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The modern job market is becoming more competitive with every passing moment. You have to be ready for it and learn in-demand
skills with the The Professional in Human Resources (SPHR) Exam SPHR certification exam. If you are not doing this you are going
to end up in a normal company with low pay. Be smart in your decision and get registered for the The Professional in Human
Resources (SPHR) SPHR certification exam and put all your efforts, commitment and dedication to crack the The Professional in
Human Resources (SPHR) SPHR exam. Once you pass the The Professional in Human Resources (SPHR) SPHR certification
exam you will get personal and professional benefits throughout your career. Do you have the plan to accept this challenge and enroll
i the SPHR Certification Exam? Looking for a simple, quick, and smart way to pass the The Professional in Human Resources
(SPHR) SPHR exam? If your answer is yes then you do not need to get worried about it. Just visit PDF Torrent and explore the top
features of HRCI SPHR PDF Questions and practice tests. The PDFTorrent is quite confident that you will crack the SPHR exam
shortly.

Concluding Thoughts

From guaranteed professional growth to career flexibility and competitive salaries, there are countless reasons a career in HR
management can be rewarding. As a Senior Professional in Human Resources, you will be demonstrating your knowledge of the
strategies & policies of HR management and a desire to become a big picture thinker who is completely trusted by their organization.
Candidates who attain this certificate not only portray a solid knowledge of the popular HR disciplines, they are also accountable for
the company’s HR management goals. This puts them at the peak of the organization’s career ladder in the long run because they are
entrusted with just about everything there’s to know in this niche. So, get out of your comfort zone today, prepare for the HRCI
SPHR Exam using the above-mentioned resources and become a pro in your field. We are certain you can do it.
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PDFTorrent website is fully equipped with resources and the questions of HRCI SPHR exam, it also includes the HRCI SPHR
exam practice test. Which can help candidates prepare for the exam and pass the exam. You can download the part of the trial
exam questions and answers as a try. PDFTorrent provide true and comprehensive exam questions and answers. With our exclusive
online HRCI SPHR Exam Training materials, you'll easily through HRCI SPHR exam Our site ensure 100% pass rate.

HRCI The Professional in Human Resources (SPHR) Sample Questions (Q56-
Qe61):

NEW QUESTION # 56
Health and wellness prograns are beneficial for employers because they do what?

A. Provide on-site opportunities for physical fitness

B. Require enployees to lose weight, stop smoking, and avoid substance abuse

C. Increase productivity, reduce medical costs, and attract top-quality job candidates
D. Provide nutrition counseling, exercise prograns, and health education programs

Answer: C

Explanation:

Explanation/Reference:

Answer option D is correct.

Employers look for benefit programs that add value to the bottom line. Health and wellness prograns do this by increasing
productivity and reducing costs. These programs are attractive to job candidates and enhance recruiting efforts. See Chapter 8 for
more nformation.

Chapter: Risk Management

Objective: Risk Management

NEW QUESTION # 57
When does double breasting occur?

¢ A. Two businesses perform operations that are part of the same product.

¢ B. Anenmployer has two businesses, one union and one nonunion, that do substantially the same work but have different
management, equipment, and custorers.

¢ C. Anemployer has two companies that are substantially identical.

¢ D. A neutral employer performs work that is normally done by striking employees.

Answer: B

Explanation:

Section: Volume G

Explanation/Reference:

Answer option D is correct.

Double breasting occurs when an employer has two companies that are separate and distinct from each other but do the same type
of work, and one company is union while the other is nonunion. This occurs most often in the construction mdustry when contractors
have two different crews for bidding on union and nonunion jobs. An alter ego employer has two substantially identical businesses
(B). The ally doctrine describes work that is done by a neutral employer while another business is shut down by a strike (A). A
straight-line operation is one in which two businesses perform operations that complement each other's operations (C). If one
business is struck, the other may be as well because they are engaged in a single economic enterprise.

Chapter: Employee and Labor Relations

Objective: Review Questions

NEW QUESTION # 58
‘Which of the following Acts applies to children in the workforce?
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A. Drug-Free Workplace Act

B. Occupational Safety and Health Act (OSHA)
C. Fair Labor Standards Act (FLSA)

D. Mine Safety and Health Act (MSHA)

Answer: C

Explanation:

Answer option C is correct.
Chapter: Risk Management
Objective: Risk Assessment

NEW QUESTION # 59
When a reduction in force occurs, the ADEA allows that protected employees may waive their rights under some circunmstances.
For the waiver to be valid, the protected employee must be allowed how long to review and consider the agreement?

A. 7 days
B. 180 days
C. 21 days
D. 45 days

Answer: D

Explanation:

Answer option B is correct. ADEA waivers are valid during a reduction in force only if the employee has 45 days to consider the
agreement. Once employees sign a RIF-related waiver, the ADEA requires that they have 7 days (D) to revoke it. Terminations that
are not part of a RIF require only 21 days (A) for consideration. An employee has 180 days (C) to file a charge with the EEOC in
states that do not have their own EEO enforcement agency. Chapter: Workforce Planning and Employment Objective: Review
Questions

NEW QUESTION # 60

As a Senior HR Professional, you have been asked to also serve as the project manager for a new HR project in human resources.
As a project manager, you must always plan for three constrants in every project. Which of the following is NOT one of the triple
constraints of project management?

A. Cost

B. Time

C. Scope

D. Human resources

Answer: D

Explanation:

Section: Volume E

Explanation/Reference:

Answer option D is correct.

Human resources is one of the nine knowledge areas of project management, but it is not a constraint in every project.
Answer option A is incorrect. Time, or schedule, is one of the three constraints of project management.

NEW QUESTION # 61

Though there are three versions of the SPHR training braindumps: the PDF, Software and APP online. I like the Software version
the most. This version of our SPHR training quiz is suitable for the computers with the Windows system. It is a software application
which can be installed and it stimulates the real exam’s environment and atmosphere. It builds the users’ confidence and the users
can practice and learn our SPHR learning guide at any time.
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