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Our Workday-Pro-Benefits study materials will be your best choice for our professional experts compiled them based on changes in
the Workday-Pro-Benefits examination outlines over the years and industry trends. Our Workday-Pro-Benefits test torrent not only
help you to improve the efficiency of learning, but also help you to shorten the review time of up to even two or three days, so that
you use the least time and effort to get the maximum improvement to achieve your Workday-Pro-Benefits Certification.

Workday Workday-Pro-Benefits Exam Syllabus Topics:

Topic Details

Topic 1
Benefits Setup and Administration: Covers end-to-end configuration of benefit plans, eligibility rules, life
events, open enrollment, payroll linking, and exception handling.

Topic 2
Real Time Practice: Covers hands-on configuration of benefit plans, enrollment simulations, and use of
Workday's tenant and enrollment dashboards.

Topic 3
Payroll & HCM Integration: Covers how benefits connect with payroll and HCM systems for automatic
deductions and real-time updates.

https://www.testkingpass.com/Workday-Pro-Benefits-testking-dumps.html
https://www.exam4labs.com/Workday-Pro-Benefits-practice-torrent.html


Topic 4
Introduction: Covers foundational knowledge of Workday Benefits, including its architecture, navigation,
and core concepts.

>> Workday-Pro-Benefits Practice Questions <<

Pass Guaranteed Workday Workday-Pro-Benefits - Marvelous Workday Pro
Certification exam Practice Questions
The latest Workday-Pro-Benefits dumps collection covers everything you need to overcome the difficulty of real questions and
certification exam. Accurate Workday-Pro-Benefits test answers are tested and verified by our professional experts with the high
technical knowledge and rich experience. You may get answers from other vendors, but our Workday-Pro-Benefits briandumps pdf
are the most reliable training materials for your exam preparation.

Workday Pro Certification exam Sample Questions (Q15-Q20):
NEW QUESTION # 15 
What situation would require your company to create a second benefit group?

A. The company is going through an acquisition whose employees have a different open enrollment period compared to the
remaining workforce.
B. Employees in Hawaii are eligible for a new medical plan that employees in other locations are not eligible for.
C. Employees who are not eligible for benefits belong to a benefit group that employees who are eligible for benefits do not
belong to.
D. Employees turning 50 years old at the end of the year become available for a pension catch-up plan.

Answer: A

Explanation:
The correct answer is D because a second benefit group is typically required when a distinct worker population must follow a
different overall benefits structure or administration cycle. In an acquisition scenario, newly acquired employees may need separate
eligibility handling, separate plan year alignment, and a different open enrollment schedule from the existing workforce. Since benefit
groups are used to organize broad populations that share common benefit administration rules, creating a separate group is the
appropriate way to manage that difference.
Option A is not the best answer because workers who are not benefits-eligible can generally be excluded through eligibility rules
rather than requiring an entirely separate benefit group. Option B describes a plan- specific eligibility condition, which is normally
handled through plan eligibility rules, not by creating a new benefit group. Option C may also be addressed through location-based
eligibility at the plan level when only one specific medical plan differs. A second benefit group is most appropriate when the
difference affects the broader benefits framework, such as enrollment timing, plan administration, or population-wide setup. That is
why a separate open enrollment period for an acquired workforce justifies creating another benefit group.

NEW QUESTION # 16 
Refer to the following scenario to answer the question below.
You need to configure an Open Enrollment event for your client, with these requirements:
All benefit coverages and deductions will start at the beginning of the new plan year.
Employees may select any benefit for which they are eligible.
If employees do not make changes during open enrollment, they should remain enrolled in the benefits they had prior to open
enrollment.
If employees do not enroll in Health Savings Account and Flexible Spending Accounts, then those benefits should no longer be
active for the employee.
On the Coverage Rules tab, what must you enter in the Defaulting Rules field to ensure employees making no changes to their
medical or dental plans remain in the elections they had prior to open enrollment?

