SAP C_THRS89 25054t € — F & C THRS89 250552 5%
ALY 2R

C_THR89_2505

SAP SuccessFactors
Workforce Analytics -
Functional

Exam Syllabus

WWw.erpprep.com

20264 Jpshiken® £ #C THR89 2505 PDFX > 7' % & UFC_THR89 250555k = > ¥ > O kI3t
F: hitpsv//drive.google.convopen?id=1BsaM2di4POhe VWIPr- XoFkRZmDJoBdI

Jpshikentd « fih O %38 #ibt & Ll L 72354 . C THR89 2505 b L —=> /7 #M O BEAFHH L 4 KT & &

T. 10U LD Y1 28 % FDC _THRRY 25055AE Y —vik. BEOBAEL T > L EFL TE L 1.
BHOT 2744 FOC THRSY 2505%BERE . 2 — v —DBHOFEL2HCEEL 527, BHOMAR
FRECHESE, IAT2POREHRL £ 7. BHOEEHM . &M TC_THRSY 25055 61+ 2 D
MO EEHEWDY F A

Jpshikend® C_THR89 2505##t # AL 12 6. b &7z ld —EHOBME 7 v 77 — b —L A HABL £ L 72, 3
B EESEHIN B & Jpshkenld EH W H %D A —)v R vy 7 212C_THRS9 2505FIEE D BRFIR £ %Y £
To DLETERBORFN—Ya v eaRETIIL2BERT I TE LT BHHDOC THRSY 25055854
ey iznBad. BB AL 72 & U T & Jpshkenld R CRIEE2EHL THIT £ 7,

>>SAP C_THR89 25058i#t € — I <<

C_THR89 2505345 D ¥ 4557k | FEER) 4 C_THR89_2505# 5k € — I &k
% | 588 % SAP Certified Associate - SAP SuccessFactors Workforce
Analytics - Functional 32 B 5C %) 3R

Jpshiken®C_THR89 2505f/B L » %5 - D—REK #RAATE 28R TT. MEEDOHFREI L THIHRHLTT
e, COMBELITRBUCAEKRTZIENTEET. ELohnsFAL TATL IV, REKCEN
I¥ Jpshikenld 2B ED C LR TE ETH 6. HXHEC LS 20wTT. FAL 2 6C THRSY 2505HEED HE
Bbn2EI85DTC. $THEEOER LY > 7 LERL EL & O, BEEOdenoN R RSN £ 7
6. JpshkenDH A b 27 Yy 7L TXv>r—RFLTLEZEW,

SAP C_THRS89 2505 32 € &% B O H /B Hi B -



https://drive.google.com/open?id=1BsaMl2di4P0heVW9Pr-XoFkRZmDJoBdl
https://www.goshiken.com/SAP/C_THR89_2505-mondaishu.html
https://www.passtest.jp/C_THR89_2505-mondaishuu.html
https://www.jpshiken.com/C_THR89_2505_shiken.html
https://www.xhs1991.com/C_THR89_2505.html

FEY Z H B 41 R

o Administering Workforce Analytics: This section of the exam measures the skills of a Workforce Analytics
FEw 21 Administrator and covers essential tasks involved in managing and maintaining workforce analytics systers,
including system administration and user access management.

¢ Data Questionnaire and Data Standards: This part evaluates skills of a Data Standards Specialist and is

focused on understanding the structure and requirements of workforce data, including completing data
hEY 72 questionnaires and adhering to organizational and industry data standards to ensure data quality and
consistency.

¢ Core Workforce and Mobility Specification Document: This section targets a Workforce Documentation
Specialist and assesses the understanding of the core specification documents related to workforce and
hEY 73 mobility, ensuring that workforce requirements and data are clearly defined and documented for analytics

purposes.

e Workforce Analytics Reporting: This domain is aimed at a Reporting Specialist and focuses on generating,
FEY 2 4 customizing, and distributing workforce analytics reports, ensuring stakeholders receive accurate
workforce insights.

SAP Certified Associate - SAP SuccessFactors Workforce Analytics -
Functional 325 C_THR89 2505 ;A Bk E (Q111-Q116):

HA #111
What do you select first when building a new custom query? Please choose the correct answer.

A. Time Period

B. Measure

C. Hierarchy

D. Analysis Option

IEf#: B

HA #112
‘Which of the ollowin actions/ functional permission control the ability to see the user maintenance option from the administration
menu ?

A. Edit users roles

B. Workforce planning

C. Edit users

D. Workforce planning admin

Ef: C

HM #113

A customer's data questionnaire identifies the ethnic background source table as PA0077, and the source column ad RACKY, and
mcludes a list of 10 codes and mapped tables in the Notes/Example Colunmn. How do you input this information into the specification
template? There are 2 correct answers to this question.

A. Include PAO077 RACKY in the source of the Hierarchy Options tab

B. Include PA0077 RACKY in the source of the Analysis Options tab

C. Include the 10 codes i the source column of the Analysis Options tab

D. Include the 10 codes in the Ethnic Background table of the Code Mapping tab

Ef#: B. D



B #114
How is the enforcement of managing WFA permissions using SuccessFactors HCM role-based permission roles enabled?
Please choose the correct answer.

A. In SuccessStore

B. In upgrading Center
C. By opening a ticket with Customer Success

D. In Manage Workforce Analytics
IEf#: D

B #115
What does the Edit Custom Demand permission allow?
Please choose the correct answer.

A. A user is permitted to model demand values

B. A user is permitted to model vacant or open position values
C. A user is permitted to model supply values

D. A user is permitted to model the impact of tactics

E. A user is permitted to assign risks to forecast outputs

Ef#: D

B #116
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