
Free PDF Quiz Workday - Workday-Pro-Compensation -
WorkdayProCompensationExam Pass-Sure Practice Test

P.S. Free & New Workday-Pro-Compensation dumps are available on Google Drive shared by Actual4Exams:
https://drive.google.com/open?id=1U1rIjnqFOFUZss6L0wmoco5va8B7_Qiq

You must ensure that you can pass the Workday-Pro-Compensation exam quickly, so you must choose an authoritative product.
Our Workday-Pro-Compensation exam materials are certified by the authority and have been tested by users. This is a product that
you can definitely use with confidence. Of course, our data may make you more at ease. The passing rate of Workday-Pro-
Compensation Preparation prep reached 99%, which is a very incredible value, but we did. If you want to know more about our
products, you can consult our staff, or you can download our free trial version of our Workday-Pro-Compensation practice engine.
We are looking forward to your joining.

Along with the three version of our Workday-Pro-Compensation exam braindumps: the PDF, Software and APP online, we also
offer you the best practicing opportunity to ace exam in your first try. They are the special trial versions-the free demos of the
Workday-Pro-Compensation practice engine that provides you the latest questions and answers to have a try on not only the
content but also the displays. With these free demos, you can test and check the quality of the Workday-Pro-Compensation Study
Guide, and have a nice experience to practice on them.

>> Practice Workday-Pro-Compensation Test <<

Workday-Pro-Compensation Test Passing Score & New Workday-Pro-

https://drive.google.com/open?id=1U1rIjnqFOFUZss6L0wmoco5va8B7_Qiq
https://www.testkingpass.com/Workday-Pro-Compensation-testking-dumps.html
https://www.dumpsquestion.com/Workday-Pro-Compensation-exam-dumps-collection.html
https://www.actual4exams.com/Workday-Pro-Compensation-valid-dump.html


Compensation Exam Fee
Our website offer you one-year free update Workday-Pro-Compensation study guide from the date of you purchased. We will send
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Our goal is ensure you get high passing score in the Workday-Pro-Compensation Practice Exam with less effort and less time. The
accuracy of our questions and answers will the guarantee of passing actual test.

WorkdayProCompensationExam Sample Questions (Q42-Q47):
NEW QUESTION # 42 
You have a seniority dynamic calculated plan to increase the amount of the plan every three years of an employee's employment. An
employee reaches their sixth anniversary. What do you need to do to make sure this employee's plan updates with the new amount?

A. You need to create a custom audit report to identify employees who reach their anniversary, and then submit a Request
Compensation Change to run the calculation and update the amount for the employee.
B. You do not need to do anything. Workday will check daily and automatically change the amount for the employee.
C. You need to schedule a Mass Operation Management task to evaluate and update anyone assigned to the dynamic plan.
D. You need to set up the Schedule Automatic Step Progression task so Workday is on schedule to process the calculation
on the anniversary and change the amount for the employee.

Answer: B

Explanation:
* Aseniority dynamic calculated planautomatically adjusts based onworker attributessuch as length of service.
* Workday evaluates dynamic calculationsdaily, ensuring that once an employee reaches their 3-year, 6- year, or other milestone,
the plan amount updates automatically without manual intervention.
Why not the others?
* A. Audit report + Request Compensation Change- Unnecessary; dynamic plans do not require manual updates.
* B. Schedule Automatic Step Progression- That applies tostep progression plans, not dynamic calculated plans.
* C. Mass Operation Management- Used for bulk updates, but not required here because Workday auto-updates dynamic plans.
References:
Workday Pro Compensation - Dynamic Calculated Plans Guide:Dynamic plans are self-updating based on employee data,
recalculated daily.
Workday Community - Dynamic Plan Functionality:Confirms no manual action is needed for anniversary- based increases.

NEW QUESTION # 43 
Refer to the following scenario to answer the question below.
An allowance plan has a default value of $100 USD. The plan has three profiles:
* $110 CAD - all Toronto employees are eligible
* €80 EUR - all Paris employees are eligible
* $120 AUD - all Sydney employees are eligible
When you hire an employee in Dublin, Ireland, what amount does Workday default?

