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H I #56

Your custorer has the requirement that employees with low performance ratings have a different text in their statement than those
with high performance ratings.

How can you acconplish this?

A. Use conditional text sections in the statement editor.
B. Use the suppress statement function.

C. Create multiple statement templates use groups.

D. Use two compensation worksheet templates.

Ef#: A
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For which customer requirement do you need to develop a custom statement?

A. Field visibility is conditional on amount

B. Different statements per employee group

C. Pie graph showing compensation element distribution
D. Mix of data from compensation variable pay

EfE: C

A -

SAP SuccessFactors Compensation statements do not support advanced graphical elements like pie charts directly within standard
staterments.

* Creating Custom Statements for Graphs

* Option B: A custom statement would be required to include advanced elements such as pie graphs, as standard statement
templates do not natively support graphical components.

* Why Other Options Are Incorrect

* Option A (mix of data from compensation and variable pay), Option C (different statements per employee group), and Option D
(conditional field visibility based on amount) are all possible with standard statement configurations.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Custom Statement Development and Standard vs. Custom Statement Capabilities.

B #58

For which customer requirement do you need to develop a custom statement?

A. Field visibility is conditional on amount

B. Different statements per employee group

C. Pie graph showing compensation element distribution
D. Mix of data from compensation variable pay

EfE: C

R #59
What action is required to enable Employee Central integration for a template?

A. Update pay guide format.

B. Reload guidelines.

C. Provide an effective date

D. Enable field-based permissions.
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Your client wants to ensure that planners justify their decision to NOT give an employee a merit increase.



What is the best way to accomplish this?

e A, Use custom validations with the formula 'if{merit>0,"FALSE"," TRUE")".

e B. Under Define Standard Validation Rules, add a Force Comment Rule with the mode set to 'raise."

e (. Under Define Standard Validation Rules, add a Force Comment Rule with the mode set to "no-raise."
¢ D. Edit the XML add a conmp-force-comment-config tag with the mode attribute set to "guideline."

Ef#: C

fiR e«

‘When planners need to provide a reason for not awarding a merit increase, this can be enforced through standard validation rules.
* Setting a Force Comment Rule with "No-Raise" Mode

* In SuccessFactors Compensation, under the Define Standard Validation Rules section, you can set a Force Comment Rule with
the mode set to "no-raise." This triggers a required comment whenever a planner decides not to give a merit increase.

* This is a straightforward way to enforce explanations for no-raise situations, leveraging standard settings.

* Why Other Options Are Incorrect

* Option B is incorrect because custom validation formulas are not necessary for this type of forced comment.

* Option C (comp-force-comment-config tag with mode "guideline™) is unrelated to no-raise situations.

* Option D (setting mode to "raise") is incorrect as this would trigger comments for raises, not for when no raise is given.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Force Comment Rules.
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