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¢ Managing and Reporting in SAP SuccessFactors Learning: This section of the exam measures skills of
SAP Learmning Admmistrators and covers the processes involved in managing training records and

FE1 extracting actionable insights through reporting tools. It focuses on generating, customizing, and interpreting

reports to support organizational learning goals and compliance tracking,
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¢ Working with Items, Curricula, and Programs: This section of the exam measures skills of SAP Learning

Administrators and covers the creation and management of learning elements such as items, curricula, and
FrRE2 programs. It evaluates knowledge of how these components function within the learning environment and
how they are assigned and tracked for learner development.

¢ Setting Up and Integrating SAP SuccessFactors Learning: This section of the exam measures skills of

HRIS Implementation Consultants and covers the foundational steps involved in setting up and integrating
T3 the SAP SuccessFactors Learning module. It includes mnitial configuration tasks and establishing
connections between learning and other SuccessFactors components to ensure seamless data flow and
functional alignment.

¢ Creating Email Notifications, Certifications, and Approval Processes: This section of the exam measures

skills of SAP Learning Admmnistrators and covers the setup of automated communication workflows,
FRE 4 certification tracking, and required approval chains. It ensures that learning processes are supported by
timely notifications and regulatory documentation.
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PRI #39
A customer wants only users in Australia to be able to self-register for a specific class. What must be set up to meet this
requirement? Note: There are 2 correct answers to this question.

A. The itemand the class are in the Australia security domain.

B. The Australia library is in the Australia security domain.

C. The Australia library is pushed to users using an assignment profile.
D. The item and the class are in the Australia library.
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FIRE #40
‘Which of the following Program Types allows for a fixed time limit and also allows Users to start at different times? Please choose
the correct answer.

A. Closed Program
B. Scheduled

C. Open Ended

D. Duration Based
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R #41

A training company offers various courses, including Microsoft Advanced Topics and Microsoft Word. The Administrator wants to
implement a feature where students who successfully complete the Microsoft Advanced Topics course automatically receive credit

for the Microsoft Word course, without having to enroll or take it separately. In which entity should the Administrator configure this
relationship to ensure seamless credit transfer between the two courses?

¢ A. Neither Microsoft Advanced Topics and Microsoft Word
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¢ B. Both Microsoft Advanced Topics and Microsoft Word
e C. Microsoft Word
¢ D. Microsoft Advanced Topics
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Step by Step Explanation with exact Extract from SAP SuccessFactors Learning documents:

* Understanding Credit Transfer Between Courses:

* In SAP SuccessFactors Learning, automatic credit transfer for one course based on completion of another is achieved through a
substitute relationship, where completing one course (e.g., Microsoft Advanced Topics) grants credit for another (e.g., Microsoft
Word).

* Configuring the Relationship (C):

* The substitute relationship is configured in the course that grants the credit (Microsoft Advanced Topics), not the course receiving
the credit.

* Extract from SAP SuccessFactors Learning Documentation (SAP Help Portal, Admin Guide, Item Management):

"To configure automatic credit transfer, set a substitute relationship in the source item (e.g., Microsoft Advanced Topics) to grant
credit for the target item (e.g., Microsoft Word). Navigate to Learning Activities > Items > [Source Item] > Substitute tab to define
the relationship."

* This confirms option C, as the configuration is done in Microsoft Advanced Topics.

* How Substitute Relationships Work:

* In the Substitute tab of the source item, administrators specify the target item for which credit is granted upon completion.

* Extract from SAP SuccessFactors Learning Documentation (SAP Help Portal, Admin Guide, Substitute Configuration):

"The Substitute tab in an item allows admmistrators to define which other items receive automatic credit upon conpletion of the
source item. This ensures seamless credit transfer without requiring separate enroliment.”

* Why Other Options are Incorrect:

* Option A (Both courses):The relationship is configured in the source item only, not both.

"Substitute relationships are defined in the source item granting credit, not both items" (SAP SuccessFactors Learning Admin Guide).
* Option B (Microsoft Word):The target item does not define the substitute relationship.

"The target item receiving credit does not require configuration for substitutes" (SAP SuccessFactors Learning Admin Guide).

