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The SAP C-THR87-2505 certificate stands out among the numerous certificates because its practicability and role to improve the
clients stocks of knowledge and practical ability. Owning a test SAP Certified Associate - Implementation Consultant - SAP

SuccessFactors Variable Pay C-THR87-2505 certificate equals owning a weighty calling card when the clients find jobs and the
proof'that the clients are the competent people.

SAP C-THR87-2505 Exam Syllabus Topics:

Topic Details
e Variable Pay Program Settings: This section of the exam assesses the knowledge of SAP Consultants in
Topic 1 setting up variable pay program settings. It focuses on cycle configuration, plan types, and the underlying
parameters that define how bonus programs operate.
¢ Variable Pay Form: This section of the exam assesses the proficiency of SAP Consultants in configuring the
Topic 2 Variable Pay form It includes layout adjustments, display logic, and content settings necessary for

presenting bonus nformation to managers and planners.
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¢ Bonus Plans: This section of the exam measures the skills of Compensation Analysts in setting up and
managing bonus plans. It focuses on plan creation, assignment, and validation processes within the Variable

Topic 3
Pay structure.

¢ Bonus Calculation Methods: This section of the exam measures the skills of Compensation Analysts and
covers the configuration of different bonus calculation methods within the Variable Pay module. It includes

Topic 4
opL defining logic that calculates payouts based on employee performance and business results.

¢ Reports and Reward Statements: This section of the exam evaluates the knowledge of Compensation
Analysts in generating reports and reward statements. It focuses on tools for communicating results to

Topic 5
ol stakeholders and visualizing data through templates and dashboards.

¢ Eligibility: This section of the exam evaluates the ability of SAP Consultants to define and configure
eligibility rules. It includes setting criteria for plan participation and ensuring the correct employee

Topic 6
op population i included in bonus planning

¢ Employee History Data and Background Element: This section of the exam measures the skills of
Compensation Analysts in managing employee history and background elements. It involves mapping

Topic 7
ope historical records and compensation-related fields to ensure data accuracy for calculations.
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C-THR87-2505 Practice Questions & C-THR87-2505 Actual Lab Questions:
SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Variable Pay

We have fiee update for 365 days after purchasing the C-THR87-2505 exammaterials, and the updated version will be sent to
your email automatically. With this, you can change your scheme according to the requirement of the exam center. In addition, C-
THR87-2505 exam materials are high-quality and accurate. We have the professional experts to verify the C-THR87-2505 Exam
Dumps at times, therefore the correctness can be guaranteed. We also have the online and offline service, and if you have any
questions, just consult us.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Variable Pay Sample Questions (Q57-Q62):

NEW QUESTION # 57

Your custorer is using a hybrid variable pay template because Employee Central (EC) has NOT been implemented within the entire
company. How will you make sure that eligibility rules apply to both (EC and non-EC) target populations? Note: There are 3 correct
answers to this question.

A. Use Manager Form Eligibility.

B. Include inactive employees.

C. Configure multiple rules by EC entity for the program.
D. Use Bonus Plan Eligibility.

E. Enable global eligibility rule.

Answer: C

NEW QUESTION # 58
Manager form eligbility rules are written to exclude employees in specific business units. Based on this information, which setting
nmust be enabled for the plan to include the correct employees?

e A Enable Suppress Statement
¢ B. No enployees are eligble
e (. Enable Guideline Optimization
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¢ D. Allenployees are eligible
Answer: D

NEW QUESTION # 59

Bonuses for all engineers at your client are calculated as follows: Basis (prorated salary x bonus target) * company achievement.
Bonuses for all marketing staff at your client are calculated as follows: Basis % 50% individual achievement + 50% company
achieverment. How can this be implemented? Note: There are 2 correct answers to this question.

¢ A. One variable pay program that uses Base x (Business Performance + Individual Performance). Two bonus plans: one with
the weighting 100% individual and the other 50% corporate and 50% individual

¢ B. One variable pay program that uses Base * (Business Performance + Individual Performance). Two bonus plans: one with
the weighting 100% corporate and the other 50% corporate and 50% individual.

e C. One variable pay program using Base x Business Performance x Individual Performance. Two bonus plans: one with the
weighting 100% individual and the other 50% corporate and 50% individual.

