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through HRCI SPHR exam.

HRCI The Professional in Human Resources (SPHR) Sample Questions
(Q261-Q266):
NEW QUESTION # 261 
A cultural assessment can reveal the degree to which an organization's culture:

A. aligns with its strategic plan.
B. attracts high talent candidates.
C. enhances the total rewards strategy.
D. supports employee development.

Answer: A

Explanation:
A cultural assessment primarily reveals the degree to which an organization's culture aligns with its strategic plan (A). At the SPHR
level, culture is viewed as a strategic enabler-or barrier-to execution.
Cultural assessments examine values, behaviors, norms, decision-making patterns, and leadership practices to determine whether
they support the organization's stated strategy. Misalignment between culture and strategy is a common cause of failed initiatives,
poor change adoption, and inconsistent performance.
While culture may influence talent attraction (B), employee development (C), and total rewards effectiveness (D), these are
secondary outcomes. The central diagnostic purpose of a cultural assessment is to evaluate whether "how work gets done" supports
"what the organization is trying to achieve." SPHR exam content emphasizes that HR leaders must assess and shape culture to enable
strategic goals such as growth, innovation, efficiency, or transformation. Cultural assessments provide the data needed to drive
targeted change initiatives.
References :
* HRCI SPHR Exam Content Outline - Functional Area: Leadership and Strategy (organizational culture; strategy alignment).
* HRCI SPHR Study Guide - Cultural assessment tools and applications.

NEW QUESTION # 262 
A manager makes a sexual advancement to an employee who rejects the advance. Later, the manager does not allow the employee
to be promoted because of the rejection of the sexual advancement. This is an example of what type of sexual harassment?

A. Disparate impact
B. Disparate treatment
C. Hostile work environment
D. Quid pro quo

Answer: D

Explanation:
Section: Volume B
Explanation/Reference:
Answer option C is correct.
This is an example of quid pro quo sexual harassment. This happens when employment decisions are rewarded or punished based
on the sexual advance of management or employees to others in the organization.
Answer option D is incorrect. This isn't an example of disparate impact, as there's no policy requiring an action.
Answer option B is incorrect. This isn't an example of disparate treatment, as a member of a protected class isn't intentionally treated
differently than other employees in this scenario.
Answer option A is incorrect. This isn't an example of a hostile work environment, which is a form of sexual advancement.
Reference: Professional in Human Resources Certification Study Guide, Sybex, ISBN: 978-0-470-43096-5.
Chapter Four: Workforce Planning. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-
44149-4, Section III, The US Body of Knowledge.
Chapter: Employee and Labor Relations
Objective: Federal Employment Legislation

NEW QUESTION # 263 



You are the HR Professional for the HJN Company and you've been tasked with addressing stress in the workplace. You reference
the NIOSH book "Stress at Work" to learn there are six primary categories of stress in the workplace. Which category of stress is
best described as lack of family-friendly policies?

A. Management style
B. Task design
C. Work roles
D. Career concerns

Answer: A

Explanation:
Section: Volume B
Explanation
Explanation/Reference:
Answer option C is correct.
Management style is the stress factor that includes lack of family friendly policies.
Answer option B is incorrect. Task design is a stress factor that focuses on the day-to-day work activities.
Answer option D is incorrect. Work roles is a stress factor that describes the responsibilities and authority a worker may, or may
not, have in the job.
Answer option A is incorrect. Career concerns are a stress factor that describes the security of employment, longevity of the career,
and job growth.
Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0-470-43096-5. Chapter
5: Human Resource Development. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN:
978-1-586-44149-4, Section III, The US Body of Knowledge.
Chapter: Risk Management
Objective: Risk Assessment

NEW QUESTION # 264 
Your New Orleans plant has an opening for a controller, and four candidates have been selected for interviews. Jack, the son of a
plant employee, worked as an accountant for two years to put himself through the Wharton Business School and recently earned his
MBA. Richard is a CPA with eight years of experience in a public accounting firm. Susan also has a CPA and has worked as an
accounting manager in the corporate office of a large corporation in the same industry. Jane does not have a CPA or MBA but has
worked as controller of a smaller local competitor for eight years. After interviewing all four candidates, the general manager told
you that he wants to hire Jack because he shows promise. You know from previous conversation with the GM that he also worked
his way through college. Which of the following biases could be influencing the GM's decision?