* Option D (Neither):A substitute relationship must be configured in the source item

"Credit transfer requires a substitute relationship configured in the source item" (SAP SuccessFactors Learning Admin Guide).

* Conclusion:

* The Admnistrator should configure the substitute relationship in the Microsoft Advanced Topics course, as specified in option C.

R R #42
Your customer would like to create a Duration Based Program requiring users to finish each Section before advancing to the next.
‘What Program restriction setting should you use?

A. By Requirement Pool
B. By Completion

C. By Schedule

D. By Sub-Curriculum
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FIRE #43
What steps should the Administrator take to ensure participants complete the feedback survey for training?

A. Create the survey as an object, then independently distribute it to participants.

B. Create the survey object, then link the survey to the item to be completed and make it required in Settings.

C. Create the survey and directly email the link to all participants.

D. Create the survey and upload it to an external survey platform, then share the platform link with the participants.
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Step by Step Explanation with exact Extract from SAP SuccessFactors Learning documents:
* Understanding Feedback Surveys:



* To ensure participants complete feedback surveys, administrators must create and link surveys to courses and enforce completion.
* Correct Approach (D):

* Create a survey object, link it to the course item, and set it as required in the settings to enforce completion.

* Extract from SAP SuccessFactors Learmning Documentation (SAP Help Portal, Admin Guide, Survey Management):

"To ensure survey completion, create a survey object in Learning Activities > Surveys, link it to the item in the Item's Survey tab, and
set the survey as required in the item's Settings tab."

* This confirms option D, as it outlines the complete process.

* How to Configure:

* Create the survey, associate it with the item, and enable the "Required" setting to prevent course completion without survey
submission.

* Extract from SAP SuccessFactors Learning Documentation (SAP Help Portal, Admin Guide, Survey Configuration):

"In the item's Settings tab, enable the 'Survey Required' option to ensure learners must complete the linked survey before the course
is marked conmplete."”

* Why Other Options are Incorrect:

* Option A (Email link):Emailing links does not enforce completion.

"Emailing survey links does not ensure completion; surveys must be linked and required” (SAP SuccessFactors Learning Admin
Guide).

* Option B (Distribute independently):Independent distribution lacks enforcement.

"Independent survey distribution does not tie completion to course progress" (SAP SuccessFactors Learmning Admin Guide).

* Option C (External platform):External platforns are not ntegrated with the LMS.

"External survey platforis are not supported for enforced completion in the LMS" (SAP SuccessFactors Learning Admin Guide).
* Conclusion:

* The Administrator should create a survey object, link it to the item, and make it required, as specified in option D.

R RE #44

JEIBC-THRSS8-2505% 37278, MFAEEEAt FMmLRE, BRRKAAREER, C-THR8S-2505%AREME
HBEZ TR, #F&H A E S BGRBC-THR8S-2505 % AR, M HCHNBEEIEE NSELERD), &
NewDumps, RAT CASRIR@E SR 2 B R E Mo

C-THRS88-2505% 3 ¥& ¥} : hitpsv//www.newdumpspdf.conyC-THR88-2505-exam-new-dumps. html

o C-THR88-25055 1 E & IR | C-THR88-2505% sl 7% M 4xiA (1 C-THR88-2505% 7% [1 [
www.newdumpspdf.com [|_E3##2 ¢ C-THR88-2505 ) HEFXMEHL 4 & T & C-THRS8-2505:8 7% & Kl

o C-THR88-2505#4F9% & (| C-THR88-2505& J& & &l [ | C-THR88-2505% &M *¢ [ www.newdurmpspdf.com 4
ui# & [ C-THR88-2505 1 if: % & T #C-THR88-2505%& 7

e Pass-Sure C-THR88-2505% 3 Y 28 11 & 4% 2% 5% o 1) 48 S 4 JE 7 A1 35 20 i) C-THR88-2505: - SAP Certified Associate
- Implementation Consultant - SAP SuccessFactors Learning [1 4 & F &= C-THR88-2505 DR Fi#EAD
www.vcesoft.com (435 C-THR88-2505% 5 78 &

o C-THR88-2505#4F% & (] C-THR88-250584F15 4 & [ AR C-THR8S-2505 [ £
www.newdumpspdf.com (&3, F &4 & [ C-THR88-2505 | RE 4 C-THRSS-2505% 75

