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HE #41

Refer to the following scenario to answer the question below.

You have received a requirement to create a set of Time Tracking Components for workers who have the following attributes:
* Time Type = Salary

* Country = United States

* Supervisory Organization = Facilities Group

You want to create a single Time Tracking Eligibility Rule for all new configuration components.

‘What business object must you use when selecting fields for the conditions?

A. Worker

B. Compensation
C. Organization
D. Position

EfE: A
fEERA -

The correct answer is D. Worker .

In Workday Time Tracking, Time Tracking Eligibility Rules are built by selecting a business object and then defining condition rules
based on fields available from that object and its related fields. In this scenario, the eligibility criteria include attributes such as Time
Type , Country , and Supervisory Organization . These are evaluated in the context of the worker record , because the rule is
determining which workers should receive the new Time Tracking components.

The Worker business object is the correct choice because it serves as the central object for worker-specific eligibility evaluation and
allows access to related worker attributes, including employment and organizational data. This makes it possible to create one rule
that consistently evaluates all three conditions together for a worker population.

The other options are too narrow. Compensation focuses on pay-related data, Position centers on the job position, and Organization
focuses on organizational structures. Although some of the required values may relate to those areas, the eligibility rule itself must
evaluate them from the perspective of the worker who is being assigned the Time Tracking setup.

That is why the appropriate business object for this rule is Worker .

H #42
‘What report should you use to check if a worker is eligible for more than one time entry template at a given time?

A. View Worker's Time Eligibility

B. All Time Entry Templates

C. Audit - Workers with Multiple Time Entry Templates
D. All Time Approval Templates

Ef#: C

fEEL:
The correct answer is C. Audit - Workers with Multiple Time Entry Templates .



In Workday Time Tracking, a worker should normally be eligible for only one active time entry template at a time. The time entry
template controls how the worker records time, such as hours versus in/out entry, required fields, worktags, and related entry
behavior. If a worker becomes eligible for more than one template simultaneously, it can create inconsistent time entry behavior and
configuration conflicts. To detect this kind of setup issue, Workday provides a dedicated audit report: Audit - Workers with Multiple
Time Entry Templates .

This report is specifically designed to identify workers whose eligibility rules cause overlap across templates.

That makes it the best tool for administrators who are validating setup and trying to prevent template assignment conflicts before they
affect time entry.

Option A , All Time Entry Templates , lists templates but does not specifically identify workers with overlapping eligibility. Option B
, All Time Approval Templates , relates to approval routing, not time entry template eligbility. Option D , View Worker's Time
Eligbility , can help review an individual worker's eligibility setup, but it is not the primary audit report used to systematically find
workers with multiple time entry templates at the same time.

So the most accurate and purpose-built report is C .

H #43
When using the auto-fill options on the time entry template, what will Workday do?

A. Overwrite existing time blocks containing the default time entry code.
B. Delete existing time blocks with time off entries for the following week.
C. Overwrite existing time blocks with time off entries.

D. Delete existing time blocks with time off entries for the current week.

Ef: A

R

The correct answer is B. Overwrite existing time blocks containing the default time entry code .

In Workday Time Tracking, the auto-fill feature on a Time Entry Template is designed to prepopulate time for workers using the
default time entry code configured on that template. Its purpose is to make time entry faster and more consistent by filling expected
hours automatically, usually for standard schedules or routine work patterns.

When auto-fill is used, Workday can overwrite existing time blocks that already contain that same default time entry code . This is
important because the system assumes those blocks are part of the auto-fill pattern and can be refreshed or replaced to match the
current template logic. However, Workday does not use auto- fill to delete or overwrite time off entries , because time off'is a
separate type of entry with different business meaning and approval implications.

That makes options A , C, and D incorrect. Workday does not delete time off entries for the current or following week as part of
standard auto-fill behavior, and it does not overwrite time blocks containing time off entries. Auto-fill is intended to work with regular
time entry patterns, especially those tied to the default time entry code on the template.

Therefore, the correct answer is B

H #44

Refer to the following scenario to answer the question below.

You are reviewing time for a worker in California. The worker has reported hours for the seventh consecutive day and the hours are
calculating as configured. This week the worker reported 11 hours on the seventh consecutive day worked. This worker is eligible
for double time on all hours worked over 8 on the seventh consecutive day; however, all 11 hours are tagged as seventh consecutive
day hours.

While reviewing the Seventh Consecutive Day Double Time calculation, you notice there are two time calculation tags sharing the
same row in the grid.

What does this signify?

e A. An AND condition is applied to the time calculation tags. Only hours that contain both calculation tags will be counted
towards the 8 hour threshold.

