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FRE 1

Goal Management: This section of the exam measures skills of Performance Management Specialists and
covers how to configure and manage goal plans, goal library usage, and cascading goals. It ensures
alignment of employee objectives with organizational strategies through effective goal-setting functionality.

FE2

Form Templates: This section of the exam evaluates the abilities of Performance Management Specialists to
create and customize performance review forns. It includes form sections, rating scales, and layout settings
necessary for collecting structured employee evaluations.

FE3

Continuous Performance Management (CPM): This section of the exam evaluates the skills of Performance
Management Specialists in enabling and supporting CPM features. It includes configuring activities,
achieverments, and feedback tools for real-time, ongoing performance tracking.

FrE4

Job Architecture and Attributes: This section of the exam assess|es the knowledge of SAP Consultants in
working with job structure elements. It includes configuration of job roles, families, and attributes that are
essential for defining performance expectations and linking goals to job frameworks.

FES

Performance Rating and Permissions: This section of the exam assesses the understanding of Performance
Management Specialists in configuring rating behaviors and permissions. It covers the control of visibility
and edit rights across different user roles in the performance management cycle.



https://www.newdumpspdf.com/C-THR82-2505-practice-test.html

¢ 360 Reviews: This section of the exam measures skills of Performance Management Specialists in
16 configuring and deploying 360-degree feedback processes. It covers form templates, participant selection,
and distribution workflows to gather comprehensive peer evaluations.

¢ Route Maps" This section of the exam assesses the ability of SAP Consultants to configure route maps. It
FEE T includes defining stages, roles, and routing conditions that determine the flow of performance forms
between employees, managers, and HR.

o (Calibration: This section of the exam evaluates the knowledge of SAP Consultants in setting up calibration
1S sessions. It includes user role assignment, template usage, and session management to support unbiased
performance reviews and data-driven decision-making,

o Al Features: This section of the exam measures skills of SAP Consultants in applying Al-driven
FEE 9 enhancements in performance management. It involves configuring features like intelligent suggestions and
automated summaries to improve efficiency and personalization.

>> %, & T # C-THR82-2505% fE <<

C-THRS82-250583 & & FrC-THRS82-2505% &

BIV# 2 InSAPH)C-THRS2-2505:8 78 5 ik IR A (5 L IBIBE AN ? AHEFMW, Bl RFast2testi] DR LA IR S 4T IK &
Klo Fast2testfC-THR82-2505% H i R iR £ WK EAE R, —EWGRBBERNBEREERF. X-REHE
(FEFNTLpor:u k2

B B SAP Certified Associate C-THR82-2505 % & %R EE (Q70-Q75):

=8 #70
Which of the following are unique Edit Form Attributes options in 360 Reviews?
Note: There are 2 correct answers to this question.

A. Show section weights

B. Lock down section weights

C. Enable Development Plan Integration
D. Recall enabled

BER: BC

RIRE #71
Which of'the following Detailed 360 Report views can you turn on from Form Template Settings? Note:
There are 2 correct answers to this question.

A. Hidden Strength and Blind Spot view
B. Rank view

C. Gap Analysis view

D. Graphical Summary view

BER: BC

PR #72
‘What happens when you use Auto-Populate in the Goal Section of the Performance Management Form? Note: There are 2 correct
answers to this question.

e A. A goal added from the Goal Plan will NOT appear automatically in the Performance Management Form.
e B. A goal edited from the Goal Plan will NOT be updated automatically in the Performance Management Form
e (. A goal deleted from the Goal Plan will still appear with a message "no longer exists on goal plan" in the Performance
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Management Form
¢ D. A goal deleted from the Goal Plan will also be deleted from the Performance Management Form

ER: AC

=8 #73
Where can you disable the external email address option to collect feedback related to the Ask For Feedback functionality?

A. In Company System and Logo Settings

B. In Form Template Settings

C. In Performance Management Feature Settings
D. In the form template XML with a specific tag

EX: B

Bt REES B -

Comprehensive and Detailed Explanation From Exact Extract:

The option to disable the external email address for collecting feedback in the Ask For Feedback finctionality is configured inForm
Template Settings.

Extract from SAP SuccessFactors Documentation:

* SAP SuccessFactors Performance Management Guide (Q3 2025):"To disable the external email address option for the Ask For
Feedback feature, administrators can configure this setting in Form Template Settings, ensuring that feedback collection is restricted
to nternal users only." Explanation of Options:

* A. Incorrect: Performance Management Feature Settings do not control this specific option.

* B. Correct: Form Template Settings is the correct location.

* C. Incorrect: Company System and Logo Settings are unrelated to feedback configuration.

* D. Incorrect: While XML configurations exist, this specific setting is managed in Form Template Settings, not via a tag,
Reference:

SAP SuccessFactors Performance Management Guide, Section: "Ask For Feedback Configuration," Subsection: "External Email

Settings" (Q3 2025).

PR #74

A manager is rating a performance formon a section using Rating Option 2, so two rating fields are displayed.

‘Which configuration is available to remove the redundant rating field while keeping the unofficial ratings visibility in the Ratings from
Others tab?

A. Remove item-cmt-rating permission to hide the Unofficial User Rating

B. Remove user-item-cmt-rating permission to hide the Unofficial User Rating

C. Remove subject-item-rating permission to hide the Employee Rating

D. Remove others-rating-tab-item-permission and include tab-item refid="item-rating

Z%: B
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