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NEW QUESTION # 35

XYZ 1td is a large hotel chain with 32 hotels located around the United Kingdom It has traditionally allowed different hotel
managers to run their own procurement and supply chain operations. The new CEO is considering adopting a Shared Services
model. Describe what is meant by this and 3 models of Shared Services that could be adopted. Evaluate which strategy would be
best for the CEO to implement.

Answer:

Explanation:

See the Explanation for complete answer.

Explanation:

AShared Services Modelrefers to thecentralisation and consolidation of common business functions- such as procurement, finance,
HR, or IT - into a single, specialised service unit that serves multiple divisions or business locations within an organisation.

Instead of each hotel operating independently, shared services allow XYZ 1td tostandardise processes, reduce duplication, improve
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efficiency, and leverage economies of scaleacross all 32 hotels.

This approach transforms procurement and supply chain operations from fragmented, location-based management to astrategically
coordinated and value-driven functionthat supports the entire organisation.

1. Meaning of a Shared Services Model

In a shared services environment:

* Core operational functions are delivered from a central unit ("shared service centre") that provides services to muiltiple business
unis.

* The focus is onprocess efficiency, cost savings, standardisation, and service quality.

* It operates with acustomer-service mindset, where internal stakeholders (e.g., hotel managers) are treated as clients.

For XYZ 14d, this could mean establishing a central procurement and supply chain management function that handles supplier
sourcing, contract management, and logistics for all hotels across the UK.

2. Three Models of Shared Services

There are several ways a shared services approach can be structured. The three most relevant models for XYZ Ltd are:

(1) Centralised Shared Services Model

Description:

All procurement and supply chain activities are managed from asingle central location, such as a head office or shared service centre.
Decision-making authority and operational control are consolidated.

Advantages:

* Economies of scale through consolidated purchasing.

* Standardised processes and policies across all hotels.

* Strong governance and strategic alignment with corporate objectives.

* Greater negotiation leverage with suppliers due to volume consolidation.

Disadvantages:

* Reduced flexibility and responsiveness at local (hotel) level.

* Risk of slower decision-making due to central approvals.

* Potential disconnection from local supplier relationships and needs.

Exanple:

XYZ's central procurement team manages all contracts for food, cleaning supplies, maintenance, and IT services for every hotel.
(i)) Centre of Excellence (CoE) or Hybrid Model

Description:

A hybrid model combines centralised control with local flexibility.

Core strategic functions (such as supplier selection, contract negotiation, and category management) are centralised, while local hotel
managers retain control over operational decisions (e.g., ordering and replenishment).

Advantages:

* Balances efliciency with flexibility.

* Local hotels benefit from strategic supplier arrangements but retain some autonomy.

* Facilitates knowledge sharing and continuous improvement.

* Encourages collaboration between central and local teams.

Disadvantages:

* More complex governance structure.

* Requires strong coordination and commumication between central and local units.

Exanple:

The central team negotiates national contracts with key suppliers (e.g., food distributors, linen suppliers), while local hotels place
orders within those contracts based on demand.

(i) Outsourced Shared Services Model

Description:

Procurement and supply chain management fimctions are outsourced to anexternal service provider or specialist procurement
organisation.

The external partner manages sourcing, contracting, and logistics on behalf of XYZ Ltd.

Advantages:

* Access to specialist expertise, technology, and global supplier networks.

* Reduced internal administrative burden.

* Can lead to significant cost savings and process improvement.

Disadvantages:

* Loss of control over internal processes and supplier relationships.

* Risk of misalignment with company culture or service standards.

* Dependency on third-party performance and contractual terms.

Exanple:

XYZ outsources procurement of non-core categories (e.g., office supplies, cleaning chemicals) to a procurement service company
while retaining internal control of key strategic sourcing.

3. Evaluation of the Models



Model

Advantages

Disadvantages

Suitability for XYZ Ltd

Centralised

Strong cost savings, standardisation, and control

May reduce local responsiveness

Suitable for standard, high-volume items (e.g., toiletries, linens)

Hybrid (CoE)

Combines strategic alignment with local flexibility

Requires robust coordination

Best overall fit for mixed hotel operations

Outsourced

Access to expertise and scalability

Loss of control, dependence on third party

Suitable for non-core categories only

4. Recommended Strategy for XYZ Itd

TheHybrid (Centre of Excellence)model would be themost suitable strategyfor XYZ Ltd.

