
Kostenlose gültige Prüfung Oracle 1z0-1046-25
Sammlung - Examcollection

Sie brauchen nicht so viel Geld und Zeit, nur ungefähr 30 Stunden spezielle Ausbildung, dann können Sie ganz einfach die Oracle
1z0-1046-25 Zertifizierungsprüfung nur einmalig bestehen. ZertFragen bietet Ihnen die Prüfungsthemen, deren Ähnlichkeit mit den
realen Prüfungsübungen sehr groß ist.

ZertFragen hat riesieges Expertenteam. Sie untersucht ständig nach ihren Kenntnissen und Erfahrungen die Oracle 1z0-1046-25
(Oracle Global Human Resources Cloud 2025 Implementation Professional) IT-Zertifizierungsprüfung in den letzten Jahren. Ihre
Forschungsergebnisse sind nämlich die Produkte von ZertFragen. Die Fragen und Antworten zur Oracle 1z0-1046-25
Zertifizierungsprüfung von ZertFragen sind den realen Fragen und Antworten sehr ähnlich. Sie können vielen helfen, ihren Traum zu
verwirklichen. ZertFragen verspricht, dass Sie die Oracle 1z0-1046-25 (Oracle Global Human Resources Cloud 2025
Implementation Professional) Prüfung erfolgreich zu bestehen. Sie können beruhigt ZertFragen in Ihren Warenkorb schicken. Mit
ZertFragen könen Sie Ihren Wunsch sofort erfüllen.

>> 1z0-1046-25 Prüfung <<

Echte und neueste 1z0-1046-25 Fragen und Antworten der Oracle 1z0-1046-
25 Zertifizierungsprüfung
Die Schulungsunterlagen zur Oracle 1z0-1046-25 Zertifizierungsprüfung von ZertFragen sind unvergleichbar. Das hat nicht nur mit
der Qualität zu tun. Am wichitgsten ist es, dass Die Schulungsunterlagen zur Oracle 1z0-1046-25 Zertifizierungsprüfung von
ZertFragen mit allen IT-Zertifizierungen im Einklang sind. So kümmern sich viele Kandidaten um uns. Sie glauben in uns und sind von
uns abhängig. Das hat genau unsere Stärke reflektiert. Sie werden sicher Ihren Freuden nach dem Kauf unserer Produkte
ZertFragen empfehlen. Denn es kann Ihnen wirklich sehr helfen.

https://www.examfragen.de/1z0-1046-25-pruefung-fragen.html
https://www.zertpruefung.ch/1z0-1046-25_exam.html
https://www.zertfragen.com/1z0-1046-25_prufung.html
https://www.it-pruefung.com/1z0-1046-25.html


Oracle Global Human Resources Cloud 2025 Implementation Professional
1z0-1046-25 Prüfungsfragen mit Lösungen (Q111-Q116):
111. Frage 
During implementation, a two-tier employment model with multiple assignments has been set up. Now the client wants to store
contract information. Which statement is true about changing the employment model setting after implementation?

A. The client can have both: a two-tier multiple assignment employment model can remain for its existing employees, and a
two-tier multiple contracts single assignment can be created to hire new employees within the same legal employer.
B. The client cannot move from a two-tier multiple assignment to a two-tier single contract and single assignment after
implementation.
C. If employees exist within the enterprise and legal employer, the person model setting cannot be changed as there are no
contract options that support a contract with multiple assignments.
D. The client can change from any two-tier option to another at any point in time, irrespective of the existence of work
relationships.