¢ D. Two variable pay programs: one using Base % Business Performance and using Base x (Business Performance +
Individual Performance). The additive plan uses one business goal section weighted at 50%

Answer: B,D

NEW QUESTION # 60
A customer's variable pay program dates are January 1 to December 31, 2017. Given the screenshot below, what are the
approximate Proration and Prorated Target Amount for this assignment?

Compewate
Total Target: 8,000 Start Dat
Proration: I

End Data
Prorated Target Amount: [l job Title: Executive Diroct of NC Sales

Brwwess Uit

Tavizeon: Salea
Salary: 80,000
Target Percent:
Target Amount

A. 75% and 2,000 respectively
B. 75% and 6,000 respectively
C. 25% and 6,000 respectively
D. 25% and 2,000 respectively

Answer: D

NEW QUESTION # 61
The employee history data file import process was completed but returned with errors. Given the information in the screenshot,
which column is causing the error message?

userld  varPayEmpHistData startDate endDate  varPayProgramName division country payGrade jobTitle

1 varPayEmpHistData 01/01/2015 12/31/2015 July Var Pay Manufacturing FRA GR-10 Assembly Manager

100009 varPayEmpHistData 01/01/2014 12/31/2015 July Var Pay Corporate Services USA GR-08 Recruiting Manager

100052 varPayEmpHistData 10/12/1996 12/31/2015 July Var Pay Corporate Services USA GR-06 Development Analyst Lead
100083  varPayEmpHistData 01/01/2014 12/31/2015 July Var Pay Corporate Services USA GR-08 Development Manager

100093 varPayEmpHistData 01/01/1997 12/31/2015 July Var Pay Corporate Services . De et us USA  GR-06  Development Analyst

100095 varPayEmpHistData 01/01/1997 12/31/2015 July Var Pay Corporate Services Empioyee Development US USA GR-06 Program Manager

100096  varPayEmpHistData 01/01/2015 12/31/2015 Jjuly Var Pay Manufacturing gutq_ﬂ?Assuram:n us USA GR-06 Inspector

100097  varPayEmpHistData 01/01/2015 02/01/2015 July Var Pay Manufactuning o £ }Opemwns N CHN  GR-10  Quality Assurance Manager
100097 varPayEmpHistData 02/02/2015 12/31/2015 July Var Pay Manufacturing "\ Operations CN CHN GR-10 Quality Assurance Manager
1000971 varPayEmpHistData 03/07/2015 12/31/2015 July Var Pay Manufactuging Production DE DEU GR-08 Capacity Planning Manager
100112 varPayEmpHistData 01/01/1996 09/29/2015 July Var Pay Mangfagturing Operations US USA GR-14 SVP Operations & Maintenance
100112 varPayEmpHistData 09/30/2015 12/31/2015 July Var Pay Manufacttfing Operations US USA GR-14 SVP Operations & Maintenance
100113  varPayEmpHistData 01/01/1996 12/31/2015 JulyvarPay _ ‘Maffacturing Production US USA  GR-03  Executive Assistant

100115  varPayEmpHistData 10/17/2012 12/31/2015 july Var Pay ¢ “WManufacturing Operations US USA  GR-14 VP Operations

100135 varPayEmpHistData 10/03/2011 12/31/201S July VarPay (", Executive Office Leadership Team USA USA GR-16 President United States

100152 varPayEmpHistData 01/01/2014 12/31/2015 July Var Fy_ Corporate Services Compensation and Benefits US USA GR-08 Compensation Manager
100173  varPayEmpHistData 01/01/1996 12/31/2015 July Var P&y Executive Office Leadership Team USA Usa GR-03 Executive Assistant to the President

¢ A The endDate colunn is in mnvdd/yyyy format.



¢ B. The tgtPct column is using decimals.
e (. The basis column is using commas.
¢ D. The country column shows a code rather than a label.

Answer: C

NEW QUESTION # 62
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