
権威のあるC_THR92_2505試験関連情報一回合格-ハイ
パスレートのC_THR92_2505試験資料

無料でクラウドストレージから最新のJpshiken C_THR92_2505 PDFダンプをダウンロードす
る：https://drive.google.com/open?id=1yPwy8IPhqoozwID19txoRIrojWXCcF8a

地下鉄でほかの人はぽかんと座っているとき、あなたはPadまたはスマホでPDF版のSAPのC_THR92_2505試験の
資料を読むことができます。ほかの人がインタネットでゲームを遊んでいるとき、あなたはオンラインでSAP
のC_THR92_2505の問題集をすることができます。このような努力しているあなたは短い時間でSAP
のC_THR92_2505試験に合格できると信じています。ほかの人はあなたの成績に驚いているとき、ひょっとした
ら、あなたはよりよい仕事を探しましたかもしれません。

SAP C_THR92_2505 認定試験の出題範囲：

トピック 出題範囲

トピック 1

Provisioning Settings for Reporting: This area focuses on the abilities of a System Administrator and
involves configuring and enabling the necessary settings in Provisioning to support reporting tools within
SAP SuccessFactors. It includes setup tasks that ensure reporting solutions function properly within the
system environment.

トピック 2
Tile-Based Dashboard Framework: This domain targets a Dashboard Designer and covers building and
managing tile-based dashboards. It encompasses creating tiles, assigning access, applying filters on
dashboard data, and sharing dashboards to provide users with interactive and visually engaging insights.

トピック 3

Advanced Reporting Tool with Replicated Data: This section targets a Reporting Specialist and covers
leveraging advanced reporting tools that operate on replicated data. It includes knowledge of data
replication concepts and using these tools to perform comprehensive reporting that supports detailed
analysis.

トピック 4
Table Reports: This part measures the skills of a Data Analyst and involves creating, managing, and running
Table Reports. It focuses on designing tabular data presentations that facilitate straightforward access to
detailed workforce analytics information.

>> C_THR92_2505試験関連情報  <<

試験の準備方法-検証するC_THR92_2505試験関連情報試験-最新の
C_THR92_2505試験資料

IT認定試験に関連する資料を提供するプロなウェブサイトとして、Jpshikenはずっと受験生に優秀な試験参考書
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を提供し、数え切れない人を助けました。JpshikenのC_THR92_2505問題集はあなたに試験に合格する自信を与
えて、楽に試験を受けさせます。このC_THR92_2505問題集を利用して短時間の準備だけで試験に合格すること
ができますよ。不思議でしょう。しかし、これは本当なことです。この問題集を利用する限り、Jpshikenは奇跡
を見せることができます。

SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting
認定 C_THR92_2505 試験問題 (Q34-Q39):
質問  # 34 
In addition to any chart filter you may have applied to your chart, which other filters may be affecting the chart filter, due to the
Cascading effect in a Story? Note: There are 2 correct answers to this question.

A. Story
B. Query
C. Table
D. Page

正解：A、D

解説：
* Cascading Effect in Story Filters
* Story filters, page filters, and chart filters can influence each other due to cascading logic. Filters applied at higher levels (e.g.,
Story or Page) cascade down to affect lower levels (e.g., charts).
* Explanation of Correct Answers
* B (Page): Filters applied at the page level affect all charts on that page.
* C (Story): Filters applied at the story level cascade to all pages and charts within the story.
* Why Other Options are Incorrect
* A (Table): Table filters do not cascade to charts.
* D (Query): Query filters are independent and do not cascade.
References
* SAP SuccessFactors Story Reporting Documentation

質問  # 35 
You want to create a query that includes information about an employee's current job, as well as information such as name and date
of birth. How do you do this? Note: There are 2 correct answers to this question.

A. Select User from the Category drop down. Expand the Employee Information table. Select the applicable personal fields
from the Employee Information table. Navigate to the Employment category from within User and expand. Expand the Global
Job Information table. Select the applicable job- related fields from the Global Job Information table.
B. Select Person from the Category drop down. Expand the Personal Information table. Select the / i-I applicable personal
fields from the Personal Information table. Navigate to and expand the Employment Category from within Person category.
Expand the Global Job Information table. Select the applicable job-related fields from the Global Job Information table.
C. Select Employment from the Category drop down. Expand the Global Job Information table. Select the applicable job-
related fields from Global Job Information. Navigate to and expand the User Category from within the Employment category.
Expand the Employee Information table. Select the applicable personal fields from the Employee Information table.
D. Select Employment from the Category drop down. Expand the Global Job Information table. Select the applicable job-
related fields from Global Job Information. Navigate to and expand the Person Category from within the Employment
category. Expand the Personal Information table. Select the applicable personal fields from the Personal Information table.

