
1z0-1046-25問題サンプル & 1z0-1046-25学習体験談

P.S. JPTestKingがGoogle Driveで共有している無料かつ新しい1z0-1046-25ダンプ：https://drive.google.com/open?
id=1Fb2OWsQi4rMn_FIH23NlTCtQ0nSlEYcf

私たちの1z0-1046-25学習教材は、学習目標を達成するための時間とエネルギーを節約できます。 お客様に高品
質な1z0-1046-25学習教材を提供でき、私たちは非常に光栄と感じます。また、1z0-1046-25学習教材の詳しい紹
介を読むことができ、私たちは喜んでいます。お客様は1z0-1046-25学習教材のより良い理解を可能にするため
に私たちは最善を尽くします。

IT業界の中でたくさんの野心的な専門家がいって、IT業界の中でより一層頂上まで一歩更に近く立ちたくて
Oracleの1z0-1046-25試験に参加して認可を得たくて、Oracle の1z0-1046-25試験が難度の高いので合格率も比較的
低いです。JPTestKingの商品は試験問題を広くカーバして、認証試験の受験生が便利を提供し、しかも正確率
100%です。そして、試験を安心に参加してください。

>> 1z0-1046-25問題サンプル  <<

1z0-1046-25学習体験談、1z0-1046-25専門知識内容

ウェブサイトのページには、1z0-1046-25の実際のクイズに関する重要な情報、試験の名前とコード、更新時
間、質問と回答の合計数、製品の特性とメリット、価格、クライアントへの割引が記載されています。 、1z0-
1046-25トレーニング資料の詳細と保証、連絡方法、当社製品に関するクライアントの評価、および関連する試
験。 1z0-1046-25本物のクイズを購入する前に、ウェブサイトのページが提供する情報を注意深く分析できま
す。

https://drive.google.com/open?id=1Fb2OWsQi4rMn_FIH23NlTCtQ0nSlEYcf
https://www.xhs1991.com/1z0-1046-25.html
https://www.xhs1991.com/1z0-1046-25.html
https://www.jptestking.com/1z0-1046-25-exam.html
https://www.it-passports.com/1z0-1046-25.html


Oracle Global Human Resources Cloud 2025 Implementation Professional 認
定 1z0-1046-25 試験問題 (Q155-Q160):
質問  # 155 
Workers can personalize the following items on the News Feeds home page?

A. Quick Action display, Springboard display, Things to Finish display, and Infolets display
B. Quick Action display, Springboard display, Infolets display
C. Springboard display, Things to Finish display, and Infolets display
D. Springboard display and Infolets display

正解：A

解説：
In Oracle Global Human Resources Cloud, the News Feed home page serves as a central hub for workers to access key
information and tasks. Workers have the ability to personalize this page to suit their preferences and work requirements. According
to the official Oracle documentation, specifically the "Using Global Human Resources" guide, workers can customize the following
elements on the News Feed home page:
Quick Actions (which provide shortcuts to frequent tasks), Springboard display (the tiled navigation area), Things to Finish display
(showing pending tasks or actions), and Infolets display (small informational widgets providing at-a-glance insights). These
personalization options allow workers to tailor the layout and content visibility to enhance productivity. Option C is the most
comprehensive and accurate, as it includes all four customizable elements explicitly supported by the system. Options A, B, and D
are incomplete as they omit one or more of these personalization features.
Reference: Oracle Global Human Resources Cloud - Using Global Human Resources, "Personalizing the Home Page" section.

質問  # 156 
A multinational construction company, headquartered in London, has operations in five countries. It has its major operations in the
UK and US and small offices in Saudi Arabia, UAE, and India. The company employs
3,000 people in the UK and US and 500 people in the remaining locations. The entire workforce in India falls under the Contingent
Worker category. How many Legislative DataGroups (LDGs), divisions, legal employers, and Payroll Statutory Units (PSUs) need
to be configured for this company?