Justification:

* It providescentralised controlover key strategic procurement activities (e.g., supplier contracts, tendering, sustainability standards),
ensuring consistency and cost savings.

* At the same time, it allowslocal hotel managersto retain autonomy over day-to-day ordering, ensuring flexibility and responsiveness
to customer needs.

* It supportscollaboration and knowledge sharing, enabling best practices to be transferred across locations.

* The hybrid model aligns with theservice-oriented natureof the hospitality industry, where local customer requirements and regional
supplier availability can vary significantly.

Implementation Considerations:

* Establish acentral Shared Services Centrefor procurement, supply chain analytics, and supplier management.

* Introduce astandardised e-procurement systemaccessible to all hotel locations.

* Defineclear governance policiesfor which decisions are made centrally vs locally.

* DevelopKPIs(cost savings, service quality, supplier performance) to measure success.

* Providetrainingfor local managers to use shared systems effectively.

5. Strategic Benefits of Adopting a Shared Services Model

* Cost Efficiency:Consolidation of purchases increases buying power and reduces duplication.

* Process Standardisation:Consistent procurement practices improve compliance and control.

* Data Visibility:Centralised data enables better analytics and supplier performance tracking,

* Strategic Focus:Local managers can focus on customer service rather than administrative procurement.

* Scalability:The model supports fiture growth, acquisitions, or expansion into new markets.

6. Summary

In summary, aShared Services Modelcentralises common business flnctions to driveefficiency, consistency, and cost savingsacross
multiple business units.

For XYZ 1.1d, the most effective approach would be theHybrid (Centre of Excellence) model, as it balances central strategic control
with local operational flexibility - essential in the hotel industry.

By implementing this model, the CEO can achieve greatercost efficiency, standardisation, supplier leverage, and data transparency,
while maintaining the agility needed to meet customer expectations across all 32 hotels.

NEW QUESTION # 36
Discuss the impact of globalisation on supply chains.

Answer:

Explanation:

See the Explanation for complete answer.

Explanation:

Globalisationrefers to the increasing interconnectedness and interdependence of economies, markets, and people across the world.
In the context of supply chain management, it means that goods, services, capital, and information now flow freely across borders,
allowing organisations to operate on a truly international scale.

While globalisation has brought significant opportunities for efficiency, market access, and mnovation, it has also introduced new
complexities, risks, and ethical responsibilities that supply chain managers must manage strategically.

1. Positive Impacts of Globalisation on Supply Chains



(1) Access to Global Markets and Customers

Globalisation allows companies to sell to new markets and expand their customer base beyond domestic borders. This drives
growth, diversification, and higher profitability.

Exanple:A UK-based manufacturer can sell products to Asia, Affica, and North America through global distribution channels and
e-commerce platforms.

(i) Global Sourcing and Cost Advantages

One of the most significant effects of globalisation is the ability to source materials and components from low- cost countries.
Organisations can leverage comparative advantages in labour, raw materials, and production costs.

Example:Apparel and consumer goods companies sourcing from China, Vietnam, or Bangladesh to achieve lower production costs.
(i) Specialisation and Economies of Scale

Globalisation enables firms and regions to specialise in what they do best, improving productivity and efficiency.

By concentrating production in specific locations and consolidating logistics, organisations can achieve economies of scale, lower unit
costs, and standardised quality.

(iv) Technological Integration and Digital Connectivity

Advances in communication and digital technology - a direct outcome of globalisation - have enhanced supply chain visibility,
coordination, and responsiveness.

Real-time tracking, ERP systems, and data analytics allow global supply chains to fimction seamlessly across continents.

(v) Innovation and Knowledge Transfer

Global partnerships promote innovation through shared knowledge, research collaboration, and exposure to diverse practices.
Multinational enterprises often adopt best practices learned in one region and apply them globally, improving overall efficiency and
competitiveness.

2. Negative Impacts of Globalisation on Supply Chains

(1) Increased Supply Chain Conplexity

Operating across multiple countries introduces conmplexity in logistics, custons, tariffs, language, and culture.

