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Workday Workday-Pro-HCM-Core Exam Syllabus Topics:

Topic Details

¢ Sorting and Filtering: This section of the exam measures the skills of Workday Report Developers and
focuses on improving data presentation. Candidates are evaluated on their ability to apply effective sorting,

Topic 1
o filtering, and logic-building techniques to generate accurate results.
¢ Building Custom Reports: This section of the exam measures the skills of Workday Data Analysts and
Topic 2 mvolves creating custom reports using standard or indexed data sources. It includes adding business object

fields, enabling web services, and building reports that support decision-making,
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Topic 3

Organizations: This section of the exam measures the skills of HR System Administrators and covers
managing organizational structures in Workday. It includes creating and maintaining organization types such
as supervisory and cost center hierarchies, configuring reporting structures, and defining locations.
Candidates also demonstrate the ability to assign workers, establish leadership roles, and manage the
relationships between organizations and employees.

Topic 4

Business Process Management: This section of the exam measures the skills of HRIS Administrators and
covers managing both mass and individual business processes. It emphasizes handling multiple workflow
tasks efliciently and ensuring accuracy in execution.

Topic 5

Job Profiles: This section of the exam measures the skills of Talent Management Specialists and includes
creating, editing, and managing job profiles. It also covers understanding the relationship between job
profiles, jobs, positions, and workers. Candidates are expected to create job family groups, build job
requisitions, and ensure job structures align with workforce needs.

Topic 6

Navigation, Finding Data, and Business Objects: This section of the exam measures the skills of Workday
HCM Analysts and focuses on navigating the Workday interface efficiently, finding relevant data, and
understanding how business objects fimction. Candidates are tested on their ability to apply navigation
techniques, recognize the structure and purpose of Workday business objects, and link them to
organizational data management processes.

Topic 7

Business Process Security: This section of the exam measures the skills of System Security Analysts and
focuses on how business process security interacts with overall configurable security in Workday.
Candidates ensure secure process execution through appropriate role and domain control.

Topic 8

Report Security: This section of the exam measures the skills of Workday Access Control Specialists and
focuses on implementing security controls in report design. It covers sharing options, user access
considerations, and transferring ownership responsibly.

Topic 9

Prompting; This section of the exam measures the skills of Report Designers and focuses on configuring
pronpts in report definitions. It involves identifying built-in prompts and optimizing their use to create
interactive reports.

Topic 10

Reporting Overview: This section of the exam measures the skills of Workday Reporting Analysts and
mntroduces candidates to standard report modification. It focuses on copying, editing, and adapting reports
to meet organizational requirerments.

Topic 11

Business Process Configuration: Definition-Level: This section of the exam measures the skills of Workflow
Configuration Specialists and focuses on defining and validating business process steps. Candidates apply
validation conditions, set process rules, and order steps efficiently to improve workflow accuracy.

Topic 12

Compensation: This section of the exam measures the skills of Compensation and Benefits Managers and
mnvolves building and maintaining compensation frameworks. It includes defining eligibility rules, configuring
compensation packages, salary plans, and allowance plans. Candidates must understand compensation
defaulting, manage worker compensation events, and ensure alignment with organizational pay structures.

Topic 13

Scheduling Reports: This section of the exam measures the skills of Report Administrators and covers
running, scheduling, and configuring reports with dynamic criteria. It emphasizes automation and time-
based execution for reporting efficiency.

Topic 14

Business Process Framework: This section of the exam measures the skills of Business Process Designers
and focuses on how organizations, security, and processes interact. It includes identifying rule-based and
organization-specific process definitions and understanding key business process concepts such as events,
steps, and types.

Topic 15

Business Process Steps: This section of the exam measures the skills of Workday Implementation
Consultants and focuses on executing tasks, approvals, and subprocesses within business workflows.
Candidates demonstrate managing approvals and maintaining approval chains for accurate process
tracking,




¢ Business Process Configuration: Step-Level: This section of the exam measures the skills of Business

Process Developers and focuses on customizing workflows. It includes creating condition rules, configuring
Topic 16 advanced routing, customizing notifications, and adding help text to enhance user experience and control
workflow behavior.

