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B E (Q121-Q126):

HR #121
What is the purpose of the completion step within a business process definition?

A. To indicate when Workday saves or commits information.

B. To indicate when Workday completes a step automatically.

C. To indicate when the HR Partner receives the approval step.

D. To indicate when Workday runs the exit condition rule within the business process.

Ef#: A

A :

In Workday HCM, business process definitions control how transactions such as hires, job changes, terminations, and approvals
flow through the system. Each business process consists of multiple steps, including initiation, approvals, notifications, and system
actions. Among these, the completion step plays a critical and often misunderstood role.

The primary purpose of the completion step is to indicate when Workday saves, finalizes, and commits the transaction data to the
system. Until the completion step is reached, information entered during the business process remains in a pending state and is not
fully written to the database. Once the completion step executes, the transaction becomes effective, and all related changes-such as
worker status updates, organization assignments, compensation changes, or security updates-are officially applied.

Option A is incorrect because automatic completion of steps is controlled by step type and routing rules, not by the completion step
itself. Option B is incorrect because exit condition rules are evaluated at various points during the process to determine whether
steps should be skipped, not specifically at completion. Option D is unrelated, as the completion step does not control when specific
roles receive approvals.

Froma Workday Pro HCM perspective, the completion step is essential for ensuring data integrity and transactional accuracy. It
marks the point at which the business process is considered finished and all downstream effects-such as reporting, payroll, benefits
eligibility, and security changes-can occur reliably.

Therefore, the correct and Workday-verified purpose of the completion step is to indicate when Workday saves or commits
mformation.

HM #122
What location usage defines the worker's physical location?

A. Job Posting

B. Business Asset
C. Business Site
D. Campus

EfE: C

AR :

In Workday HCM, location usage determines how a location is used across business processes such as staffing, reporting, payroll,
and compliance. Each location can have one or more usage types, and selecting the correct usage is critical to ensure accurate
worker records and downstream processing.

The location usage that defines a worker's physical work location is Business Site. A Business Site represents the actual, physical
place where a worker perforns their job duties, such as an office, plant, store, or warehouse. This usage is foundational in Workday
and is commonly associated with employment details, including work address, tax reporting, payroll processing, and regulatory
compliance. When a worker is hired or changes jobs, the Business Site is typically the location tied directly to the worker's position
or job assignment.

The other options do not fulfill this purpose. Campus is used to group nuiltiple business sites together, often for reporting or
organizational purposes, but it does not directly represent where an individual worker physically works. Job Posting locations are
used exclusively in recruiting to indicate where a job is advertised and may not reflect the worker's actual work location. Business
Asset is used to associate physical assets, such as equipment or facilities, with a location and is not intended for worker assignment.
Froma Workday Pro HCM perspective, correctly identifying the Business Site as the worker's physical location ensures
consistency across staffing, payroll, benefits, and compliance processes. It supports accurate reporting and enables Workday to
apply location-based rules and calculations correctly.


https://www.topexam.jp/Workday-Pro-HCM-Core_shiken.html

Therefore, the correct and Workday-verified answer is Business Site.

HA #123
You need to prevent Contingent Workers from accessing the Pay App (Delivered Worklet) on their Home landing page. How do
you acconmplish this?

A. Add the security group to the domain security policy.

B. Add the security group to the business process security policy.

C. Remove the security group from the business process security policy.
D. Remove the security group from the domain security policy.

Ef#: D

R -

To prevent Contingent Workers from accessing thePay app (worklet), the correct action is toremove their associated security group
from the domain security policythat governs access to the pay-related data.

Workday usesdomain security policiesto control access to data and reports, including worklets on the home page. The Pay worklet
is driven by access to certan domains such as "View Payslip," "View Pay Results," and "Worker Pay." If Contingent Workers are
part of a security group (e.g., Contingent Worker View Only) that is granted access to these domains, they will see the Pay worklet.
Byremovingthis group from the domain policy, you revoke their access to the data and thus remove the visibility of the worklet itself.
Workday Pro HCM -Core Security Fundamentals, "Domain Security Policies and Worklet Access" section.

H #124
What is the primary benefit of using aPosition Managementstaffing model?

A. Allows a company to hire an unlimited number of employees for a single position.
B. Offers reporting capabilities on filled positions only.

C. Offers greater control on each position open within an organization.

D. Allows for greater flexibility when hiring,

Ef#: C
fEEL:

The correct answer isC - Offers greater control on each position open within an organization.

ThePosition Managementstaffing model is designed for organizations that requireprecise headcount control and visibility into staffing
levels. Each position represents a discrete role that must becreated, approved, and trackedbefore a hire occurs.

This model provides a high degree of control over:

* Vacancies and filled positions

* Posttion attributes (FTE, job profile, location, etc.)

* Time-to-fill metrics for open roles

Because every hire is linked to a specific position, administrators can effectively monitor workforce planning, budgeting, and
resource allocation.

Reference:Workday Pro HCM -Staffing Model Fundamentals, "Benefits of Position Management."

HA #125
You initiate a job change for a worker to transfer them from a position management organization to a job management organization.
What statement describes the worker's previous position?

A. The position is open and available for backfill.

B. The position moves to the job management organization.
C. The position's hiring restrictions were changed.

D. The position no longer exists.

E: A
L

In Workday, position management and job management represent two different staffing models. In a position management
organization, a worker is assigned to a specific position (a distinct headcount-controlled object with attributes like availability date,



restrictions, and position details). When you initiate a job change that transfers the worker into a job management organization, the
worker is no longer staffed against a position-managed role. Instead, the worker becomes staffed in a job management context,
where staffing is generally based on the job/role and organization headcount rules rather than a discrete position object.

Because the worker is leaving a position-managed assignment, Workday treats the original position as vacated. The position itself
typically remains in the position management organization (it does not "move" into job management), and it does not autormatically
cease to exist simply because the incumbent moved. As a result, the most accurate description is that the prior position becomes
open and may be available for backfill

, depending on how your tenant is configured (for example, whether the position is frozen, closed, or otherwise restricted by staffing
rules or business process conditions). This aligns with Workday's standard behavior: a worker transfer out of a filled position leaves
an open position that can be recruited for and filled through normal staffing activities.

To meet seasonal demand, you need to hire cashiers, retail specialists, and customer service representatives.

B #126
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