A. Similar-to-me
B. Halo effect
C. Gut feeling
D. Knowledge-of-predictor

Answer: A

Explanation:
Answer option C is correct.The GM could be influenced by his similar experience working his way through college. Knowledge-of-
predictor bias (A) is a factor when the interviewer knows that a candidate scored particularly high or low on an assessment test. The
halo effect (B) occurs when interviewers allow one positive characteristic to overshadow other, less positive attributes. The gut
feeling bias (D) occurs when interviewers rely on intuition to make hiring decisions. Chapter: Workforce Planning and Employment
Objective: Review Questions

NEW QUESTION # 265 
Part of organizational development is a commitment to quality. What quality control tool shows categories of failures from largest to
smallest in a bar chart?

A. Fishbone diagram
B. Pareto chart
C. Control chart
D. Histogram chart



Answer: B

Explanation:
Section: Volume B
Explanation/Reference:
Answer option C is correct.
A Pareto chart is a special histogram in that it shows categories of failures from the largest failure to the smallest failure. The idea is
that the project team or organizational development team will attack the largest problems first.
Pareto chart
A Pareto chart is a special type of bar chart where the values being plotted are arranged in descending order. The graph is
accompanied by a line graph, which shows the cumulative totals of each category, left to right. The chart is named after Vilfredo
Pareto, and its use in quality assurance was popularized by Joseph
M. Juran and Kaoru Ishikawa.
A Pareto chart is a histogram where items (such as number of defects) are ordered by frequency of occurrence, as shown in the
below example:
Example of a Pareto chart
It is a type of chart that consists both bars and a line graph, where individual values are represented in descending order by bars, and
the cumulative total is shown by the line.
Answer option A is incorrect. A histogram is simply a bar chart and isn't ordered from largest to smallest.
Answer option D is incorrect. A fishbone diagram is also known as an Ishikawa diagram or a cause and effect chart.
Ishikawa diagram
The Ishikawa diagram (or fishbone diagram or also cause-and-effect diagram) is a diagram that shows the causes of a certain event.
A common use of the Ishikawa diagram is to identify potential factors causing an overall effect. It helps identify causal factors and
root causes.
It is known as a fishbone diagram because of its shape, similar to the side view of a fish skeleton. It is considered as a basic tool of
quality management.
Answer option B is incorrect. A control chart shows trend analysis by tracking the results of measurements over time.
What are control charts?
Control charts are graphical representations of different processes. These charts contain the maximum and minimum values allowed.
Control charts are used to determine whether or not a process is stable or has predictable performance. A process is considered out
of control when a data point exceeds a control limit or if seven consecutive points are above or below the mean.
Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0-470-43096-5.
Chapter 5: Human Resource Development. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-
586-44149-4, Section III, The US Body of Knowledge.
Chapter: Human Resource Development
Objective: Organization Development

NEW QUESTION # 266
......

Our HRCI SPHR test questions are the latest, under the premise of ensuring quality, we also offer the best price. Itcertmaster
provide the candidates with the most reliable training materials and the most accurate examination dumps. In addition, free demo and
pdf real questions and answers will enable you to understand Itcertmaster HRCI SPHR. What's more, we provide you with study
guide and exam simulations, which will help you to get more about HRCI SPHR.

Guaranteed SPHR Success: https://www.itcertmaster.com/SPHR.html

With rapid development of information technology and the fierce competence of the job market, it is a tendency for most people to
getting an attractive certificate, such as SPHR Certification Test Dump, In order to allow our customers to better understand our
SPHR quiz prep, we will provide clues for customers to download in order to understand our SPHR exam torrent in advance and
see if our products are suitable for you, HRCI Exam Questions SPHR Vce It is a professional IT exam training site.

Using Site Related Views, Gerard Gerry) George is Dean and Lee Kong Guaranteed SPHR Success Chian Chair Professor of
Innovation and Entrepreneurship at Lee Kong Chian School of Business at Singapore Management University.