¢ Jobs and Positions: This section of the exam measures the skills of HR Operations Specialists and focuses

on managing positions and employee life cycle processes. It includes creating positions, applying hiring
Topic 17 restrictions, performing job changes, managing staffing movements, and handling employee terminations.
The section also covers contingent worker management and contract administration.

o Security: This section of the exam measures the skills of Workday Security Administrators and covers
maintaining secure access within Workday. It includes managing functional areas, domains, and security
Topic 18 policies; distinguishing between user-based and role-based groups; and updating permissions. Candidates

demonstrate how to maintain domain and business process security effectively.
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It is inescapable choice to make why don't you choose our Workday-Pro-HCM-Core practice materials with passing rate up to 98-
100 percent. You can have a sweeping through of our Workday-Pro-HCM-Core practice materials with intelligibly and under-
stable contents. It is time to take the plunge and you will not feel depressed. All ncomprehensible issues will be small problems and
all contents will be printed on your minds. So even trifling mistakes can be solved by using our Workday-Pro-HCM-Core practice
materials, as well as all careless mistakes you may make.

Workday Pro HCM Core Certification Exam Sample Questions (Q80-Q85):

NEW QUESTION # 80

A company has severalconfigurable compensation basesestablished:

* Total Cost (India):Includes salary plans, period salary plans, allowance plans, bonus plans, and retirement savings plans. Only50%
of total compensationcan be used toward salary plans.

* Total Compensation Non-Sales

* Total Compensation Sales

* Total Pay (Mexico)

* Salary and Seniority(unranked)

Compensation Basis Ranking:

* Total Cost (India)

* Total Compensation Non-Sales

* Total Compensation Sales

* Total Pay (Mexico)

* Salary and Seniority (unranked)

You must ensurelndian employees keep their salary plans at 50% of their total compensation.
‘What should you configure on theTotal Cost (India)compensation basis?

A. Create and assign a fixed compensation basis.

B. Move the compensation basis ranking to 50.

C. Remove retirement plans from the compensation basis.

D. Select theManage Basis Totalcheckbox and enter asalary plans maximum of 50.

Answer: D

Explanation:

In Workday,configurable compensation basesallow organizations to control how compensation plans relate to one another and to
enforce limits or proportions within a total compensation structure. TheManage Basis Totaloption is specifically designed to impose
constraints on how much certain plan types can contribute relative to the overall compensation basis.

In this scenario, the business requirement is to ensure thatsalary plans do not exceed 50% of the total compensationfor Indian
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employees. This requirement is achieved by enablingManage Basis Totalon the Total Cost (India)compensation basis and setting
amaximum percentage of 50 for salary plans. This configuration enforces the rule automatically during compensation proposals and
validations.

Changing the ranking of the compensation basis has no impact on percentage enforcement; rankings only determmne precedence
when multiple bases apply. Fixed compensation bases do not support proportional controls and would remove flexibility. Removing
retirement plans would alter the total compensation calculation but would not guarantee the 50% salary cap.

Therefore, configurmgManage Basis Total with a salary plan maximum of 50%is the correct and Workday-recommended solution to
enforce this business rule, making option B the correct answer.

NEW QUESTION # 81

Airplane pilots receive a base salary as compensation. They also receive compensation based on thenumber of kilometers flown.
The more they fly, the more they get paid.

You need to create a plan to showestimated wages based on kilometers flownto include in an offer letter.

What type of plan should you create?

A. Period salary plan

B. Unit-based allowance plan
C. Unit salary plan

D. One-time payment plan

Answer: C

Explanation:

Aunit salary planin Workday is specifically designed to support compensation that varies based on a measurable unit of output, such
as miles driven, items produced, or- in this case-kilometers flown. This plan type allows compensation to scale proportionally with
the quantity of units, making it ideal for roles where pay increases directly with activity or performance volume.

For airplane pilots, compensation based on kilometers flown is not a fixed allowance or a one-time payment.

Instead, it representsvariable earnings tied to ongoing work output, which aligns exactly with the purpose of a unit salary plan.
Workday allows administrators to define arate per unit, and the system can calculate estimated compensation by multiplying the rate
by the expected number of units. This calculated amount can then be displayed in offer letters, providing transparency and clarity to
candidates.

Aperiod salary planis used for fixed salaries distributed over defined pay periods and cannot model variable, unit-driven earnings.
Aone-time payment planis intended for bonuses or ad-hoc payments and does not support ongoing estimation. Aunit-based
allowance planis typically used for reimbursements or allowances, not base compensation tied to work output.