Managing extended supply chains requires sophisticated systems and coordination to maintain efficiency and compliance.

(i) Exposure to Political and Economic Risks

Global supply chains are highly vulnerable to geopolitical instability, trade wars, sanctions, and currency fluctuations.
Example:Brexit, the U.S.-China trade tensions, and conflicts such as the Russia-Ukraine war have disrupted global supply routes
and increased costs.

(iit) Supply Chain Disruptions and Vulnerability

Globalisation has led to long, multi-tiered supply chains that are sensitive to disruptions. Events such as pandemics (e.g., COVID-
19), port congestion, and natural disasters can cause severe global shortages.

The COVID-19 crisis exposed overdependence on single countries for critical products like semiconductors and medical supplies.
(iv) Environmental Impact

Global transportation networks contribute to significant carbon emissions. The environmental cost of shipping and air freight conflicts
with sustainability objectives, leading to pressure for greener logistics solutions.

Sourcing materials globally also increases ecological footprints through deforestation, pollution, and resource depletion.

(v) Ethical and Social Challenges

Globalisation raises concerns about labour exploitation, unsafe working conditions, and human rights violations in developing
countries.

Organisations are now held accountable for ethical sourcing, fair trade, and modern slavery compliance across global supply
networks.

(vi) Supply Chain Visibility and Control Issues

As supply chains extend across continents and multiple tiers of suppliers, maintaining visibility becomes more difficult. A lack of
transparency can lead to compliance failures, quality problems, or reputational damage.

3. Strategic Responses to Globalisation

To manage the effects of globalisation, organisations are adopting new strategies such as:

(1) Regionalisation and Nearshoring

Reducing dependency on distant suppliers by bringing production closer to key markets, improving agility and reducing transport
emissions.

(i)) Supplier Diversification and Risk Management

Building a multi-source strategy to avoid overreliance on a single country or regjon.

(iil) Investment in Digital Supply Chain Technology

Adopting blockchain, Al, and IoT to improve visibility, traceability, and real-time decision-making across global networks.

(iv) Sustainability and Ethical Sourcing Initiatives

Implementing environmental, social, and governance (ESG) standards to ensure responsible global operations.

(v) Strategic Collaboration and Relationship Management

Strengthening long-term partnerships with suppliers and logistics providers to build trust, transparency, and mutual resilience.

4. Advantages and Disadvantages Summary

Advantages

Disadvantages



Access to global suppliers and custormers

Greater risk exposure (political, economic, environmental)

Lower production and sourcing costs

Longer, more complex supply chains

Innovation and knowledge exchange

Visibility and ethical compliance challenges

Economies of scale

Environmental impact from global logistics

Diversification and growth

Increased disruption risk from global events

5. Summary

In summary,globalisationhas profoundly reshaped supply chain management. It has expanded market opportunities, improved
efficiency, and driven innovation - but at the same time introduced complexity, ethical challenges, and risk exposure.

To succeed in a globalised world, supply chain professionals must adoptstrategic, technology-enabled, and sustainable
approachesthat balance cost efficiency with resilience and corporate responsibility.

Effective global supply chains are those that areintegrated, transparent, agile, and ethical, ensuring long- term competitiveness in an
increasingly interconnected world.

NEW QUESTION # 37
XYZis a farm that grows 6 different crops on 200 acres of land and employs 32 full-time staff. Discuss KPIs that the manager of
XYZ Farm could use and the characteristics of successful performance measures.

Answer:

Explanation:

See the Explanation for complete answer.

Explanation:

In the agricultural sector,Key Performance Indicators (KPIs)are essential tools that enable farm managers to measure, monitor, and
manage performanceeffectively.

For XYZ Farm - which grows six crops across 200 acres and employs 32 staff - KPIs provide data-driven insights intoproductivity,
efficiency, sustainability, and profitability.

Well-designed KPIs help the manager make informed decisions, allocate resources effectively, and achieve both short-term
operational targets and long-term strategic goals.

1. The Purpose of KPIs in Farm Management

KPIs enable the farm manager to:

* Monitor performance in critical areas such as yield, quality, labour, and cost.

* Identify trends and problem areas early.

* Benchmark against industry standards or past performance.

* Improve efficiency and sustainability.