Free PDF Quiz HRCI - Latest Exam Questions SPHR Vce
With rapid development of information technology and the fierce competence of the job market, it is a tendency for most people to
getting an attractive certificate, such as SPHR Certification Test Dump.

https://www.dumpsmaterials.com/SPHR-real-torrent.html
https://www.itcertmaster.com/SPHR.html
https://www.itcertmaster.com/SPHR.html
https://www.practicevce.com/HRCI/SPHR-practice-exam-dumps.html


In order to allow our customers to better understand our SPHR quiz prep, we will provide clues for customers to download in order
to understand our SPHR exam torrent in advance and see if our products are suitable for you.

It is a professional IT exam training site, SPHR The most important characters we pay attention are our quality of study materials
and excellent customer service, The PDF Guaranteed SPHR Success is basically a document that contains a large number of exam
questions and answers.

Mock SPHR Exam � Exam SPHR Collection Pdf � SPHR Exam Bootcamp � Immediately open ✔
www.practicevce.com �✔� and search for 【 SPHR 】 to obtain a free download �Free SPHR Sample
Reliable SPHR Exam Pattern � Exam SPHR Collection Pdf � SPHR Reliable Test Syllabus � Go to website [
www.pdfvce.com ] open and search for （ SPHR ） to download for free �Reliable SPHR Test Experience
Free PDF HRCI - Fantastic SPHR - Exam Questions The Professional in Human Resources (SPHR) Vce � Search for 《
SPHR 》 and obtain a free download on ✔ www.examcollectionpass.com �✔� �Exam SPHR Vce
Latest SPHR Dumps Sheet � New SPHR Exam Sample � SPHR Valid Test Objectives � Download ➤ SPHR �
for free by simply searching on 《 www.pdfvce.com 》 �Exam SPHR Collection Pdf
High-quality HRCI Exam Questions SPHR Vce | Try Free Demo before Purchase � Download ☀ SPHR �☀� for free by
simply entering ➽ www.vce4dumps.com � website �Mock SPHR Exam
Study SPHR Demo � SPHR Exam Cram Review � Reliable SPHR Test Experience � Easily obtain [ SPHR ] for
free download through ➥ www.pdfvce.com � �Reliable SPHR Test Experience
Reliable SPHR Exam Topics � SPHR Reasonable Exam Price � SPHR Valid Test Objectives � Simply search for ✔
SPHR �✔� for free download on ⇛ www.prep4away.com ⇚ �SPHR Test Quiz
New SPHR Exam Sample ✈ SPHR Reliable Test Syllabus � Reliable SPHR Exam Topics � Immediately open ☀
www.pdfvce.com �☀� and search for ▶ SPHR ◀ to obtain a free download �Study SPHR Demo
Reliable SPHR Exam Topics � Exam SPHR Objectives Pdf � Exam SPHR Objectives Pdf � Open 《
www.pass4test.com 》 and search for 《 SPHR 》 to download exam materials for free �Exam SPHR Collection Pdf
Test SPHR Dumps Pdf � Latest SPHR Exam Simulator � Exam SPHR Vce � Search for � SPHR � and easily obtain
a free download on “ www.pdfvce.com ” �Reliable SPHR Exam Topics
Reliable SPHR Test Experience � Reliable SPHR Exam Pattern � Reliable SPHR Exam Pattern � Search for “
SPHR ” and download exam materials for free through “ www.prep4away.com ” �SPHR Reliable Test Syllabus
maitriboutique.in, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, bbs.t-firefly.com,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, Disposable vapes

P.S. Free & New SPHR dumps are available on Google Drive shared by Itcertmaster: https://drive.google.com/open?
id=1GNGA5rrDcesUgK2pHCJ-pLdauqvqXn_K

