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e Variable Pay Form: This section of the exam assesses the proficiency of SAP Consultants in configuring the
=A 1 Variable Pay form It includes layout adjustments, display logic, and content settings necessary for
presenting bonus information to managers and planners.

¢ Integration Scenarios: This section of the exam assesses the ability of Compensation Analysts to work with
=x 2 integration scenarios. It covers data transfer and alignment between SuccessFactors modules like
Enployee Central and Variable Pay.
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¢ Bonus Calculation Methods: This section of the exam measures the skills of Compensation Analysts and
=x 3 covers the configuration of different bonus calculation methods within the Variable Pay module. It includes
defining logic that calculates payouts based on employee performance and business results.

¢ Business Goals and Goal Weights: This section of the exam measures skills of SAP Consultants in setting
= 4 up business goals and assigning weights. It includes the alignment of goals with corporate strategy and their
mnfluence on individual or group bonus outcomes.

¢ Employee History Data and Background Element: This section of the exam measures the skills of
=X 5 Compensation Analysts in managing employee history and background elements. It involves mapping
historical records and compensation-related fields to ensure data accuracy for calculations.

¢ Bonus Plans: This section of the exam measures the skills of Compensation Analysts in setting up and
=x 6 managing bonus plans. It focuses on plan creation, assignment, and validation processes within the Variable
Pay structure.

¢ Reports and Reward Statements: This section of the exam evaluates the knowledge of Compensation
=x7 Analysts in generating reports and reward statements. It focuses on tools for communicating results to
stakeholders and visualizing data through templates and dashboards.

e FElighbility: This section of the exam evaluates the ability of SAP Consultants to define and configure
=8 eligibility rules. It includes setting criteria for plan participation and ensuring the correct employee
population is included in bonus planning.
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EE #56

The bonuses of all employees at your client are determined by the following results: 30% Corporate Performance. 30% Country
Performance. 40% Individual Achieverrent. All enployees have the same result for Corporate Performance, but the result for
Country Performance varies based on the employee's country. The Individual Achievement comes froma linked performance form's
overall result. How would this be configured? Note: There are 2 correct answers to this question.

e A Additive plan with one Business Goal section. The Business Goal section is weighted 30% and the Individual section is
weighted 40%. Within the Business Goal section, Corporate Performance is weighted 30% and Country Performance is
weighted 30%

¢ B. Additive plan with one Business Goal section. The Business Goal section is weighted 60% and the Individual section is
weighted 40%. Within the Business Goal section, Corporate Performance is weighted 30% and Country Performance is
weighted 30%

e C. Additive plan with one Business Goal section. The Business Goal section is weighted 60% and the Individual section is
weighted 40%. Within the Business Goal section, Corporate Performance is weighted 50% and Country Performance is
weighted 50%

e D. Additive plan with two Business Goal sections. Corporate Performance in one Business Goal section, weighted at 30%.
Country Performance in other section, weighted at 30%. Individual section weighted at 40%

M. CDb
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AE #57
‘Which custommer scenarios require the use of mutltiple variable pay prograns? Note: There are 3 correct answers to this question.

A. The customrer has some employees in Employee Central and others in an external system.
B. The customer is using a different route map.

C. The customer is using a different plan period date range.

D. The customrer is using different eligibility rules.

E. The customer is using a different bonus calculation formula.

(1]
m
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EE #58
What attribute must you change when creating a new Business Goal XML template to ensure that the correct business goals are
referenced?

A. Plan name

B. Plan number format
C.PlanID

D. Plan type

HE: ACD

HE#59
Which tools can employees use to see the final payout amount awarded to them? Note: There are 3 correct answers to this question.

A. Variable Pay Individual View

B. Combined Rewards Statement

C. Variable Pay Rewards Statement

D. Bonus Assignment Statement

E. Personal Compensation Statement Notification

od
m
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EE2 #60
‘Which bonus plan configuration is available only when using an import file?

A. Team Section Weight

B. Bonus Plan Name

C. Individual Section Weight
D. Bonus Cap Percentage
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