SAP C_THRS88 2505%| 1 & &Y
C_THRS8 2505EZMEE

Clear exam in first attempt

BONUS!!! KoreaDumps C_THR88 2505 A& EX| & HAM HEE FEE CIRECSHAMR:
https//drive.google.comopen?id=1QC4xCO9mI-DPcrY2r3VB3spt3 TtINNq1Y

KoreaDunpsOll Al MBS =2 ITRS AIBCHH HZ & A E A0 Qe MX|2? BHofof CHE Tt =8 ALSIE
41 2 0|2 SAP C_THR88 2505HZ T HtZ FOHE Zd L ch M Fojoll M A SHARCHH Hzof MZ7L JUAS
Aol EFAUMCISICE T HHZ B ESERE oS8 XIHER VM EYUCH M2 X5 Ao|Eof 24
E 0|2 HSAP C_THR88 2505HZ 2 X Oioll = EX| e MEi? ME| HEZ 4|2 Xt HF F50|7ts&8A
lLict

SAP C_THRS88 2505 A& Z:

A 27
¢ Configuring Item Relationships and Advanced Admnistrator Features: This section of the exam measures
skills of HRIS Implementation Consultants and covers advanced configuration techniques, including setting

FH 1 up item prerequisites and equivalencies. It also explores key administrative tools that enhance the flexibility
and control of learning operations.

¢ Setting Up and Integrating SAP SuccessFactors Learning: This section of the exam measures skills of

HRIS Implementation Consultants and covers the foundational steps nvolved in setting up and integrating
=x 2 the SAP SuccessFactors Learning module. It includes mnitial configuration tasks and establishing
connections between learning and other SuccessFactors components to ensure seamless data flow and
functional alignment.

¢ Managing Security, Configuring Customer Requirements, and Migrating Data: This section of the exam

measures skills of HRIS Implementation Consultants and covers the application of role-based permissions,
FH 3 customer-specific configurations, and strategies for migrating learning data from legacy systens. It ensures
a secure, personalized, and compliant learning environment.

¢ Evaluating Tramning; This section of the exam measures skills of SAP Learning Administrators and covers
the evaluation of training effectiveness using assessment tools, surveys, and learning history data. It

=M 4 supports informed decisions around learning strategy and program improvements based on feedback and

outcorres.
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A2 #43

You are a business consultant and you have been tasked with advising a company on the implementation of task-based checklists
within their operations. Your goal is to identify the scenarios or use cases where deploying such checklists would yield the most
significant benefits for the organization. Which of the following use cases would be the most suitable for deploying task-based
checklists? Note: There are 3 correct answers to this question.

A. On-the-job training

B. Informal feedback sessions
C. Procedural training

D. Specific repeatable processes
E. Ad-hoc team meetings

qY: ACD

Y.

Step by Step Explanation with exact Extract from SAP SuccessFactors Learning documents:

* Understanding Task-Based Checklists:

* Task-based checklists in SAP SuccessFactors Learning guide users through structured tasks, ensuring consistency in training or
processes.

* Suitable Use Cases:

* Procedural Training (A):Checklists ensure standardized execution of procedures.

"Task-based checklists are ideal for procedural training, providing step-by-step guidance to ensure compliance and consistency”
(SAP SuccessFactors Learning Admin Guide, Task Checklist Management).

* On-the-Job Training (B):Checklists support hands-on training by outlining tasks.

"On-the-job training benefits from task-based checklists, which structure tasks for learners to follow during practical application”
(SAP SuccessFactors Learning Admin Guide, Task Checklist Management).

* Specific Repeatable Processes (C):Checklists standardize repeatable tasks.

"Specific repeatable processes, such as compliance tasks, are supported by task-based checklists to ensure uniformity across
executions" (SAP SuccessFactors Learning Admin Guide, Task Checklist Management).

* How Checklists are Implemented:

* Checklists are created under Learning Activities > Tasks, with steps defined for specific training or processes.