正解：B、D

解説：
* Scenario Analysis
* To include both personal (e.g., name, date of birth) and job-related (e.g., current job) fields, the query must combine data from the
Personal Information and Global Job Information tables.
* Correct Steps
* Option A: Begin with the Person category, select relevant personal fields, then navigate to Employment and expand Global Job
Information for job-related fields.
* Option B: Alternatively, start with Employment, expand Global Job Information, then navigate to Person to retrieve personal fields.
* Why Other Options are Incorrect

https://www.shikenpass.com/C_THR92_2505-shiken.html


* C: The Employee Information table does not contain all required personal details.
* D: Starting with User does not provide access to the necessary fields.
References
* SAP SuccessFactors Query Designer Guide
Let me know if additional clarification is needed!

質問  # 36 
You are creating a query for a historical compensation story report in Query Designer. You have added the Job Information table to
the query, configured a scope filter, and previewed the result to verify you are returning the appropriate employees. You add the
related table Compensation to the query.
When you preview the query, you only get the current compensation information for the employees. Why do you only receive the
current records? Note: There are 2 correct answers to this question.

A. The Job information table time filter is set to: As of Date > Dynamic Date: Today.
B. The compensation table time filter is set to: Same Filter as First Table.
C. The compensation table time filter is set to: As of Date > Dynamic Date: Today.
D. The Query Advanced Filter is set to: Job Information effective start date equal to Dynamic Date Today.

正解：C、D

解説：
* Understanding Time Filters in Query Designer
* When creating a query, time filters determine the scope of the data retrieved. Filters such as As of Date or Dynamic Date often
default to "Today," which retrieves only current records.
* Reason for Current Records Only
* Option B: The Compensation table filter is explicitly set to As of Date > Dynamic Date: Today.
This restricts the results to only the current compensation records.
* Option D: The Job Information filter is configured to match records with the effective start date equal to today, which also limits
the results to current data.
* Why Other Options are Incorrect
* A: This filter applies to Job Information, not Compensation, and does not explain why only current compensation records are
retrieved.
* C: "Same Filter as First Table" would align filters between tables, but does not necessarily restrict to current data.
References
* SAP SuccessFactors Query Designer Guide

質問  # 37 
You are creating a query that lists employee information such as name, address, and dependent information.
The query uses Personal Information as the driving table and joins the Dependents and Address tables. You notice many employees
are missing from the result set. What are the reasons?

A. Personal Information is joined to Address table with a left join and the Address table is joined to the Dependents table
with a left join.
B. Personal Information is joined to Dependents table with a left join and the Dependents table is joined to the Address table
with a left join.
C. Personal Information is joined to both the Dependents table and the Address table with a left join.
D. Personal Information is joined to both the Dependents table and the Address table with an inner join.

正解：D

解説：
* Understanding the Problem
* The issue arises because employees without data in either the Dependents table or Address table are excluded from the results.
* Explanation of Inner Join
* An inner join returns only rows that have matching entries in both tables. If an employee does not have corresponding records in
either Dependents or Address tables, they are excluded from the result set.
* Solution
* To ensure all employees are included, you should use a left join, which retains all rows from the Personal Information table even if



there are no matches in the joined tables.
* Why Other Options are Incorrect
* A, B, and D: These describe left join scenarios, which do not cause the issue described in the question.
References
* SAP SuccessFactors Query Designer Guide

質問  # 38 
How do you configure the Builder to display the table in the screenshot in a story report? Note: There are 3 correct answers to this
question.

A. Column: Count
B. Column: Location
C. Row: Count
D. Table Structure: Aggregated List
E. Table Structure: Cross-tab

正解：A、B、D

解説：
To configure the Builder to display the table as shown in the screenshot:
* Column: Location (B):
* Location is displayed as a column header in the table, grouping the rows by location.
* Table Structure: Aggregated List (C):
* The table structure must be set to an aggregated list to summarize the count by location.
* Column: Count (D):
* The Count column displays the number of occurrences or employees for each location.

質問  # 39
......