A. Five LDGs (one for each country), four divisions (UK, US, India, and one for Saudi Arabia and UAE combined), two
legal employers and PSUs (US and UK only, because the workforce is very small in the other countries).
B. Five LDGs (one for each country), four divisions (UK, US, India, and one for Saudi Arabia and UAE combined), five
legal employers, and four PSUs (all except India).
C. Four LDGs (UK, US, India, and one for Saudi Arabia and UAE combined), five divisions (one for each country), four
legal employers (all except India), and five PSUs.
D. Five LDGs, five divisions, five legal employers, and five PSUs.

正解：B

解説：
In Oracle Global Human Resources Cloud, enterprise structures like LDGs, divisions, legal employers, and PSUs are configured
based on legislative, operational, and payroll needs.
LDGs: One per country (UK, US, Saudi Arabia, UAE, India) due to distinct legislative requirements (e.g., labor laws, tax rules),
totaling 5.
Divisions: Operationally, the company can group Saudi Arabia and UAE into one division due to their small size, alongside UK, US,
and India, totaling 4 divisions.
Legal Employers: Each country typically requires a legal employer for employees (UK, US, Saudi Arabia, UAE). India's contingent
workers still require a legal employer for compliance, totaling 5.
PSUs: Payroll Statutory Units are needed for payroll processing. India's contingent workers may not require a PSU if payroll is not
processed (common for contingent workers), so 4 PSUs (UK, US, Saudi Arabia, UAE).
Option A: Incorrect; combining Saudi Arabia and UAE into one LDG ignores separate legislative needs.
Option B: Incorrect; only 2 legal employers and PSUs overlook small offices' compliance needs.
Option C: Incorrect; 5 PSUs assume India needs payroll, which isn't typical for contingent workers.
Option D: Correct: 5 LDGs, 4 divisions, 5 legal employers, 4 PSUs.
The correct answer isD, per "Implementing Global Human Resources" on enterprise structures.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 2:
Enterprise Structures.



質問  # 157 
People update a performance rating for a competency on a worker's profile. What is used to provide a unique identifier for each
instance of the competency so that you can determine who provided what rating?

A. Rating model
B. Instance qualifier
C. Educational establishment
D. Content subscriber
E. Content library

正解：B

解説：
Full Detailed in Depth Explanation:
In Oracle HCM Cloud, competencies on a worker's profile can be rated by multiple sources (e.g., manager, peer), and tracking the
source requires a unique identifier.
Option E ("Instance qualifier") is correct. The instance qualifier uniquely identifies each rating instance for a competency, linking it to
the rater and context (e.g., performance review). This is part of the competency framework in the "Implementing Talent Management
Base" guide, ensuring auditability of who provided what rating.
Option A ("Content library") stores competency definitions, not rating instances.
Option B ("Educational establishment") is unrelated to ratings.
Option C ("Rating model") defines the scale, not the instance.
Option D ("Content subscriber") relates to content sharing, not ratings.
References:
"Oracle Global Human Resources Cloud: Implementing Talent Management Base" - Competency framework and instance qualifiers.
"Oracle Human Resources Cloud: Using Talent Management" - Competency ratings.

質問  # 158 
Which two options are not methods by which a line manager can promote his subordinate "John" in the application? (Choose two.)

A. The line manager can promote John from Organization Chart Actions under Personal and Employment.
B. The line manager can select My Portrait and click Promote under the Actions menu.
C. The line manager can access John's portrait and click Promote under the Actions menu.
D. The line manager can enter Promote John in the Person Gallery Keyword Search, which launches the promotion process
automatically.

正解：B、D

解説：
Full Detailed in Depth Explanation:
In Oracle HCM Cloud, line managers can initiate promotions for subordinates via specific navigation paths, but not all options listed
are valid methods.
Option A ("The line manager can select My Portrait and click Promote under the Actions menu"): Incorrect (thus an answer). "My
Portrait" refers to the manager's own profile, not the subordinate's, so this cannot be used to promote John.
Option B ("The line manager can enter Promote John in the Person Gallery Keyword Search, which launches the promotion process
automatically"): Incorrect (thus an answer). The Person Gallery Keyword Search allows searching for people or actions, but typing
"Promote John" does not automatically launch the promotion process; it requires further navigation.
Option C ("The line manager can promote John from Organization Chart Actions under Personal and Employment"): Correct (not an
answer). The Organization Chart provides actions like Promote for subordinates, a valid method.
Option D ("The line manager can access John's portrait and click Promote under the Actions menu"): Correct (not an answer).
Accessing John's portrait in the Person Gallery and selecting Promote from the Actions menu is a standard method.
References:
"Oracle Human Resources Cloud: Using Global Human Resources" - Promotion process navigation.
"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Manager self-service actions.

