KEEM-EH 9 5 C-BCHCM-25027 7 ¥ 7 —3 3 Vil
Bii-5A 5k O ¥ J7 . C-BCHCM-2502 H 255 R P 8 A

SAP C_BCHCM_2502
Certification: Exam Details,
Syllabus and Questions

SAPC_BCHOM_2502 Exam Guide

& 512+ Japancert C-BCHCM-2502%" > 7 D — ¥ S BL7E Mk} TRt S 1 Tuws & 97 httpsv/drive.google.convopen?
id=11UYOnQxUvgh81URfox-al SfTkM705wJ1

IMTHEDh 2 EBABADDO £ VP20 sF->TwETH, BOKMTOLTASEBLLATHOWLTYT
. SAP C-BCHCM-2502iR B4 58 E X ITHE HAREM e HEOFEC L > T, KA LDTT. 21T,
R 2D B/BELDOSAP C-BCHCM-25027 E5#2E L T, Ha -G L WREEEAFEL £7. BOBM 2 A
LTHBEL 4. BhThidiRbh £ +2DT. SAPC-BCHCM-2502& B E# BB L THYDEFBRN % %
EBTEXY.

SAP C-BCHCM-2502 R EAR B O W RE S PH -

bEY 2 R

o SAP SuccessFactors Talent Management: & OFREi£ 72 a > Tld. KLY bv AP AV bR
Ry v YA PMDRF VLA L. SuccessFactorsX 4 — bz B8 3. A FA—7 4 >
7. 2B, A7 xr—~vr A, BHEFE. REEERGTECEET 288 +FEEL 7. 2

FEY 71 NEDEY 22—V HREDLIRXEHEL TRXLY NS4 T7H A 2 VvEEESR— T %0,

ZLTHRERDGOBIRK A RL Y b= AP XY b7 7 0—F 2@BL T, A%V EH 2 A

2HE. BR. BE 7200 ED0E I CRADHEDOTOMBETML £ 4.



https://drive.google.com/open?id=1lUYOnQxUvqh81URfox-a1SfTkM7O5wJ1
https://www.topexam.jp/C-BCHCM-2502_shiken.html

® SAP SuccessFactors Core HR and Payroll: C DB 27> a> Tk HR7 7 /oo —7+ Y
A bDRF)EFHE L. SuccessFactors23 @4t 4 2 2 7 s AMEHBERCEREUTE T,
Employee Central. #A55HOGE. o—HV¥—va>CPET2 by /R8T Eh &7,

bEy 72 SAPD 7 57 FR—ZDHRY Y 2—> a Y #§FAL. Zo—A" Va7 —LA7—/HTa

THRZ — &R ED & HWHH, #fF. 2L THREFERX YT 547V A0 »ZiEH

ENTVBIHIDOOTOMEBELIMT 22 EHETT.

e SAP SuccessFactors HCMY Y =2 —3¥ a > iZ & 3SAP Business Suite D R ¥ ¥ a =>7: ZD+x
23 ay Tl SAPY Y 22—y a>vavH Ly hORF)LEEEL . SAP Business Suite
44Kz B 1F 3 SAP SuccessFactors HOMD £ & & BEIRRIC DWW THEEL £ 7.

Few 23 SuccessFactorst N BEFEDSAPY A 7 A & MEL 25V N NS YR T 4 —A—Yav gy

R—=FLls FIVF Iy aVv AT AHSBRNAZHR 0t ANOBIT2ED L ST

BTahslET2iebHings. cOvsya>Tild. BROME=-—XEbE

TSuccessFactors® X Y v bRy a=> 7 23T 30N TME N £ 7.

>>C-BCHCM-25027 7 7 —¥ a v <<

C-BCHCM-2502H A ZEMR B EMeH & C-BCHCM-25027 S A AT AT

BEHICC-BCHCM-2502 B K > 75 & 0 S CEHEL Tk v, Ut 8B CRARERMEL £

T &2 PLAMA—Y 3V EERTT, MLAMVA—Y a3 BREBCTT2EMELET. 20, 8F
Fkid C-BCHCM-2502:8 B b L >~ D7 T2 BB ¥ T & £ 3. C-BCHCM-25027 A b 7 A X% 235
G HHOBMFBEENLRETHY ., OB LRI I LG TELVWI L ETHCH> TR EEbN &
. BEEL 2T, C-BCHCM-25027 A h 74 X &AL TL &0

SAP Certified Associate - Positioning SAP Business Suite via SAP
SuccessFactors HCM Solutions 58 & C-BCHCM-2502 & 5% 5 7 (Q29-Q34):

R #29
How o the HCM capabilities of SAP Business Suite help HR leaders?Note: There are 3 correct answers to this questio n.

¢ A. By providing the tools needed to help employees achieve their goals with career status insights and personalized role
recommendation based on aspirations, skills, and career paths

B. By establishing a single source of truth for people and skils data to drive more informed business decisions

C. By streamlining the source-o-pay process, enhancing procurement activities and business performance.

D. By empowering companies to extend their HR investments, create better employee-facing processes, and integrate data to
run more efficiently

¢ E. By offering automated regulatory updates and alerts to stay ahead of the curve and never miss a critcal change.