Antwort: D

Begründung:
Oracle Global Human Resources Cloud supports two-tier employment models: single assignment (SA) or multiple assignments
(MA), with or without contracts (SC or MC). The employment model is set at the enterprise or legal employer level via "Manage
Enterprise HCM Information" or "Manage Legal Entity HCM Information." Changing this model post-implementation is possible
under certain conditions.
Option A: Correct. Oracle allows flexibility to change the employment model (e.g., from two-tier MA to two- tier MC SA) at any
time, even with existing work relationships, as long as data migration and configuration adjustments (e.g., contract setup) are
handled. The system does not lock the model once set.
Option B: Incorrect. The client can transition from two-tier MA to two-tier SC SA post-implementation, though it requires updating
existing records and ensuring compliance with new contract rules.
Option C: Incorrect. Within the same legal employer, only one employment model can be active at a time.
Mixing MA for existing employees and MC SA for new hires in the same legal employer is not supported without separate legal
employers or a model change.
Option D: Incorrect. Contracts can coexist with multiple assignments if configured as multiple contracts (MC), so the model can be
changed even with existing employees, contradicting this statement.
The correct answer isA, as per "Implementing Global Human Resources" on employment model flexibility.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 8:
Employment Model Configuration.

112. Frage 
Which three options are true about Oracle Workforce Predictions? (Choose three.)

A. It predicts team voluntary termination and performance.
B. Performance predictions are available for both teams and individual assignments.
C. Contingent Worker and Nonworker work relationships are included.
D. It predicts individual voluntary termination and performance.
E. It predicts team/individual involuntary termination and performance.

Antwort: A,B,D

Begründung:
Full Detailed in Depth Explanation:
Oracle Workforce Predictions uses machine learning to forecast workforce trends, such as terminations and performance, based on
historical data.
Option A ("Performance predictions are available for both teams and individual assignments"): True.
Workforce Predictions provides performance insights at both individual and team levels, allowing managers to assess potential
outcomes across assignments, as noted in the "Using Workforce Predictions" guide.
Option C ("It predicts individual voluntary termination and performance"): True. The tool specifically predicts voluntary terminations
(e.g., resignations) and performance for individuals, a core feature highlighted in Oracle documentation.
Option D ("It predicts team voluntary termination and performance"): True. Predictions extend to team-level voluntary termination
rates and performance trends, supporting broader workforce planning.
Option B ("Contingent Worker and Nonworker work relationships are included"): False. Workforce Predictions typically focuses on



employees; contingent workers and nonworkers (e.g., contacts) are not included in standard prediction models unless
explicitlyconfigured.
Option E ("It predicts team/individual involuntary termination and performance"): False. The tool emphasizes voluntary terminations,
not involuntary (e.g., layoffs), as its primary predictive focus.
References:
"Oracle Human Resources Cloud: Using Workforce Predictions" - Overview of prediction capabilities.
"Oracle Global Human Resources Cloud: Implementing Workforce Predictions" - Scope and limitations.

113. Frage 
Which two options are not methods by which a line manager can promote his subordinate "John" in the application? (Choose two.)

A. The line manager can access John's portrait and click Promote under the Actions menu.
B. The line manager can enter Promote John in the Person Gallery Keyword Search, which launches the promotion process
automatically.
C. The line manager can select My Portrait and click Promote under the Actions menu.
D. The line manager can promote John from Organization Chart Actions under Personal and Employment.

Antwort: B,C

Begründung:
Full Detailed in Depth Explanation:
In Oracle HCM Cloud, line managers can initiate promotions for subordinates via specific navigation paths, but not all options listed
are valid methods.
Option A ("The line manager can select My Portrait and click Promote under the Actions menu"): Incorrect (thus an answer). "My
Portrait" refers to the manager's own profile, not the subordinate's, so this cannot be used to promote John.
Option B ("The line manager can enter Promote John in the Person Gallery Keyword Search, which launches the promotion process
automatically"): Incorrect (thus an answer). The Person Gallery Keyword Search allows searching for people or actions, but typing
"Promote John" does not automatically launch the promotion process; it requires further navigation.
Option C ("The line manager can promote John from Organization Chart Actions under Personal and Employment"): Correct (not an
answer). The Organization Chart provides actions like Promote for subordinates, a valid method.
Option D ("The line manager can access John's portrait and click Promote under the Actions menu"): Correct (not an answer).
Accessing John's portrait in the Person Gallery and selecting Promote from the Actions menu is a standard method.
References:
"Oracle Human Resources Cloud: Using Global Human Resources" - Promotion process navigation.
"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Manager self-service actions.

