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ちなみに、Topexam C-THR81-2505の一部をクラウドストレージからダウンロードできま
す：https://drive.google.com/open?id=1boY4omkelryTyB-Zu5AISZnbwWaW0HuA

C-THR81-2505認定を取得する意欲のある人には、主にオフィスワーカーが含まれます。彼らはより高い地位に
着き、ハンサムな給料、さらには豊かな未来を手に入れることを期待しています。これらの要件はすべて、当
社のC-THR81-2505試験材料が満たすことができます。 C-THR81-2505学習教材は、試験の合格に役立ちます。
C-THR81-2505試験トレントを購入する前に、C-THR81-2505試験ガイドのいくつかの質問と回答を含むC-
THR81-2505試験問題のTopexamデモを無料でダウンロードできます。

SAP C-THR81-2505 認定試験の出題範囲：

トピック 出題範囲

トピック 1

Scenario 1: HR Transaction Rules: This section of the exam tests the proficiency of HRIS Analysts in
applying HR transaction rules within the system. It focuses on the creation and use of business rules for
automating actions, enforcing data accuracy, and streamlining HR processes. Candidates demonstrate the
ability to define rule contexts and apply logic relevant to specific HR transactions.

トピック 2

Position Management: This section of the exam evaluates the knowledge of SAP Consultants in configuring
and managing Position Management functionality. It focuses on understanding position hierarchy,
relationship assignments, and synchronization with job information. Candidates are assessed on how
effectively they support organizational planning through accurate position data setup and integration with
other SAP modules.

トピック 3

Scenario 2: Approvals for Self-Service: This section of the exam assesses the competency of SAP
Consultants in configuring self-service approval workflows. It covers the setup of dynamic approval chains
and ensures policy compliance for employee-initiated actions. The focus is on enabling seamless and
scalable workflow automation tailored to organizational structures and user roles.

トピック 4

Employee Central Core: This section of the exam measures the skills of HRIS Analysts and covers the
essential components of the SAP SuccessFactors Employee Central Core module. It assesses the ability to
configure foundational system features, including data models, business rules, event reasons, and
workflows. Emphasis is placed on navigating the core employee data lifecycle, managing personal and
employment information, and maintaining organizational structure within Employee Central.
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IT技術人員にとって、両親にあなたの仕事などの問題を危ぶんでいきませんか？高い月給がある仕事に従事し
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たいですか？美しい未来を有したいですか？だから、我々TopexamのC-THR81-2505問題集をご覧になってくだ
さい。ここでは、あなたは一番質高い資料と行き届いたサービスを楽しみしています。あなたはTopexamのSAP
C-THR81-2505問題集を手に入れる前に、問題集の試用版を無料に使用できます。

SAP Certified Associate - SAP SuccessFactors Employee Central Core 認定
C-THR81-2505 試験問題 (Q30-Q35):
質問  # 30 
How does the system connect the country-relevant Legal Entity fields to a country? Note: There are 2 correct answers to this
question.

A. By association, using the 3-letter ISO code of the country in the Destination Filter Criteria
B. By association, using the countryOfRegistration.code in the Source Filter Criteria
C. By association, using the 3-letter ISO code of the country in the Condition Values
D. By association, using the countryOfRegistration.code in the Condition

正解：A、D

解説：
The system connects country-relevant Legal Entity fields to a specific country through associations that utilize the
countryOfRegistration.code. This is achieved by setting the countryOfRegistration.code in the Condition and using the 3-letter ISO
code of the country in the Destination Filter Criteria. By configuring these associations, the system can dynamically display or hide
fields based on the country's ISO code, ensuring that only relevant fields are presented for each Legal Entity.

質問  # 31 
Which method of modifying employee data will trigger an event reason derivation?

A. Using Add New Hire
B. Inserting a new record in history UI
C. Deleting a record in history UI
D. Using Actions menu in People Profile

正解：D

解説：
Event Reason Derivation in SAP SuccessFactors Employee Central is triggered when changes are made to employee data through
specific actions. Utilizing the "Actions" menu in the People Profile to update employee information initiates the Event Reason
Derivation process. This mechanism automatically determines the appropriate event reason based on the nature of the data change.
In contrast, inserting a new record via the history UI, deleting a record in the history UI, or using the "Add New Hire" function does
not trigger Event Reason Derivation. These actions either bypass the derivation process or involve scenarios where event reasons
are manually selected.
Therefore, the correct answer is:
B: Using Actions menu in People Profile
This approach ensures that event reasons are accurately derived and recorded in line with the configured business rules in SAP
SuccessFactors Employee Central.

質問  # 32 
How are business rules handled in Employee Central Quick Actions?

