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HE #27
Refer to the following XML to answer the question below.

You are an integration developer and need to write XSLT to transform the output of an EIB which is using a web service enabled
report to output worker data along with their dependents. You currently have a template which matches on wd:Dependents Group
to iterate over each dependent. Within the template which matches on wd:Dependents Group you would like to output a
relationship code by using an <xsl:choose> statement.

What XSLT syntax would be used to output SP when the dependent relationship is spouse, output CH when the dependent
relationship is child, otherwise output OTHER?

e A

e BB
e C.
e D
Ef#E: D

R

In Workday mntegrations, XSLT is used to transform XML data, such as the output from an Enterprise Interface Builder (EIB) or a
web service-enabled report, into a desired format for third-party systers. In this scenario, you need to write XSLT to process
wd:Dependents Group elements and output a relationship code based on the value of the wd:Relationship attribute or element. The
requirerment is to output "SP" for a

"Spouse" relationship, "CH" for a "Child" relationship, and "OTHER" for any other relationship, using an

<xslchoose> statement within a tenplate matching wd:Dependents Group.

Here's why option C is correct:

* XSLT <xslchoose> Structure: The <xsl:choose> element in XSLT provides conditional logic similar to a switch statement. It
evaluates conditions in <xslwhen> elements sequentially, executing the first matching condition, and uses <xslotherwise> for any
case that doesn't match.

* Relationship as an Attribute: Based on the provided XML snippet, wd:Relationship is an attribute (e.g.,
<wd:Relationship>Spouse</wd:Relationship> within wd:Dependents Group). However, in Workday XML for integrations,
wd:Relationship is often represented as an attribute (@wd:Relationship) rather than a child element, especially in contexts like
dependent data in reports. The syntax @wd:

Relationship in the test attribute of <xslwhen> correctly references this attribute, aligning with Workday's typical XML structure for
such data.

* Condition Matching;

* The first <xsl:when test="(@wdRelationship="Spouse'>SP</xsl:when> checks if the wd:

Relationship attribute equals "Spouse" and outputs "SP" if true.

* The second <xslwhen test="(@wd:Relationship="Child"*>CH</xsl:when> checks if the wd:

Relationship attribute equals "Child" and outputs "CH" if true.

* The <xslotherwise>OTHER</xsLotherwise> handles all other cases, outputting "OTHER" if the relationship is neither "Spouse”
nor "Child."

* Context in Template: Since the template matches on wd:Dependents_ Group, the test conditions operate on the current
wd:Dependents_Group element and its attributes, ensuring the correct relationship code is output for each dependent. The XML
snippet shows wd:Relationship as an element, but Workday documentation and integration practices often standardize it as an
attribute in XSLT transformations, making (@wd:Relationship appropriate.

Why not the other options?

* A

xml

WrapCopy

<xslchoose>

<xslwhen test="wd:Relationship='Spouse'">SP</xsl:when>

<xslwhen test="wd:Relationship="Child"*>CH</xsl:when>

<xslotherwise>OTHER</xslotherwise>

</xslchoose>

This assumes wd:Relationship is a child element of wd:Dependents_Group, not an attribute. The XML snippet shows
wd:Relationship as an element, but in Workday integrations, XSLT often expects attributes for efficiency and consistency, especially
in report outputs. Using wd:Relationship without @ would not match the attribute-based structure commonly used, making it
incorrect for this context.

*B.



xml

WrapCopy

<xslchoose>

<xskwhen test="(@wdRelationship="Spouse">SP</xsl:when>

<xskwhen test="(@wdRelationship='Child">CH</xsl:when>

<xslotherwise>OTHER</xsl.otherwise>

</xslchoose>

This correctly uses (@wd:Relationship for an attribute but has a logical flaw: if wd:Relationship='Child', the second <xsl:when> would
output "CH," but the order of conditions matters. However, the primary issue is that it doesn't match the exact structure or intent as
clearly as option C, and Workday documentation often specifies exact attribute-based conditions like those in option C.