* Extract from SAP SuccessFactors Learning Documentation (SAP Help Portal, Admin Guide, Task Checklist Configuration):
"To create task-based checklists, go to Learning Activities > Tasks, define the checklist for procedural training, on-the-job training,
or repeatable processes, and assign it to users or curricula."”

* Why Other Options are Incorrect:

* Option D (Informal feedback sessions):Checklists are not suited for informal, unstructured feedback.

"Informal feedback sessions are not structured for task-based checklists" (SAP SuccessFactors Learning Admin Guide).

* Option E (Ad-hoc team meetings):Ad-hoc meetings lack the structure checklists provide.

"Ad-hoc team meetings do not align with the structured nature of task-based checklists" (SAP SuccessFactors Learning Admin
Guide).

* Conclusion:

* Task-based checklists are most suitable for procedural training, on-the-job training, and specific repeatable processes, as
specified in options A, B, and C.

AE #4
Your customer wants to update the instructional text on the user login panel and the user new account panel.
How do you update this text? There are 2 correct answers to this question.

e A Update the text for the user and admin login panels in adjacent edit fields.
¢ B. Update the text by using labels.
¢ (. Update the wording in the text displayed to users.
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e D. Update the text appearance using HTML.
d3": CD

HEE #45
What are the benefits of placing learning entities in a Library? Note: There are 3 correct answers to this question.

A. Users may remove unwanted courses from the library.
B. Users may be allowed to recommend courses to others.
C. Users may be allowed to rate courses.

D. Users may browse for and self-assign learning,

E. Users may create new courses in the library.

Hg:. B,CD
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Step by Step Explanation with exact Extract from SAP SuccessFactors Learning documents:

* Understanding Libraries in SAP SuccessFactors Learning:

* Libraries organize learning content (e.g,, iterns, prograns) for user access, enabling browsing, self-assignment, and interaction.
* Benefits of Libraries:

* Browse and Self- Assign (A):Users can browse libraries and self-assign content.

"Libraries allow users to browse available learning content and self-assign iters, programs, or curricula based on their permissions”
(SAP SuccessFactors Learning Admin Guide, Library Management).

* Rate Courses (B):Users can rate courses to provide feedback.

"Users with appropriate permissions can rate courses in a library, providing feedback visible to other learners" (SAP SuccessFactors
Learning Admin Guide, Library Management).

* Recommend Courses (C):Users can recommend courses to others.

"Libraries support user recommendations, allowing learners to suggest courses to peers or colleagues” (SAP SuccessFactors
Learning Admin Guide, Library Management).

* How Libraries Support These Features:

* Libraries are configured under Learning Activities > Libraries, with permissions set to enable browsing, ratings, and
recommendations.

* Extract from SAP SuccessFactors Learning Documentation (SAP Help Portal, Admin Guide, Library Configuration):

"To enable user interaction, configure library permissions in System Administration > Security to allow browsing, self-assignment,
course ratings, and recommendations. Users access these features via the library interface or Home Page."

* Why Other Options are Incorrect:

* Option D (Remove courses):Users cannot remove courses from libraries; this is an admin function.

"Removing content from libraries is restricted to administrators" (SAP SuccessFactors Learming Admin Guide).

* Option E (Create courses):Users cannot create courses in libraries.

"Course creation is an administrative task, not a user library function" (SAP SuccessFactors Learning Admin Guide).

* Conclusion:

* The benefits of placing learning entities in a library include browsing and self-assignment, rating courses, and recommending
courses, as specified in options A, B, and C.

EE #46
‘When working with data files, where can you find the accepted User Field Mapping labels? Note: There are 2 correct answers to
this question.

A. Search Selector file

B. Connector Property file
C. Gamification Settings
D. Connector Workbook

4. BD

Y.

Step by Step Explanation with exact Extract from SAP SuccessFactors Learning documents:

* Understanding User Field Mapping Labels:

* User Field Mapping labels define how user data fields (e.g., User ID, name, department) are mapped between SAP



SuccessFactors Learning and external systemns (e.g., SAP SuccessFactors HCM) during data imports or integrations.