IEf#: B. D. E
fREH
Solution:

B . By empowering companies to extend their HR investments, create better employee-facing processes, and integrate data to run
more efficiently SAP SuccessFactors Core HR and Payroll enable a connected cloud HR and ERP approach that helps
organizations break down silos, enabling seamless employee processes and integrated people data-improving efficiency across the
business SAP Learning,

[J D. By offering automated regulatory updates and alerts to stay ahead of the curve and never miiss a critical change Core HR
includes document management with automated retention rules and secure audit trails-ensuring HR conmpliance and proactively
managing regulatory requirerments SAP Learning,

[ E. By establishing a single source of truth for people and skills data to drive more informed business decisions The platform
centralizes HR data into a shared people data model across HR and finance, enabling real-time, accurate insights and a single source
of HR truth SAP Learning.

[ A. By providing the tools needed to help employees achieve their goals with career status insights and personalized role
recommendation...

This reflects talent management capabilities, not the core HR functionality of SAP SuccessFactors HCM.

[J C. By streamlining the source-to-pay process, enhancing procurement activities...
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This pertains to procurement and finance-not HR leadership functions.
Final correct answers (per learning.sap.com): B, D and E.

H #30
How oes SAP SuccessFactors support HR leaders with the help ofAl agents?

¢ A. By streamining workdorce planning, enhancing employee interactions, and optimizing HR processes

¢ B. Byleveraging predictive analytics to forecast customer ehavior,identiying churmriks, and uncovering new opportunities for
engagement

¢ C. Byidentitying and addressing moden supply chain challenges

¢ D. By enhancing buying decisions with unifed suppler information and customizable workllows for supplier qualfication

Ef#: A

A -

Solution:

B . By streamlining workforce planning, enhancing employee interactions, and optimizing HR processes - according to
learning,sap.com, SAP SuccessFactors (part of the SAP Business Suite) uses Al agents to help HR leaders by:
* Automating and improving workforce planning through autonomous analysis of SAP and third-party data

* Enabling more engaging, Al-driven enployee experiences

* Optimizing HR processes for greater efficiency.

The other options are not applicable:

* A focuses on supplier information and workflows, which is outside the HR domam.

* C addresses customer behavior and churn - that's a sales/marketing use case, not HR.

* D relates to supply chain challenges, not the HR capabilities of SuccessFactors.

Correct answer: B.

H #31
Which of'the following actiiies does the SAP Business Technology Plttorm support?Note: There are 2 correct ansviers to this
questio n.

A. Tatent management

B. Appiication integration

C. Data management

D. Rapid implementation of on-premise solutions.

Ef#: B. C

fiR .-

Solution:

A . Application integration - SAP Business Technology Platform explicitly supports application integration, enabling secure
connection of processes, APIs, and data across hybrid landscapes via the SAP Integration Suite.

[] C. Data management - BTP provides comprehensive data management capabilities, including database, data warehousing,
analytics, modeling, and preparation to ensure a unified and governed data foundation.

[ B. Rapid implementation of on-premise solutions - BTP focuses on cloud-based integration, development, and data services
rather than accelerating on-premise solution deployment.

[ D. Talent management - Talent management is delivered through SAP SuccessFactors HR modules, not a core activity of SAP
BTP.

Final correct answers (from learning.sap.com): A and C.

R #32
Which of the following are critical factors in managing core HR processes?Note: There are 2 correct ansviers to this question

A. The abilty to eauip employees with self-service tools

B. The abily to create interactive analytics and reports

C. The use of Al to eliminate human interaction in HR related workflows.
D. The abilty to automate HR workflows



IE%: A\ D

RN -

A . The ability to equip employees with self-service tools - SAP SuccessFactors Employee Central provides self-service portals that
enable employees and managers to update personal and organizational data directly, reducing manual intervention and empowering
users.

[J C. The ability to automate HR workflows - Enployee Central includes configurable business rules and workflow automation for
processes like event triggers, approvals, and alerts, streamlining operations and reducing errors.

[J B. The ability to create interactive analytics and reports - While reporting is supported, this is not typically labeled as a critical
factor in core HR process management on learning.sap.com

[ D. The use of Al to eliminate human interaction in HR workflows - Learning.sap.com focuses on automation and self-service, but
does not endorse total elimination of human interaction in core HR workflows.

Final correct answers (per learning.sap.com): A and C.

HM #33
Which of the following are tracitionally considered pilars of human resource management?Note: There are 3 correct ansviers o this
question

A. strategic planning
B. Tatent management

C. Learning and development
D. Customer experience
E. Core HR and payroll

Ef#: B. C. E

L2

Based on the official SAP SuccessFactors documentation on learning.sap.com, the three traditionally recognized pillars of Human
Resource Management are:

[J A. Learning and development

* Confirmed as one of the "traditional four pillars of human resource management” in SAP SuccessFactors: recruiting, learning and
development, performance management, and compensation management.

[ B. Core HR and payroll

* While not listed among those same four pillars, Core HR and Payroll is a foundational, administrative cornerstone of HR-explicitly
part of the SAP SuccessFactors platform's core HR capabilities, often grouped under "Core HR"

[ C. Talent management

* TALENT MANAGEMENT encompasses recruiting, performance, and development-directly aligning with several of those key
pillars and commonly referenced as a central HR domain in SuccessFactors suite architecture.

Final selections (3 correct): A, B, and C

HR #34
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