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With all instability of the society, those knowledge and profession certificate mean a lot for you. So it is unquestionable the
C_THR92_2505 learning questions of ours can do a big favor. And we have become the most popular exam braindumps provider
in this career and supported by numerous of our loyal customers. You will be satisfied with our C_THR92_2505 study guide as
well.

SAP C_THR92_2505 Exam Syllabus Topics:

Topic Details

Topic 1
Report Consumers: This domain evaluates the understanding of a Business User and focuses on how
report consumers interact with and utilize generated reports. It highlights user roles, permissions, and
effective report sharing practices to ensure reports serve decision-making needs.

Topic 2
Detailed Reporting Tool with Live Data: This section assesses the skills of an Advanced Report Developer
and involves working with detailed reports that use live data feeds. It includes building customizable queries
and using reporting tools to deliver real-time, actionable data to stakeholders.

Topic 3
Story Reports: This section of the exam measures skills of a Report Creator and covers the creation and
management of Story Reports within SAP SuccessFactors. It emphasizes designing queries, configuring
pages with widgets, and managing report permissions to generate insightful visualizations.

Topic 4

Advanced Reporting Tool with Replicated Data: This section targets a Reporting Specialist and covers
leveraging advanced reporting tools that operate on replicated data. It includes knowledge of data
replication concepts and using these tools to perform comprehensive reporting that supports detailed
analysis.

Topic 5
Tile-Based Dashboard Framework: This domain targets a Dashboard Designer and covers building and
managing tile-based dashboards. It encompasses creating tiles, assigning access, applying filters on
dashboard data, and sharing dashboards to provide users with interactive and visually engaging insights.

Topic 6

Provisioning Settings for Reporting: This area focuses on the abilities of a System Administrator and
involves configuring and enabling the necessary settings in Provisioning to support reporting tools within
SAP SuccessFactors. It includes setup tasks that ensure reporting solutions function properly within the
system environment.

Topic 7

Canvas Reports and Page Designer: This part measures the capabilities of a Report Administrator and
involves creating and customizing reports using Canvas Reports and Page Designer. It covers advanced
query construction, formatting, pivot creation, and report distribution to enhance data presentation and
usability.

SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting
Sample Questions (Q55-Q60):
NEW QUESTION # 55 
In the Advanced Reporting tool, you want to create a query where the results meet the following criteria: Only show one row per
employee, Only show the pay components Base Salary and Bonus, Show these pay components as individual columns. You have
joined the Global Job Information table with the Compensation table.What else must you do? Note: There are 2 correct answers to
this question.
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A. Duplicate the Compensation table.
B. Change the table join to the Compensation table to an inner join.
C. Configure a table restriction of the Compensation table.
D. Configure a table restriction of the Global Job Information table.

Answer: A,C

Explanation:
To meet the specified query requirements in Advanced Reporting:
* Duplicate the Compensation Table (B):
* You must duplicate the table to represent Base Salary and Bonus as separate columns. Each instance of the table focuses on one
pay component.
* Configure a Table Restriction of the Compensation Table (C):
* Apply restrictions to filter the data in each duplicated table to only include the specific pay component (e.g., Base Salary in one
table and Bonus in the other).

NEW QUESTION # 56 
You want to create a query that includes information about an employee's current job, as well as information such as name and date
of birth. How do you do this? Note: There are 2 correct answers to this question.

A. Select Employment from the Category drop down. Expand the Global Job Information table. Select the applicable job-
related fields from Global Job Information. Navigate to and expand the Person Category from within the Employment
category. Expand the Personal Information table. Select the applicable personal fields from the Personal Information table.
B. Select User from the Category drop down. Expand the Employee Information table. Select the applicable personal fields
from the Employee Information table. Navigate to the Employment category from within User and expand. Expand the Global
Job Information table. Select the applicable job- related fields from the Global Job Information table.
C. Select Person from the Category drop down. Expand the Personal Information table. Select the / i-I applicable personal
fields from the Personal Information table. Navigate to and expand the Employment Category from within Person category.
Expand the Global Job Information table. Select the applicable job-related fields from the Global Job Information table.
D. Select Employment from the Category drop down. Expand the Global Job Information table. Select the applicable job-
related fields from Global Job Information. Navigate to and expand the User Category from within the Employment category.
Expand the Employee Information table. Select the applicable personal fields from the Employee Information table.

Answer: A,C

Explanation:
* Scenario Analysis
* To include both personal (e.g., name, date of birth) and job-related (e.g., current job) fields, the query must combine data from the
Personal Information and Global Job Information tables.
* Correct Steps
* Option A: Begin with the Person category, select relevant personal fields, then navigate to Employment and expand Global Job
Information for job-related fields.
* Option B: Alternatively, start with Employment, expand Global Job Information, then navigate to Person to retrieve personal fields.
* Why Other Options are Incorrect
* C: The Employee Information table does not contain all required personal details.
* D: Starting with User does not provide access to the necessary fields.
References



* SAP SuccessFactors Query Designer Guide
Let me know if additional clarification is needed!

NEW QUESTION # 57 
When you create a table report with filter groups, what is the logical relationship between filter groups?

A. AND
B. NOT
C. OR

Answer: C

Explanation:
* Filter Groups in Table ReportsWhen using filter groups in table reports, the logical relationship between the groups is "OR." This
means the report includes data that matches any one of the filter groups.
* Explanation of Correct Answer
* Filter groups are designed to broaden the scope of a query by including records that satisfy at least one group of filters.
* The logical "OR" ensures inclusivity between groups, rather than restricting to matching all groups (which would be "AND").
References
* SAP SuccessFactors Reporting Filters Guide

NEW QUESTION # 58 
Within a Story, you create a query using the Basic User Information table. After you add the Proxy Information table, you notice that
some of the basic information records are NO longer displayed in the preview. How do you adjust the query to return the missing
records in the preview?

A. Change the join type to Inner Join.
B. Remove the related table and select and drag it from the Available Data section.
C. Change the join type to Left Outer Join.
D. Remove the related table and add it using the Show Related Tables command from the Action Menu.

Answer: C

Explanation:
* Join Types in Queries:
* Inner Join: Only returns rows where there is a match in both tables.
* Left Outer Join: Returns all rows from the left table and matching rows from the right table, filling in NULLs where there is no
match.
* Scenario:
* Adding the Proxy Information table creates a situation where some records from the Basic User Information table no longer match
with Proxy Information.
* Changing the join type to Left Outer Join ensures that all records from the Basic User Information table are included, regardless of
matching Proxy Information.
* Steps to Adjust Join Type:
* Edit the query.
* Locate the join between Basic User Information and Proxy Information tables.
* Change the join type from Inner Join to Left Outer Join.

NEW QUESTION # 59 
What setting in Provisioning enables Live data source?

A. EC Client
B. Platform Client
C. LMS Client API
D. Workforce Analytics Client

Answer: B



Explanation:
* Enabling Live Data Source
* The Platform Client setting in Provisioning is required to enable the Live data source, which allows real-time data retrieval for
reports.
* Why Other Options are Incorrect
* B (EC Client): Pertains to Employee Central but does not enable live data.
* C (Workforce Analytics Client): Relates to Workforce Analytics, not live data.
* D (LMS Client API): Specific to Learning Management System data integration.
References
* SAP SuccessFactors Provisioning Guide

NEW QUESTION # 60
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