114. Frage 
A Human Resource Specialist is hiring a new employee in the application. While creating the employee record, he enters personal
information and employment details and, when submitting the transaction, encounters an error. Part of the error message reads:
"NewPersonEmploymentApproval to NewPersonEmploymentApproval Rules NewPersonRuleSet failed with Business Fault: null.
Check the underlying fault. Check target SOA component for cause." The Human Resource Specialist raises a service request with
the internal support team. What is the cause of this error?

A. A security profile needs to be defined for the Human Resource Specialist to hire a person.
B. The Human Resource Specialist does not have the required privilege for the New Person Employment process.
C. The BPM task NewPersonEmploymentApproval is not set up properly.
D. The Update Person Keyword Search process must be run before hiring a person.

Antwort: C

Begründung:
The error message indicates a failure in the approval process during the "New Person Employment" transaction, pointing to an issue
with the BPM (Business Process Management) workflow rather than security or pre-process requirements.
Option A: Security profiles control data visibility, not approval process execution. Thiswouldn't cause a BPM fault.
Option B: Correct. The error references "NewPersonEmploymentApproval," a BPM task. A "Business Fault:
null" suggests a misconfiguration in the approval ruleset (e.g., missing approver, invalid rule) within BPM Worklist, preventing the
transaction from completing.
Option C: Lack of privilege would typically block access to the hire action entirely, not trigger a mid-process BPM fault.
Option D: The "Update Person Keyword Search" process enhances search functionality but is unrelated to hiring approvals.



The correct answer isB, as detailed in "Implementing Global Human Resources" under Approval Configuration.
References: Oracle Global Human Resources Cloud - Implementing Global Human Resources, Chapter 3:
Approvals and Notifications.

115. Frage 
A manager checks the availability of a worker. The manager is not aware that the worker does not have a work schedule assigned.
Which three items will be used to determine the availability of a worker?

A. Calendar Events
B. Time Sheet
C. Contract Data
D. Absences
E. Standard Working Hours

Antwort: A,D,E

Begründung:
In Oracle Global Human Resources Cloud, a worker's availability is determined by combining multiple data points that define their
working and non-working time. When a work schedule is not assigned, the system relies on alternative sources to calculate
availability, as seen in the "Check Availability" feature (e.g., in the Directory or My Team).
Option A: Contract Data defines employment terms (e.g., full-time/part-time status) but does not directly specify daily or hourly
availability without a linked schedule or hours. It's not a primary factor here.
Option B: Absences (e.g., vacation, sick leave) reduce a worker's availability by indicating time they are not available to work. This
is a key component, making it correct.
Option C: Calendar Events (e.g., public holidays, company-wide closures) from the worker's assigned work day calendar affect
availability by marking non-working days. This is included, making it correct.
Option D: Standard Working Hours, defined at the enterprise or legal employer level (via Manage Enterprise HCM Information or
Manage Legal Entity HCM Information), provide a default working pattern (e.g., 9 AM-
5 PM) when no specific work schedule is assigned. This is a fallback mechanism and is correct.
Option E: Time Sheet data tracks actual hours worked but is not used proactively to determine future availability; it's more for
payroll or historical analysis.
Thus, the three items used areB (Absences),C (Calendar Events), andD (Standard Working Hours), as outlined in "Using Global
Human Resources" under Availability Management.
References: Oracle Global Human Resources Cloud - Using Global Human Resources, Chapter 5: Work Schedules and
Availability.

116. Frage
......

Wenn Sie Dumps zur Oracle 1z0-1046-25 Zertifizierungsprüfung von ZertFragen kaufen, versprechen wir Ihnen, dass Sie 100% die
Oracle 1z0-1046-25 Zertifizierungsprüfung bestehen können. Sonst zahlen wir Ihnen die gesammte Summe zurück.