https://www.itcertmaster.com/SPHR.html
https://www.practicevce.com/HRCI/SPHR-practice-exam-dumps.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.itcertmaster.com%252fSPHR.html
https://www.examcollectionpass.com/HRCI/SPHR-latest-exam-dumps.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.itcertmaster.com%252fSPHR.html
https://www.vce4dumps.com/SPHR-valid-torrent.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.itcertmaster.com%252fSPHR.html
https://www.prep4away.com/HRCI-certification/braindumps.SPHR.ete.file.html
https://sanfra.g12.br/?s=New%20SPHR%20Exam%20Sample%20%25e2%259c%2588%20SPHR%20Reliable%20Test%20Syllabus%20%25f0%259f%258d%2593%20Reliable%20SPHR%20Exam%20Topics%20%25f0%259f%2598%25a1%20Immediately%20open%20%25e2%2598%2580%20www.pdfvce.com%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%20and%20search%20for%20%25e2%2596%25b6%20SPHR%20%25e2%2597%2580%20to%20obtain%20a%20free%20download%20%25f0%259f%2598%2590Study%20SPHR%20Demo
https://www.pass4test.com/SPHR-exam-questions.html
https://darkprods21.com/?s=Test%20SPHR%20Dumps%20Pdf%20%25e2%258f%25ac%20Latest%20SPHR%20Exam%20Simulator%20%25f0%259f%25a6%258a%20Exam%20SPHR%20Vce%20%25f0%259f%258f%258c%20Search%20for%20%25e2%25ae%2586%20SPHR%20%25e2%25ae%2584%20and%20easily%20obtain%20a%20free%20download%20on%20%25e2%2580%259c%20www.pdfvce.com%20%25e2%2580%259d%20%25f0%259f%2591%2599Reliable%20SPHR%20Exam%20Topics
https://www.prep4away.com/HRCI-certification/braindumps.SPHR.ete.file.html
https://maitriboutique.in/profile/leoblac969
https://myportal.utt.edu.tt/ICS/icsfs/0015db93-da53-47dd-858a-92a007f91023.pdf?target=6e06e847-f7dc-4646-bf3e-fdf81ed835f8
https://myportal.utt.edu.tt/ICS/icsfs/24c9a477-38d9-4ae2-a88c-091c213aa052.pdf?target=4667145c-bd68-44f3-96e3-aaadf82505a9
https://myportal.utt.edu.tt/ICS/icsfs/29fffb68-fd3e-4df4-bc9d-e09e847e2f61.pdf?target=e8805d54-a00b-4b42-bb2a-4a3c25a5978d
https://myportal.utt.edu.tt/ICS/icsfs/32a25d3a-b386-4914-b648-79119baa2fbb.pdf?target=6f10087a-ad4a-4dc1-8b70-3a5f40af53ac
https://myportal.utt.edu.tt/ICS/icsfs/467b0f60-a3bb-422d-abfa-9b0a0274cf9b.pdf?target=0c7009f9-aaae-4826-b421-bd5f09722aff
https://myportal.utt.edu.tt/ICS/icsfs/59febf8c-5d4e-42eb-91e8-5d9063955f8e.pdf?target=0fe0211a-27a3-4302-b3a8-ff840d386edc
https://myportal.utt.edu.tt/ICS/icsfs/780f64dc-ccd7-4ed7-b225-6c83172bb43d.pdf?target=7d4c9627-d79b-47b1-8fa4-537c09946313
https://myportal.utt.edu.tt/ICS/icsfs/820a5939-6473-44f9-9b01-1d20a36a15d2.pdf?target=923e0eb4-d46f-4930-9579-4d25bf71d14f
https://myportal.utt.edu.tt/ICS/icsfs/971fdad0-89f5-4cd4-8b74-1c2c34be932b.pdf?target=7b98a9f7-2c01-42b1-97a1-5e91ccc66615