¢ B. An OR condition is applied to the time calculation tags. Hours that contain either of the calculation tags will be counted
towards the 8 hour threshold.

e C. Ifthe SUM of hours worked with either of the two time calculation tags equals or exceeds the number of hours in the
criteria, then the time calculation will be triggered.

e D. Ifthe SUM of hours worked with either of the two time calculation tags equals but does not exceed the number of hours in
the criteria, then the time calculation will be triggered.

IEf#: B



RN -

The correct answer is B. An OR condition is applied to the time calculation tags. Hours that contain either of the calculation tags will
be counted towards the 8 hour threshold.

In Workday Time Tracking, when muiltiple time calculation tags appear on the same row in the tag grid, Workday interprets them
with OR logic . That means time containing either of those tags is eligible to be included in the evaluation. By contrast, tags placed on
separate rows are generally used to build more restrictive logic combinations.

In this scenario, the worker reported 11 hours on the seventh consecutive day , and the business rule should apply double time only
to hours over 8 . Iftwo tags are sharing the same row, Workday is counting hours with either tag toward the threshold. That setup
can broaden the hours being evaluated and explains why all

11 hours may continue to be included under the seventh-consecutive-day logic rather than splitting correctly after 8 hours.

Option A is incorrect because same-row tags do not represent AND logic. Options C and D describe threshold behavior but do not
answer the actual meaning of tags sharing the same row. The key configuration takeaway is that same row = OR condition in the
calculation tag grid.

Therefore, the correct answer is B .

B #45

Person A is a worker in California who receives overtime pay after 8 hours in a day, while Person B is a worker in Illinois who
receives overtime pay after 40 hours in a week. Person A received daily overtime after working 10 hours on Monday. Person B did
not receive overtime on Monday.

‘What task must the Time Tracking Administrator complete in order to grant Person B daily overtime?

¢ A Request Overtime

e B. Enter Time for Worker
e C. Mass Enter Time

¢ D. Adjust Calculated Time

Ef#: D

BRI

The correct answer is B. Adjust Calculated Time .

In Workday Time Tracking, Person B did not automatically receive daily overtime because their normal overtime rules are based on
weekly overtime after 40 hours , not daily overtime after 8 hours like Person A in California. Since the system calculated Person B's
time according to their assigned eligibility and time calculation group, the administrator must make a manual correction to the
calculated result if they want to grant daily overtime as an exception.

The appropriate task for changing an already calculated overtime outcome is Adjust Calculated Time . This task allows the Time
Tracking Administrator to modify calculated time results, such as reclassifying hours into overtime when an exception or special
circumstance needs to be recognized outside the normal configured rules.

The other options are not correct for this scenario. Request Overtime is not the standard administrative method for changing system-
calculated results. Mass Enter Tinme is used to enter time in bulk, not to alter overtime calculation outcomes. Enter Time for Worker
only records reported time and does not directly grant overtime if the worker's calculation rules do not support it.

Therefore, when a Time Tracking Administrator needs to manually grant Person B daily overtime, the correct task is Adjust
Calculated Time .

H #46

Workday ProTime Tracking Examf@BIHIC & 1 E BB E T Ar2BAT 2. B L Z0IBRC D2 N 2R
MDY 9. ZOER%E < 12912, Workday ProTime Tracking Exam b L —=> 7 &Rl # &L &L . Ch
51k FAHHPOEMKL2HEEENTT. SEOLYCHRTEZMKCMA T, 3203 —Ya>DFR
TOBRE. I0FEU L O > TCOFHFOBEMNRC L > THRESRTHET., 6. —HORFERDY &
¥. L 724> T. Workday ProTime Tracking Exam®D EEED 7 A hOEEHE FIE T dV E€aA. S TH
XwkRZurgse, ERENOEH268%E0 L &T. Chs0H 7Y x> bid§ T, Workday ProTime
Tracking Exam® Workday-Pro-Time-Trackingi&E ;X B - & 3L 5 & ¢

Workday-Pro-Time-Tracking3% B it 3% : https//www.certjuken.comyWorkday-Pro-Time- Tracking-exam. html

o Workday-Pro-Time-Tracking7 A h R4 (| Workday-Pro-Time-Tracking7 A b ##t R4 [ Workday-
Pro-Time-Trackingith 2% ] [ 1 B [ BR & M 61 © ff 2 2 [ Workday-Pro-Time-Tracking [ 10D ;A& & [
jp-fast2test.com 1 44 b T Workday-Pro-Time-Trackingi® 2


https://www.goshiken.com/Workday/Workday-Pro-Time-Tracking-free-shiken.html
https://www.certjuken.com/Workday-Pro-Time-Tracking-exam.html
https://jp.fast2test.com/Workday-Pro-Time-Tracking-premium-file.html