A. Default to Priority Coverage or Waive
B. Default to Waive
C. Reinstate Previous Elections, Priority Coverage or Waive
D. Default to Current Elections or Waive
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Answer: D

Explanation:
The correct answer is B because medical and dental plans typically follow a passive enrollment approach during Open Enrollment,
meaning employees who take no action should automatically retain their current elections. In Workday, this behavior is controlled
through the Defaulting Rules on the Coverage Rules tab of the Enrollment Event Rule. Selecting Default to Current Elections or
Waive ensures that if an employee does not actively make changes, the system carries forward their existing elections into the new
plan year.
This aligns with the requirement that employees remain enrolled in their prior medical and dental coverage unless they explicitly
choose otherwise. Option A is incorrect because Priority Coverage is used when selecting among multiple available options rather
than maintaining existing elections. Option C is not appropriate because it introduces unnecessary complexity and is not the standard
configuration for passive enrollment scenarios. Option D is incorrect because Default to Waive would terminate coverage for
employees who do not take action, which contradicts the requirement. Therefore, using Default to Current Elections or Waive
ensures consistent continuation of coverage for passive enrollment plans like medical and dental.

NEW QUESTION # 17 
An employee attempts to report the April 30 birth of their child on June 30, but they receive an error when submitting the event.
Why did they receive an error?

A. The employee belongs to more than one benefit group.
B. You have not configured coverage types for that event.
C. You did not activate the employee's Workday account.
D. The Employee Cannot Report After Days to Enroll checkbox is selected.

Answer: D

Explanation:
The correct answer is B because Workday life event reporting can be restricted by enrollment timing rules tied to the event
configuration. When an employee reports the birth of a child, the event must usually be submitted within a defined number of days
from the event date. If the Employee Cannot Report After Days to Enroll setting is enabled, Workday prevents the worker from
submitting the event once that reporting window has expired. In this scenario, the child's birth occurred on April 30 and the
employee attempted to report it on June 30, which is typically outside the allowed time frame for that qualifying life event.
Option A is incorrect because missing coverage types would affect which benefits can be changed, but it would not specifically
explain a timing-based submission error on the event itself. Option C is unrelated, since account activation does not determine
whether a valid life event can be submitted after the deadline. Option D is also incorrect because benefit group overlap is an eligibility
and configuration issue, not the reason for a late event reporting error. The error is caused by the event submission window having
expired.

NEW QUESTION # 18 
What must you configure prior to creating an insurance plan?

A. Levels of Change tabs within the Enrollment Event Rule.
B. Benefit provider, benefit plan year definition, and enrollment instructions.
C. Electronic signature, health care classification, and provider ID.
D. Insurance coverage levels, insurance coverage, and insurance rate.

Answer: D

Explanation:
The correct answer is A because Workday insurance plan setup depends on several foundational insurance- specific components
being in place before the plan itself can be configured. These prerequisites include insurance coverage levels , insurance coverage ,
and the applicable insurance rate . Together, these elements define how the plan will structure enrollment options, what level of
protection or election is available, and how the associated cost is calculated. Without these core building blocks, the insurance plan
cannot be created correctly because the plan requires a predefined coverage framework and rate structure.
Option B is incorrect because Enrollment Event Rule configuration is related to how and when workers can make benefit changes,
not to the foundational setup required before creating the plan. Option C is not correct because those items are not the standard
prerequisite configuration components for insurance plan creation.
Option D includes items that may be relevant later in overall benefits administration, but they are not the essential insurance setup
components required prior to creating the plan itself. For insurance plan configuration in Workday, the primary prerequisite is the



definition of coverage levels, coverage structure, and rates.

NEW QUESTION # 19 
Refer to the following scenario to answer the question below.
You initiate open enrollment on November 1 with a Benefit Event Date of January 1. You close open enrollment on November 20.
Open enrollment has already been launched and you chose the wrong benefit groups. What do you need to do?

A. Cancel open enrollment and initiate open enrollment for the correct benefit groups.
B. Use the Open Enrollment Status report to send email reminders to the incorrect benefit groups.
C. Correct open enrollment.
D. Rescind open enrollment.

Answer: D

Explanation:
The correct answer is A because once Open Enrollment has been launched with incorrect benefit groups , the proper corrective
action in Workday is to rescind the open enrollment event . Rescinding reverses the event for affected employees and removes the
enrollment tasks that were incorrectly generated. This allows the administrator to correct the configuration and relaunch the event
with the appropriate benefit groups.
Option B is incorrect because Open Enrollment cannot simply be "corrected" after it has been launched; the population tied to the
event is already established and must be reset. Option C is not relevant because sending reminders does not fix incorrect group
assignment. Option D is also incorrect because canceling and re- initiating without rescinding would leave prior events and data
inconsistencies in place.
Rescinding ensures a clean reset of the enrollment process, allowing administrators to properly configure and relaunch Open
Enrollment for the correct population without conflicts or duplicate events.

