Workday-Pro-Compensation Probesfragen, Workday-
Pro-Compensation Schulungsunterlagen

workd ay.

Pro

Certified

AuBerdem sind jetzt einige Teile dieser ZertFragen Workday-Pro-Compensation Priifungsfragen kostenlos erhéltlich:
httpsy/drive.google.convopen?id=1r-UDJFj8Z-NEcorNN68NObzLJYDXiMhg

Vorm Kauf der Dumps zur Workday-Pro-Compensation Zertifizierungspriifing von ZertFragen konnen Sie unsere Demo kostenlos
als Probe herunterladen.

Sie brauchen nicht so viel Geld und Zeit, nur ungefihr 30 Stunden spezielle Ausbildung, dann kdnnen Sie ganz einfach die Workday
Workday-Pro-Compensation Zertifizierungspriifung nur einmalig bestehen. ZertFragen bietet Thnen die Priifungsthemen, deren
Ahnlichkeit mit den realen Pritfingsiibungen sehr grof ist.

>> Workday-Pro-Compensation Probesfragen <<

100% Garantie Workday-Pro-Compensation Priifungserfolg

Um die Workday Workday-Pro-Compensation Zertifizierungspriifng zu bestehen, wihlen Sie doch unseren ZertFragen. Sie
werden sicher nicht bereuen, dass Sie mit so wenigem Geld die Priifung bestehen konnen. Unser ZertFragen wird Thnen helfen, sich
auf die Priifing gut vorzubereiten und die Workday Workday-Pro-Compensation Zertifizierungspriifng
(WorkdayProCompensationExam) erfolgreich zu bestehen. Aulerdem bieten wir Thnen kostenlos einen einjahrigen Update-Service.

Workday Workday-Pro-Compensation Priifungsplan:

Thema Einzelheiten

¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring

Therre 1 fair and balanced administration of employee rewards and recognition prograns.

e QOperational Reporting: In data systemns, operational reporting provides insights into real-time operational
Thema 2 activities and current performance details.
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¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Therm 3 Workday Security Administrators, emphasizing how configurable security maintains controlled access to
compensation-related data and workflows.

¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
Therma 4 skills of HRIS Analysts, concentrating on aligning compensation functions with the wider Workday Human
Capital Management environment.

¢ Business Process Management (BPM): Business process management (BPM) involves using different
Therma 5 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.

WorkdayProCompensationExam Workday-Pro-Compensation
Priifungsfragen mit Losungen (Q30-Q35):

30. Frage

Refer to the following scenario to answer the question below.

An enployee who works in Mexico City has a grade profile assigned to them with the following setup:
* Grade: 7

* Base Pay Elements: Base Pay, 13th Month

* Eligibility Rules: Location - Mexico City

* Currency: MXN

* Frequency: Annual

Total Base Pay

* Minmum: 700,000 MXN (40,961 USD)

* Maximum: 1,800,000 MXN (105,328 USD)

* Midpont: 1,250,000 MXN (73,145 USD)

You need to include a family allowance in Mexico employees' total base pay. How will you achieve this?

e A Create a compensation element group with the family allowance. The compensation element group is not assigned to the
grade, but is used for reporting purposes.

¢ B. Create a custom compensation basis for Mexico employees and include all salary plans, period salary plans, and the family
allowance plan.

e C. Update the Base Pay Elements field on the Mexico grade profiles to include the family allowance compensation element.

e D. Use the Put Eligible Earnings Override EIB to include the family allowance amount.

Antwort: C

Begrindung;

* Base Pay Elementson a grade profile determine which compensation plans/elements are included inTotal Base Pay.

* In this scenario, Mexico employees already haveBase Pay + 13th Monthincluded. To ensureFamily Allowanceis also counted as
part of total base pay, you mustadd the family allowance elementdirectly in theBase Pay Elements fieldof the Mexico grade profile.
* This way, when Workday calculates total base pay, it aggregates all specified components.

Why not the others?

* B. Create custom compensation basis# Useful for reporting/eligibility but not tied to grade profile definitions of total base pay.

* C. Put Eligble Earnings Override EIB# This is a data load tool, not a configuration solution.

* D. Compensation element group# Groups are for reporting or eligibility, but they don't define which plans contribute to total base
pay.

References:

Workday Pro Compensation - Compensation Grades Guide:Base Pay Elements define what counts toward total base pay.
Workday Community - Grade Profile Configuration:Adding allowance elements ensures they roll into base pay calculations.

#Fmal Verified answer: A. Update the Base Pay Elements field on the Mexico grade profiles to include

31. Frage
A customrer requires an additional month to be paid as per the country's legislative requirements.
How do you configure this?