一日も早くSAPのC_THR92_2505試験に合格したい？ Jpshikenが提供した問題と解答はIT領域のエリートたちが
研究して、実践して開発されたものです。それは十年過ぎのIT認証経験を持っています。Jpshikenは全面的な認
証基準のトレーニング方法を追求している。JpshikenのSAPのC_THR92_2505を利用した大勢の人々によると、
SAPのC_THR92_2505試験の合格率は１００パーセントに達したのです。もし君が試験に関する問題があれば、
私たちは最も早い時間で、解答します。

C_THR92_2505試験資料 : https://www.jpshiken.com/C_THR92_2505_shiken.html

更新するC_THR92_2505試験関連情報 - 合格スムーズC_THR92_2505試験資料 | 最新のC_THR92_2505対応
内容 SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting � ➠ www.topexam.jp �には無料
の➤ C_THR92_2505 �問題集がありますC_THR92_2505模擬解説集
C_THR92_2505試験感想 � C_THR92_2505トレーニング � C_THR92_2505日本語独学書籍 � ⇛
www.goshiken.com ⇚に移動し、《 C_THR92_2505 》を検索して無料でダウンロードしてください
C_THR92_2505復習範囲
C_THR92_2505トレーニング ❣ C_THR92_2505無料過去問 � C_THR92_2505トレーニング � ➥
www.xhs1991.com �にて限定無料の➥ C_THR92_2505 �問題集をダウンロードせよC_THR92_2505受験
練習参考書
素晴らしい-ハイパスレートのC_THR92_2505試験関連情報試験-試験の準備方法C_THR92_2505試験資料 �
� 最新{ C_THR92_2505 }問題集ファイルは� www.goshiken.com �にて検索C_THR92_2505受験練習参考書
更新するC_THR92_2505試験関連情報 - 合格スムーズC_THR92_2505試験資料 | 最新のC_THR92_2505対応
内容 SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting Ⓜ ▷ www.xhs1991.com ◁から簡単に
� C_THR92_2505 �を無料でダウンロードできますC_THR92_2505トレーニング
C_THR92_2505試験の準備方法｜信頼できるC_THR92_2505試験関連情報試験｜ハイパスレートのSAP
Certified Associate - SAP SuccessFactors People Analytics: Reporting試験資料 � ▶ www.goshiken.com ◀にて限定無
料の� C_THR92_2505 �問題集をダウンロードせよC_THR92_2505復習過去問
信頼的-ハイパスレートのC_THR92_2505試験関連情報試験-試験の準備方法C_THR92_2505試験資料 � 今
すぐ➽ www.jpshiken.com �で⇛ C_THR92_2505 ⇚を検索して、無料でダウンロードしてください
C_THR92_2505受験練習参考書
SAP C_THR92_2505試験関連情報: SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting -
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GoShiken 無料デモをダウンロードする � ウェブサイト▶ www.goshiken.com ◀を開き、（ C_THR92_2505 ）
を検索して無料でダウンロードしてくださいC_THR92_2505合格記
信頼的-ハイパスレートのC_THR92_2505試験関連情報試験-試験の準備方法C_THR92_2505試験資料 � （
www.mogiexam.com ）から➡ C_THR92_2505 ���を検索して、試験資料を無料でダウンロードしてくださ
いC_THR92_2505日本語独学書籍
C_THR92_2505日本語独学書籍 � C_THR92_2505合格記 � C_THR92_2505受験練習参考書 � 時間限定
無料で使える➤ C_THR92_2505 �の試験問題は《 www.goshiken.com 》サイトで検索C_THR92_2505試験感
想
更新するC_THR92_2505試験関連情報 - 合格スムーズC_THR92_2505試験資料 | 最新のC_THR92_2505対応
内容 SAP Certified Associate - SAP SuccessFactors People Analytics: Reporting � [ C_THR92_2505 ]を無料でダウ
ンロード☀ www.passtest.jp �☀�ウェブサイトを入力するだけC_THR92_2505受験練習参考書
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, www.stes.tyc.edu.tw, faithlife.com,
www.qianqi.cloud, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, www.stes.tyc.edu.tw, excelmanindia.com, wzsj.lwtcc.cn, Disposable vapes

P.S.JpshikenがGoogle Driveで共有している無料の2026 SAP C_THR92_2505ダンプ：https://drive.google.com/open?
id=1yPwy8IPhqoozwID19txoRIrojWXCcF8a
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