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SAP C_THR92 2505 Exam Syllabus Topics:

Topic Details
¢ Story Reports: This section of the exam measures skills of a Report Creator and covers the creation and
Topic 1 management of Story Reports within SAP SuccessFactors. It emphasizes designing queries, configuring

pages with widgets, and managing report permissions to generate insightfil visualizations.

¢ Report Consumers: This domain evaluates the understanding of a Business User and focuses on how
Topic 2 report consummers interact with and utilize generated reports. It highlights user roles, permissions, and
effective report sharing practices to ensure reports serve decision-making needs.

¢ Advanced Reporting Tool with Replicated Data: This section targets a Reporting Specialist and covers

leveraging advanced reporting tools that operate on replicated data. It includes knowledge of data
Topic 3 replication concepts and using these tools to perform comprehensive reporting that supports detailed
analysis.
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¢ Detailed Reporting Tool with Live Data: This section assesses the skills of an Advanced Report Developer
and involves working with detailed reports that use live data feeds. It includes building customizable queries

Topic 4
o and using reporting tools to deliver real-time, actionable data to stakeholders.
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A SAP C_THR92 2505 practice questions is a helpfil, proven strategy to crack the SAP C_THR92 2505 exam successfully. It
helps candidates to know their weaknesses and overall performance. TestInsides software has hundreds of SAP exam dumps that
are usefll to practice in real time. The SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting
(C_THR92_2505) practice questions have a close resemblance with the actual C_ THR92 2505 exam

SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting
Sample Questions (Q68-Q73):

NEW QUESTION # 68
You are using a Multi-Dataset table report without Business Intelligence Reporting Tools (BIRT). What are characteristics of the
report output? Note: There are 2 correct answers to this question.

A. Report results are shown on separate tabs in the output.
B. Data is NOT joined in the query.

C. Data is joined in the query.

D. Report results are shown on a single tab in the output.

Answer: A,B

Explanation:

When using a Multi-Dataset Table Report without Business Intelligence Reporting Tools (BIRT), the following characteristics apply:
* Report results are shown on separate tabs in the output (A):

* Each dataset's output is displayed on its respective tab. This is because the data is not integrated or merged in the query.

* Data is NOT joined in the query (D):

* Multi-dataset reports without BIRT do not perform data joins. Each dataset is treated independently.

NEW QUESTION # 69
A user wants to build a pivot chart based on a list report that has a run-time filter. What must the user do?

A. Create a filter group within the run-time filter before building the report.
B. Create the run-time filter before building the report.

C. Create the pivot chart after adding the run-time filter.

D. Create the pivot chart before adding the run-time filter.

Answer: C

Explanation:

* Pivot Chart Creation Process

* To build a pivot chart based on a list report with a run-time filter, the filter must first be added to ensure the data being visualized
reflects the selected filter criteria.

* Explanation of Correct Answer

* A pivot chart dynamically organizes and summarizes data. Adding the run-time filter beforehand ensures the chart is based on the
filtered dataset.

* Creating the chart after applying the filter allows for a more accurate representation of the desired data.

* Why Other Options are Incorrect

* A: Filter groups are unrelated to this scenario.
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* B: Creating the chart before the filter would lead to naccurate results.

* C: While adding the filter first is correct, the chart must be created after this step.
References

* SAP SuccessFactors Pivot Chart and Story Reporting Documentation

Let me know if further clarification is required!

NEW QUESTION # 70

You want to create a report that returns only employees who were born in 1961. You also want to enable the person who runs the
report to specify a different birth year. How can you achieve this? Note: There are 2 correct answers to this question.

Select Date Options from the Toolbar. Set Date Type to Show All Select Manage Run Time Filters from the Toolbar. Expand
Personal Information table. Select Date of Birth colunmn. Select OK.

¢ A Select Date Options from the Toolbar. Set Date Type to As of Date. Set As of Date to 1/1/1961. Set Use Custom
Columns. Select Date of Birth from Start Date Colunn. Select Date of Birth from End Date Colunmn. Set Selectable At
Runtime.

¢ B. Select Date Options from the Toolbar. Set Date Type to Date Range (On Start Date). Set Fromdate to 1
/1/1961 and To date to 12/31/1961. Set Use Custom Columns. Select Date of Birth from Start Date Column. Set Selectable
At Runtime.

e C. Select OK and then select Add. Expand Personal Information table and select Date of Birth. Select less than or equal to
from the operator list. Set Custom filter date to 12/31/1961. Select OK.

¢ D. Select Manage Query Filters. Expand Personal Information table and select Date of Birth. Select Greater than or equal to
from the operator list. Set Custom filter date to 1/1/1961.

Answer: A,D

Explanation:

To create a report that returns only employees born in 1961 and enable runtime customization:
* Option A:

* Use Manage Query Filters to specify the condition:

* Expand the Personal Information table and select the Date of Birth column.

* Set the filter operator to Greater than or equal to and mput a custom date of 1/1/1961.

* Option D:

* Use Date Options from the Toolbar and select the following:

* Set Date Type to As of Date.

* Set the As of Date to 1/1/1961.

* Set Use Custom Columns, selecting Date of Birth for both the Start Date and End Date columns.
* Ensure the filter is marked Selectable at Runtime.

NEW QUESTION # 71
If you want to create a single filter that utilizes criteria from multiple tables in the same query, which filter do you need to use in Query
Designer?

A. Query Scope filter
B. Query Advanced filter
C. Table Simple filter
D. Table Advanced filter

Answer: B

Explanation:

* Filter Types in Query Designer

* A Query Advanced Filter is used to define filter conditions across multiple tables in a single query. This is necessary when the
criteria involve fields from different data sources.

* Why Other Options are Incorrect

* A (Query Scope filter): Used to limit data based on scope, but it does not combine criteria across muiltiple tables.

* B (Table Simple filter): Applies filters only to a single table.

* D (Table Advanced filter): Applies advanced criteria but only within a single table.

References

* SAP SuccessFactors Query Designer Documentation



NEW QUESTION # 72

You are creating a query for a historical compensation story report in Query Designer. You have added the Job Information table to
the query, configured a scope filter, and previewed the result to verify you are returning the appropriate employees. You add the
related table Compensation to the query.
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When you preview the query, you only get the current compensation information for the employees. Why do you only receive the
current records? Note: There are 2 correct answers to this question.

A. The compensation table time filter is set to: As of Date > Dynamic Date: Today.

B. The compensation table time filter is set to: Same Filter as First Table.

C. The Job information table time filter is set to: As of Date > Dynamic Date: Today.

D. The Query Advanced Filter is set to: Job Information effective start date equal to Dynamic Date Today.

Answer: AD

Explanation:

* Understanding Time Filters in Query Designer

* When creating a query, time filters determine the scope of the data retrieved. Filters such as As of Date or Dynamic Date often
default to "Today," which retrieves only current records.

* Reason for Current Records Only

* Option B: The Compensation table filter is explicitly set to As of Date > Dynamic Date: Today.

This restricts the results to only the current compensation records.

* Option D: The Job Information filter is configured to match records with the effective start date equal to today, which also limits
the results to current data.

* Why Other Options are Incorrect

* A: This filter applies to Job Information, not Compensation, and does not explain why only current compensation records are
retrieved.

* C: "Same Filter as First Table" would align filters between tables, but does not necessarily restrict to current data.

References

* SAP SuccessFactors Query Designer Guide

NEW QUESTION # 73

Do you want to improve your IT skills in a shorter time as soon as possible but lacking of proper training materials? Don't worry,
with TestInsides C THR92 2505 exam training materials, any IT certification exam can be easily coped with. Our C THR92 2505
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