* Support evidence-based decision-making for resource planning, crop management, and investiment.

2. Key Performance Indicators for XYZ Farm

Given the farm's operations, KPIs can be categorised intofive main areas: productivity, financial performance, operational efficiency,
sustamnability, and people management.

(1) Crop Yield per Acre

Measures the amount of crop produced per acre of land, usually expressed in tonnes or kilograns.

Purpose:

* Indicates land productivity and the effectiveness of crop management practices.

* Helps identify high- and low-performing crops or fields.

Example KPI:

"Average wheat yield per acre = 4.2 tonnes (target 4.5 tonnes)."

Decision Impact:

Ifyields fall below target, the manager can investigate causes such as soil quality, irrigation, or pest control.

(i) Cost of Production per Crop

Definition:

Measures the total cost incurred in producing each crop, including labour, seed, fertiliser, equipment, and overheads.
Purpose:

* Identifies the profitability of each crop type.

* Supports budgeting and pricing decisions.

Exanmple KPI:



"Cost per tonne of corn produced = £180 (target £160)."

Decision Impact:

Helps determine whether to increase efficiency, renegotiate supplier contracts, or change crop selection next season.
(i) Labour Productivity

Assesses the output or yield achieved per labour hour or per employee.

Purpose:

* Evaluates workforce efficiency and utilisation.

* Identifies training needs or opportunities for autormation.

Example KPI:

"Output per labour hour = 25kg harvested (target 30kg)."

Decision Impact:

Low productivity may signal the need for mechanisation or revised shift scheduling,
(iv) Equipment and Machinery Utilisation Rate

Measures how effectively machinery (tractors, harvesters, irrigation systems) is used relative to its available time.
Purpose:

* Helps manage asset utilisation and maintenance.

* Avoids overuse or underuse of costly equipment.

Example KPI:

"Tractor utilisation = 75% of available hours (target 80%)."

Decision Impact:

Supports investment and maintenance planning, ensuring optimal use of farm assets.
(v) Water and Resource Efficiency

Definition:

Tracks water usage and input efficiency per acre or per crop.

Purpose:

* Promotes sustainable resource use.

* Reduces waste and environmental impact.

Example KPI:

"Water used per tonne of tomatoes = 500 litres (target 450 litres)."

Decision Impact:

Helps the farm adopt improved irrigation systems or more drought-resistant crops.
(vi) Profit Margin per Crop or per Acre

Calculates profit earned on each crop after deducting production and overhead costs.
Purpose:

* Identifies the most profitable crops and supports crop rotation planning.

* Links operational efficiency to financial outcomes.

Example KPI:

"Profit per acre of potatoes = £2,100 (target £2,400)."

Decision Impact:

Supports financial decision-making and strategic investment in high-margin crops.

(vii) Customrer Satisfaction and Delivery Reliability (for Direct Sales Farms) Definition:
Measures the farm's ability to meet delivery commitments and customer expectations, especially if it supplies retailers or wholesalers.
Purpose:

* Maintains strong buyer relationships.

* Enhances reputation and repeat business.

Example KPI:

"Orders delivered on time and in full (OTIF) = 95% (target 98%)."

(vii) Environmental and Sustainability Metrics

Evaluates the farm's impact on the environment, including carbon emissions, fertiliser use, and waste management.
Purpose:

* Alligns with environmental regulations and sustainable farming practices.

* Enhances brand reputation and access to eco-certifications.

Example KPI:

"Carbon footprint per tonne of produce = 0.8 tonnes CO# (target 0.7 tonnes)."

3. Characteristics of Successful Performance Measures (KPIs)

For KPIs to be meaningfil and effective, they must exhibit certain key characteristics - often referred to by theSMARTprinciple.
(1) Specific



KPIs should focus on clearly defined goals.

Exanple: "Increase wheat yield by 10% this year" is more specific than "Improve yield." (i) Measurable KPIs must be based on
quantifiable data to track progress objectively.

Exanple: "Reduce water usage by 5% per acre."

(ii)) Achievable

Targets should be realistic given the available resources, technology, and environmental conditions.

Unrealistic goals can demotivate enployees.

(iv) Relevant

KPIs should align with the farm's strategic objectives - such as profitability, sustainability, or quality improverent.