NEW QUESTION # 20
......

When preparing to take the Workday Workday-Pro-Benefits exam dumps, knowing where to start can be a little frustrating, but
with Prep4sures Workday Workday-Pro-Benefits practice questions, you will feel fully prepared. Using our Workday Workday-
Pro-Benefits practice test software, you can prepare for the increased difficulty on Workday Workday-Pro-Benefits Exam day.
Plus, we have various question types and difficulty levels so that you can tailor your Workday Pro Certification exam exam dumps
preparation to your requirements.

Reliable Workday-Pro-Benefits Study Notes: https://www.prep4sures.top/Workday-Pro-Benefits-exam-dumps-torrent.html

Free PDF 2026 Workday Workday-Pro-Benefits –The Best Practice Questions � Easily obtain ➤ Workday-Pro-
Benefits � for free download through 《 www.validtorrent.com 》 �Workday-Pro-Benefits Reliable Test Bootcamp
Hot Workday-Pro-Benefits Practice Questions Free PDF | Reliable Reliable Workday-Pro-Benefits Study Notes: Workday
Pro Certification exam � Search for ➠ Workday-Pro-Benefits � and obtain a free download on “ www.pdfvce.com ”
�Workday-Pro-Benefits Reliable Test Simulator
Workday-Pro-Benefits Latest Test Simulator � Online Workday-Pro-Benefits Tests � Workday-Pro-Benefits Exam
Cost � Open ➽ www.dumpsmaterials.com � and search for “ Workday-Pro-Benefits ” to download exam materials for
free �Workday-Pro-Benefits Dump
Discount Workday-Pro-Benefits Code � Workday-Pro-Benefits Latest Exam Book � Workday-Pro-Benefits Latest
Test Simulator � Open ✔ www.pdfvce.com �✔� enter ☀ Workday-Pro-Benefits �☀� and obtain a free download �
�Online Workday-Pro-Benefits Tests
Fantastic Workday Workday-Pro-Benefits Practice Questions and Marvelous Reliable Workday-Pro-Benefits Study Notes
� Open � www.pdfdumps.com � enter “ Workday-Pro-Benefits ” and obtain a free download �Online Workday-Pro-
Benefits Training
Workday-Pro-Benefits Latest Test Fee � Workday-Pro-Benefits Exam Cost � Workday-Pro-Benefits Valid Exam
Tutorial � Go to website “ www.pdfvce.com ” open and search for [ Workday-Pro-Benefits ] to download for free �
�Workday-Pro-Benefits Actualtest
Free PDF 2026 Workday Workday-Pro-Benefits –The Best Practice Questions � Enter ➽ www.dumpsquestion.com �
� and search for ✔ Workday-Pro-Benefits �✔� to download for free �Workday-Pro-Benefits Actualtest
Switch Your Nervousness in Workday-Pro-Benefits Exam by Using Workday Workday-Pro-Benefits Exam Dumps �
The page for free download of { Workday-Pro-Benefits } on ☀ www.pdfvce.com �☀� will open immediately �Online
Workday-Pro-Benefits Tests

https://www.validtorrent.com/Workday-Pro-Benefits-valid-exam-torrent.html
https://www.prep4sures.top/Workday-Pro-Benefits-exam-dumps-torrent.html
https://www.validtorrent.com/Workday-Pro-Benefits-valid-exam-torrent.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.prep4sures.top%252fWorkday-Pro-Benefits-exam-dumps-torrent.html
https://www.dumpsmaterials.com/Workday-Pro-Benefits-real-torrent.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.prep4sures.top%252fWorkday-Pro-Benefits-exam-dumps-torrent.html
https://www.pdfdumps.com/Workday-Pro-Benefits-valid-exam.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.prep4sures.top%252fWorkday-Pro-Benefits-exam-dumps-torrent.html
https://www.dumpsquestion.com/Workday-Pro-Benefits-exam-dumps-collection.html
https://theunwash.com/?s=Switch%20Your%20Nervousness%20in%20Workday-Pro-Benefits%20Exam%20by%20Using%20Workday%20Workday-Pro-Benefits%20Exam%20Dumps%20%25f0%259f%259a%2593%20The%20page%20for%20free%20download%20of%20%7B%20Workday-Pro-Benefits%20%7D%20on%20%25e2%2598%2580%20www.pdfvce.com%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%20will%20open%20immediately%20%25f0%259f%259a%2584Online%20Workday-Pro-Benefits%20Tests