* Sources for Accepted User Field Mapping Labels:

* Comnector Workbook (A):The Connector Workbook provides templates and mappings for user data imports, including accepted
field labels.

"The Connector Workbook is a standardized template that defines accepted field mappings for user data imports, including User ID,
job code, and other attributes. It is used to ensure data consistency during connector-based integrations" (SAP SuccessFactors
Leaming Admin Guide, Connectors).

* Comnector Property File (B):The Connector Property file specifies configurations for connectors, including field mappings for user
data.

"The Connector Property file (e.g,, userConnector.properties) includes settings for field mappings, defining how user data fields are
interpreted during imports or synchronizations" (SAP SuccessFactors Learning Admin Guide, System Configuration).

* How Field Mappings are Used:

* Administrators use the Connector Workbook to prepare user data files and the Connector Property file to configure how those
fields are processed by the system. Both contain standardized labels for user fields.

* Extract from SAP SuccessFactors Learning Documentation (SAP Help Portal, Admin Guide, Data Integration):

"To map user fields during data imports, refer to the Connector Workbook for accepted labels and the Connector Property file for
mapping configurations. These ensure that user data aligns with system requirements."

* Why Other Options are Incorrect:

* Option C (Search Selector file):The Search Selector file is used for configuring search filters, not user field mappings.

"Search Selector files define search criteria and filters, not user data field mappings" (SAP SuccessFactors Learning Admin Guide).
* Option D (Gamification Settings):Gamification Settings control engagement features, not data mappings.

"Gamification Settings manage user engagement features like badges, not user data integration" (SAP SuccessFactors Learning
Admin Guide).

* Conclusion:

* Accepted User Field Mapping labels are found in the Connector Workbook and Connector Property file, as specified in options
Aand B.

A2 #47
You want to assign multiple courses that recur annually for new employees. How can you use the SAP Learning Management
System to assign these courses?

A. Add anitem

B. Add a curriculum
C. Add a program
D. Add a class

HE:. B

ME:

Step by Step Explanation with exact Extract from SAP SuccessFactors Learning documents:

* Understanding Recurring Course Assignments:

* To assign multiple courses that recur annually for new employees, SAP SuccessFactors Learning uses curricula to manage
recurring training requirements.

* Using a Curriculum (A):

* A curriculum is the appropriate entity for assigning multiple recurring courses, as it supports annual retraining and group
assignments.

* Extract from SAP SuccessFactors Learning Documentation (SAP Help Portal, Admin Guide, Curriculum Management):

"To assign muttiple courses with annual recurrence, create a curriculum in Learning Activities > Curricula, add the required courses,
and configure annual retraining settings to ensure recurring assignments for new employees."

* This confirms option A, as curricula are designed for this purpose.

* How to Configure a Curriculum:

* Create a curriculum, add courses, and set retraining intervals in the Content tab.

* Extract from SAP SuccessFactors Learning Documentation (SAP Help Portal, Admin Guide, Curriculum Configuration):

"In Learning Activities > Curricula, create a curriculum, add multiple itens (courses), and set the Retraining Basis to annual in the
Content tab to assign recurring training to users."

* Why Other Options are Incorrect:

* Option B (Add a class):Classes are for scheduling specific sessions, not recurring assignments.

"Classes are scheduled instances of iterrs, not suitable for recurring assignments" (SAP SuccessFactors Learning Admin Guide).
* Option C (Add a program):Prograns are for self-paced learning, not recurring requirements.

"Programs support self-paced learning, not annual recurrence" (SAP SuccessFactors Learmning Admin Guide).



* Option D (Add an item):Itens are individual courses, not grouped for recurrence.

"[terrs are single learning objects, not suited for grouped recurring assignments" (SAP SuccessFactors Learning Admin Guide).
* Conclusion:

* To assign multiple recurring courses, the Administrator should add a curriculum, as specified in option A.
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