*D.

xml

WrapCopy

<xslchoose>

<xskwhen test="/wdRelationship="Spouse'">SP</xsl:when>

<xskwhen test="/wdRelationship="Child"*>CH</xsl:when>

<xslotherwise>OTHER</xsl.otherwise>

</xsl:choose>

This uses an absolute path (/wd:Relationship), which searches for a wd:Relationship element at the root of the XML document, not
within the current wd:Dependents_Group context. This would not work correctly for processing dependents in the context of the
template matching wd:Dependents Group, making it incorrect.

To implement this in XSLT:

* Within your template matching wd:DependentsGroup, you would include the <xsl:choose> staterment fiom option C to evaluate
the wd:Relationship attribute and output the appropriate relationship code ("SP," "CH," or "OTHER") based on its value. This
ensures the transformation aligns with Workday's XML structure and integration requirements for processing dependent data in an
EIB or web service- enabled report, even though the provided XML shows wd:Relationship as an element-XSLT transformations
often normalize to attributes for consistency.

Workday Pro Integrations Study Guide: Section on "XSLT Transformations for Workday Integrations" - Details the use of
<xslchoose>, <xslwhen>, <xslotherwise>, and XPath for conditional logic in XSLT, including handling attributes like
(@wd:Relationship.

Workday EIB and Web Services Guide: Chapter on "XML and XSLT for Report Data" - Explains the structure of Workday XML
(e.g, wd:Dependents_Group, @wd:Relationship) and how to use XSLT to transform dependent data, including attribute-based
conditions.

Workday Reporting and Analytics Guide: Section on "Web Service-Enabled Reports" - Covers integrating report outputs with
XSLT for transformations, including examples of conditional logic for relationship codes.

E #28

Refer to the scenario. You are configuring a Core Connector: Worker integration with the Data Initialization Service (DIS) enabled
that runs once daily. The integration must extract only active worker records with changes to compensation, home address, or
business title since the last run 24 hours ago, using Workday's change detection to avoid full extracts.

During testing, an employee's home address is updated, but the integration does not detect the change in the output. The employee is
eligible, the connector uses the correct integration field attributes, and the launch parameters are properly configured for a Full-Diff
extract.

What configuration task must you modify from the integration system to ensure the expected change is included in the output?

A. Edit Subscriptions

B. Configure Integration Field Overrides
C. Configure Integration Transaction Log
D. Maintain Integration Attributes

IEf#E: A

AR :

This question pertains to a Core Connector: Worker integration configured with Data Initialization Service (DIS) enabled and
scheduled to run once daily. The mtegration is set to extract only those worker records where changes have occurred in
compensation, home address, or business title since the last execution - leveraging Workday's change detection to avoid full file
extracts.

In testing, when a home address update occurs, the integration fails to capture this change in its output.

However, all other components - such as worker eligibility, integration field attributes, and Full- Diff parameters - are confirmed to be
correctly configured.



The critical element missing here is the event subscription. In Workday, for a Core Connector to recognize changes via Full-Diff or
delta mode, it must be properly subscribed to the specific change events that should trigger inclusion in the output. This is done using
the Edit Subscriptions configuration.

From the Workday Pro: Integrations documentation:

"The Edit Subscriptions task defines the set of data changes (e.g., job changes, address changes, compensation updates) that the
integration system listens for. Ifan event type is not included in the subscription, changes related to that event will not be picked up in
either delta or Full-Diff mode, regardless of other configuration." In this scenario, although the integration is configured for Full-Diff,
failure to include "Home Address Change" in the subscription list prevents the system from recognizing the update, thereby omitting it
from the output file.

Incorrect Options Explained:

* A. Configure Integration Field OverridesThis option is used to override or map integration field values but has no impact on
whether a change is detected or included in the output.

* B. Maintain Integration AttributesWhile this configuration manages connector behavior and filtering rules, it does not control the
detection of specific event changes.

* D. Configure Integration Transaction LogThis is used for tracking and audit purposes but does not affect change detection or
output inclusion.

