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B #49

You are building a composite report that uses two subreports with different data sources. You are noticing duplicate prompts when
you run your composite report.

How can you resolve this problem?

A. Configure a prompt set on the composite report in the Report Settings.

B. Select the Do Not Prompt at Runtime for one of the duplicate prompts in the Report Settings.
C. Configure the same default value for each duplicate prompt.

D. Select the Do Not Prompt at Runtime checkbox for the overlapping prompts in each subreport.

IEf#: A

AR :

Duplicate prompts occur in conposite reports when mutltiple subreports request similar or identical nputs, such as Company, Date,
or Organization. The recommended and most scalable solution is to use a Pronpt Set configured at the composite report level.
Pronpt sets allow you to consolidate duplicate prompts into a single prompt, which is then mapped to the corresponding prompts in
each subreport. This ensures a clean user experience and consistent filtering across all subreports.

From the Workday HCM Reporting documentation:

"Composite reports support prompt sets to consolidate duplicate prompts across subreports.”

"Configure prompt sets in the conposite report's Report Settings to eliminate redundant user prompts." The other options are not
best practice: default values do not remove duplicate prompts, suppressing prompts reduces flexibility, and managing prompts
individually in subreports defeats the purpose of composite-level control.

HR #50
You only want to show snapshot data on a custom trending report that uses the Trended Workers data source.
How can you achieve this with minimal impact to report performance?

A. Add a report filter using the Snapshot field.

B. Configure the default value of the Record Type prompt.

C. Run the Maintain Trended Workers task and configure the default record type.
D. Use the Trended Workers for Planning data source filter.

EfE: A

R -

The Trended Workers data source contains both snapshot records (period-end views of worker data) and event/transaction records
(such as hires, termnations, and job changes). When the reporting requirement is to display only snapshot data, the most efficient
and least disruptive approach is to apply a report-level filter using the Snapshot (or Record Type = Snapshot) field.

Workday HCM Reporting documentation explains that filtering at the report level allows the system to limit returned records without
changing global trending configurations or requiring additional processing. This approach has minimal performance impact because it
operates on already-generated trended data rather than forcing the system to recalculate or regenerate records.

Relevant documentation guidance includes:

"Trended Workers includes both snapshot and transaction records. Use report filters to restrict output to snapshot data when
required."”

"Avoid changing system-wide trending configurations when report- level filtering satisfies the business requirement." The other options
are less appropriate:

Setting default prompt values still allows non-snapshot data to be retrieved.

Trended Workers for Planning is a different data source with a different purpose.

Running Maintain Trended Workers changes system configuration and impacts all trending reports.

B #51
Youneed a calculated field that returns whether or not the mitiator for a Manage Goals event is the worker's manager.

e A Evaluate Expression Band
e B. True/False Condition



¢ C. Evaluate Expression
¢ D. Lookup Related Value

IEf#: B

BN -

The True/False Condition calculated field is used to return Boolean results (True or False) based on defined criteria. In this scenario,
the field must evaluate whether the event initiator equals the worker's manager. By setting that condition, the calculated field will
return True if the initiator is the manager and False otherwise.

From Workday Reporting documentation:

"True/False Condition - Creates a Boolean field that evaluates a condition and returns True or False depending on whether the
condition is met." Thus, the correct answer is B. True/False Condition.

H #52

An HR analyst has many visualizations in different discovery boards that use the Workers for HCM Reporting data source on the
Worker primary business object. The analyst wants to drill into one of the visualizations by Worker. Upon drilling, the analyst notices
that Worker is not a listed Drill By field option. They want to drill by Worker without editing the Drill By list of the other
visualizations.

How would the analyst configure this?

e A Create a control from a sheet filter and filter the data by Worker from the Control Panel

¢ B. Add Worker as a Drill By field from the Maintain Field Lists for Discovery Boards report.

¢ C. Dragand drop the Worker field in one of the dimensions of this visualization in the Builder Panel.
¢ D. Override the Drill By field list and add Worker in the Configuration Panel for this visualization.

Ef#: D

R -

In Discovery Boards, drill behavior is defined in the Drill By field list. To add Worker as a drillable option in just one visualization,
the analyst can override the Drill By list in the Configuration Panel of that visualization. This allows Worker to appear as a drill
dimension without altering the defaults applied across other visualizations.

From the Workday documentation: "You can override Drill By field lists in the visualization configuration panel. This enables drill
customization on a per-visualization basis without impacting other discovery boards." The other options are less appropriate:
Maintain Field Lists changes the default for all boards; adding Worker as a dimension affects grouping, not drilling; and sheet filter
controls allow filtering but do not add drill options.

Thus, the correct choice is D. Override the Drill By field list and add Worker in the Configuration Panel for this visualization.

ER#53

You are building a composite report that uses two subreports with different data sources. You are noticing duplicate prompts when
you run your composite report.

How can you resolve this problem?

A. Configure a prompt set on the composite report in the Report Settings.

B. Select the Do Not Prompt at Runtime for one of the duplicate prompts in the Report Settings.
C. Configure the same default value for each duplicate prompt.

D. Select the Do Not Prompt at Runtime checkbox for the overlapping prompts in each subreport.

IEf#E: A

AR :

When using multiple subreports in a composite report, duplicate prompts often occur if both subreports request similar information
(e.g., Company, Date, or Supervisory Organization). The best practice in Workday is to configure a Prompt Set at the composite
level. Prompt sets allow you to consolidate duplicate prompts into one, mapping the same input across muiltiple subreports.

From the Workday documentation: "Composite reports allow prompt consolidation through Prompt Sets. Configure prompt sets in
the composite report's Report Settings to elimmate duplicate prompts and provide a streamlined user experience." Other answers
are less efficient: assigning the same default value does not eliminate duplication, suppressing prompts with "Do Not Prompt at
Runtime" removes flexibility for end users, and handling only one duplicate prompt does not consolidate across subreports.
Therefore, the correct solution is A. Configure a prompt set on the composite report in the Report Settings.
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