https://myportal.utt.edu.tt/ICS/icsfs/b8b198fc-b351-4562-a12d-c6e142f28a2b.pdf?target=ee7bd895-92b0-481e-af3a-8a50e0dea661
https://myportal.utt.edu.tt/ICS/icsfs/11aba39d-4d2b-4ef9-92af-715822eb9712.pdf?target=4a4bbf29-8581-4360-9e43-4b6038a68094
https://myportal.utt.edu.tt/ICS/icsfs/333608e5-06fe-4cc0-83e3-ce6a81ecd148.pdf?target=777e20f5-8992-4d10-b4b1-32ca3b66e780
https://myportal.utt.edu.tt/ICS/icsfs/463ec82e-7c75-4cf1-9f72-37994eb9f360.pdf?target=e5d45159-5c59-4ed9-97e5-4b7ed45c70e3
https://myportal.utt.edu.tt/ICS/icsfs/6d9b12ea-fdc5-45f4-9f69-9aac454c0844.pdf?target=9267f69c-cbaf-4381-9cc7-bdf03acb75d2
https://myportal.utt.edu.tt/ICS/icsfs/6ee18077-8337-4650-9d6d-c8313e23aa21.pdf?target=47fb931e-4975-443c-b2d6-e8c742da32ed
https://myportal.utt.edu.tt/ICS/icsfs/70a837c3-49c8-4780-9163-7f082dbe7f78.pdf?target=0cda0a74-b05e-4985-ab6d-a5c536979210
https://myportal.utt.edu.tt/ICS/icsfs/b7e0e9c4-dbeb-49e1-af82-7f8b29143fc4.pdf?target=6b83dd3e-9c3f-461a-a5bf-981e7c57eb55
https://myportal.utt.edu.tt/ICS/icsfs/c91f8aaa-c04d-4ff4-b827-0edf7d715085.pdf?target=bab9db1a-d58b-4bfa-a446-4dcb15227b30
https://myportal.utt.edu.tt/ICS/icsfs/e6d09c81-8de7-48d9-b24e-6ae8f2ef6a4b.pdf?target=b7aeb48e-b498-4991-a208-367f5b769670
https://myportal.utt.edu.tt/ICS/icsfs/f9c1dde6-7777-49fa-bed0-b9a604dbb468.pdf?target=e52bbed8-cad1-4c47-b3e4-ae4c53fbfeea
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3940861
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3940747
https://bbs.t-firefly.com/home.php?mod=space&uid=693402
https://myportal.utt.edu.tt/ICS/icsfs/05669bfb-1bb4-4b1a-ab7f-3ef20020efa6.pdf?target=9a61bb6d-cceb-4c7d-8b40-b15c74d57c70
https://myportal.utt.edu.tt/ICS/icsfs/1459ac1b-c8f9-4514-a0b6-a8a2e75b2ec4.pdf?target=45b4a6c6-e9bd-437b-9704-09dc4134cb29
https://myportal.utt.edu.tt/ICS/icsfs/396c4216-5c12-4dbc-a471-40cb9f169a8e.pdf?target=6e054ed9-2c89-42a9-865a-3742dd558c37
https://myportal.utt.edu.tt/ICS/icsfs/4e1e35de-b1a3-4f15-8caa-437a803fa539.pdf?target=e803901b-f9c1-4db8-8a05-7ad3c304b650
https://myportal.utt.edu.tt/ICS/icsfs/ab1be9bf-968a-471e-b746-c4b07c7a6bb8.pdf?target=56ee2db7-92de-470d-b783-20f91d0cf502
https://myportal.utt.edu.tt/ICS/icsfs/ab79fb0c-1fed-4aa2-8e15-62858a6801a5.pdf?target=c2556790-5a27-4097-aa3b-118cb70285d5
https://myportal.utt.edu.tt/ICS/icsfs/c4e5b590-6452-4571-8c72-a06a86440088.pdf?target=40d10eb1-4489-410e-9cbc-03e7877f5a3a
https://myportal.utt.edu.tt/ICS/icsfs/e2a36738-4d4e-4c4b-82ca-3615e85d7020.pdf?target=0bcf3959-5cdc-4f1d-9efe-9e667cf35546
https://myportal.utt.edu.tt/ICS/icsfs/e7ff7290-5c0e-4fc7-99b2-857d2ff97697.pdf?target=bda7e503-7f23-4af5-ab5f-70ae3492917d
https://myportal.utt.edu.tt/ICS/icsfs/ff2e6260-0583-445a-b24c-8b7bab2f30ab.pdf?target=afb7acb6-ccab-4e0f-a8f5-ba12bcf3967d
