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Die simulierten Priifingen zu machen konnen Thre Selbstbewusstsein erstarken. Mit der Simulations- Software Testing Engine von
unserer SAP C_THR83 2505 konnen Sie die realistische Atmosphére dieser Priifung erfahren. Diese Erfahrungen sind sehr wichtig
fiir Sie bei der spateren echten SAP C_THR83 2505 Priifing. Neben SAP C_THR83 2505 haben wir auch viele andere I'T-
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SAP C_THRS83_ 2505 Priifungsplan:

Thema Einzelheiten
¢ Advanced Job Requisition Settings: This section of the exam evaluates the ability of SAP Consultants to
Therm 1 handle advanced configuration of job requisitions. It includes field mapping, custom tokens, and XML

configurations that enhance the requisition process.

e Application Tenplate: This section of the exam assesses the ability of SAP Consultants to configure and
Therma 2 maintain the application template. It includes customization of the candidate application process to ensure
that data collection aligns with business requirements.

¢ E-mail Notifications: This section of the exam assesses the ability of Recruiting Analysts to manage e-mail
Therm 3 triggers and notification templates. It includes configuration of communication settings to support automated
messaging during the recruiting cycle.

¢ (Candidate Profile Template: This section of the exam measures skills of Recruiting Analysts in configuring
Therm 4 the candidate profile template. It includes the layout, field usage, and integration of candidate data to
streamline talent acquisition and evaluation.
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o Offer: This section of the exam measures the skills of SAP Consultants in configuring offer templates and
Thera 5 the offer approval process. It includes the setup required to ensure seamless offer creation, routing, and
document generation.

¢ Candidate Management: This section of the exam evaluates the knowledge of Recruiting Analysts in
Thera 6 managing candidates through the recruiting process. It covers status handling, talent pools, and system
behavior as candidates move through different stages.

o Setting Up the Instance: This section of the exam measures skills of SAP Consultants and covers the
Thema 7 foundational steps required to configure a SuccessFactors instance for Recruiting Management. It includes
understanding provisioning settings and initial system setup tasks that enable core recruiting functionality.
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73. Frage
When creating multi-stage application permission blocks which of the following must be defined in the permission? Note: There are 2
correct answers to this question.

A. Operator

B. Status label

C. Permission type (read or write)
D. Applicant type

Antwort: A,C

Begriindung;

In multi-stage application settings, each permission block must define certain elements to control access for different stages of the
application process:

Operator (Option A):

The operator refers to users nvolved in the recruiting process, such as hiring managers, recruiters, and approvers. Each permission
block must define the operator to specify who has access to the application stage.

Steps:

Go to Admin Center > Manage Recruiting Roles.

Configure each operator's access to the relevant stage.

Reference:

Permission Type (read or write) (Option C):

Each permission block must also specify the type of access-either read or write-allowing you to control who can view or edit
application information at a given stage.

Steps:

In the Application Template XML, define the read/write access for each stage and operator.

Explanation of Incorrect Options:

Option B: Applicant type does not need to be specified in each permission block; permissions are applied based on stages and
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roles.
Option D: Status labels are not required in permission blocks; they are typically used for candidate status tracking.

74. Frage
A customer would like their Recruiters to be able to access different fields on the candidate's application during the different statuses
of the Talent Pipeline. Which of the following feature allows this option?

A. Multi-stage applications

B. Late-stage applications

C. Configure multiple Job Requisition templates
D. Single-stage applications

Antwort: A,B

Begrindung;

Multi-stage applications allow recruiters to access different fields on a candidate's application depending on the application status in
the Talent Pipeline. This feature provides flexibility to adjust field visibility or edit permissions as a candidate moves through various
stages of the hiring process.

Configure Multi-Stage Application Permnissions:

Multi-stage application permissions are set in the Application XML or within the Admin Center, allowing specific fields to become
accessible or restricted depending on the current status in the pipeline.

Define Stage-Specific Permissions:

In each stage, configure the fields and access permissions based on roles such as Recruiter, Hiring Manager, etc., allowing tailored
visibility throughout the recruitment pipeline.

75. Frage
‘Which buttons are configured in the Job Requisition template? Note: There are 3 correct answers to this question.

A. Close Job Requisition
B. Delete Job Requisition
C. Print Job Requisition
D. Link Child Requisition
E. Reopen Job Requisition

Antwort: A,D,E

Begrindung;

The Job Requisition tenmplate in SAP SuccessFactors allows configuration of various buttons that control actions users can take on
job requisitions. Each button provides functionality that can be managed or restricted based on role permissions.

* Reopen Job Requisition (Option A):

* This button allows users to reopen a requisition that was previously closed. Access is configured in the Job Requisition template.
* Link Child Requisition (Option C):

* This button enables users to link a requisition to a related or dependent requisition, often used in cases of large hiring nitiatives.

* Close Job Requisition (Option E):

* The Close Job Requisition button is configured to allow the closure of open requisitions, typically by recruiters or administrators
based on permissions.

: SAP SuccessFactors Recruiting Management Implementation Guide - Job Requisition Tenplate Button Configuration.
Explanation of Incorrect Options:

Print Job Requisition and Delete Job Requisition are not configurable buttons within the standard Job Requisition template settings.

76. Frage
How are an interviewer's ratings of an applicant displayed to a recruiter? Note: There are 2 correct answers to this question.

A. As a percentage

B. As an average rating for each competency
C. As approved or declined

D. As recommended or not recommended



Antwort: B,D

Begrindung;

In SAP SuccessFactors Recruiting, interviewers' ratings for an applicant are displayed to recruiters in specific formats, including:
Average Rating for Each Competency (Option A):

In Interview Central, interviewers rate candidates based on defined competencies, and these ratings are averaged across all
interviewers. This average score per conpetency gives recruiters an at-a-glance view of the candidate's performance.
Recommendation Status (Option B):

Interviewers can also provide an overall recommendation, such as "Recommended" or "Not Recommended," which is displayed to
recruiters, helping them assess whether the candidate is a good fit based on feedback from interviewers.

Reference:

Explanation of Incorrect Options:

C (As a percentage) and D (As approved or declined) are not applicable formats for displaying interviewer ratings in SAP
SuccessFactors Recruiting,

77. Frage
Who can edit an existing recruiting group?

A. The original creator of the recruiting group

B. All members of the recruiting group

C. The origmnal creator of the requisition template

D. All users with appropriate administrative permissions

Antwort: D

Begrindung;

In SAP SuccessFactors, recruiting groups are managed by users who hold the necessary admnistrative permissions. This ensures
that individuals with relevant access can modify recruiting groups, which control user permissions for recruiting actions and
processes.

* Administrative Permissions Requirement:

* Users with administrative permissions can access and edit existing recruiting groups, making adjustments to membership or
permissions as necessary for recruiting functions.

: SAP SuccessFactors Recruiting Management User Guide - Managing and Editing Recruiting Groups.

Explanation of Incorrect Options:

Option A (Original creator): Recruiting groups are not restricted to the original creator for editing,

Option C and D: The requisition template creator and group members do not automatically have editing rights without administrative
permissions.
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