A. Create an amount-based allowance plan with plan profiles for each month.
B. Create a percent-based merit plan.

C. Create a one-time payment plan.

D. Create a period salary plan with a multiplier of one month.

Antwort: D

Begriindung;

* Some countries (e.g,, Italy, Spain) legally require employees to be paid13 or 14 times per year.

* Workday supports this by using aPeriod Salary Planwith amultiplier, which allows additional months, weeks, or days of pay.
* In this case, to meet the legislation for an extra month, configure theperiod salary plan with a 1-month multiplier.
Why not the others?

* A. Amount-based allowance plar#t Allowances are supplemental, not designed for legislated base salary multipliers.
* B. Percent-based merit plan¥# Mertit is performance-based, not a legislative requirement.

* C. One-time payment plan# One-time payments are ad hoc, not recurring annual extra months.

References:

Workday Pro Compensation - Period Salary Plans:Used for countries with 13th/14th month pay requirements.
Workday Community - Regional Compensation Setup Guides.

32. Frage

A consultant is configuring plan eligibility using organizational membership and job family as the two qualifying factors (inclusive).
Five employees meet the job family criteria and 50 employees meet the organization criteria. Rules must be executed at optimal
performance.

How does this requirement impact the design of the rule?

A. Organizational membership will precede job family.
B. Job family will precede organizational membership.
C. Eligbility is sequenced automatically.

D. The consultant will remove the job family criterion.

Antwort: A

Begrindung;

* In Workday,eligibility rules are optimized by sequencing broader population filters first, followed by narrower ones.

* Here:

* Organization = 50 employees

* Job family = 5 employees

* To ensure performance optimization, the system should firstfilter by organizational membership (50), then applyjob family (5).
* This reduces the number of workers Workday needs to evaluate at the second step.

‘Why not the others?

* B. Eligibility sequenced automatically# Not entirely true; sequencing can be configured for optimization.

* C. Remove job family# Would ignore requirements.

*D. Job family precedes organization# Less efficient, because it would start from 5 but miss optimal evaluation across 50
employees.

References:

Workday Pro Compensation - Eligibility Rule Performance Best Practices:Sequence broader criteria first (org membership) for
efficiency.

Workday Community - Rule Design Guidance.

33. Frage
Youneed to identify employees assigned to bonus plans for which they are not eligible.
What report will you use?

A. Compensation Spreadsheet

B. Employee Compensation Audit

C. View Rollout Compensation Plan Rollout Process
D. Enployees Assigned Multiple Bonus Plans

Antwort: B



Begrindung;

* TheEmployee Compensation Audit reportidentifies mismatches, such as employees:

* Assigned to conp plans for which they are not eligble.

* Missing comp plans they should have.

* It is the standard audit tool for verifying eligibility alignment with assigned compensation.
Why not the others?

* B. Rollout Process report# Tracks rollout actions, not eligibility mismatches.

* C. Employees Assigned Multiple Bonus Plans# Only checks duplicate plan assignments.
* D. Compensation Spreadsheet# Used for review/updates, not eligibility audits.
References:

Workday Pro Compensation - Audit Reports:Employee Compensation Audit identifies eligibility issues.
#Fnal Verified answer: A. Employee Compensation Audit.

34. Frage

A mobile allowance plan has an amount of $150 per month. The new amount will be $200 for those employees using the plan.
Employees using an override amount will keep their current difference.

How will you update the plan target and maintain current differences?

A. Use the Remove Compensation Plan process and rollout the new plan to all eligible workers.

B. Use the Set Up Allowance Plan Adjustment task and select Adjust by Same Amounts for Employees Using Override.
C. Use the Set Up Allowance Plan Adjustment task and select Adjust to New Defaults for Employees Using Override.
D. Change the allowance plan amounts and rollout the plan to all eligible workers.

Antwort: B

Begrindung;

* The business requirement: Raise the defaultmobile allowance from $150 # $200, butkeep employees with override amounts at
their current difference.

* UsingSet Up Allowance Plan Adjustmentwith the optionAdjust by Same Amounts for Employees Using Overrideensures that:
* The default is increased by $50.

* Employees with overrides will also receive a $50 adjustment (preserving their override difference).

‘Why not the others?

* B. Change plan amounts & rollout# Would overwrite override amounts, losing differences.

* C. Remove and rollout new plan# Unnecessary and disruptive.

* D. Adjust to New Defaults# Would reset overrides to default, elimnating differences.

References:

Workday Pro Compensation - Allowance Plan Adjustments:Adjust by same amount option maintains override differences.
Workday Community - Managing Plan Adjustments.
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