Z @ Workday ProTime Tracking Exam —f# CE#E NI TL o » Y ZEE T & £ 9 [ Open WebH A | =
www.goshiken.com [ 111145 % »» Workday-Pro-Time-Tracking [ 1#& £}l X" 7 > @ — F Workday-Pro-Time- Trackings®
AIE F B

AR O R T E-REET B Workday—Pro-Tm-Trackmgﬁﬁ,%ﬁiﬂf MR- =— 27 X Workday-Pro-Time- Tracking
2B [ 4§ <= www.japancert.com< % Bl & . ¢/ Workday-Pro-Time-Tracking [ v/ [ 1 # & L TERTK
7> —F L T < 72 & vy Workday-Pro-Time- Trackingz B i 2=

Z ® Workday ProTime Tracking Exam — it CE# [ TL > 2 ) %H T & £ 9 [ [J Workday-Pro-Time-
Tracking 1% &K K 7> o —F ( www.goshikencom) ¥ = 744 bt % NJ1¥ 3 721> Workday-Pro-Time-
Trackingxt it R RE £

Workday-Pro-Time-Trackingxt i 5 @ 4E (1 Workday-Pro-Time-Trackingx it B @4 [ Workday-Pro-Time-
TrackingfifE 4 > 7" v 147 < { www.mogiexam.com } T= Workday-Pro-Time-Tracking # & L « BRI TX
7> a—FL T # & > Workday-Pro-Time- Trackings it i R 45

B O ¥ V- 2 = — 2 % Workday-Pro-Time- Trackingz& B i 2% 4 54 B& - 58 3 3° 3 Workday- Pro-Time-Tracking
ZEix R [ > www.goshiken.com (4 A 2 T { Workday-Pro-Time-Tracking ) FE&E % EE CHE >
Workday-Pro-Time- Tracking# A 3R Bk

Workday-Pro-Time- Trackingz B% i 2 4] : Workday ProTime Tracking ExamA #X i [ & £ Workday- Pro- Time- Tracking
ZEXE U v =744 b0 wwwjptestking.com (4> & w Workday-Pro-Time-Tracking % B> THREL . &
BTK 7> o— L T & Workday-Pro-Time-Tracking$ #% f /8 x4 ks

Workday-Pro-Time- Tracking#2 3 8% (1 Workday-Pro-Time-Trackingff] # I RE£E (1 Workday-Pro- Time-Tracking
HEEERER [ [ www.goshiken.com | CH# 2 3 R A4 > 5 4 > K Workday-Pro-Time- Tracking ** O #& 5 & &
Workday-Pro-Time-Tracking7 A b %} 3% &

Workday-Pro-Time- Tracking? B i 2= [ : Workday ProTime Tracking Examik ki ] %8 £ Workday- Pro- Time- Tracking
ZBE 07 274 4 b e www.shikenpass.com [1% B & . { Workday-Pro-Time-Tracking } % #& & L < fk}
T& % m—F LT <7 & u Workday-Pro-Time- Trackingifi 5

b L & % 121& ¥ 12 Workday® Workday-Pro-Time-TrackingiR Bk 12 4% 2 Do it & vk 0 0
www.goshiken.com [ 1 ¢ Workday-Pro-Time-Tracking [ # & L . EETX 7> p—FL TS W
Workday- Pro-Time- Tracking#k 2 ] @8 45

Workday-Pro-Time-Trackingi® 2 4] 7] Workday-Pro-Time-Tracking4: B A% #%:X 8% [ Workday-Pro-Time-Tracking
HAEREE &R 0 URL “www.xhs1991.com™% 2 € —L CTBI & . [ Workday-Pro-Time-Tracking 1 % #&
L TERBTK Y>> o—FL T2 S v Workday-Pro-Time-Tracking7 A b 1545t R B4

thejillist.com, dawudsfinv913156.shoutmyblog.com, arunwmhe257899.vblogetin.com, atozbookmark.com, socialrator.com,
theresanxoul 63647 .blognody.com, bookmarkplaces.com, laytngkox317956.dailyblogzz.com, www.slideshare.net,
marleytnuk448994.answerblogs.com, Disposable vapes


