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2026年Fast2testの最新C_BCHCM_2502 PDFダンプおよびC_BCHCM_2502試験エンジンの無料共
有：https://drive.google.com/open?id=1UMcKMsgaxYHWd06NcdATgsbIEtqMsSZH

C_BCHCM_2502試験トレーニングの開発者は、受験者の視点に立って、各ユーザーがC_BCHCM_2502学習教材
を調整するための条件を満たします。さらに、C_BCHCM_2502ガイドの質問はどんどん安くなっており、より
多く購入してより多くお届けします。購入する顧客が多いほど、割引は大きくなります。 C_BCHCM_2502の実
際の試験ガイドの優位性をユーザーに提供するために、思いやりのあるサービスも提供します。ユーザーは
C_BCHCM_2502の学習教材に関連する質問があり、すぐにスタッフの助けを得ることができますマナー。

SAP C_BCHCM_2502 認定試験の出題範囲：

トピック 出題範囲

トピック 1

SAP SuccessFactors HCMソリューションによるSAP Business Suiteのポジショニング：このセ
クションでは、SAPソリューションコンサルタントのスキルを評価し、SAP Business Suite
全体におけるSAP SuccessFactors HCMの統合と価値提案について考察します。
SuccessFactorsが既存のSAPシステムを補完し、クラウドトランスフォーメーションをサ
ポートし、トランザクションシステムから戦略的なHRプロセスへの移行をどのように支
援するかを理解することも含まれます。このセクションでは、現代の企業ニーズに合わせ
てSuccessFactorsのメリットとポジショニングを説明する能力が評価されます。

https://drive.google.com/open?id=1UMcKMsgaxYHWd06NcdATgsbIEtqMsSZH
https://www.shikenpass.com/C_BCHCM_2502-shiken.html


トピック 2

SAP SuccessFactors Core HR and Payroll：この試験セクションでは、HRテクノロジーアナリ
ストのスキルを評価し、SuccessFactorsが提供するコアな人材管理機能に焦点を当てます。
Employee Central、給与計算の統合、ローカリゼーションに関するトピックが含まれます。
SAPのクラウドベースのHRソリューションを活用し、グローバルなフレームワーク内でコ
アHRデータがどのように管理、維持、そして給与計算やコンプライアンスのために活用
されているかについての理解度を評価することが目標です。

トピック 3

SAP SuccessFactors Talent Management：この試験セクションでは、タレントマネジメントス
ペシャリストのスキルを評価し、SuccessFactorsスイートにおける採用、オンボーディン
グ、学習、パフォーマンス、目標設定、後継者育成計画に関連する領域を網羅します。こ
れらのモジュールがどのように連携してタレントライフサイクル全体をサポートするか、
そして統合的かつ戦略的なタレントマネジメントアプローチを通じて、組織が優秀な人材
を獲得、育成、維持するためにどのように役立つかについての知識を評価します。
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Fast2testは、SAP期待されるスコアを達成してC_BCHCM_2502認定を取得する価値のあるクライアントにチャン
スを与えるための非常に素晴らしい効果的なプラットフォームです。 プロの専門家のたゆまぬ努力により、
C_BCHCM_2502試験トレントには、タイミング機能を備えた模擬試験システムが装備されており、SAP Certified
Associate - Positioning SAP Business Suite via SAP SuccessFactors HCM Solutions学習結果をいつでも確認し、欠陥を
チェックし続け、体力を改善できます。 あなたが学生であろうとオフィスワーカーであろうと、ここで満足す
ることができ、C_BCHCM_2502試験トレントを選択しても後悔することはありません。

SAP Certified Associate - Positioning SAP Business Suite via SAP
SuccessFactors HCM Solutions 認定 C_BCHCM_2502 試験問題 (Q21-Q26):
質問  # 21 
Which o the following are key business value crivers for SAP SuccessFactors Talent Management solutions?Note: There are 2
correct ansviers o this question

A. Reduction in titmo heire:
B. increased customer engagement
C. Reduction n twmover
D. Usability of analytics tools

正解：A、C

解説：
B . Reduction in turnover - SAP SuccessFactors Workforce Analytics can deliver a 5-10% reduction in employee turnover, which
is cited as a key value driver of talent management solutions.
� D. Reduction in time to hire - SAP highlights that Recruiting and Onboarding can yield a 25-40% reduction in time to hire, making
this another core business value of the suite learning.sap.com.
The other options are not directly listed as key business value drivers on learning.sap.com:
* A. Increased customer engagement is unrelated to HR/talent management solutions.
* C. Usability of analytics tools may be beneficial, but it's not presented as a primary business value driver in the specified context.
Correct answers: B and D.

質問  # 22 
Which of the following i one of the main objectives of the Recrult to Retie business process In SAP SiccessFactors HCM?

