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Oracle Global Human Resources Cloud 2025 Implementation Professional
Sample Questions (Q155-Q160):
NEW QUESTION # 155 
You hired an employee on January 1, 2015. This employee got married on June 12, 2015. You received a request from the
employee on July 11, 2015, to change their last name from the date of the marriage. You changed the last name of the employee as
requested on the same day. What effective start date for this new employee is displayed by the system as of August 15, 2015?

A. August 15, 2015
B. January 1, 2015
C. July 11, 2015
D. June 12, 2015

Answer: D
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Explanation:
In Oracle Global Human Resources Cloud, the "effective start date" for an employee typically refers to the start date of their person
record or a specific change, depending on context. Here, the question involves a name change backdated to the marriage date, and
we need the effective start date displayed as of August 15,
2015.
Option A: July 11, 2015, is the date the change was requested and processed. However, the name change was applied retroactively
to the marriage date, not this transaction date.
Option B: Correct. June 12, 2015, is the marriage date, and the request was to update the last name effective from that date. In
Oracle HCM, when you update a person's name with an effective date (via Manage Person or a similar task), the system records
this as the effective start date of the name change. As of August 15,
2015, the system displays the name change effective from June 12, 2015, reflecting the backdated update.
Option C: January 1, 2015, is the hire date and the initial effective start date of the person record. However, the name change
overrides this for the specific attribute (last name), and the question implies the effective date tied to the update.
Option D: August 15, 2015, is the "as of" date, not an effective start date for any change or the employee's record.
The correct answer isB, as the effective start date of the name change is June 12, 2015, per "Using Global Human Resources" on
managing person data with effective dating.
References: Oracle Global Human Resources Cloud - Using Global Human Resources, Chapter 8: Person Management.

NEW QUESTION # 156 
The Promote transaction was configured by using Page Composer to require the location field. Another change was made to the
transaction by using Transaction Design Studio, which indicated that the location field must be hidden when a manager uses the
Promote transaction. How does the system determine how the user interface will render?

A. When a user tries to use the Promote transaction, the page will error when loading.
B. Transaction Design Studio configurations always override Page Composer configurations.
C. If modifications were made in both tools and the changes conflict, the result will be inconsistentbehavior.
D. If modifications were made in both tools and the changes conflict, the last change created in either tool will be applied.
E. Page Composer configurations always override Transaction Design Studio configurations.

Answer: D

Explanation:
Oracle HCM Cloud allows UI customizations via Page Composer (for page-level changes) and Transaction Design Studio (for
transaction-specific rules). When conflicting changes occur-e.g., Page Composer making the location field required and Transaction
Design Studio hiding it for managers-the system resolves this based on the timestamp of the last modification. The documentation
states that if modifications from both tools conflict, the most recent change (based on creation or update date) takes precedence,
regardless of the tool used. This ensures predictable behavior without requiring a strict hierarchy between the tools.
Option A (page error) is incorrect as the system doesn't crash-it resolves conflicts silently. Option B (inconsistent behavior) is
misleading because Oracle provides a clear resolution mechanism. Option C (TDS always overrides) and Option D (Page
Composer always overrides) are incorrect because precedence isn't tool-specific but time-based. Option E accurately reflects
Oracle's behavior: the last change applied in either tool wins, aligning with the customer's observed UI rendering.
References: Oracle Docs - "Using Global Human Resources" (docs.oracle.com, published 2023-10-03), UI Customization section.

NEW QUESTION # 157 
Identify three correct statements about Workforce Life Cycle. (Choose three.)

A. HR specialists can create and manage work relationships, employment terms, and assignmentsfor the workers to whom
they have security access.
B. HR specialists and line managers can create and manage work relationships, employment terms, and assignments for all the
workers.
C. Line managers can create and manage work relationships, employment terms, and assignments for all workers.
D. The Add Person tasks include creating a new person's first work relationship with the enterprise.
E. Line Managers can transfer their direct and indirect reports only.

Answer: A,D,E

Explanation:
Full Detailed in Depth Explanation:
The Workforce Life Cycle in Oracle HCM Cloud covers hiring, managing, and terminating workers, with roles like HR specialists



and line managers having specific capabilities based on security.
Option B ("HR specialists can create and manage work relationships, employment terms, and assignments for the workers to whom
they have security access"): True. HR specialists' abilities are governed by data security profiles, limiting them to authorized workers,
per the "Implementing Global Human Resources" guide.
Option D ("Line Managers can transfer their direct and indirect reports only"): True. Line managers can initiate transfers for their
reporting structure (direct and indirect reports), constrained by their security access, as noted in the "Using Global Human
Resources" guide.
Option E ("The Add Person tasks include creating a new person's first work relationship with the enterprise"):
True. The "Add Person" task (e.g., Hire an Employee) establishes the initial work relationship, per standard functionality.
Option A ("Line managers can create and manage work relationships, employment terms, and assignments for all workers"): False.
Line managers are limited to their reports, not all workers.
Option C ("HR specialists and line managers can create and manage work relationships, employment terms, and assignments for all
the workers"): False. Both roles are restricted by security, not granted universal access.
References:
"Oracle Global Human Resources Cloud: Implementing Global Human Resources" - Workforce Life Cycle and security.
"Oracle Human Resources Cloud: Using Global Human Resources" - Manager and HR roles.

