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HH #45
You are configuring a matrix report that shows workers' average base pay by job profile. You would like to add a field to the Detail
Data that shows a worker's compensation group, which is data that is associated with the Job Profile business object.

A. Lookup Hierarchy

B. Evaluate Expression
C. Lookup Related Value
D. Extract Single Instance

Ef#: C

TR

The Lookup Related Value finction retrieves a value from a related business object. Since Compensation Group is not stored
directly on the Worker object but instead through the Job Profile business object, this finction lets you traverse the relationship to
return the related field into your report.

From Workday Reporting documentation:

"Lookup Related Value - Returns a field from a related business object. Use this to bring data from associated objects into a report
when the field is not directly available on the primary object." Therefore, the correct answer is C. Lookup Related Value.

H #46

You are building a report that shows employee performance ratings and their associated performance review details. The report uses
the Performance Review primary business object. Using a calculated field, what formula should you use to retrieve the employee's
job title from the related Worker business object?

¢ A. Lookup Range Band

¢ B. Evaluate Expression Band

e C. Lookup Related Value

e D. Aggregate Related Instances

Ef#: C

R

The correct choice is Lookup Related Value, because this function allows you to retrieve a field from a related business object that is
not directly stored on your primary object. In this scenario, the primary business object is Performance Review, which holds
performance-related data but not job-related data such as Job Title. Since Job Title resides on the Worker business object, you
need to link from Performance Review to Worker and then retrieve Job Title.

The Workday reporting guide explains: "Lookup Related Value - Returns a field fiom a related business object. Use this to bring
data fromassociated objects into a report when the field is not directly available on the primary object.” . This ensures the
Performance Review data can be combined with Job Title for meaningful insights.

By contrast, Aggregate Related Instances is used to roll up muiltiple related values, Range Band applies thresholds, and Evaluate
Expression Band is used for conditional ranges, not cross-object retrieval

R #47

A user runs a custom report that shows employee performance data using the Rating - Current report field. The user wants to view
the ratings of other teams to compare their team's performance. Upon running the report, the user is only able to view the instances
for their direct reports.

‘What additional security configuration would the user need to view all instances of the performance data?

A. Access to the data source filter used in the report

B. Unconstrained access to the data source used in the report
C. Constrained access to the report field used in the report
D. Access to the security domain used in the report

IEf#: B

A -

Workday's configurable security model determines how much data a user can see in reports. If'a user can only see their direct
reports, they currently have constrained access. To view performance data for all workers, the user requires unconstrained access to
the data source tied to the report field.



From Workday security documentation:
"Constrained security groups grant members access only to a subset of data... Unconstrained security groups grant users access to
all target instances of a securable item." Therefore, the user needs D. Unconstrained access to the data source used in the report.

B #48

How can you capture proposed values relating to a business process event on a report?

¢ A. Apply a report filter that only returns data that contains "proposed" in the field name.

¢ B. Configure Lookup Value as of Date calculated fields that return field values as of the date before the business process
events occurred.

e (. Use an event-related business object as the primary business object or as a related business object.

¢ D. Use a data source that is enabled for effective dating.

Ef#: C
R -

To capture proposed values from a business process event, you must use an event-related business object. For exanple, a Staffing
Event business object can provide both the current and proposed values of job, location, or compensation during a transaction.

The Workday binder clarifies: "The report data source provides the view into the primary business object. This object gives you
access to class report fields as well as links to related business objects." . By selecting an event-related object as the report's data
source, you can retrieve pending changes alongside existing values.

Other answers are insufficient: "effective dating" only retrieves data snapshots, and filters cannot detect "proposed" unless tied to the
correct object. Lookup Value as of Date would return historical data, not future proposed changes.

B #49
A compensation analyst would like a report that includes an Expected Deadline field that returns a date 60 days after the Bonus
Approval Date field.

A. Format Date

B. Increment or Decrement Date
C. Date Difference

D. Build Date

IEf#: B

fi .-

Workday calculated fields allow users to manipulate dates, numbers, and text values. To calculate a new date based on an existing
date field (e.g., Bonus Approval Date), you use the Increment or Decrement Date function. This adds or subtracts a defined number
of days, months, or years from the source date.

From Workday Reporting documentation:

"Increment or Decrement Date - Returns a date that is a specified number of days, months, or years before or after the value of the
source date field." Example: If the Bonus Approval Date is 01/01/2025, adding 60 days using this fimction would return
03/02/2025.

Thus, the correct choice is A. Increment or Decrement Date.
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