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The test software used in our products is a perfect match for Windows' Workday-Pro-Benefits learning material, which enables you
to enjoy the best learning style on your computer. Our Workday-Pro-Benefits certification guide also use the latest science and
technology to meet the new requirements of authoritative research material network learning, Unlike the traditional way of learning,
the great benefit of our Workday-Pro-Benefits learning material is that when the user finishes the exercise, he can get feedback in the
fastest time. So, users can flexibly adjust their learning plans according to their learning schedule. We hope that our new design of
Human Capital Management test questions will make the user's learning more interesting and colorful.

Once you purchase our windows software of the Workday-Pro-Benefits training engine, you can enjoy unrestricted downloading
and installation of our Workday-Pro-Benefits study guide. You need to reserve our installation packages of our Workday-Pro-
Benefits learning guide in your flash disks. Then you can go to everywhere without carrying your computers. For it also supports the
offline practice. And the best advantage of the software version is that it can sinulate the real exam
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to do is practicing. We offer you free demo for Workday-Pro-Benefits training materials, you can have a try before buying. And you
will receive the downloading link and password within ten minutes after purchasing the Workday-Pro-Benefits Exam Dumps. In
addition, we have after-service stuff to resolve the confusions you have. If you fail to pass the exam, we are money back guaranteed,
or if you have other examto attend, we can also replace other 2 valid exam dumps for you.

Workday Pro Certification exam Sample Questions (Q53-Q58):

NEW QUESTION # 53
The benefit partner is monitoring new hire benefit events that are in progress. What report provides this information?

A. Open Enroliment Status
B. Benefit Group Audit

C. Benefit Census

D. Benefit Events Status

Answer: D

NEW QUESTION # 54
Under what conditions will an employee have two events open simultaneously?

A. When both events do not share a coverage type.
B. When both events are entered on the same day.
C. When both events are entered on different days.
D. When both events are on different event dates.

Answer: A

Explanation:

The correct answer is D because Workday allows muiltiple benefit events to be open at the same time only when they do not impact
the same coverage types . Coverage types define categories of benefits such as medical, dental, or life insurance. When two events
affect different coverage types, the system can process them independently without conflict, allowing both events to remain open
simultaneously.

Iftwo events impact the same coverage type, Workday typically enforces sequencing rules to prevent overlapping or conflicting
elections. In such cases, one event must usually be completed or closed before another can proceed, ensuring data integrity and
consistent benefit elections. Option A is incorrect because event dates alone do not determine whether events can coexist. Option B
and C are also incorrect because the timing of when events are entered does not control simultaneous processing. The key
determining factor is whether the events overlap in the coverage types they affect. When they do not share coverage types,
Workday permits both events to remain open concurrently.

NEW QUESTION # 55
The Marriage event is missing when employees initiate a change benefit event in employee self-service. What would cause this?

A. On Maintain Enrollment Event Types, the Worker Selectable checkbox is not selected.

B. On Maintain Enrolliment Event Types, the Route to Benefit Partner checkbox is not selected.

C. On Maintain Enroliment Event Types, the Employee Cannot Report After Days to Enroll checkbox is not selected.
D. On Maintain Enrollment Event Types, the Do Not Reprocess checkbox is not selected.

Answer: A

Explanation:

The correct answer is B because for an enroliment event type to appear to employees in self-service, the event must be configured
as Worker Selectable . This setting controls whether employees can initiate that life event thenselves from the Benefits and Pay Hub
or other employee self-service entry points. If the Marriage event is not marked as worker selectable, it will not display as an
available option when employees attempt to start a change benefits event.

Option A is incorrect because Route to Benefit Partner determines whether the event is routed for administrative review or handling,
not whether the event appears to the employee as a selectable option.

Option C is also incorrect because the Employee Cannot Report After Days to Enroll setting governs submission timing after the
event date, not visibility in self-service. Option D is unrelated because Do Not Reprocess controls event reprocessing behavior and
does not determine whether employees can mitiate the event. To make a marriage life event visible and available in employee self-
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service, the event type must have the Worker Selectable checkbox enabled.

NEW QUESTION # 56

While creating a benefit plan you receive the following Workday-delivered error message:

"Error: You must enter today's date or a date in the past. You cannot enter a future date." How can you ensure your plan is available
for enrollment next year?

A. The plan will be automatically available for enrollment based on the effective date of the benefit plan.
B. Mark the plan as Inactive on the benefit plan setup until it is available for enrollment.

C. Add the plan to the appropriate benefit plan year definition to make it active during a plan year.

D. Add the plan to the current benefit plan year definition so 1t is available for enrollment next year.

Answer: C

Explanation:

The correct answer is B because Workday separates plan configuration dates from plan availability for enroliment through the use of
benefit plan year definitions . Even though the system restricts entering a future effective date during plan creation, administrators can
still control when a plan becomes available by associating it with a specific benefit plan year. The plan year defines the enrollment
period, coverage dates, and availability of benefit plans for a given cycle, such as the upcoming year.

By adding the plan to the appropriate future benefit plan year definition, the administrator ensures that the plan is included in
enroliment events like Open Enroliment for that year. Option A is incorrect because the effective date alone does not determine
enroliment availability. Option C is not appropriate, as marking a plan inactive prevents usage rather than scheduling future
availability. Option D is incorrect because assigning the plan to the current plan year does not make it available for the next year's
enrollment. Proper configuration of the benefit plan year is the correct approach to control timing and availability.

NEW QUESTION # 57
A worker is showing up on the Benefit Group Audit in more than one benefit group. How will you ensure the worker is only eligible
for one benefit group?

A. Check the enroliment event rule to ensure the employee can only enroll in benefits one time.

B. Check the benefit plan eligibility to determine which workers are eligible for each plan.

C. Create a third benefit group that all employees are eligible for.

D. Check the benefit group eligibility rules to determine why an employee is eligible for both groups.

Answer: D

Explanation:

The correct answer is D because benefit groups in Workday are driven by benefit group eligibility rules , and the Benefit Group
Audit is specifically used to identify workers who qualify for more than one group at the same time. When a worker appears in
multiple benefit groups, the root cause is almost always overlapping or conflicting eligibility logic within those group definitions. The
appropriate corrective action is to review the criteria assigned to each benefit group and determine exactly why the worker satisfies
both sets of rules.

Option A is not appropriate because creating an additional broad benefit group does not resolve the overlap; it would likely add
more complexity and increase the risk of duplicate eligibility. Option B focuses on plan- level eligbility, which is downstream from
the benefit group assignment and does not address why the worker entered multiple groups in the first place. Option C relates to
event processing and enroliment timing, not foundational eligibility setup. To ensure a worker is only eligible for one benefit group,
the administrator must refine or correct the group eligibility rules so the criteria are mutually exclusive and aligned with the intended
benefits population.

NEW QUESTION # 58

Our Workday-Pro-Benefits guide questions boost many advantages and varied functions. You can have a free download and tryout
of our Workday-Pro-Benefits exam questions before the purchase and our purchase procedures are easy and fast. You can receive
our Workday-Pro-Benefits exam questions in a few minutes and we provide 3 versions for you to choose. You need little time to
learn the Workday-Pro-Benefits Exam Torrent and prepare the exam. Our passing rate and the hit rate is very high. After you pass
the Workday-Pro-Benefits exam you will gain a lot of benefits such as enter in the big company and double your wage.
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