References:

Workday Pro: Integrations Curriculum - Core Connector: Worker

Workday Community Article: Configuring Core Connectors and Change Detection with Edit Subscriptions

GPC_PECI DeploymentGuide CloudPay 2.9.pdf- Section: Integration Configuration & Subscriptions

B #29

Refer to the following scenario to answer the question below.

You have been asked to build an integration using the Core Connector: Worker template and should leverage the Data Initialization
Service (DIS). The mtegration will be used to export a full file (no change detection) for employees only and will include personal
data.

‘What configuration is required to output the value of a calculated field which you created for inclusion in this integration?

A. Configure Integration Maps.

B. Configure Integration Field Overrides.
C. Configure Integration Field Attributes.
D. Configure Integration Attributes.

IEf#: B

it

The scenario involves a Core Connector: Worker integration using the Data Initialization Service (DIS) to export a full file of
employee personal data, with a requirement to include a calculated field in the output.

Core Connectors rely on predefined field mappings, but custom calculated fields need specific configuration to be included. Let's
analyze the solution:

* Requirement:Output the value of a calculated field created for this integration. In Workday, calculated fields are custom-built (e.g.,
using Report Writer or Calculated Fields) and not part of the standard Core Connector template, so they must be explicitly added to
the output.

* Integration Field Overrides:In Core Connectors, Integration Field Overrides allow you to replace a delivered field's value or add a
new field to the output by mapping it to a calculated field. This is the standard method to include custom calculated fields in the
mtegration file. You create the calculated field separately, then use overrides to specify where its value appears in the output
structure (e.g., as a new colunn or replacing an existing field).

* Option Analysis:

* A. Configure Integration Field Attributes: Incorrect. Integration Field Attributes refine how delivered fields are output (e.g,, filtering
multi-instance data like phone type), but they don't support adding or mapping calculated fields.

* B. Configure Integration Field Overrides: Correct. This configuration maps the calculated field to the output, ensuring its value is
included in the exported file.

* C. Configure Integration Attributes: Incorrect. Integration Attributes define integration-level settings (e.g., file name, delivery
protocol), not field-specific outputs like calculated fields.

* D. Configure Integration Maps: Incorrect. Integration Maps transform existing field values (e.g,,

"Married" to "M"), but they don't add new fields or directly output calculated fields.

* Implementation:

* Create the calculated field in Workday (e.g., via Create Calculated Field task).

* Edit the Core Connector: Worker integration.

* Navigate to the Integration Field Overrides section.



* Add a new override, selecting the calculated field and specifying its output position (e.g., a new field ID or overriding an existing
one).

* Test the integration to confirm the calculated field value appears in the output file.

References from Workday Pro Integrations Study Guide:

* Core Connectors & Document Transformation: Section on "Configuring Integration Field Overrides" explains how to include
calculated fields in Core Connector outputs.

* Integration System Fundamentals: Notes the use of overrides for custom data in predefined integration templates.

HA #30

Refer to the following XML to answer the question below.

You are an integration developer and need to write XSLT to transform the output of an EIB which is making a request to the Get
Job Profiles web service operation. The root template of your XSLT matches on the <wd:

Get_Job_Profiles Response> element. This root template then applies a template against <wd:Job_Profile>.

‘What XPath syntax would be used to select the value of the wd:Job_Code element when the <xsl:value-of> element is placed within
the template which matches on <wd:Job_Profile>?

A. wdJob_Profile/wd:Job_Profile Data/wd:Job_Code

B. wdJob_Profile Reference/wd:ID[@wd:type="Job_Profile ID']
C. wdJob_Profile Data[@wd:Job_Code]

D. wdJob_Profile Data/wd:Job_Code

Ef#: D

R -

As an integration developer working with Workday, you are tasked with transforming the output of an Enterprise Interface Builder
(EIB) that calls the Get Job_Profiles web service operation. The provided XML shows the response from this operation, and you
need to write XSLT to select the value of the <wd:

Job_Code> element. The root tenplate of your XSLT matches on <wd:Get Job Profiles Response> and applies a template to
<wd:Job_Profile>. Within this template, you use the <xsLvalue-of> element to extract the <wd:Job_Code> value. Let's analyze the
XML structure, the requirement, and each option to determine the correct XPath syntax.