Example: "Percentage of land under sustainable farming certification."

(v) Time-bound

Each KPI should have a defined timeframe for achieverment.

Exanple: "Reduce fertiliser use by 8% within 12 months."

Additional Characteristics of Effective KPIs

Characteristic

Description

Aligned

Must support overall business strategy and operational goals.

Balanced

Should include financial and non-financial measures for holistic performance.

Actionable

Must guide managers to take corrective or proactive action.

Comparable

Should allow benchmarking against previous periods or industry standards.

Understandable

Easily interpreted by all stakeholders, including non-technical staff.

By ensuring these characteristics, KPIs become a reliable foundation for performance management and continuous improvement.
4. Strategic Importance of KPIs for XYZ Farm

Effective use of KPIs allows XYZ Farm to:

* Tmprove decision-makingthrough data-driven insights.

* Increase operational efficiencyby identifying inefficiencies and waste.

* Enhance profitabilitythrough better crop selection and cost control

* Promote sustainabilitythrough resource efficiency and environmental monitoring,

* Motivate employeesby linking performance targets with rewards and accountability.

5. Summary

In summary,Key Performance Indicators (KPIs)are essential tools for monitoring and managing farm performance across
productivity, cost, sustanability, and people management dimensions.

For XYZ Farm, relevant KPIs may includecrop yield per acre, cost per crop, labour productivity, machinery utilisation, and
resource efficiency.

To be effective, these KPIs must beSMART, aligned with business objectives, and used consistently to drive improvement.
When designed and managed effectively, performance measures enable XYZ Farm to achievesustainable growth, operational
excellence, and long-term profitabilityin a competitive and resource-sensitive agricultural environment.

NEW QUESTION # 38
Global supply chains are increasingly exposed to risks such as climate change, digital disruption, and geopolitical instability.

Answer:

Explanation:
Explain what is meant by supply chain resilience, and discuss FIVE strategies a global organisation can implement to improve
resilience while maintaining efficiency and competitiveness.

NEW QUESTION # 39
Describe and evaluate the Kirkpatrick Taxonomy of Tramning Evaluation.

Answer:

Explanation:



See the Explanation for complete answer.

Explanation:

TheKirkpatrick Taxonomy of Training Evaluationis a widely used model developed byDr. Donald Kirkpatrick (1959)for assessing
theeffectiveness of training programmes.

It provides a structured, four-level framework that helps organisations evaluate not only whether training was delivered successfully,
but also whether it led to measurable improvements in performance and business outcomes.

For organisations such as those in procurement or supply chain management, this model is vital in determining thereturn on
nvestment (ROI)from employee development initiatives.

1. Purpose of the Kirkpatrick Model

The aim of the Kirkpatrick model is to move beyond simply measuringparticipant satisfactionand assess whether training has
genuinely improved:

* Knowledge and skills(learning outcomes),

* Behavioural change(application on the job), and

* Business results(organisational impact).

By doing so, it ensures that training contributes directly tostrategic objectives, such as efficiency, quality, or customer satisfaction.
2. The Four Levels of the Kirkpatrick Taxonomy

Level 1: Reaction - How Participants Feel About the Training

Description:

This level measures participants'immediate responseto the training - their satisfaction, engagement, and perceived relevance of the
material.

Evaluation Methods:

* Feedback forms or post-training surveys.

* "Smiley sheets" or digital evaluation tools.

* Informal discussions with participants.

Exanple:

After a procurement negotiation workshop, delegates complete surveys rating trainer effectiveness, content relevance, and learning
environment.

Purpose:

To ensure the training was well received and to identify areas for improvement in delivery or content.

Limitations:

Posttive reactions do not necessarily mean learning has occurred. Satisfaction alone cannot measure effectiveness.

Level 2: Learning - What Participants Have Learned

Description:

This level assesses theknowledge, skills, and attitudesacquired during the training,

Evaluation Methods:

* Pre- and post-training assessiments or tests.

* Practical demonstrations or simulations.

* Observation of skill application during exercises.

Exanple:

Testing employees' understanding of the new MRP system before and after system training to measure learning gain.

Purpose:

To determine whether the training objectives were met and whether participants can demonstrate the intended competencies.
Limitations:

Learning success in a classroom environment does not guarantee transfer to the workplace.

