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¢ Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to

Topic 1
o operationalize compensation plans.

¢ Inplementation Test: This section of the exam evaluates the understanding of Compensation Analysts in
verifying system configuration using implementation test tools. It includes basic validation and

Topic 2
op troubleshooting before plan launch.

¢ Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet

Topic 3
ol behavior needed to support merit, bonus, and stock processes.

¢ Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that

Topic 4 . .. . .
guide manager decisions during compensation cycles.

¢ Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
based permissions for compensation planners and administrators. It includes securing access to forns,

Topic 5
ope fields, and processes.

SAP Certified Associate - Implementation Consultant - SAP SuccessFactors
Compensation Sample Questions (Q16-Q21):

NEW QUESTION # 16

Your EC-integrated client has enployees in several countries. While all the countries are planned on the same worksheet at the same
time, there are slight differences in the Effective Dates of the new salaries when they are published back to EC.

How can this requirement be met through configuration?

o A Enter the effective date for the largest country in the Employee Central Settings screen.
*Publish the results of the planning for all countries.
*Manually modify the effective dates of the resulting EC data for the smaller countries.
¢ B. Create a lookup table that contains the different dates that uses country as an input.
*Map the lookup table name to the "start-date" of the pay component in the XML.
e C. Create a lookup table that contains the different dates that uses country as an nput.
*Create a custom date column that reads from the lookup table based on enployee country.
*Map the column ID of'the custom date column to the "start-date" of the pay component in the XML.
¢ D. On the Employee Central Settings screen in Compensation Homre, set the Effective Date to be that of the largest country.
*Use the Publish Selected Employees in Employee Central to publish the data for this country.
*Manually modify the effective date to be that of the next country publish the data for them. Repeat for all countries.

Answer: C

Explanation:

To meet the requirement of publishing different effective dates for each country in an SAP SuccessFactors Compensation
worksheet:

* First, create a lookup table that specifies the effective date for each country.

* Then, set up a custom date column in the compensation template that retrieves the effective date from this lookup table based on
the employee's country.

References: SAP SuccessFactors Compensation Integration with Employee Central Guide - Lookup Tables and Effective Date
Configuration.

NEW QUESTION # 17
What are the valid hierarchy types available when selecting the Method of Planner in Compensation? Note:
There are 3 correct answers to this question.

e A Standard Suite hierarchy (including Inactives)
¢ B. Rollup hierarchy (including Inactives)



¢ C. HR Manager hierarchy
¢ D. Compensation hierarchy (Second Manager)
e E. Standard Suite hierarchy

Answer: B,D.E

NEW QUESTION # 18

Your custorrer uses a look-up table to calculate custom budgets, as shown in the screenshot. The budget is based on an enployee's
country status. In the template, the country is defined with field ID customCountry the status is defined with field ID customStatus.
What is the correct syntax to calculate the adjustment budget?

A. toNumber(lookup("2018 BudgetPool", custom Country.customStatus,2))"curSalary

B. toNumber(lookup("2018 BudgetPool,custom Country, customStatus, Adjustment))*curSalary
C. toNumber(lookup('2018 BudgetPool", custom Country,customStatus, 1))"curSalary

D. toNumber(lookup('2018 BudgetPool", custom Country,customStatus,adjustment))''curSalary

Answer: C

NEW QUESTION # 19

You have configured a worksheet for a client that uses the following formula in a custom column of type Money: (curSalary
lookup("budget_table",customCountry, 1))/100.

The lookup table "budget table" is configured with one input one output. There are three rows in the table:

*USA=5

*GBR=3

* *:2

‘When the worksheet loads, the column displays correctly, but when a merit value is changed, it switches to N/A for the employee.
‘What could be done to fix this behavior?

A. Remove the extra parentheses.

B. Surround the lookup finction with the toNumber function.
C. Change the column to be of the Amount type.

D. Surround the curSalary with the toString function.

Answer: B

NEW QUESTION # 20

While validating the current cycle's compensation statements, you want to prevent them from being visible on employee profile while
still allowing access to past compensation statements.

How can you accomplish this?

A. Use Role-Based Permissions to control access to only display previous years' statements.

B. Under the permissions of the current statement(s), change the setting to Generated statements are not viewable.
C. Disable access to all statements, including the prior years' statements.

D. Remove access to Employee Profile during compensation planning,

Answer: B

Explanation:

To control visibility of the current cycle's compensation statements while allowing access to past statements, use specific settings on
the current year's statements:

* Option C: "Under the permissions of the current statement(s), change the setting to Generated statements are not viewable."

* By changing the settings of the current year's statement to "Generated statements are not viewable," you can control access to the
current cycle's statements without impacting previous years. This option is effective for validation purposes as it restricts visibility for
current statements while keeping historical statements accessible.

: SAP SuccessFactors Compensation Guide > Statement Management > Setting View Permissions for Current Statements.
Explanation for Incorrect Options:

Option A (Remove access to Employee Profile) is too broad, as it would prevent access to all employee profile content, not just the
current statements.



Option B would restrict access to all statements, including past years.
Option D (Use Role-Based Permissions) does not provide specific control over statement visibility by year within the same
compensation module.

NEW QUESTION # 21
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