1z0-1046-25 Prüfungsfrage: https://www.zertfragen.com/1z0-1046-25_prufung.html

Alle, was Sie bei der Vorbereitung der Oracle 1z0-1046-25 Prüfung brauchen, können wir Ihnen bieten.Nachdem Sie gekauft
haben, werden wir Ihnen weiter hingebend helfen, die Oracle 1z0-1046-25 Prüfung zu bestehen, Falls irgend ein Problem beim Kauf
oder bei Ihrer Nutzung der 1z0-1046-25 Studienführer auftritt, zögern Sie nicht, sich an den Kundenservice-Personal zu wenden,
Oracle 1z0-1046-25 Prüfung die wir Ihnen bieten.

Nach den geflüsterten Worten war mein Aufschrei so laut, dass wir alle 1z0-1046-25 Prüfungsfrage zusammenzuckten, Jetzt, da
mein Durst gezähmt war wenn auch keineswegs gelöscht) waren meine Sorgen von vorhin wieder sehr lebendig.

1z0-1046-25 neuester Studienführer & 1z0-1046-25 Training Torrent prep
Alle, was Sie bei der Vorbereitung der Oracle 1z0-1046-25 Prüfung brauchen, können wir Ihnen bieten.Nachdem Sie gekauft
haben, werden wir Ihnen weiter hingebend helfen, die Oracle 1z0-1046-25 Prüfung zu bestehen.

Falls irgend ein Problem beim Kauf oder bei Ihrer Nutzung der 1z0-1046-25 Studienführer auftritt, zögern Sie nicht, sich an den
Kundenservice-Personal zu wenden, die wir Ihnen bieten.
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Grundsätzlich je mehr zeit Sie aufgewendet haben, desto 1z0-1046-25 bessere Ergebnisse können Sie erhalten, Sie sind auch
inhaltsreich und haben ihre eingene Überlegenheit.

1z0-1046-25 Prüfungsressourcen: Oracle Global Human Resources Cloud 2025 Implementation Professional - 1z0-1046-25
Reale Fragen � Erhalten Sie den kostenlosen Download von 「 1z0-1046-25 」 mühelos über �
www.deutschpruefung.com � �1z0-1046-25 Originale Fragen
1z0-1046-25 Online Tests � 1z0-1046-25 Deutsch Prüfung � 1z0-1046-25 Zertifizierungsfragen � Suchen Sie auf
der Webseite � www.itzert.com � nach 《 1z0-1046-25 》 und laden Sie es kostenlos herunter �1z0-1046-25 PDF
Neueste 1z0-1046-25 Pass Guide - neue Prüfung 1z0-1046-25 braindumps - 100% Erfolgsquote � Suchen Sie jetzt auf “
de.fast2test.com ” nach （ 1z0-1046-25 ） und laden Sie es kostenlos herunter �1z0-1046-25 Testing Engine
1z0-1046-25 Prüfung � 1z0-1046-25 Fragenpool � 1z0-1046-25 Dumps � Erhalten Sie den kostenlosen Download
von 《 1z0-1046-25 》 mühelos über ☀ www.itzert.com �☀� �1z0-1046-25 Prüfungsübungen
1z0-1046-25 Prüfungsmaterialien � 1z0-1046-25 Lernhilfe � 1z0-1046-25 Fragenkatalog � Suchen Sie auf ▶
www.pass4test.de ◀ nach kostenlosem Download von 「 1z0-1046-25 」 �1z0-1046-25 Dumps
1z0-1046-25 Musterprüfungsfragen - 1z0-1046-25Zertifizierung - 1z0-1046-25Testfagen � Öffnen Sie ✔
www.itzert.com �✔� geben Sie “ 1z0-1046-25 ” ein und erhalten Sie den kostenlosen Download �1z0-1046-25 Online
Prüfung
1z0-1046-25 Zertifikatsfragen � 1z0-1046-25 Online Prüfung � 1z0-1046-25 Antworten � Geben Sie ✔
www.deutschpruefung.com �✔� ein und suchen Sie nach kostenloser Download von ☀ 1z0-1046-25 �☀� �1z0-
1046-25 Fragenpool
1z0-1046-25 Lernhilfe � 1z0-1046-25 Fragenpool � 1z0-1046-25 Testing Engine � Öffnen Sie die Webseite ▷
www.itzert.com ◁ und suchen Sie nach kostenloser Download von （ 1z0-1046-25 ） �1z0-1046-25 Online Prüfung
Seit Neuem aktualisierte 1z0-1046-25 Examfragen für Oracle 1z0-1046-25 Prüfung � Suchen Sie jetzt auf 《
www.pruefungfrage.de 》 nach ✔ 1z0-1046-25 �✔� und laden Sie es kostenlos herunter �1z0-1046-25 Dumps
1z0-1046-25 Übungsmaterialien - 1z0-1046-25 Lernressourcen - 1z0-1046-25 Prüfungsfragen � Suchen Sie jetzt auf ➽
www.itzert.com � nach ➥ 1z0-1046-25 � und laden Sie es kostenlos herunter �1z0-1046-25 Antworten
1z0-1046-25 Prüfungsübungen � 1z0-1046-25 PDF � 1z0-1046-25 Zertifizierungsfragen ✈ Öffnen Sie die Webseite
《 www.deutschpruefung.com 》 und suchen Sie nach kostenloser Download von ➤ 1z0-1046-25 � �1z0-1046-25
Zertifikatsfragen
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, shortcourses.russellcollege.edu.au, www.stes.tyc.edu.tw,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, Disposable vapes