A. €80 EUR
B. €0 EUR
C. $100 USD
D. $0 USD

Answer: C

Explanation:
* The allowance plan has adefault = $100 USD, plusprofiles for Toronto, Paris, Sydney.
* Dublin (Ireland) does not have a profile yet, so Workday defaults to theplan default value.
* Since the default is$100 USD, that is the value assigned at hire.
Why not the others?
* A. €0 EUR# No such rule; Workday always uses defaults when profiles are missing.
* C. €80 EUR# That's Paris profile, not Dublin.
* D. $0 USD# Incorrect because the plan default is not zero but $100.
References:
Workday Pro Compensation - Allowance Plan Defaults vs Profiles:If no profile exists for location, the default value applies.
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Workday Community - Compensation Plan Defaulting Rules.

NEW QUESTION # 44 
You create a new bonus plan to replace an existing bonus plan.
How can you easily remove the existing bonus plan from all employees?

A. Edit the bonus plan with an appropriate effective date and mark the plan as Inactive.
B. Use the Remove Compensation Plans from Employees task and select a compensation eligibility rule that identifies
employees assigned to the plan.
C. Use the Request Bonus Payment web service to remove employees from the existing plan.
D. Use the Change Job task to remove employees from the existing plan.

Answer: B

Explanation:
* To retire or replace an existingbonus plan, you need to mass-remove it from all employees currently assigned.
* The standard Workday task for this isRemove Compensation Plans from Employees, which allows you to:
* Select thecompensation planto remove.
* Apply aneligibility ruleto identify affected employees.
* This is efficient and ensures employees no longer carry the outdated plan.
Why not the others?
* A. Mark plan inactive# Prevents new assignments but doesn't remove existing employee assignments.
* C. Request Bonus Payment web service# Used for issuing payments, not removing plans.
* D. Change Job# Not appropriate for mass plan removal.
References:
Workday Pro Compensation - Compensation Plan Lifecycle Management:Removing old plans requires theRemove Compensation
Plans from Employeestask.

NEW QUESTION # 45 
What is the advantage of using default compensation for requisition compensation?

A. Default compensation enables the establishment of compensation guidelines, plans, and plan amounts on a position.
B. Every employee who hires into that position receives the same compensation values.
C. You can view the eligible plans when proposing compensation using the By Compensation Package and Rule or By
Compensation Rule options.
D. Every applicant hired using the same job requisition receives consistent compensation values.

Answer: D

Explanation:
* Default compensation for requisition compensationensures thatall hires from a requisition default to the same plan amounts/rates,
supporting consistency in offers.
* This prevents discrepancies between candidates applying for the same role and requisition.
Why not the others?
* A. Guidelines on a position# Position compensation is separate from requisition compensation.
* C. Every employee in position receives same compensation# Controlled by position defaults, not requisition.
* D. Eligible plans view# That's determined bycompensation package setup, not requisition defaults.
References:
Workday Pro Compensation - Requisition Compensation Defaults:Ensures consistency of compensation values for all hires through
the requisition.
Workday Community - Recruiting Compensation Configuration.

NEW QUESTION # 46 
You need to identify employees assigned to bonus plans for which they are not eligible.
What report will you use?

A. View Rollout Compensation Plan Rollout Process



B. Employee Compensation Audit
C. Compensation Spreadsheet
D. Employees Assigned Multiple Bonus Plans

Answer: B

Explanation:
* TheEmployee Compensation Audit reportidentifies mismatches, such as employees:
* Assigned to comp plans for which they are not eligible.
* Missing comp plans they should have.
* It is the standard audit tool for verifying eligibility alignment with assigned compensation.
Why not the others?
* B. Rollout Process report# Tracks rollout actions, not eligibility mismatches.
* C. Employees Assigned Multiple Bonus Plans# Only checks duplicate plan assignments.
* D. Compensation Spreadsheet# Used for review/updates, not eligibility audits.
References:
Workday Pro Compensation - Audit Reports:Employee Compensation Audit identifies eligibility issues.
#Final Verified answer: A. Employee Compensation Audit.

NEW QUESTION # 47
......
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