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HRCI Professional in Human Resources 58 X PHR &8 5k [ &8 (Q42-Q47):

B #42
As a HR Professional you must understand the laws and regulations, which affect employee compensation. If'a non-exempt
employee works more than 40 hours per week, what is their overtime pay rate?

e A. 50 percent of their base pay

e B. It depends on the state where the employee is employed
e C. 150 percent of their base pay

¢ D. Non-exempt employees do not receive overtime pay

Ef: C
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HF #43
The Taft-Hartley Act, also known as the Labor Management Relations Act, addressed unions and engaged in certain types of
secondary boycotts. What is a secondary boycott?

e A Itis two or more boycotts by two or more union-backed organizations against one company.

¢ B. Itis an effort to convince others to stop doing business with a particular organization that is the subject of a primary
boycott.

e (. It is additional boycotts against companies that do business with a company which the union is boycotting,

e D. It is an effort to create more than one boycott on an organization, on two or more revenue streairs.

IEf#: B

H #44
A primary benefit of an effective onboarding programis that it:

A. Allows management an opportunity to assess employee performance
B. Establishes alignment between the work and organizational mission
C. Encourages management involverment and feedback

D. Increases the organization's headcount

Ef#: B

A -

The main goal of onboarding is to help new employees understand how their roles connect with the organization's mission, vision,
and values, enhancing engagement and retention.

Official Extract:

"Effective onboarding establishes clear links between employee roles and organizational goals, fostering engagement and early
success." (Source: HRCI PHR Content Outline 2024-2025, Talent Planning and Acquisition Section, Onboarding Programns)

HR #45
There are seven stages of internal consulting that a HR Professional must be familiar with. Which one of the following is not one of
the seven stages of internal consulting?

A. Inplementing

B. Exploring the situation

C. Developing recommendations
D. Executing the project plan

M
R

: D

H #46
You are leading a brief presentation for your company about the ERISA program your company participates in. What is ERISA
used for?

A. It allows private organizations to create nvestments for workers in profit-sharing plans

B. It protects the interests of those who participate in employee benefit plans

C. It protects the workers of enployee compensation plans

D. It protects private organizations that have profit sharing plans for employee compensation

EfE: B
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