o HHTHISAP C-THR88-2505: SAP Certified Associate - Implementation Consultant - SAP SuccessFactors Learning™ &
WNZ - HE B www.newdumpspdf.com C-THR88-25055 % & ) (1 $T B { www.newdumpspdfcom }# & [ C-
THR88-2505 1 bA% & T 85 7k % #C-THR88-2505F M5 2

o HHMISAP C-THR88-2505:8 &% A% [ 3] ( www.newdumpspdfcom ) #&[ C-THRS8-2505 JLAHEHR 4 &
THEEERIC-THRSS-250584 7% R

e C-THRS88-2505#4F 788 (| C-THR88-2505 B & &\ [| C-THR88-2505% 3% [ | G 7E = tw.fast2test.com [ 4%
uh b4 # T# [ C-THR88-2505 1 R /& C-THR88-25057% 3 ff & 4L B

o BHiRKIC-THRSS-2505% AN A, 4 & F#C-THR88-2505% i 11 B 15 B AR M E I SAPRE & [ ¢
www.newdumpspdf.com [3- [ E 182 ( C-THR88-2505 ) #EERMEEL 4 & T #C-THRS8-2505% 1 FE 43

o BAXIIC-THR8S-2505% AN %, 4B T #C-THRB8-2505% 3 RE B 15 B R R ZE (Y SAPE & (| SLETE >
www.newdumpspdf.com [J_E 4% & ) C-THR88-2505 [Iif % & T & C-THR88-2505% #k W &

e C-THR88-2505% i @48 [ $1hiC-THR88-25058 Ji [ C-THR88-2505% sl i& M AxA [ 2k H 493k >
www.newdumpspdf.com (13T B 3648 % [ C-THR88-2505 (14 & T #,C-THR88-250534 9% fE

o C-THR88-2505%4F9% # 8 [ C-THR88-2505% A M % [ C-THR88-2505E4FIF% R [ A >
www.kaoguti.com [ 13 F» C-THR88-2505 [ 14 & T & C-THR88-2505% ;A 75 R 47k

e www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, shortcourses.russellcollege.edu.au, www.stes.tyc.edu.tw,
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,