https://www.deutschpruefung.com/1z0-1046-25-deutsch-pruefungsfragen.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.zertfragen.com%252f1z0-1046-25_prufung.html
https://de.fast2test.com/1z0-1046-25-premium-file.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.zertfragen.com%252f1z0-1046-25_prufung.html
https://www.pass4test.de/1z0-1046-25.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.zertfragen.com%252f1z0-1046-25_prufung.html
https://www.deutschpruefung.com/1z0-1046-25-deutsch-pruefungsfragen.html
http://mantsinmakie.fi/?s=1z0-1046-25+Lernhilfe+%25f0%259f%2592%2589+1z0-1046-25+Fragenpool+%25f0%259f%258e%25a8+1z0-1046-25+Testing+Engine+%25f0%259f%258c%25b2+%25c3%2596ffnen+Sie+die+Webseite+%25e2%2596%25b7+www.itzert.com+%25e2%2597%2581+und+suchen+Sie+nach+kostenloser+Download+von+%25ef%25bc%2588+1z0-1046-25+%25ef%25bc%2589+%25f0%259f%2598%25861z0-1046-25+Online+Pr%25c3%25bcfung
https://www.pruefungfrage.de/1z0-1046-25-dumps-deutsch.html
http://www.wrhba.com/?s=1z0-1046-25+%25c3%259cbungsmaterialien+-+1z0-1046-25+Lernressourcen+-+1z0-1046-25+Pr%25c3%25bcfungsfragen+%25f0%259f%2590%258a+Suchen+Sie+jetzt+auf+%25e2%259e%25bd+www.itzert.com+%25f0%259f%25a2%25aa+nach+%25e2%259e%25a5+1z0-1046-25+%25f0%259f%25a1%2584+und+laden+Sie+es+kostenlos+herunter+%25f0%259f%2590%25b61z0-1046-25+Antworten
https://www.deutschpruefung.com/1z0-1046-25-deutsch-pruefungsfragen.html
https://myportal.utt.edu.tt/ICS/icsfs/08fef443-d9a6-4c17-8c59-fb5dd712ab9b.pdf?target=ae184ea4-78e1-4857-897f-393a57c173a1
https://myportal.utt.edu.tt/ICS/icsfs/1e5aadbc-73bf-4807-a45e-3e991e43c963.pdf?target=71db014b-8356-4a74-a326-2624fbe893c3
https://myportal.utt.edu.tt/ICS/icsfs/2b3fdd71-677c-4bc6-b0cc-c2069e7a955d.pdf?target=aaa69487-3184-4b5a-a596-c998169e99b7
https://myportal.utt.edu.tt/ICS/icsfs/58596e3a-582e-4f56-99da-6ed0bb262c6a.pdf?target=8d65782d-0601-4962-8a1f-84a93a077ffc
https://myportal.utt.edu.tt/ICS/icsfs/6b9524cc-06a2-4136-98c9-4bb98f57d0f2.pdf?target=960657b3-74c1-43d3-9046-c7ca26b9d839
https://myportal.utt.edu.tt/ICS/icsfs/79e11cd8-b94d-4483-96b6-aff7fb4017cb.pdf?target=902fbe9d-b1b3-4b3c-ba92-1e4797e62d9c
https://myportal.utt.edu.tt/ICS/icsfs/83483887-5862-406e-8699-b03a3cb1f0d4.pdf?target=5ac5c289-83ae-4be8-a5dd-aac8052d3e36