Understanding the XML and Requirement

The XML snippet provided is a SOAP response fromthe Get Job_Profiles web service operation in Workday, using the
namespace xmins:wd="urn:comworkday/bsvc" and version wd:version="v43.0". Key elements relevant to the question include:

* The root element is <wd:Get Job Profiles Response>.

* It contains <wd:Response Data>, which includes <wd:Job_Profile> elements.

* Within <wd:Job_Profile>, there are:

* <wd:Job_Profile Reference>, which contains <wd:ID> elements (e.g., a Job_Profile ID).

* <wd:Job_Profile Data>, which contains <wd:Job Code> with the value

Senior Benefits Analyst.

The task is to select the value of <wd:Job Code> (e.g., "Senior Benefits Analyst") using XPath within an XSLT template that
matches <wd:Job_Profile>. The <xsl:value-of> element outputs the value of the selected node, so you need the correct XPath path
from the <wd:Job_Profile> context to <wd:Job_Code>.

Analysis of Options

Let's evaluate each option based on the XML structure and XPath syntax rules:

* Option A: wd:Job_Profile/wd:Job_Profile Data/wd:Job_Code

* This XPath starts from wd:Job_Profile and navigates to wd:Job_Profile Data/wd:Job_Code.

However, in the XML, <wd:Job_Profile> is the parent element, and <wd:Job_Profile Data> is a direct child containing
<wd:Job_Code>. The path wd:Job_Profile/wd:Job_Profile Data/wd:

Job_Code s technically correct in terms of structure, as it follows the hierarchy:

* <wd:Job_Profile> # <wd:Job_Profile Data># <wd:Job_Code>.

* However, since the template matches <wd:Job_Profile>, the context node is already <wd:

Job_Profile>. You don't need to include wd:Job_Profile/ at the beginning of the XPath unless navigating from a higher level. Starting
directly with wd:Job_Profile Data/wd:Job_Code (Option C) is more concise and appropriate for the context. This option is
technically valid but redundant and less efficient, making it less preferred compared to Option C.

* Option B: wd:Job_Profile Data[@wd:Job_Code]

* This XPath uses an attribute selector ([@wd:Job_Code]) to filter <wd:Job_Profile Data> based on an attribute named
wdJob_Code. However, examining the XML, <wd:Job_Profile Data> does not have a wd:Job_Code attribute-it has a child
element <wd:Job_Code> with the value

"Senior Benefits Analyst." The [(@attribute] syntax is used for attributes, not child elements, so this XPath is incorrect. It would not
select the <wd:Job_Code> value and would likely return no results or an error. This option is invalid.



* Option C: wd:Job_Profile Data/wd:Job_Code

* This XPath starts from wd:Job Profile Data (a direct child of <wd:Job_Profile>) and navigates to wd:Job_Code. Since the
template matches <wd:Job_Profile>, the contextnode is <wd:

Job_Profile>, and wd:Job_Profile Data/wd:Job_Code correctly points to the <wd:Job_Code> element within
<wd:Job_Profile_Data>. This path is:

* Concise and appropriate for the context.

* Directly selects the value "Senior Benefits Analyst" when used with <xsl:value-of>.

* Matches the XML structure, as <wd:Job_Profile Data> contains <wd:Job_Code> as a child.

* This is the most straightforward and correct option for selecting the <wd:Job_Code> value within the <wd:Job Profile> tenplate.
* Option D: wd:Job_Profile Reference/wd:ID[@wd:type='Job_Profile ID']

* This XPath navigates to <wd:Job_Profile Reference> (a child of <wd:Job Profile>) and then to

<wd:ID> with an attribute wd:type="Job_Profile ID". In the XML, <wd:Job_Profile Reference> contains:

* <wd:ID wd:type="WID'">1740d3eca22ed9b6174ca7d2ae88c8c</wd:ID>

* <wd:ID wd:type="Job_Profile ID">Senior Benefits Analyst</wd:ID>

* The XPath wd:Job_Profile Reference/wd:ID[@wd:type="Job_Profile ID'] selects the <wd:ID> element with
wd:type="Job_Profile ID", which has the value "Senior Benefits Analyst." However, this is not the <wd:Job_Code> value-the
<wd:Job_Code> is a separate element under

<wdJob_Profile Data>, not <wd:Job_Profile Reference>. The question specifically asks for the

<wd:Job_Code> value, so this option is incorrect, as it selects a different piece of data (the job profile ID, not the job code).
‘Why Option C is Correct

Option C, wd:Job_Profile Data/wd:Job_Code, is the correct XPath syntax because:

* It starts from the context node <wd:Job_Profile> (as the template matches this element) and navigates to

<wd:Job_Profile Data/wd:Job_Code>, which directly selects the <wd:Job_Code> element's value ("Senior_Benefits Analyst").
* It is concise and aligns with standard XPath navigation in XSLT, avoiding unnecessary redundancy (unlke Option A) or incorrect
attribute selectors (unlike Option B).

* Tt matches the XML structure, where <wd:Job_Profile Data> is a child of <wd:Job_Profile> and contains <wd:Job_Code> as a
child.

* When used with <xsl:value-of select="wd:Job_Profile Data/wd:Job_Code"/> in the template, it outputs the job code value,
fulfilling the requirement.

Practical Example in XSLT

Here's how this might look in your XSLT:

xml

WrapCopy

<xsltemplate match="wd:Job_Profile">

<xsl:value-of select="wd:Job_Profile Data/wd:Job_Code"/>

</xsltemplate>

This would output "Senior Benefits Analyst" for the <wd:Job_Code> element in the XML.

Verification with Workday Documentation

The Workday Pro Integrations Study Guide and SOAP API Reference (available via Workday Commumity) detail the structure of
the Get _Job_Profiles response and how to use XPath in XSLT for transformations. The XML structure shows
<wd:Job_Profile_Data> as the container for job profile details, including <wd:

Job_Code>. The guide emphasizes using relative XPath paths within templates to navigate from the matched element (e.g.,
<wd:Job_Profile>) to child elements like <wd:Job_Profile Data/wd:Job_Code>.

Workday Pro Integrations Study Guide References

* Section: XSLT Transformations in EIBs- Describes using XSLT to transform web service responses, including selecting elements
with XPath.

* Section: Workday Web Services- Details the Get Job_Profiles operation and its XML output structure, including
<wd:Job_Profile Data> and <wd:Job_Code>.

* Section: XPath Syntax- Explains how to navigate XML hierarchies in Workday XSLT, using relative paths like
wd:Job_Profile Data/wd:Job_Code froma <wd:Job_Profile> context.

* Workday Community SOAP API Reference - Provides examples of XPath navigation for Workday web service responses.
Option C is the verified answer, as it correctly selects the <wd:Job_Code> value using the appropriate XPath syntax within the
<wd:Job_Profile> template context.

B #31
What are the two valid data source options for an Outbound EIB?

e A. Custom Report or Workday Web Service
e B. Web Service or Business Process



e (. XpressO Report or Custom Report
¢ D. Custom Report or Business Process

EfE: A

fEERA -

An Outbound EIB (Enterprise Interface Builder) requires a data source to extract information from Workday.

The two valid data source types are:

* Custom Report (Advanced or Simple)

* Workday Web Service (WWS)

From Workday documentation:

"Outbound EIBs support either a Custom Report marked as Web Service Enabled, or a Workday Public Web Service (WWS)
operation, as the data source."

* Custom Reports allow user-defined data with filtering.

* Web Services allow access to standard operations like Get Workers.

Why the other options are incorrect:

* A. Business Process is not a data source type.

* B. XpressO Reports are not supported for integrations.

* C. Business Processes cannot feed EIBs directly as data sources.

Reference:Workday Pro: EIB Guide - Configuring Outbound EIBs with Data SourcesWorkday Commumnity - Supported Sources
for Outbound EIBs
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