Level 3: Behaviour - How Participants Apply Learning on the Job

Description:

This level examines whether traineesapply the new skills, knowledge, or attitudesin their actual work environment - i.e., behavioural
change.

Evaluation Methods:

* Performance appraisals or supervisor observations.

* On-the-job assessments or 360-degree feedback.

* Monitoring specific behavioural indicators (e.g., adherence to new procurement procedures).

Exanple:

After supplier relationship management training, managers are assessed on their ability to conduct collaborative supplier meetings and
apply negotiation techniques.

Purpose:

To confirm that learning has been successfully transferred from the classroom to the workplace.

Limitations:

Behavioural change may depend on external factors such as management support, workplace culture, or available resources.
Level 4: Results - The Overall Organisational Impact

Description:



This final level evaluates thetangible business outcomesresulting from the training - such as improved performance, cost savings,
quality improvements, or increased customer satisfaction.

Evaluation Methods:

* Comparison of pre- and post-training business metrics.

* Return on investment (ROI) calculations.

* Analysis of key performance indicators (KPIs).

Exanple:

Following MRP training, XYZ Ltd reports a 20% reduction in inventory errors, faster order fulfitment, and improved customer
service.

Purpose:

To assess whether the training has contributed to the organisation's strategic and financial goals.

Limitations:

It can be difficult to isolate the effects of training from other influencing factors (e.g., system upgrades, management changes).

3. Evaluation and Critical Assessment of the Kirkpatrick Model

While the Kirkpatrick model remains one of the most popular and accessible frameworks for training evaluation, it has both strengths
Strengths:

* Comprehensive and Systematic:Covers all aspects of training - from participant satisfaction to business impact - ensuring a holistic
evaluation.

* Easy to Understand and Applyts clear four-level structure is practical for organisations of all sizes and sectors.

* Encourages Strategic Alignment:Connects individual learning outcomes to organisational performance, helping demonstrate ROL
* Supports Continuous Improvement:Feedback from each level helps refine future traming design and delivery.

Exanple:

In a supply chain organisation, data from Level 2 and 3 can guide targeted coaching for employees struggling to apply new
procurement procedures.

Limitations:

* Linear and Simplistic:The model assumes a sequential relationship between levels (reaction # learning

# behaviour # results), which may not always occur in practice.

* Measurement Challenges at Level 4:1t can be difficult to isolate training outcomes from other business variables, making ROI
calculations complex.

* Resource Intensive:Comprehensive evaluation across all four levels requires significant time, data, and management effort.

* Limited Focus on Context and Culture:The model does not fully consider organisational culture, management support, or
motivation, which significantly influence behaviour change.

4. Modern Adaptations and Enhancements

To address these limitations,Donald and James Kirkpatrick(the founder's son) introduced theNew World Kirkpatrick Model, which
integrates additional elements such as:

* Leading indicators:Short-term measures that predict long-term training success.

* Organisational support:Recognition that leadership and environment influence learning application.

* Continuous feedback loops:Evaluation should occur throughout, not only after, training.

These adaptations make the framework moredynamic, flexible, and aligned with modern learning environments.

5. Strategic Relevance to Organisations

For organisations likeXYZ Ltd, implementing the Kirkpatrick model can help:

* Measure whether employees truly benefit from training (not just attend it).

* Demonstratereturn on investmentto senior leadership.

* Identifygaps in learning transferand improve programme design.

* Link employee development tostrategic goals, such as efficiency, compliance, and customer satisfaction.

6. Summary

In summary, theKirkpatrick Taxonomy of Traning Evaluationis a four-level model that evaluates:

* Reaction- participants' satisfaction,

* Learning- knowledge and skills gained,

* Behaviour- application on the job, and

* Results- organisational impact.

It provides astructured, holistic, and practical approachto understanding how training influences both individuals and organisational
performance.

However, while it is valuable for demonstrating effectiveness and ROI, it must be complemented by contextual analysis, continuous
feedback, and leadership supportto ensure that learning is not only measured but truly embedded.

When used effectively, the Kirkpatrick model helps organisations transform training from a cost centre into a strategic investment in
long-term capability and success.
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