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SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting
B E C-THR92-2505 7454 B /8 (Q28-Q33):

HH #28
How do you give an analyst permission to build tiles?

e A Assign the role-based permission in the Analytics RBP Category.

e B. Add the analyst to the role-based permission group Dashboard Administrators.

¢ (. Assign the analyst as a dashboard administrator in Provisioning,

¢ D. Assign the role-based permission in the Manage Dashboards/Reports RBP Category.
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* Granting Tile Creation Permissions

* To enable an analyst to build tiles, you need to assign the appropriate Role-Based Permission (RBP) in the Manage
Dashboards/Reports category.

* Why Other Options are Incorrect

* A. Analytics RBP Category: This does not provide permissions specific to tiles.

* B. Dashboard administrator in Provisioning; Provisioning is not required for this task.

* C. Dashboard Administrators Group: Adding to this group is not sufficient for tile creation.

References

* SAP SuccessFactors Role-Based Permissions Documentation
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‘When you format a list report component, which actions can you perform? Note: There are 3 correct answers to this question.

A. Change the order of columns.
B. Adjust column widths.

C. Save formats to a template.
D. Change column headers.

E. Change column types.
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* List Report Formatting OverviewList report components in SAP SuccessFactors allow detailed data visualization in a tabular
format. Formatting enhances usability and readability.

* Formatting Options

* Change the Order of Columns: Columns in a list report can be rearranged to prioritize specific data.

* Adjust Column Widths: Column widths can be resized to fit content or optimize display space.

* Change Column Headers: Column headers can be renamed or updated to improve clarity and alignment with report requirements.
* Explanation of Correct Answers

* Option A: Correct, as reordering columns is a standard customization feature.

* Option C: Correct, because column width adjustment is supported for better layout and content display.

* Option D: Correct, since column headers can be edited to reflect data labels better.

* Explanation of Incorrect Options

* Option B: Incorrect, because column types (e.g., text to numeric) cannot be changed directly in a list report component.

* Option E: Incorrect, as list report formatting changes cannot be saved as templates for reuse.

References and Documentation

* SAP SuccessFactors People Analytics Reporting Guide

* SAP List Report Component Features: SAP Help Portal

* openSAP Training Materials: Detailed guidelines on report customization options.
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How do you configure the Builder to display the chart in the screenshot in a story report?

Headcount per Managerial Pay Grade by Gender
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Note: There are 3 correct answers to this question.

A. Set Dimensions to Gender.

B. Set Measures to EOP Headcount.
C. Set Dimensions to Pay Grade.

D. Set Color to Pay Grade.

E. Set Color to Gender.
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To configure the Builder to display the chart in the screenshot, you must:

* Set Dimensions to Gender (B):

* Gender defines the chart's grouping, ensuring the breakdown is displayed across male and female categories.
* Set Color to Gender (C):

* Using color for Gender distinguishes male and female headcounts visually in the bar chart.

* Set Measures to EOP Headcount (E):

* EOP (End-of-Period) Headcount is the quantitative measure displayed for each pay grade.

R #31
‘Which permissions should you assign to allow a user to add a new story that will include Career Development Planning data? Note:
There are 2 correct answers to this question.



A. Career Development Planning -> Career Development Plan (CDP) Access Permission
B. Career Development Planning -> Data Access: Story

C. Report Permission -> Create Story

D. Report Permission -> Create Report
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To allow a user to add a new story that includes Career Development Planning (CDP) data:

* Career Development Planning # Data Access: Story (A):

* This permission grants access to Career Development Planning data for use in stories.

* Career Development Planning # Career Development Plan (CDP) Access Permission (D):

* This permission ensures access to the Career Development Plan data necessary for including it in a story.

H #32
What are the steps to create and assign a date filter to a tile?

e A. Access Date Options. Configure the date type to Date Range. Configure the date fronvdate to.
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