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O of your employees has requesied a leave from emgloyment because of a call to mtary Service. You ade
obligated to allow the kzave, but it tums out that the millary sendce was cancelied. Are you obigated 1o reemgloy
the individual under the Uniformed Services Employrent and Reemployment Rights Act of 15947

= A Yes, if the company has a policy of re-hifing miklary personngl post-duly even if it i for [85S than one year.

2 B. Mo, as this is one caveat o the law that allows employers to hite replacement employments for military
personnel for up to one year when they are called away for military duty. Even if the duty is cancefled the
employer must be able to relain business.,

C.Ho, because the indnadual requested leave, you do nat have to accept the individual back for up to one year,
D.es, the Uniformed Senvices Employment and Reemployment Rights Act of 1884 requires it.
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What's more, part of that Prep4sureExam SPHR dumps now are free: https/drive.google.conyopen?
id=1EjBGaysScOLAkQGyyTyk 7JECL26g[ 91f

As long as you get to know our SPHR exam questions, you will figure out that we have set an easier operation system for our
candidates. Once you have a try, you can feel that the natural and seamless user interfaces of our SPHR study materials have grown
to be more fluent and we have revised and updated SPHR learning guide according to the latest development situation. In the
guidance of teaching syllabus as well as theory and practice, our SPHR training engine has achieved high-quality exam materials
according to the tendency in the industry.

The SPHR certification is a valuable credential for HR professionals who want to advance their careers and demonstrate their
expertise in the field. It is recognized by employers around the world as a mark of excellence in the HR field and can open up new
career opportunities and higher salaries. With its rigorous requirements and comprehensive coverage of HR topics, the SPHR
Certification Exam is a challenging but rewarding path for HR professionals who want to take their careers to the next level.
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Prep4sureExam provide people a relatively short period of time with a great important SPHR Exam tool to pass the qualification
test. If someone choose the our high efficiency exam tool, our reliable SPHR dump can help users quickly analysis in the difficult
point, high efficiency of review, and high quality through the exam, work for our future employment and increase the weight of the
promotion, to better meet the needs of their own development.

The SPHR certification is a valuable credential for senior-level HR professionals. The Professional in Human Resources (SPHR)
certification demonstrates a mastery of the strategic and policy-making aspects of HR management and can lead to increased job
opportunities and salary potential. Eligible candidates should consider pursuing the SPHR Certification as a way to advance their
careers in the field of human resources.

HRCI The Professional in Human Resources (SPHR) Sample Questions (Q19-
Q24):

NEW QUESTION # 19
Ore factor of the Uniform Guidelines on Enployee Selection is reliability during interviews. Which of the following statements is the
best description of reliability during interviews?

e A Interviews should adapt job-related questions for each candidate for a particular position based on the candidate's
experience.

¢ B. Interviews should prepare and consistently use questions that will be asked of all candidates based on the candidate's
submitted resume.
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e (. Interviews should prepare and consistently use a list of job-related questions that will be asked of all candidates for a
particular position.

¢ D. Interviews should prepare and consistently use a list of job-related questions that will be asked of all candidates for all
employment positions within the organization.

Answer: C

Explanation:

Reference: Professional in Human Resources Certification Study Guide, Sybex, ISBN: 9780-470-43096-5. Chapter Four:
Workforce Planning, Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section
M1, The US Body of Knowledge.

Chapter: Workforce Planning and Employment

Objective: Staffing Programs

NEW QUESTION # 20
Which of the following departments of an organization develops new products and redesigns old ones to meet changing market
demands?

A. Accounting
B. Research and Development

C. Information Technology
D. Finance

Answer: B

Explanation:

Answer option D is correct.

Chapter: Business Management and Strategy
Objective: Organizations

NEW QUESTION # 21
Which of'the following is a productivity type of statistical HR measurement?

A. Cost per hire

B. Job satisfaction

C. Revenue per employee
D. Turnover and retention

Answer: C

Explanation:

Answer option A is correct. There are three types of statistical HR measurements: employee measures, such as turnover/retention
(C) and job satisfaction (B); productivity measures, such as revenue per employee and OSHA incident rates; and HR activities
measures, such as cost per hire (D) and ratio of total employees to HR staff. See Chapter 3 for more nformation. Chapter: Business
Management and Strategy Objective: HR Metrics: Measuring Results

NEW QUESTION # 22
Human resources is often seen as a three-dimensional component of an organization. Which dimension of human resources focuses
on long-term, future-focused approach to the methods to achieve human resource and organizational goals?

A. Strategic

B. Administrative
C. Operational
D. Organizational

Answer: A

Explanation:



Section: Volume C

Explanation/Reference:

Answer option A is correct.

The strategic component of human resources is a long-term, future-looking component of HR to achieve goals of the organization
and the goals of human resources.

Answer option B is incorrect. Administrative describes the transactions within HR that are required to be completed either legally,
through enterprise environmental factors, or both.

Answer option C is incorrect. Organizational is not one of the three dimensions of HR. The three dimensions are strategic,
administration, and operational.

Answer option D is incorrect. Operational describes the tactics and operational goals of the organization being realized with the
assistance of HR.

Reference: Professional in Human Resources Certification Study Guide, Sybex, ISBN: 978-0-470-43096-5.

Chapter Four: Workforce Planning and Employment. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN:
978-1-586-44149-4, Section 111, The US Body of Knowledge.

Chapter: Business Management and Strategy

Objective: Strategy

NEW QUESTION # 23
What is the purpose of the OSHA consulting service?

A. Helps employers identify the OSHA standards that apply to their workplace
B. Does not require compliance with OSHA standards

C. Acts as a one-time service

D. Fines enployers for violating OSHA safety standards

Answer: A

Explanation:

Answer option A is correct. OSHA consultants provide free services to assist employers in identifying workplace hazards and the
standards that apply in their workplaces. The consulting service requires employers to abate any hazards that are identified during the
consultation but does not fine them for violations. To receive a free consultation, employers must agree to advise OSHA of changes
in operating processes that may require additional consultations. See Chapter 8 for more nformation. Chapter: Risk Management
Objective: Risk Assessment

NEW QUESTION # 24
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