileges are more specific. Option D adds an unnecessary REST API requirement.
Option E is false-privileges are mandatory. Option C correctly identifies the need for a user-defined alerts privilege (aligned with
"Manage User Defined Alerts") to modify predefined alerts.

References: Oracle Docs - "Implementing Global Human Resources" (docs.oracle.com, published 2023-12-

12), Alerts Composer section.

NEW QUESTION # 56
Select three correct Workforce Structure definitions.

A. Department
B. Geography
C. Country

D. Location
E. Facility

F. Division

Answer: A,D,F

Explanation:

Workforce Structures in Oracle Global Human Resources Cloud define organizational and operational entities.
Option A: Facility is not a standard workforce structure; it might be a custom term

Option B: Geography is part of the geography hierarchy, not a workforce structure.

Option C: Correct. Division is a workforce structure for grouping operations (e.g., Line of Business).
Option D: Correct. Department is a workforce structure for organizational units.

Option E: Country is a geography element, not a workforce structure.

Option F: Correct. Location is a workforce structure defining physical work sites.

The correct answers areC,D, andF, per "lmplementing Global Human Resources" on workforce structures.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 2:
Enterprise Structures.

NEW QUESTION # 57

A human resource specialist creates a checklist template with Category Offboarding and Action Termination.

An enployee retires from the organization and hence his work relationship is terminated with the legal employer. However, there is
no Offboarding checklist allocated to the retired employee in the Manage Allocated Checklist region. What is the cause for this?

A. The Action associated with the checklist does not match the Action selected during the termination process.
B. Action Reasons were not defined in the checklist.

C. The Allocate Checklist seeded process must be run to automatically allocate the checklist to the person.

D. Action Type was not defined for the checklist.

Answer: C

Explanation:

Full Detailed in Depth Explanation:

In Oracle Global Human Resources Cloud, checklists are used to manage tasks associated with specific HR processes, such as
oftboarding. When a checklist template is created with a category (e.g., Offboarding) and an action (e.g., Termination), it must be
allocated to a worker to appear in the Manage Allocated Checklist region. The allocation does not happen automatically upon
termination unless a specific process is triggered.

Option D ("The Allocate Checklist seeded process must be run to automatically allocate the checklist to the person”) is correct.
Oracle HCM Cloud provides a seeded process called "Allocate Checklists," which must be scheduled or run manually to assign
checklists to eligible workers based on predefined criteria (e.g., termination action). If this process is not executed after the



termination, the checklist will not appear in the Manage Allocated Checklist region, even if the template is correctly configured. The
docurmentation in

"Implementing Global Human Resources" explains that checklist allocation relies on this process to match the worker's life event
(e.g., termination) with the appropriate template.

Option A ("Action Type was not defined for the checklist") is incorrect because the question states the checklist was created with an
Action (Termination), implying the Action Type is defined. Action Type is a higher-level classification (e.g., Termination), and its
presence is assumed here.

Option B ("The Action associated with the checklist does not match the Action selected during the termmation process™) could be a
potential issue, but the question specifies the checklist uses the

"Termination” action, which aligns with the employee retiring (a form of termination). Without evidence of a mismatch, this is not the
primary cause.

Option C ("Action Reasons were not defined in the checklist") is incorrect because Action Reasons are optional in checklist
templates and not mandatory for allocation. The checklist can still be allocated based on the Action alone.

References:

"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Chapter on Checklists and Tasks, section on
allocating checklists.

"Oracle Human Resources Cloud: Using Checklists" - Details on the Allocate Checklists process.

NEW QUESTION # 58

Youare assigned to work with a customer who uses Checklists. This organization is an ever-changing organization and needs to be
nimble with Checklist requirements. There are many instances where Journey Templates as well as Tasks may need to be updated
even after a Journey has been assigned. How can you accommodate this?

¢ A. Youcannow run the "Update Assigned Journey Attributes Based on Modified Journey Template" process to synchronize
the changes. Using this process, the following is possible: The process synchronizes only journeys and tasks that are in
progress and not in terminal status. It is optional to provide a checklist name if you provide the task name parameter. The
checklist name and task name parameters you select display as IDs in the ESS Process Details dialog box. You can choose
to update attributes in an assigned journey or task for specific persons using comma-separated list of person numbers. If
person numbers are not provided, the attributes will be synced across all open allocations of that journey and task.

¢ B. You can now run the "Update Assigned Journey Attributes Based on Modified Journey Template" process to synchronize
the changes. Using this process, the following is possible: The process synchronizes only journeys and tasks that are in
progress and not in terminal status. It is mandatory to provide a checklist name if you provide the task name parameter. The
checklist name and task name parameters you select display as IDs in the ESS Process Details dialog box. You canchoose to
update attributes in an assigned journey or task for specific persons using comma-separated list of person numbers. If person
numbers are not provided, the attributes will be synced across all open allocations of that journey and task.