https://myportal.utt.edu.tt/ICS/icsfs/99f9e5c2-0c6f-43e1-bc35-57b25f8529e1.pdf?target=d495703b-22e4-4e8f-911b-3a38154aa4fc
https://myportal.utt.edu.tt/ICS/icsfs/e6f8d565-df3c-4cf7-ac02-df9c14d8fe12.pdf?target=e9015c99-b2e5-498f-9997-f1bb86ba232a
https://myportal.utt.edu.tt/ICS/icsfs/fa3f2af8-1f4c-4a77-82e3-06a622326398.pdf?target=8bfcdb29-ffb2-414e-8523-ba78bb72563e
https://myportal.utt.edu.tt/ICS/icsfs/14b4633b-96df-48da-9381-13dd9a1d91ec.pdf?target=f04dc323-8c90-48c8-b116-511e630f337f
https://myportal.utt.edu.tt/ICS/icsfs/31278748-91a5-46ea-8151-cccea2eee75c.pdf?target=dc78e8cc-6ed8-4ce3-83d7-1927b089f6a6
https://myportal.utt.edu.tt/ICS/icsfs/34c59bb7-bfb9-4ad2-be82-6a21a0a3abfe.pdf?target=ef0ec8f1-0e5f-4324-a806-7f486f7b6943
https://myportal.utt.edu.tt/ICS/icsfs/657ddf67-37e8-467b-8248-8a789b48cfca.pdf?target=f3afe95a-2a19-436e-b2eb-625630a19c87
https://myportal.utt.edu.tt/ICS/icsfs/6a4c38a1-361f-4e9a-911f-9847249388b7.pdf?target=44779fa3-5267-473b-820b-853a5717350c
https://myportal.utt.edu.tt/ICS/icsfs/7836811e-fe5f-42e1-ba2f-e2d14db7ff50.pdf?target=f2c3eb0c-822a-4d72-ac8f-cde674d6e9be
https://myportal.utt.edu.tt/ICS/icsfs/8dd1ba54-907b-490a-bf18-6758f694e06d.pdf?target=b2763cb3-c74a-4e9f-b997-5d89154c4ee9
https://myportal.utt.edu.tt/ICS/icsfs/9f2dc14b-83a5-445a-b47e-f64b7aee11af.pdf?target=56e6674a-9bbd-4f81-b306-19da9c63db74
https://myportal.utt.edu.tt/ICS/icsfs/a373b7f0-878c-444e-a21d-00b449deeea1.pdf?target=73242e96-88df-49f0-8bb9-7173481d3560
https://myportal.utt.edu.tt/ICS/icsfs/e8a2d908-e41e-4ce0-99c2-634c48a9183a.pdf?target=7bfde910-9c89-46f0-8e1a-2cf7b9b6f0b0
https://myportal.utt.edu.tt/ICS/icsfs/0778147d-4e45-43fe-b350-db3baecc72ed.pdf?target=aa2d7e8b-132f-4b86-8542-177ae6bb9063
https://myportal.utt.edu.tt/ICS/icsfs/126ff65d-2585-449d-bafa-6fde36b162a9.pdf?target=8970f93e-de2c-4930-8fdf-75c744ebd650
https://myportal.utt.edu.tt/ICS/icsfs/19c5ffa9-6273-47d0-9e3e-afbe9f6504ae.pdf?target=d195873d-4462-488d-b27b-b1d5102149b0
https://myportal.utt.edu.tt/ICS/icsfs/51728418-0994-4e08-9b5b-2dce375dee48.pdf?target=5554888b-fba7-4aa7-958b-581e2152a3a0
https://myportal.utt.edu.tt/ICS/icsfs/7504fb9b-1a75-4255-b513-0056d11fa0da.pdf?target=9b672af4-fa3d-49b2-86ab-9fbfee5d37cd
