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Henry is the Senior HR Professional for his organzation which manufaciures autemobde parts. His organzation
has plants throughout the US. Management has informead Henry that a plant in Alabama will be closing. 650 jobs
w:gbg’ elrminated as a resull. How many days is Henry's organization required 1o give natice befere the plant may
chose?
O A3 days
= B.80 days

.50 days

D120 days
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Exans4sures's study material is available in three different formats. The reason we have introduced three formats of the The
Professional in Human Resources (SPHR) (SPHR) practice material is to meet the learning needs of every student. Some candidates
prefer SPHR practice exams and some want real The Professional in Human Resources (SPHR) (SPHR) questions due to a
shortage of time. At Exanms4sures, we meet the needs of both types of aspirants. We have SPHR PDF format, a web-based
practice exam, and The Professional in Human Resources (SPHR) (SPHR) desktop practice test software.

The Professional in Human Resources (SPHR) examiis a certification program offered by the Human Resource Certification Institute
(HRCI). The program s designed to assess and validate the knowledge and skills of human resource professionals in various aspects
of HR management. The SPHR certification is the highest level of certification offered by HRCI and is recognized globally as a mark
of excellence for HR professionals.

To be eligble for the SPHR certification exam, candidates must have a minimum of four years of experience in a professional-level
HR position. Additionally, candidates must have a master's degree or higher, or a bachelor's degree and five years of experience in a
professional-level HR position. SPHR Exam s rigorous and requires extensive preparation, but it is well worth the effort for those
who are serious about advancing their careers in the field of human resources.

HRCI SPHR, or the Professional in Human Resources certification, is one of the most respected and widely recognized credentials
in the HR industry. The Professional in Human Resources (SPHR) certification is designed for HR professionals who have a strategic
role in their organization's HR operations. The SPHR certification demonstrates a high level of expertise and knowledge in HR
management, including the development of HR strategies, organizational development, talent management, and more.
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In accordance to the fast-pace changes of bank market, we follow the trend and provide the latest version of SPHR study materials
to make sure you learn more knowledge. And since our SPHR training quiz appeared on the market, so our professional work team
has years' of educational background and vocational training experience, thus our SPHR Preparation materials have good
dependability, perfect finction and strong practicability. So with so many advantages we can offer, why not get moving and have a
try on our SPHR training materials?

HRCI The Professional in Human Resources (SPHR) Sample Questions
(Q253-Q258):

NEW QUESTION # 253
Which of the following is additional pay for dangerous or risky working conditions?
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A. Hazard pay
B. Reporting pay
C. Base pay

D. Call-back pay

Answer: A

Explanation:

Answer option C is correct.
Chapter: Compensation and Benefits
Objective: Compensation

NEW QUESTION # 254
Which of the following is not an appropriate use of an HRIS?

A. Maintaining employee records

B. Tracking time and attendance

C. Tracking employee expense reports
D. Tracking applicant data for the EEO-1

Answer: C

Explanation:

Explanation/Reference:

Answer option B is correct.

Data for employee expense reports is maintained by the accounting department. An HRIS system can be used to collect and track
employee data for various uses, including EEO-1 reporting, time and attendance, and other employee records.

Chapter: Core Knowledge Requirements for HR Professionals

Objective: Review Questions

NEW QUESTION # 255

Sally is a new employee in your company and she's speaking with you about the direct and indirect compensation for her
employment. You want to give Sally an example of an indirect compensation reward. Which of the following is an example of an
indirect compensation?

A. Vacation
B. Salaries
C. Bonuses
D. Wages

Answer: A

Explanation:

Reference: Professional in Human Resources Certification Study Guide, Sybex, ISBN: 9780-470-43096-5. Chapter Six: Total
Rewards. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section III, The US
Body of Knowledge.

Chapter: Compensation and Benefits

Objective: Total Rewards Defined

NEW QUESTION # 256
Which of the following is the greatest advantage of workforce diversity in an organization?

A. Provides employees with additional career advancement opportunities
B. Allows recruiters access to a larger pool of candidates

C. Protects an organization from discrimination claims

D. Enhances an organization's ability to maintain a competitive advantage

Answer: D



Explanation:

The greatest advantage of workforce diversity is that it enhances an organization's ability to maintain a competitive advantage (D). At
the SPHR level, diversity is framed as a strategic business asset, not merely a compliance or representation initiative.

A diverse workforce brings varied perspectives, experiences, and problem-solving approaches, which improves innovation, decision
quality, and responsiveness to diverse customer markets. Organizations that leverage diversity effectively are better positioned to
understand global markets, anticipate customer needs, and adapt to change faster than less diverse competitors.

Protection from discrimination clains (A) is a misconception; diversity alone does not prevent legal risk.

Access to a larger candidate pool (B) is a benefit but not the most strategic outcome. Career advancement opportunities (C) are
important for equity but are not the primary organizational advantage.

SPHR exam content consistently emphasizes that diversity's greatest value lies in its contribution to organizational performance,
innovation, and long-term competitiveness, particularly when paired with inclusive practices.

References :

* HRCI SPHR Exam Content Outline - Functional Area: Leadership and Strategy (diversity and inclusion; competitive advantage).

* HRCI SPHR Study Guide - Business impact of workforce diversity.

NEW QUESTION # 257
‘What is an Excelsior list?

e A. Alist ofall employees in the bargaining unit provided by the employer to the union within 7 days of the scheduling of an
election by the NLRB

¢ B. Alist of the employees who do not want the union to represent them

e C. Alist ofall employees in the bargaming unit provided by the union to the employer within 7 days of the scheduling of an
election by the NLRB

¢ D. A list of the employees who have signed authorization cards for the union

Answer: A

Explanation:

Explanation/Reference:

Answer option B is correct.

Once an election has been scheduled, the employer must provide a list, known as an Excelsior list, containing the names and address
of all employees in the bargamning unit determined by the NLRB. See Chapter 7 for more nformation.

Chapter: Employee and Labor Relations

Objective: Union Organization

NEW QUESTION # 258

In the era of information, everything around us is changing all the time, so do the SPHR exam. But you don’t need to worry it. We
take our candidates’ future into consideration and pay attention to the development of our The Professional in Human Resources
(SPHR) study training dumps constantly. Free renewal is provided for you for one year after purchase, so the SPHR latest questions
won’t be outdated. Among voluminous practice materials in this market, we highly recommend our SPHR Study Tool for your
reference. Their vantages are incomparable and can spare you from strained condition. On the contrary, they serve like stimulants
and catalysts which can speed up you efficiency and improve your correction rate of the SPHR real questions during your review
progress.
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