質問  # 159 
You are a human resource specialist and a workflow request is showing in your worklist notification even after you approved it (sent



it to the second-level approver). What are three possible causes of this behavior?

A. The second-level approver might have opted for an ad hoc route.
B. The second-level approver might have executed a pushback on the request.
C. The second-level approver might have reassigned the request.
D. The second-level approver might have approved the request.
E. The second-level approver might have rejected the request.

正解：A、B、C

解説：
In Oracle Global Human Resources Cloud, BPM Worklist manages approval workflows. A request reappearing after approval
suggests a change in its routing.
Option A: Correct. A pushback from the second-level approver returns the request to prior approvers (e.g., you), causing it to
reappear.
Option B: Incorrect. Rejection typically closes the request or routes it differently, not back to you unless configured unusually.
Option C: Incorrect. Approval moves it forward or completes it, not back to your worklist.
Option D: Correct. An ad hoc route (inserting additional approvers) could loop it back to you ifyou're included again.
Option E: Correct. Reassignment to you by the second-level approver would place it back in your worklist.
The correct answers are A, D, and E, per "Using Global Human Resources" on approval workflows.
References: Oracle Global Human Resources Cloud - Using Global Human Resources, Chapter 3: Approvals and Notifications.

質問  # 160
......

Oracle 1z0-1046-25資格認定はバッジのような存在で、あなたの所有する専業技術と能力を上司に直ちに知られ
させます。次のジョブプロモーション、プロジェクタとチャンスを申し込むとき、Oracle 1z0-1046-25資格認
定はライバルに先立つのを助け、あなたの大業を成し遂げられます。

1z0-1046-25学習体験談 : https://www.jptestking.com/1z0-1046-25-exam.html

あなたが1z0-1046-25学習体験談 - Oracle Global Human Resources Cloud 2025 Implementation Professional試験に合格し
なかった場合は、通常の手順で全額返金することを約束します、Oracle 1z0-1046-25問題サンプル このソフト
で、あなたは事前に実際の試験を感じることができます、1z0-1046-25学習教材には、主要なコア知識が含まれ
ているだけでなく、分散時間を使用して学習できるため、より簡単に学習して乗数効果を得ることができま
す、そして、1z0-1046-25試験準備により、成績を改善し、生活の状態を変え、キャリアの驚くべき変化を得る
ことができ、すべてが可能になります、1z0-1046-25最新の試験トレントはこれを行うのに非常に良いです、
1z0-1046-25の実際のクイズでは、3つのバージョンとさまざまな機能が強化され、包括的かつ効率的に学習でき
ます。

それがきっとまた漫画を始めるときに役に立つ 森本にこんな月並みなアドバイスが役に立つ1z0-1046-25とは思
えなかったが、慶太は何か言わずにはいられなかった、聞いてくださいよ、あなたがOracle Global Human
Resources Cloud 2025 Implementation Professional試験に合格しなかった場合は、通常の手順で全額返金することを約
束します。

1z0-1046-25試験の準備方法 | 効果的な1z0-1046-25問題サンプル試験 | 実
用的なOracle Global Human Resources Cloud 2025 Implementation
Professional学習体験談

このソフトで、あなたは事前に実際の試験を感じることができます、1z0-1046-25学習教材には、主要なコア知
識が含まれているだけでなく、分散時間を使用して学習できるため、より簡単に学習して乗数効果を得ること
ができます。

そして、1z0-1046-25試験準備により、成績を改善し、生活の状態を変え、キャリアの驚くべき変化を得ること
ができ、すべてが可能になります、1z0-1046-25最新の試験トレントはこれを行うのに非常に良いです。