A. To enhance customer relationship management
B. Toincrease sales revenue
C. To support the activities of the employee lifecycle
D. To optimize supply chain logistics.

https://jp.fast2test.com/C_BCHCM_2502-premium-file.html
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正解：C

解説：
B . To support the activities of the employee lifecycle
According to learning.sap.com, the Recruit to Retire business process (also known as Hire to Retire) is designed specifically to
support the activities of the employee lifecycle-from planning and recruiting through onboarding, employment, and offboarding. It's
an end-to-end integrated process that enables HR to manage and optimize all workforce stages directly aligned with business
objectives.
� A. To enhance customer relationship management - Outside the scope of HR processes.
� C. To optimize supply chain logistics - Not part of the HR lifecycle.
� D. To increase sales revenue - A business goal, but not the primary objective of the Recruit to Retire process.
Final correct answer: B. To support the activities of the employee lifecycle.

質問  # 23 
Which of the following are examples of how SAP Business Al can add value in the area of talent management?Note: There are 2
correct answers to this questio n.

A. Employees canidentify ways to streamiine and make the onboarding process more efficient.
B. Recruiters and iring managers can use Al o generate and modify job descriptions and interview questions.
C. People managers can accelerate key decision-making by quickly identifying employee skils gaps.
D. Leamers can leverage the SAP SuccessFactors Opportunity Marketplace to streamline the curation of theirlearning
content.

正解：B、C

解説：
The correct answers-directly from the "Use Cases for SAP Business AI for Talent Management" lesson on learning.sap.com-are:
� A. Recruiters and hiring managers can use AI to generate and modify job descriptions and interview questions.
* Specifically, "Recruiters and hiring managers can use AI to generate job descriptions and recommend interview questions."
� C. People managers can accelerate key decision-making by quickly identifying employee skills gaps.
* The lesson states: "People managers can accelerate key decision-making by quickly identifying employee skills gaps."
learning.sap.com B is a valid use case-but it's described under SAP Business Technology Platform (BTP) in the context of
onboarding process automation, not SAP Business AI.
D refers to the Opportunity Marketplace, which is used for career growth recommendations-not content curation via AI. The
relevant AI-powered feature is actually the Talent Intelligence Hub, not the Opportunity Marketplace.
Correct selections: A and C.

質問  # 24 
Which of the following are key capabiltes of the SAP SuccessFactors Talent Management Suite?Note: There are 2 correct ansviers
o this question

A. Ardriven career growth and development
B. sales performance management
C. Continuous performance management
D. Employee ata management

正解：A、C

解説：
Solution:
A . AI-driven career growth and development
Learning.sap.com highlights that the SAP SuccessFactors Talent Management Suite offers AI-driven career growth and
development, providing personalized skill gap identification, growth portfolios, and career development recommendations.
� C. Continuous performance management
The suite emphasizes continuous performance management, enabling ongoing performance and goals tracking, real-time feedback,
and alignment with organizational priorities.
� B. Sales performance management - This is outside the scope of the Talent Management Suite, focusing instead on sales-specific
performance processes.
� D. Employee data management - Core HR (handled by Employee Central) manages employee data, not the Talent Management



Suite.
Final correct answers (from learning.sap.com): A and C.

質問  # 25 
Which of the following best describes the concept of people sustainabilty?

A. paying employeesa ving wage
B. Identifyitnhge skills required to support sustainability initiatives
C. Proviing employees with benefits such as healthcare.
D. Treating people ethically and fairly

正解：D

解説：
C . Treating people ethically and fairly - According to learning.sap.com, "People Sustainability ... focuses on treating people ...
ethically and fairly" across the workforce, supply chains, and communities.
The other choices don't align with the core definition of people sustainability on learning.sap.com:
* A. Paying employees a living wage - While important, it's a specific action, not the broad concept.
* B. Identifying the skills required to support sustainability initiatives - That's tied to talent management and sustainability skills, but
not the overarching definition.
* D. Providing employees with benefits such as healthcare - Important for employee well-being, but still part of tactical benefits
rather than the concept itself.
Final correct answer: C. Treating people ethically and fairly.

質問  # 26
......

そんなに多くの人はSAP C_BCHCM_2502試験に合格できるのに興味がわきますか。人に引けをとりたくないあ
なたはSAP C_BCHCM_2502資格認定を取得したいですか。ここで、彼らはC_BCHCM_2502試験にうまく合格で
きる秘訣は我々社の提供する質高いSAP C_BCHCM_2502問題集を利用したことだと教えます。弊社のSAP
C_BCHCM_2502問題集を通して復習してから、真実的に自分の能力の向上を感じ、C_BCHCM_2502資格認定を
受け取ります。
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