¢ C. You cannow run the "Update Assigned Journey Attributes Based on Modified Journey Template" process to synchronize
the changes. Using this process, the following is possible: The process synchronizes only journeys and tasks that are in
progress and not in terminal status. It is optional to provide a checklist name if you provide the task name parameter. The
checklist name and task name parameters you select display as IDs in the ESS Process Details dialog box. You can choose
to update attributes in an assigned journey or task for specific persons using a list of person names. If person numbers are not
provided, the attributes will be synced across all open allocations of that journey and task.

Answer: A

Explanation:

The "Update Assigned Journey Attributes Based on Modified Journey Template" process in Oracle HCM Cloud allows updates to
assigned journeys and tasks after modifications to the underlying template. The documentation specifies that this process
synchronizes only in-progress journeys/tasks (not terminal statuses like Completed or Cancelled). Key parameters include Checklist
Name and Task Name, where providing a Task Name makes Checklist Name optional-not mandatory-allowing flexibility in
targeting specific tasks across checklists. Parameters are displayed as IDs in the ESS Process Details dialog box. Users can specify
a comma-separated list of person numbers to limit updates to specific individuals; otherwise, all open allocations are updated.
Option A incorrectly mentions "list of person names" instead of person numbers, which is not supported.

Option B wrongly states that Checklist Name is mandatory with Task Name, contradicting the documentation.

Option C correctly aligns with Oracle's description: optional Checklist Name with Task Name, comma- separated person numbers,
and broad synchronization if unspecified, making it the accurate choice.

References: Oracle Docs - "Using Global Human Resources" (docs.oracle.com, published 2023-10-03), Checklists section.

NEW QUESTION # 59



You can set the "Archive After Months" for Journey Templates when you create a Journey from the Explore tab.
‘Which statement is correct?

¢ A. You cannot make the "Archive After Months" field optional.
¢ B. You can make the "Archive After Months" field optional.
¢ C. Youcan enter duration for "Archive After Months" only after entering duration for the "Purge After Months" field.

Answer: A

Explanation:

In Oracle Global Human Resources Cloud, Journey Templates are used to create and manage employee journeys, such as
onboarding or training programs, through the Explore tab in the Journeys application. The Archive After Months field determines
how long a journey remains active before it is archived, helping manage data lifecycle. The question asks about the behavior of this
field when creating a journey froma tenmplate.

* Option A: You can make the "Archive After Months" field optional. This option is incorrect.

According to Oracle documentation, the Archive After Months field is mandatory when configuring a Journey Template. This
ensures that journeys are archived after a defined period, preventing indefinite retention and supporting data management policies.
The field requires a numeric value (e.g., 6 months), and there is no option to make it optional during template creation in the Explore
tab.

* Option B: You can enter duration for "Archive After Months" only after entering duration for the "Purge After Months" field. This
option is incorrect. The Purge After Months field, which determines when a journey is permanently deleted after archiving, is
separate from Archive After Months. Oracle documentation specifies that Archive After Months is a required field, and its value
nust be set independently of Purge After Months. There is no dependency requiring the purge duration to be entered first. In fact,
Purge After Months may also be mandatory, but it does not gate the entry of Archive After Months.

* Option C: You canmot make the "Archive After Months" field optional. This is the correct answer.

When creating a Journey Template via the Explore tab, the Archive After Months field is mandatory, as confirmed by Oracle's 24C
documentation. This field ensures that journeys are archived after a specified period (e.g., 12 months), aligning with data retention
policies. The system enforces this requirement to maintain consistency and prevent journeys from remaining active indefinitely, and no
configuration option exists to make it optional.

* Why this answer?The mandatory nature of the Archive After Months field supports Oracle's design for lifecycle management of
Jjourneys, ensuring data is archived systematically. Neither making the field optional nor tying it to Purge After Months is supported,
making C the only accurate statement.

References

* Oracle Global Human Resources Cloud: Using Global Human Resources, Document ID: docs.

oracle.com, Published: 2024-07-02

* Section: Manage Journeys: "When you create a journey template, you must specify the Archive After Months field to determine
when the journey is archived."

* QOracle Fusion Cloud Human Resources 24C What's New, Document ID: docs.oracle.com, Published: 2024-08-27

* Section: Journeys Enhancements: "Archive After Months is a required field in Journey Template setup to ensure proper data
lifecycle management."

* Oracle Global Human Resources Cloud: Implementing Global Human Resources, Document ID:

docs.oracle.com, Published: 2023-12-12

* Section: Configuring Journey Templates: "Details mandatory fields, including Archive After Months, for journey creation.”
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