1z0-1046-25試験過去問 � 1z0-1046-25参考書内容 � 1z0-1046-25日本語的中対策 � � www.it-
passports.com �から▷ 1z0-1046-25 ◁を検索して、試験資料を無料でダウンロードしてください1z0-1046-25
試験内容
高品質な1z0-1046-25問題サンプル一回合格-効果的な1z0-1046-25学習体験談 � ▶ www.goshiken.com ◀サイ

https://www.passtest.jp/1z0-1046-25-exam.html
https://www.jptestking.com/1z0-1046-25-exam.html
https://www.shikenpass.com/1z0-1046-25-shiken.html
https://www.it-passports.com/1z0-1046-25.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.jptestking.com%252f1z0-1046-25-exam.html


トで（ 1z0-1046-25 ）の最新問題が使える1z0-1046-25関連受験参考書
1z0-1046-25問題数 ☸ 1z0-1046-25関連受験参考書 � 1z0-1046-25コンポーネント � 【 www.xhs1991.com
】で使える無料オンライン版“ 1z0-1046-25 ” の試験問題1z0-1046-25関連問題資料
最高のOracleの1z0-1046-25試験対策材料を無料でダウンロード � 検索するだけで{ www.goshiken.com }から
「 1z0-1046-25 」を無料でダウンロード1z0-1046-25日本語版復習資料
1z0-1046-25的中関連問題 � 1z0-1046-25問題無料 � 1z0-1046-25的中関連問題 � 最新➥ 1z0-1046-25 �
�問題集ファイルは“ www.shikenpass.com ”にて検索1z0-1046-25試験時間
1z0-1046-25試験時間 � 1z0-1046-25トレーリングサンプル � 1z0-1046-25日本語版復習資料 � サイト
➡ www.goshiken.com ���で➥ 1z0-1046-25 �問題集をダウンロード1z0-1046-25関連受験参考書
1z0-1046-25試験内容 � 1z0-1046-25問題数 � 1z0-1046-25関連資格知識 � Open Webサイト➡
www.xhs1991.com ���検索[ 1z0-1046-25 ]無料ダウンロード1z0-1046-25参考書内容
高品質な1z0-1046-25問題サンプル一回合格-効果的な1z0-1046-25学習体験談 � [ www.goshiken.com ]サイ
トにて最新（ 1z0-1046-25 ）問題集をダウンロード1z0-1046-25日本語版復習資料
1z0-1046-25試験の準備方法 | 真実的な1z0-1046-25問題サンプル試験 | 認定するOracle Global Human Resources
Cloud 2025 Implementation Professional学習体験談 � ➡ jp.fast2test.com ���を開いて� 1z0-1046-25 �を検索
し、試験資料を無料でダウンロードしてください1z0-1046-25日本語版問題集
1z0-1046-25コンポーネント � 1z0-1046-25入門知識 � 1z0-1046-25的中関連問題 � （ www.goshiken.com
）を入力して{ 1z0-1046-25 }を検索し、無料でダウンロードしてください1z0-1046-25問題無料
1z0-1046-25試験の準備方法｜素晴らしい1z0-1046-25問題サンプル試験｜最新のOracle Global Human
Resources Cloud 2025 Implementation Professional学習体験談 � 最新➠ 1z0-1046-25 �問題集ファイルは➠
www.jpshiken.com �にて検索1z0-1046-25日本語版復習資料
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, dahannbbs.com, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, k12.instructure.com, www.stes.tyc.edu.tw, 888.8337.net, Disposable vapes

P.S.JPTestKingがGoogle Driveで共有している無料の2026 Oracle 1z0-1046-25ダンプ：https://drive.google.com/open?
id=1Fb2OWsQi4rMn_FIH23NlTCtQ0nSlEYcf