https://myportal.utt.edu.tt/ICS/icsfs/103df990-421d-4713-9280-822869ae7f17.pdf?target=90bcc8c0-6209-4400-be9c-0c5555f3c59c
https://myportal.utt.edu.tt/ICS/icsfs/1b35cb18-5bd5-4254-b6ef-6d43cf23a764.pdf?target=da36e97b-8f0b-421c-a5d9-a9e8067d5825
https://myportal.utt.edu.tt/ICS/icsfs/1e9da042-29cd-4325-b6e2-0e2e411f797f.pdf?target=c1983a08-7f27-43d0-a640-da0cb7919249
https://myportal.utt.edu.tt/ICS/icsfs/27fb6ee5-73dc-40f8-be48-d1e4bd8c0dd5.pdf?target=77a9a19f-7993-4d27-a53c-f9e96666a151
https://myportal.utt.edu.tt/ICS/icsfs/32ca0e92-f9a3-4a97-be60-464d53953fcc.pdf?target=4b6d5d94-43a0-4cba-ae00-eff1381c2fe6
https://myportal.utt.edu.tt/ICS/icsfs/5db6bd5e-1e93-46fd-9128-02a10e98634a.pdf?target=c674764e-18e3-4f6c-95a8-ce5e299722fa
https://myportal.utt.edu.tt/ICS/icsfs/88514f9f-24f1-4de5-9da0-171d16ac05c6.pdf?target=b916a221-978a-40b3-9658-250bebe3f698
https://myportal.utt.edu.tt/ICS/icsfs/b34ea7b8-42fe-4688-8a29-a4f0f73b13a9.pdf?target=11628fab-1a48-4987-8752-c66dfd981b45
https://myportal.utt.edu.tt/ICS/icsfs/d97dfcb9-9500-4475-a8ec-6423c10d92fc.pdf?target=50c2c66e-9335-4e35-ae3a-c9cd6e795dc7
https://myportal.utt.edu.tt/ICS/icsfs/fa1cd90c-161c-44dd-854e-7f0950d99949.pdf?target=260ef0e9-1320-4087-8ecc-a8d46026bfd4
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3939916
https://myportal.utt.edu.tt/ICS/icsfs/00a1db1f-a7be-4df4-9cbe-64b3cf92fd0f.pdf?target=4e22065e-db90-43ba-8d37-ee0ccaea59aa
https://myportal.utt.edu.tt/ICS/icsfs/116e4366-776a-4ae8-ad99-3cfba4795fe5.pdf?target=67d87f39-5db7-4bf1-9cfe-3a4e9f695bc7
https://myportal.utt.edu.tt/ICS/icsfs/6513019e-b523-4ede-9405-c422d01317e4.pdf?target=10459e34-72e1-46f9-967d-4fd4f41a806a
https://myportal.utt.edu.tt/ICS/icsfs/657693c2-ca74-4dae-bee0-e380ea31169e.pdf?target=d7b09418-ae8d-479b-92d8-6c5447857461
https://myportal.utt.edu.tt/ICS/icsfs/699597ea-d419-4b9b-bdf8-9c0fbcda92c2.pdf?target=ac341743-3243-45e5-9b7f-d8fabad47e23
https://myportal.utt.edu.tt/ICS/icsfs/7be1b60a-759f-44c4-96bd-ca71685343b4.pdf?target=bbba842d-857e-48de-8908-4eb61ee5b9d6
https://myportal.utt.edu.tt/ICS/icsfs/7e75d5ca-4259-4108-912d-2ee32ed68808.pdf?target=17f0eb59-f0cb-460e-80c6-6bc4dc4f70aa
https://myportal.utt.edu.tt/ICS/icsfs/98648869-8f7a-4611-b2db-9414b978f0a9.pdf?target=7b13bc81-2800-476d-8196-4b0c4a8a2b6c
https://myportal.utt.edu.tt/ICS/icsfs/af6db08b-6da7-4286-a43c-0ebf9ef9eef2.pdf?target=217cf0d4-fca4-4184-be78-af054bc61a9d
https://myportal.utt.edu.tt/ICS/icsfs/d21cfb57-12ed-425c-b0aa-eff77e505e54.pdf?target=07ba3fee-5ffc-4d60-9f62-300ceab28b46
https://frvape.com
https://drive.google.com/open?id=1GNGA5rrDcesUgK2pHCJ-pLdauqvqXn_K