https://tw.fast2test.com/C-THR88-2505-practice-test.html
https://www.newdumpspdf.com/C-THR88-2505-exam-new-dumps.html
https://www.newdumpspdf.com/C-THR88-2505-practice-test.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.newdumpspdf.com%252fC-THR88-2505-exam-new-dumps.html
https://www.vcesoft.com/C-THR88-2505-exam-questions.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.newdumpspdf.com%252fC-THR88-2505-exam-new-dumps.html
https://www.newdumpspdf.com/C-THR88-2505-exam-new-dumps.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.newdumpspdf.com%252fC-THR88-2505-exam-new-dumps.html
https://tw.fast2test.com/C-THR88-2505-practice-test.html
https://www.stiftung-zurueckgeben.de/?s=%25e6%259c%2580%25e6%2596%25b0%25e7%2589%2588%25e7%259a%2584C-THR88-2505%25e8%2580%2583%25e8%25a9%25a6%25e5%2585%25a7%25e5%25ae%25b9%25ef%25bc%258c%25e5%2585%258d%25e8%25b2%25bb%25e4%25b8%258b%25e8%25bc%2589C-THR88-2505%25e8%2580%2583%25e8%25a9%25a6%25e6%258c%2587%25e5%258d%2597%25e5%25be%2597%25e5%2588%25b0%25e5%25a6%25b3%25e6%2583%25b3%25e8%25a6%2581%25e7%259a%2584SAP%25e8%25ad%2589%25e6%259b%25b8+%25f0%259f%2592%258d+%25e2%2598%2580+www.newdumpspdf.com+%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%25e4%25b8%258a%25e6%2590%259c%25e7%25b4%25a2%25e3%2580%258a+C-THR88-2505+%25e3%2580%258b%25e8%25bc%2595%25e9%25ac%2586%25e7%258d%25b2%25e5%258f%2596%25e5%2585%258d%25e8%25b2%25bb%25e4%25b8%258b%25e8%25bc%2589C-THR88-2505%25e8%2580%2583%25e5%258f%25a4%25e9%25a1%258c%25e4%25bb%258b%25e7%25b4%25b9
https://www.newdumpspdf.com/C-THR88-2505-practice-test.html
https://www.ava-moore.com/?s=C-THR88-2505%25e8%2580%2583%25e5%258f%25a4%25e9%25a1%258c%25e4%25bb%258b%25e7%25b4%25b9+%25f0%259f%2591%2587+%25e6%2596%25b0%25e7%2589%2588C-THR88-2505%25e9%25a1%258c%25e5%25ba%25ab+%25f0%259f%258f%2589+C-THR88-2505%25e8%2580%2583%25e8%25a9%25a6%25e8%25ad%2589%25e7%2585%25a7%25e7%25b6%259c%25e8%25bf%25b0+%25f0%259f%258c%25bd+%25e4%25be%2586%25e8%2587%25aa%25e7%25b6%25b2%25e7%25ab%2599%25e2%259e%25a4+www.newdumpspdf.com+%25e2%25ae%2598%25e6%2589%2593%25e9%2596%258b%25e4%25b8%25a6%25e6%2590%259c%25e7%25b4%25a2%25e2%2596%259b+C-THR88-2505+%25e2%2596%259f%25e5%2585%258d%25e8%25b2%25bb%25e4%25b8%258b%25e8%25bc%2589C-THR88-2505%25e7%2586%25b1%25e9%2596%2580%25e8%2580%2583%25e9%25a1%258c
https://www.kaoguti.com/C-THR88-2505_exam-pdf.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3853279
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3854682
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3854743
https://shortcourses.russellcollege.edu.au/profile/leoscot830
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3853865
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3853008
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3805810
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3852910
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3854107
https://myportal.utt.edu.tt/ICS/icsfs/38734eaa-ae38-476b-b834-3293295aec8b.pdf?target=f1d2fbaa-5bbd-480a-a10c-cc291e9d19ca
https://myportal.utt.edu.tt/ICS/icsfs/6209d6b6-a7d1-42db-8262-6dc0eac146ab.pdf?target=18d44312-9271-4ea8-84e4-7118c23675e6
https://myportal.utt.edu.tt/ICS/icsfs/6c48b70a-5d7b-4d9d-828a-52579eec220f.pdf?target=713a1516-ad63-423b-bc37-e588dc448326
https://myportal.utt.edu.tt/ICS/icsfs/714ad8c7-e935-4883-9eac-9b95b53ecb8d.pdf?target=61f89a68-a2b5-4027-9bc6-06d642e15787
https://myportal.utt.edu.tt/ICS/icsfs/73ba9ee4-2f36-49b2-a002-b099937eff1f.pdf?target=83d091e0-8894-4f37-8649-1e6c41fff18e
https://myportal.utt.edu.tt/ICS/icsfs/a9d094e7-6f9b-447d-8cb5-d584ba93785f.pdf?target=ebfcb2c5-abe6-4e55-af4f-8c8b1a33b32c
https://myportal.utt.edu.tt/ICS/icsfs/dd787e93-5fe2-4cb5-a0d0-5c2aad8392f7.pdf?target=11c41d39-041d-4273-bfa7-e77ef47fd449

myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, Disposable vapes

JEMEIR—T, WA 776 T #NewDumps C-THR88-25057% 54 %8 JiE 1 58 B AR https/drive.google.com/open?id=1r-
ZDEwil emiBOyF gyRDZCAWOBMeulBA


https://myportal.utt.edu.tt/ICS/icsfs/df06697d-7309-4f46-be6a-9f8a14aa6777.pdf?target=96739ba4-4359-4ea0-afab-d9d64abb10db
https://myportal.utt.edu.tt/ICS/icsfs/e62efa11-4831-4bed-bb1a-a940e853b6f6.pdf?target=424c7951-209c-4a36-b667-94940e1ad526
https://myportal.utt.edu.tt/ICS/icsfs/e9b26150-3780-4a0d-8f49-66f335e3d18b.pdf?target=5a77b756-0af4-4fa4-ac8b-60396901fe13
https://frvape.com
https://drive.google.com/open?id=1r-ZDEwi1emlB0yFgyRDzCftW0BMeuIB4