A. The system supports all onSave rules.
B. The system does NOT support onPostSave rules.
C. onView rules are supported when the fields are included in the template.
D. onChange rules are supported when the fields are included in the template.

正解：C、D

質問  # 33 

https://www.mogiexam.com/C-THR81-2505-exam.html


A customer needs to create a custom field that appears only for legal entity France. How do you create the required field?

A. Create a field in the Legal Entity France object in Configure Object Definition.
B. Create a field in the legalEntity HRIS element in the Corporate Data Model. Add field criteria to only display the field
when the country is France.
C. Create a field in the Legal Entity object in Configure Object Definition. Add field criteria to only display the field when
country is France.
D. Create a field in the legalEntity HRIS element in the Country Specific Field Corporate Data Model.

正解：C

解説：
To create a custom field that appears only for legal entity France:
Use Configure Object Definition to add the field in the Legal Entity object.
Add field criteria to display the field conditionally based on the country being France.
This approach allows you to manage country-specific fields without modifying the Corporate Data Model directly.

質問  # 34 
How do you create country/region-specific fields (CSF) for a country that does NOT have pre- delivered Legal Entity CSF fields?
Note: There are 3 correct answers to this question.

A. Create a composite association on the new generic object to Legal Entity.
B. Update the field criteria of the association.
C. Create a new generic object.
D. Create a composite association to the new generic object on Legal Entity.
E. Update the condition and condition values of the association.

正解：B、C、D

解説：
To create country/region-specific fields (CSF) for a country that does not have pre-delivered Legal Entity CSF fields, follow these
steps:
Create a New Generic Object: Develop a new generic object to define the specific fields required for the country/region. This object
will store the additional data fields pertinent to the Legal Entity.
Create a Composite Association to the New Generic Object on Legal Entity: Establish a composite association from the Legal Entity
to the newly created generic object. This association links the Legal Entity to the country/region-specific fields, enabling the system
to recognize and utilize these fields appropriately.
Update the Field Criteria of the Association: Modify the field criteria within the association to ensure that the new fields are correctly
associated with the Legal Entity. This step involves setting conditions that determine when the new fields are applicable, based on
factors such as country/region.
These steps align with the standard procedures for extending the data model in SAP SuccessFactors Employee Central to
accommodate country/region-specific requirements.

質問  # 35
......

近年、当社SAPのC-THR81-2505テストトレントは好評を博し、献身的に99％の合格率に達しました。 多くの労
働者がより高度な自己改善を進めるための強力なツールとして、当社のC-THR81-2505認定SAP Certified Associate
- SAP SuccessFactors Employee Central Coreトレーニングは、高度なパフォーマンスと人間中心のテクノロジーに
対する情熱を追求し続けています。 さまざまな種類の候補者がC-THR81-2505認定を取得する方法を見つけるた
めに、多くの研究が行われています。 シラバスの変更および理論と実践の最新の進展に応じて、SAP Certified
Associate - SAP SuccessFactors Employee Central Coreガイドトレントを修正およびTopexam更新します。
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2505受験準備
C-THR81-2505試験の準備方法｜正確的なC-THR81-2505専門試験試験｜検証するSAP Certified Associate -
SAP SuccessFactors Employee Central Core資格取得 � 今すぐ☀ www.passtest.jp �☀�で� C-THR81-2505 �を
検索して、無料でダウンロードしてくださいC-THR81-2505受験準備
C-THR81-2505試験の準備方法 | 検証するC-THR81-2505専門試験試験 | 実用的なSAP Certified Associate - SAP
SuccessFactors Employee Central Core資格取得 � URL � www.goshiken.com �をコピーして開き、➽ C-
THR81-2505 �を検索して無料でダウンロードしてくださいC-THR81-2505資格参考書
C-THR81-2505最新試験情報 � C-THR81-2505資格模擬 � C-THR81-2505日本語関連対策 � ウェブサイ
ト➥ www.passtest.jp �を開き、「 C-THR81-2505 」を検索して無料でダウンロードしてくださいC-
THR81-2505復習時間
試験の準備方法-効果的なC-THR81-2505専門試験試験-実用的なC-THR81-2505資格取得 � サイト{
www.goshiken.com }で「 C-THR81-2505 」問題集をダウンロードC-THR81-2505最新受験攻略
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検索し、試験資料を無料でダウンロードしてくださいC-THR81-2505試験解説問題
SAPのC-THR81-2505試験の勉強の資料 ✔ ➠ www.jpexam.com �から▷ C-THR81-2505 ◁を検索して、試験
資料を無料でダウンロードしてくださいC-THR81-2505日本語資格取得
SAPのC-THR81-2505試験の勉強の資料 � ⇛ www.goshiken.com ⇚の無料ダウンロード▶ C-THR81-2505 ◀
ページが開きますC-THR81-2505受験準備
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