https://myportal.utt.edu.tt/ICS/icsfs/8b81fd57-abb2-4190-a52d-3892e6f91ebf.pdf?target=4c85972e-2bdd-4155-bdb3-718fdd2ca9dd
https://myportal.utt.edu.tt/ICS/icsfs/a1ab1738-95cb-45ec-87cb-ad23cb8a43d8.pdf?target=3d1c4018-5ba7-4eed-986b-e874ceb6360d
https://myportal.utt.edu.tt/ICS/icsfs/bc9fae7d-886d-41d0-bce4-b01178574239.pdf?target=f89b2d37-c4e1-469a-8d48-4e16ddb290a5
https://myportal.utt.edu.tt/ICS/icsfs/efa76f07-90c5-4f1c-8b99-884dd3e88292.pdf?target=aa78a174-748d-438e-a831-0a37d6bce67d
https://myportal.utt.edu.tt/ICS/icsfs/fa0c62c4-0fa4-40be-95f7-de613d12e726.pdf?target=93175a27-88ab-4401-bcab-03043bc4ccb5
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3846516
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3846425
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3845176
https://shortcourses.russellcollege.edu.au/profile/miabake566
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3788409
https://myportal.utt.edu.tt/ICS/icsfs/0696931b-e87e-4d39-b4bf-000bf37337ec.pdf?target=483f4d70-e249-4371-86d3-97a4682713f4
https://myportal.utt.edu.tt/ICS/icsfs/123a5735-846d-4a43-b34e-cb2d7a11e22d.pdf?target=53f214ca-5ddb-4d8f-8fd7-cb53479e1a43
https://myportal.utt.edu.tt/ICS/icsfs/3448b246-a13a-4f59-bde7-879ea3d8af81.pdf?target=410616c3-9921-4f9c-ad9e-125e169b469f
https://myportal.utt.edu.tt/ICS/icsfs/39a3078a-6f44-4879-98ea-cef9e041b383.pdf?target=7fb5d0c3-26b6-47dc-91d2-507863e5bff5
https://myportal.utt.edu.tt/ICS/icsfs/475b20a7-3958-4652-aa4a-655ddf370961.pdf?target=9b4472b7-4fcc-460c-8d57-3004968f4bcf
https://myportal.utt.edu.tt/ICS/icsfs/505331c3-fe80-428e-8c26-374929fd1e3e.pdf?target=684836dc-ce6c-4b80-b1d5-96d10f46f8dc
https://myportal.utt.edu.tt/ICS/icsfs/552292f7-ac22-4a2b-a3d6-fd0f0deb80c5.pdf?target=51130afc-0d48-4cd8-b9c5-b02bf24c33bb
https://myportal.utt.edu.tt/ICS/icsfs/a44829eb-f504-41ea-b142-c0ce19af435d.pdf?target=dc5f3afc-9975-4362-85a7-d15c39136ae2
https://myportal.utt.edu.tt/ICS/icsfs/b9fc8fcb-1400-4ef5-bddf-a058cffad74e.pdf?target=6ea96a9a-38a4-48ed-a58a-f5f43874a317
https://myportal.utt.edu.tt/ICS/icsfs/f327776f-b892-4d48-ba83-9786a2b17174.pdf?target=6f4d9845-7864-4f2e-8686-d1163fabd461
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3845812
https://frvape.com

