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8 #13

A consultant is configuring plan eligibility using organizational membership and job family as the two qualifying factors (inclusive).
Five employees meet the job family criteria and 50 employees meet the organization criteria. Rules must be executed at optimal
performance.

How does this requirement impact the design of the rule?

A. The consultant will remove the job family criterion.
B. Organizational membership will precede job family.
C. Eligbility is sequenced automatically.

D. Job family will precede organizational membership.

EX: B

R -

* In Workday,eligibility rules are optimized by sequencing broader population filters first, followed by narrower ones.

* Here:

* Organization = 50 employees

* Job family = 5 employees

* To ensure performance optimization, the system should firstfilter by organizational membership (50), then applyjob family (5).
* This reduces the number of workers Workday needs to evaluate at the second step.

Why not the others?

* B. Eligibility sequenced automatically# Not entirely true; sequencing can be configured for optimization.

* C. Remove job family# Would ignore requirements.

* D. Job family precedes organization# Less efficient, because it would start from 5 but miss optimal evaluation across 50
employees.

References:

Workday Pro Compensation - Eligibility Rule Performance Best Practices:Sequence broader criteria first (org membership) for
efficiency.

Workday Community - Rule Design Guidance.

P& #14
How do you configure a salary plan to prorate an employee's scheduled hours?

A. Exclude from Merit

B. Apply FTE%

C. Compensation Element
D. Elighbility Rules

Z%: B

fRRERR A

‘When configuring asalary plan, you can choose whether the plan amount should automatically adjust for part- time enployees based
onFTE% (Full- Time Equivalent percentage).

* Apply FTEYeensures that the salary plan prorates according to scheduled hours vs. full-time hours.

* Example: If an employee works 50% FTE, a $60,000 annual salary plan will automatically adjust to

$30,000.

Why not the others?

* B. Compensation Element- Elements link plans to payroll but do not control proration.

* C. Eligibility Rules- Define who is eligible, not how amounts are prorated.

* D. Exclude from Merit- Used in merit review processes, unrelated to proration.

References:

Workday Pro Compensation Training:Salary plans have a checkbox "Apply FTE%" to prorate salaries based on work schedule.
Workday Commumity - Salary Plan Configuration:Confirms FTE% is the method for automatic proration.

i 8 #15

Refer to the following scenario to answer the question below.

A company with salaried and hourly employees has headquarters in London with additional offices in New York and Milan. What
configuration allows the company to enter one total compensation amount for employees based in Milan?



A. Eligble Earnings Override
B. Total Base Pay

C. Total Salary & Allowances
D. Manage Basis Total

EX: D

i RE R -

* The company wants to enterone total compensation amountfor Milan employees instead of entering salary, allowance, and bonus
separately.

* This is achieved byManage Basis Total, which allows admins to configuretotal comp entryat the worker level while Workday
allocates automatically across plans.

* This simplifies data entry for regions where comp is communicated as atotal package.

Why not the others?

* A. Eligble Earnings Override# Used for payroll overrides, not comp plan entry.

* C. Total Base Pay# Only includes salary + base pay elements, not full compensation package.

* D. Total Salary & Allowances# Not a standard Workday configuration option; the correct feature isManage Basis Total.
References:

Workday Pro Compensation - Manage Basis Total Functionality:Used when companies pay/track one total amount for comp.
Workday Community - Furopean Compensation Configurations (Italy, Milan case).

#Fmal Verified answer: B. Manage Basis Total

=8 #16

A company needs a $500 monthly car allowance for its sales team, paid as a flat amount. The allowance should only be for
employees in the Sales job family.

How should you configure this allowance plan?

e A Create an amount-based allowance plan, specifying $500 as the amount, monthly frequency. Create an eligibility rule for
the Sales job family and assign it to the plan.

¢ B. Create a unit-based allowance plan, specifying the number of units and per-unit amount to total $500 monthly. Create an
eligibility rule for the Sales job family and assign it to the plan.

e C. Create a reimbursable allowance plan, specifying $500 as the reimbursement amount. Create an eligibility rule for the Sales
job family and assign it to the plan.

¢ D. Create a percent-based allowance plan, specifying the percentage of base pay to equal $500 monthly.
Create an eligibility rule for the Sales job family and assign it to the plan.

ER: A

fRRERR A

* The requirement is aflat $500 monthly allowancefor Sales employees.

* Amount-based allowance planis the correct choice since it supports fixed, recurring payments in a defined currency and frequency.
* Adding aneligibility ruleensures only employees in theSales job familyare assigned this allowance.

Why not the others?

* A. Unit-based allowance plan# Used when pay is based on number of units (e.g., kilometers, credits), not flat amounts.
* B. Percent-based allowance plan# Tied to % of base pay, not a fixed dollar figure.

* D. Reimbursable allowance plan# Used for expense reimbursements, not recurring flat compensation.

References:

Workday Pro Compensation Training - Allowance Plan Types:Amount-based plans = recurring fixed amounts.
Workday Community - Allowance Plan Configurations.

i RE #17

A company is in the process of introducing pay ranges for specific job profiles to ensure fair and competitive compensation, which
are implemented as compensation grades in Workday. What role do compensation grades fulfill within the Workday compensation
framework?

A. To connect the salary amount to payroll earnings.

B. To calculate which compensation basis is used for reporting.

C. To determine the employee's eligibility for overtime pay.

D. To provide guidance when entering pay rates during a transaction.



ZE: D

i REES B -

* Compensation gradesin Workday definepay ranges(minimum, midpoint, maximum) for job profiles.

* Their purpose isguidanceduring compensation transactions (hire, promotion, merit increase, etc.), ensuring pay is competitive and
consistent.

* They do not enforce payroll mapping or overtime eligibility directly but help managers and HR align salary offers to market ranges.
Why not the others?

* B. Connect salary to payrolF# That is done bycompensation elements, not grades.

* C. Overtine eligibility# Determined bywork hours & worker type, not grades.

* D. Compensation basis for reporting## Controlled bycomp basis setup, not grades.

References:

Workday Pro Compensation Training - Compensation Grades:Defines grades as "guidelines for pay ranges used during
compensation transactions." Workday Community - Compensation Grades Overview.
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