NEW QUESTION # 158 
Your customer wants to leverage the Tree Manager functionality to meet their Security and Reporting requirements. You discuss the
delivered hierarchies to help them choose the correct tree structure. Which option represents seeded tree structures?

A. Organization, position, division, geographies
B. Organization, job, division, geographies
C. Organization, position, division, establishment
D. Organization, position, department, geographies
E. Organization, job, department, geographies

Answer: D

Explanation:
Comprehensive and Detailed Explanation From Exact Extract:
In Oracle Global Human Resources Cloud, the Tree Manager functionality is used to define and manage hierarchical structures that
support security, reporting, and organizational requirements. Seeded tree structures are predefined hierarchies provided by Oracle to
help organizations model their workforce structures efficiently. These seeded structures are designed to align with common
organizational components and are available out-of-the-box for configuration.
According to the official Oracle HCM Cloud documentation, the seeded tree structures in Oracle Global Human Resources Cloud
are:
* Organization: Represents the organizational hierarchy, such as business units, legal entities, or departments.
* Position: Defines the position hierarchy, which outlines reporting relationships based on job roles or positions within the
organization.
* Department: Represents the departmental hierarchy, which organizes employees into functional or operational units.
* Geographies: Defines geographic hierarchies, such as country, region, or city, used for location-based reporting and compliance.
The exact extract from the Oracle documentation states:
"You can define trees to create hierarchical structures to reflect your organization for reporting and security purposes. Examples of
predefined tree structures include organization, position, department, and geographies.
Use trees to create a hierarchical representation of the structure that is used for approvals, reporting, and security." This confirms
that the seeded tree structures are organization, position, department, and geographies, making option C the correct answer.
Why the other options are incorrect:
* Option A (Organization, job, division, geographies): This is incorrect because job is not a seeded tree structure. Jobs represent
roles or functions but are not used to define hierarchies in Tree Manager.
Additionally, division is not a predefined tree structure in Oracle HCM Cloud.
* Option B (Organization, position, division, establishment): This is incorrect because division and establishment are not seeded tree
structures. While organizations may use custom hierarchies for divisions or establishments, they are not part of the predefined seeded
structures.
* Option D (Organization, job, department, geographies): This is incorrect because job is not a seeded tree structure, as explained in
option A.
* Option E (Organization, position, division, geographies): This is incorrect because division is not a seeded tree structure, as
explained in option B.
References:
Oracle Help Center, Using Global Human Resources, Chapter: Workforce Structures, Topic: Trees



(https://docs.oracle.com/en/cloud/saas/human-resources/25b/global-human-resources/using-global-human- resources/index.html)
Oracle HCM Cloud Documentation, Implementing Global Human Resources, Chapter: Workforce Structures, Section: Managing
Trees (https://docs.oracle.com/en/cloud/saas/human-resources/25b/global-human-resources
/implementing-global-human-resources/index.html)

NEW QUESTION # 159 
An Enterprise Onboarding Journey checklist requires:

A. Four or more tasks
B. At least one step (child checklist)
C. HireRight Integration
D. Use of the Transaction Design Studio (TDS) to display

Answer: B

Explanation:
In Oracle Global Human Resources Cloud, an Enterprise Onboarding Journey checklist is a structured process to guide new hires
through onboarding tasks. According to the "Using Journeys" guide, an Enterprise Onboarding checklist must include at least one
step, often implemented as a child checklist, to define the sequence of tasks or activities. This step-based structure allows for
modularity and flexibility, enabling organizations to break down onboarding into manageable phases (e.g., pre-hire, first day). Option
A (Transaction Design Studio) is a customization tool, not a requirement for the checklist itself. Option B (four or more tasks) is
arbitrary and not mandated by Oracle documentation. Option C (HireRight Integration) is an optional third-party integration, not a
requirement. Thus, Option D is correct as it aligns with the minimum structural requirement for anEnterprise Onboarding Journey
checklist.
Reference:Oracle Global Human Resources Cloud - Using Journeys, "Enterprise Onboarding Checklists" section.
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