Workday-Pro-Benefits Reliable Test Simulator � Workday-Pro-Benefits Latest Test Fee � Workday-Pro-Benefits
Latest Exam Book ✴ Open ✔ www.testkingpass.com �✔� and search for � Workday-Pro-Benefits � to download
exam materials for free �Workday-Pro-Benefits Latest Test Simulator
New Workday-Pro-Benefits Exam Camp � Workday-Pro-Benefits Dump � Latest Workday-Pro-Benefits Dumps
Book � Open website [ www.pdfvce.com ] and search for [ Workday-Pro-Benefits ] for free download �Online
Workday-Pro-Benefits Tests
Workday-Pro-Benefits Exam Cost � Workday-Pro-Benefits Dump � Workday-Pro-Benefits Latest Test Fee �
Search on ➤ www.testkingpass.com � for ⇛ Workday-Pro-Benefits ⇚ to obtain exam materials for free download �
�Online Workday-Pro-Benefits Tests
sb-bookmarking.com, aprilehou731619.blogripley.com, jayfjvp657596.sasugawiki.com, hubwebsites.com,
bookmarkcork.com, sashawmye890382.blog-a-story.com, jasongjsq352832.wiki-racconti.com, maximusbookmarks.com,
woodyloof646745.wikiannouncing.com, directoryhere.com, Disposable vapes

https://www.testkingpass.com/Workday-Pro-Benefits-testking-dumps.html
http://margoinitka.pl/?s=New%20Workday-Pro-Benefits%20Exam%20Camp%20%25f0%259f%258f%25ab%20Workday-Pro-Benefits%20Dump%20%25f0%259f%25a4%259d%20Latest%20Workday-Pro-Benefits%20Dumps%20Book%20%25f0%259f%25a7%25b7%20Open%20website%20%5B%20www.pdfvce.com%20%5D%20and%20search%20for%20%5B%20Workday-Pro-Benefits%20%5D%20for%20free%20download%20%25f0%259f%2595%25baOnline%20Workday-Pro-Benefits%20Tests
https://www.testkingpass.com/Workday-Pro-Benefits-testking-dumps.html
https://sb-bookmarking.com/story21676138/nvidia-ncp-aio-%25EC%259D%25B8%25EC%25A6%259D%25EB%25AC%25B8%25EC%25A0%259C
https://aprilehou731619.blogripley.com/42386211/2026-realistic-1z0-1046-25-latest-braindumps-ppt-training-oracle-global-human-resources-cloud-2025-implementation-professional-kit-free-pdf
https://jayfjvp657596.sasugawiki.com/7928867/350_901_actual_test_answers_valid_350_901_test_blueprint
https://hubwebsites.com/story23079943/oracle-1d0-1057-25-d-latest-test-notes
https://bookmarkcork.com/story22348368/comptia-cs0-003-%25E9%2581%258E%25E5%258E%25BB%25E5%2595%258F%25E7%2584%25A1%25E6%2596%2599
https://sashawmye890382.blog-a-story.com/23425837/online-ogea-101-training-exam-ogea-101-review
https://jasongjsq352832.wiki-racconti.com/9067596/pass_guaranteed_apmg_international_iso_iec_27001_foundation_iso_iec_27001_2022_foundation_exam_trustable_exam_dumps_collection
https://maximusbookmarks.com/story21643273/latest-sap-c-s4fcf-2023-braindumps-sheet
https://woodyloof646745.wikiannouncing.com/8399776/zdta_actual_dumps_zdta_valid_test_cost
https://directoryhere.com/listings1151298/nvidia-ncp-aii-valid-study-notes
https://frvape.com