https://www.pdc.edu/?URL=https%253a%252f%252fwww.certjuken.com%252fWorkday-Pro-Time-Tracking-exam.html
https://www.japancert.com/Workday-Pro-Time-Tracking.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.certjuken.com%252fWorkday-Pro-Time-Tracking-exam.html
https://www.mogiexam.com/Workday-Pro-Time-Tracking-exam.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.certjuken.com%252fWorkday-Pro-Time-Tracking-exam.html
https://www.jptestking.com/Workday-Pro-Time-Tracking-exam.html
https://happyrosyday.com/?s=Workday-Pro-Time-Tracking%25e8%25aa%258d%25e8%25a8%25bc%25e8%25a9%25a6%25e9%25a8%2593%20%25f0%259f%2594%259b%20Workday-Pro-Time-Tracking%25e7%259a%2584%25e4%25b8%25ad%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586%20%25f0%259f%258d%259e%20Workday-Pro-Time-Tracking%25e8%25aa%258d%25e8%25a8%25bc%25e8%25a9%25a6%25e9%25a8%2593%20%25f0%259f%2594%25a3%20%5B%20www.goshiken.com%20%5D%25e3%2581%25a7%25e4%25bd%25bf%25e3%2581%2588%25e3%2582%258b%25e7%2584%25a1%25e6%2596%2599%25e3%2582%25aa%25e3%2583%25b3%25e3%2583%25a9%25e3%2582%25a4%25e3%2583%25b3%25e7%2589%2588%25e2%2580%259c%20Workday-Pro-Time-Tracking%20%25e2%2580%259d%20%25e3%2581%25ae%25e8%25a9%25a6%25e9%25a8%2593%25e5%2595%258f%25e9%25a1%258cWorkday-Pro-Time-Tracking%25e3%2583%2586%25e3%2582%25b9%25e3%2583%2588%25e5%25af%25be%25e7%25ad%2596%25e6%259b%25b8
https://www.shikenpass.com/Workday-Pro-Time-Tracking-shiken.html
https://www.realjunkfoodbrighton.co.uk/?s=%25e3%2582%2582%25e3%2581%2597%25e3%2581%2582%25e3%2581%25aa%25e3%2581%259f%25e3%2581%25af%25e3%2581%25be%25e3%2581%25a0Workday%25e3%2581%25aeWorkday-Pro-Time-Tracking%25e8%25a9%25a6%25e9%25a8%2593%25e3%2581%25ab%25e5%2590%2588%25e6%25a0%25bc%25e3%2581%2599%25e3%2582%258b%25e3%2581%25ae%25e3%2581%259f%25e3%2582%2581%25e3%2581%25ab%25e6%2582%25a9%25e3%2581%25be%25e3%2582%258c%25e3%2581%25b0%20%25f0%259f%2590%25a0%20%25e2%25ae%2586%20www.goshiken.com%20%25e2%25ae%2584%25e3%2581%25a7%25e2%259e%25bd%20Workday-Pro-Time-Tracking%20%25f0%259f%25a2%25aa%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2580%2581%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%2597%25e3%2581%25a6%25e3%2581%258f%25e3%2581%25a0%25e3%2581%2595%25e3%2581%2584Workday-Pro-Time-Tracking%25e7%25b7%25b4%25e7%25bf%2592%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586
https://www.xhs1991.com/Workday-Pro-Time-Tracking.html
https://thejillist.com/story11911586/sap-c-s4cpb-2508-reliable-dumps-ebook
https://dawudsfmv913156.shoutmyblog.com/40128058/observability-self-hosted-fundamentals%25E8%25A9%25A6%25E9%25A8%2593%25E5%25AF%25BE%25E7%25AD%2596-observability-self-hosted-fundamentals%25E8%25AA%258D%25E5%25AE%259A%25E8%25B3%2587%25E6%25A0%25BC%25E8%25A9%25A6%25E9%25A8%2593
https://arunwmhe257899.vblogetin.com/47468906/latest-emc-d-csf-sc-01-dumps-d-csf-sc-01-pass4sure
https://atozbookmark.com/story21353246/sap-c-arcig-%25EC%25B5%259C%25EC%258B%25A0%25EC%258B%259C%25ED%2597%2598
https://socialrator.com/story12858738/real-microsoft-az-140-question
https://theresamxou163647.blognody.com/50589386/splunk-high-quality-splk-3003-splunk-core-certified-consultant-reliable-test-labs
https://bookmarkplaces.com/story21418055/sap-c-p2w12-2311-reliable-test-dumps-sheet
https://laytnqkox317956.dailyblogzz.com/41855100/guide-ccfh-202b-torrent-cogent-for-crowdstrike-certified-falcon-hunter
https://www.slideshare.net/slideshow/aktuelle-pmp-prufungsfragen-und-antworten-fur-projektmanagement-profis/287561170
https://marleytnuk448994.answerblogs.com/41755615/%25E7%2584%25A1%25E6%2596%2599%25E3%2581%25ABprince2%25E3%2581%25AEprince2foundation%25E3%2581%25AE%25E8%25A9%25A6%25E9%25A8%2593%25E5%2595%258F%25E9%25A1%258C%25E9%259B%2586%25E3%2582%2592%25E3%2583%2580%25E3%2582%25A6%25E3%2583%25B3%25E3%2583%25AD%25E3%2583%25BC%25E3%2583%2589%25E3%2581%2599%25E3%2582%258B
https://frvape.com