Therefore, theunit salary planis the correct choice for modeling and presenting estimated wages based on kilometers flown, making
option B the correct answer.

NEW QUESTION # 82
What security group does Workday deliver that allows employees to view information about the organization's structure?

A. All Enployees
B. Role Maintainer
C. Implemented
D. Initiator

Answer: A

Explanation:

The correct answer isC - All Employees.

Workday delivers theAll Employeessecurity group as apredefined (delivered) user-based security group that automatically includes
every active worker within the tenant. This group grants broad access to non- sensitive information that all workers should be able to
view-such asorganizational structure, reporting relationships, job profiles, and public worker details(like name, title, and location).
TheAll Employeesgroup is findamental for system usability and transparency, ensuring employees can navigate the org chart, identify
colleagues, and understand reporting hierarchies without compromising confidential data.

Workday recommends mamntaining this group's configuration in its default state to avoid restricting essential information visibility.
Security administrators may, however, further refine domain policies to exclude sensitive data while preserving general organization
structure access.

Reference:Workday Pro HCM -Security Fundamentals, "Delivered Security Groups: All Employees, All Contingent Workers, and
All Users" section.



NEW QUESTION # 83

You want to ensure managers assign the correct cost centers to new hires. You decide to limit the list of cost centers managers can
select at the time of hire.

How do you accomplish this?

A. Configure the allowed organization from the job profile.

B. Configure the allowed organization on the supervisory organization.
C. Configure the default organization on the supervisory organization.
D. Configure the default organization from the position.

Answer: B

Explanation:

In Workday HCM, organizations such as cost centers are assigned to workers during hire and job change events. To ensure data
accuracy and governance, Workday provides two key configuration controls for organizations: default organizations and allowed
organizations. While default organizations prepopulate values, only allowed organizations control which values are selectable.

To limit the list of cost centers that managers can select during the hiring process, you must configure the allowed organization on the
supervisory organization. This configuration defines the specific cost centers that are valid for workers hired into that supervisory
organization. By restricting the allowed cost centers, Workday ensures managers can select only from an approved list, preventing
incorrect or unauthorized cost center assignments.

Configuring a default organization-whether on the supervisory organization or from the position-only sets an initial value. It does not
prevent the manager from changing the cost center to another valid option.

Therefore, options B and C do not meet the requirement to limit selection. Option D is incorrect because job profiles are not used to
control organizational assignments such as cost centers; they define job architecture, not financial or organizational governance.
Froma Workday Pro HCM best-practice perspective, allowed organizations are the primary mechanism for enforcing
organizational assignment rules at the time of hire. Applying this configuration at the supervisory organization level ensures consistent
cost center usage for all workers hired into that organization while still allowing flexibility across different parts of the enterprise.
Therefore, the correct and filly Workday-verified answer is Configure the allowed organization on the supervisory organization.

NEW QUESTION # 84
Where can you configure aguideline warningfor aCompensation Package?

A. On the segment range

B. On the compa-ratio

C. On the primary compensation basis pay range
D. On the position in range

Answer: C

Explanation:

In Workday,guideline warningsare used to alert users during compensation events when proposed compensation fallsoutside defined
ranges. These warnings are tied tocompensation basis configurations, not to informational metrics such as compa-ratio or position in
range.

Aconpensation packagerelies on aprimary compensation basisto evaluate pay ranges, limits, and guidelines. Theprimary
compensation basis pay rangedefines the acceptable boundaries for compensation proposals and is where guideline warnings are
configured.

Compa-ratio and position in range arederived analyticsused for reporting and decision support; they do not drive validation or
warnings. Segment ranges are used for guideline calculations but do not independently generate warnings.

By configuring guideline warnings on theprimary compensation basis pay range, Workday ensures that users are alerted when
compensation proposals exceed or fall below acceptable thresholds during Hire, Change Job, or Compensation Change processes.
Therefore, optionDis the correct answer.

NEW QUESTION # 85

One way to makes yourself competitive is to pass the Workday-Pro-HCM-Core certification exams. Hence, if you need help to get
certified, you are in the right place. ValidVCE offers the most comprehensive and updated braindumps for Workday’s certifications.
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