https://www.xhs1991.com/1z0-1046-25.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.jptestking.com%252f1z0-1046-25-exam.html
https://www.shikenpass.com/1z0-1046-25-shiken.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.jptestking.com%252f1z0-1046-25-exam.html
https://www.xhs1991.com/1z0-1046-25.html
https://cakedutchess.net/?s=%25e9%25ab%2598%25e5%2593%2581%25e8%25b3%25aa%25e3%2581%25aa1z0-1046-25%25e5%2595%258f%25e9%25a1%258c%25e3%2582%25b5%25e3%2583%25b3%25e3%2583%2597%25e3%2583%25ab%25e4%25b8%2580%25e5%259b%259e%25e5%2590%2588%25e6%25a0%25bc-%25e5%258a%25b9%25e6%259e%259c%25e7%259a%2584%25e3%2581%25aa1z0-1046-25%25e5%25ad%25a6%25e7%25bf%2592%25e4%25bd%2593%25e9%25a8%2593%25e8%25ab%2587%20%25f0%259f%258f%25b9%20%5B%20www.goshiken.com%20%5D%25e3%2582%25b5%25e3%2582%25a4%25e3%2583%2588%25e3%2581%25ab%25e3%2581%25a6%25e6%259c%2580%25e6%2596%25b0%25ef%25bc%2588%201z0-1046-25%20%25ef%25bc%2589%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586%25e3%2582%2592%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%25891z0-1046-25%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e7%2589%2588%25e5%25be%25a9%25e7%25bf%2592%25e8%25b3%2587%25e6%2596%2599
https://jp.fast2test.com/1z0-1046-25-premium-file.html
https://lisehelenelarin.com/?s=1z0-1046-25%25e3%2582%25b3%25e3%2583%25b3%25e3%2583%259d%25e3%2583%25bc%25e3%2583%258d%25e3%2583%25b3%25e3%2583%2588%20%25f0%259f%2590%25b8%201z0-1046-25%25e5%2585%25a5%25e9%2596%2580%25e7%259f%25a5%25e8%25ad%2598%20%25f0%259f%2591%25a8%201z0-1046-25%25e7%259a%2584%25e4%25b8%25ad%25e9%2596%25a2%25e9%2580%25a3%25e5%2595%258f%25e9%25a1%258c%20%25f0%259f%2590%258a%20%25ef%25bc%2588%20www.goshiken.com%20%25ef%25bc%2589%25e3%2582%2592%25e5%2585%25a5%25e5%258a%259b%25e3%2581%2597%25e3%2581%25a6%7B%201z0-1046-25%20%7D%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2580%2581%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%2597%25e3%2581%25a6%25e3%2581%258f%25e3%2581%25a0%25e3%2581%2595%25e3%2581%25841z0-1046-25%25e5%2595%258f%25e9%25a1%258c%25e7%2584%25a1%25e6%2596%2599
https://www.jpshiken.com/1z0-1046-25_shiken.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3939896
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3940386
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3940647
http://dahannbbs.com/home.php?mod=space&uid=10532
https://myportal.utt.edu.tt/ICS/icsfs/02a23037-efa2-4f1f-be02-cd28c037d2cd.pdf?target=5a5b50c3-cb2d-46aa-bd51-cf6751ff5192
https://myportal.utt.edu.tt/ICS/icsfs/34e31a64-8aa7-4fe1-8292-83aa298f14bd.pdf?target=750d8fe4-4a9c-4148-beb7-b2c5dded0958
https://myportal.utt.edu.tt/ICS/icsfs/40de530d-0f1c-46a7-b1f2-90d550f86bc1.pdf?target=0cec6460-9093-42f2-b1c1-8fbf5056488b
https://myportal.utt.edu.tt/ICS/icsfs/4feb9acc-cedf-4193-9e06-018c20a8de4a.pdf?target=3a1811c8-5f37-421c-a3d0-0811c08b5615
https://myportal.utt.edu.tt/ICS/icsfs/5a747a40-0a8e-4291-a7db-81800a7c964f.pdf?target=a3dfb269-b5cb-4a5c-ac48-86075ab956aa
https://myportal.utt.edu.tt/ICS/icsfs/5b46158e-11cd-4d6a-8477-3b5e11017ce4.pdf?target=1f669509-ddb9-4bd3-a8f6-932bc88fd9ec
https://myportal.utt.edu.tt/ICS/icsfs/68c30693-50ed-4265-b1e9-fa72cf02db42.pdf?target=c2167190-da52-49bf-a4cd-bf06a2361854
https://myportal.utt.edu.tt/ICS/icsfs/775ca161-b2e4-4b3d-a2e9-e7241aff8739.pdf?target=805a2db5-cfff-41de-b9dc-aa2199398011
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