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HRCI SPHR CERTIFICATION EXAM A, B, C & STUDY GUIDE
COMPLETE 700 QUESTIONS AND WELL ELABORATED
ANSWERS JUST RELEASED

SPHR CERTIFICATION EXAM A

QUESTION: The hospital for which you work has hired an catside agency to staff the parking lot
security posts. The guand works onlby at night and is unsupervised, Rlecently there has beena
rash of attacks in the area against security guards in general. What steps should you take to

pratect this contingent worker from becoming a victim of workplace viclence?
A Adlow him o carry his personal gun while on duty
B. Ioat by I the ingide.

€. Make a business case 1o the board of directers that this post should hawe twe workers at all

tmes.

D, Ask the employment agency to cover the costs of addiional security recommendations, -
ANSWERY B, In this case, a team approach may work 1o help minimize an act of woskplace
vipbence, Security cameras can act as a deterrent to crime. Having the cameras internally

moenitared increases the ability for a gquick response should an event occur,

QUESTION: A major sandwich restaurant hires 15-year-old workers 1o operate a meat slicer,

This may violate which of the -'0||Clwlﬂg.’
A, The Feod and Dnug Administration

8. Food Safety Management

BTW, DOWNLOAD part of Exams4Collection SPHR dumps from Cloud Storage: https://drive.google.com/open?
id=15p1 AApHEHXvTO JeG5C90 g9xxX1HVcK

The essential method to solve these problemns is to have the faster growing speed than society developing, In a field, you can try to
get the HRCI certification to improve yourself, for better you and the better future. With it, you are acknowledged in your
profession. The SPHR exam torrent can prove your ability to let more big company to attention you. Then you have more choice to
get a better job and going to suitable workplace. And our SPHR Exam Questions are famous for its good quality and high pass rate
of more than 98%. You should have a try on our SPHR study guide.

HRCI SPHR Certified Professional Salary

The average Salary of a HRCI SPHR Certified Salary in

e Europe: 81,718 Euro
¢ India: 1,00,000 to 6,00,000 INR
e United States: 155,000 USD

>> Exam HRCI SPHR Quizzes <<

Benefits of the Exams4Collection HRCI SPHR Exam Questions

Our SPHR free demo provides you with the free renewal in one year so that you can keep track of the latest ponts happening in the
world. As the questions of our SPHR exam dumps are involved with heated issues and customers who prepare for the SPHR
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Exams must haven’t enough time to keep trace of SPHR exans all day long. In this way, there is no need for you to worry about
that something important have been left behind. Therefore, you will have more confidence in passing the exam.

The Professional in Human Resources (SPHR) certification exam is a highly sought-after credential for human resource
professionals. The Professional in Human Resources (SPHR) certification is offered by the HR Certification Institute (HRCI) and is
designed for HR professionals who have a strategic role in the organization. The SPHR Certification Exam is recognized globally and
is a testament to an individual's knowledge and skills in the field of human resources.

HRCI The Professional in Human Resources (SPHR) Sample Questions
(Q131-Q136):

NEW QUESTION # 131
Job fulfillment from working with a talented peer group is an example of which of the following types of compensation?

A. Extrinsic

B. Total rewards
C. Intrinsic

D. Monetary

Answer: C

Explanation:

Section: Volume G

Explanation/Reference:

Answer option B is correct.

Intrinsic rewards are driven by internal versus external factors. Job fulfillment based on work relationships, the opportunity to use
strengths, and career growth are examples of nonmonetary compensation. Extrinsic rewards (C) are those rewards that are driven
by external factors, usually in the form of monetary (A) or benefit rewards (components of a total rewards system (D)).

Chapter: Compensation and Benefits

Objective: Review Questions

NEW QUESTION # 132
What term is used to describe the values, worth, work ethics, attitude, and collective sense of an identity in an organization?

A. Organizational persona
B. Organizational branding
C. Organizational politics
D. Organizational culture

Answer: D

Explanation:

Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0470-43096-5. Chapter 5: Human Resource
Development. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-586-44149-4, Section 111, The
US Body of Knowledge.

Chapter: Human Resource Development

Objective: Organization Development

NEW QUESTION # 133
As an HR Professional for your company, you have been asked to participate in strategic planning. During the strategic planning
conversation, Frank is discussing the Four P's of Marketing. What are the Four P's of Marketing?

A. Product, Price, Placement, and Promotion
B. People, Payment, Placement, and Projections
C. People, Price, Placement, and Promotion

D. People, Product, Payment, and Promotion

Answer: A


https://www.pdfdumps.com/SPHR-valid-exam.html

Explanation:

Section: Volume C

Explanation/Reference:

Answer option A is correct.

The Four P's of Marketing are product, price, placement, and promotion.

Answer options C, D, and B are incorrect. These are not valid answers, as the Four P's of Marketing are product, price, placement,
and promotion.

Reference: Professional in Human Resources Certification Study Guide, Sybex, ISBN: 978-0-470-43096-5.

Chapter Four: Workforce Planning and Employment. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN:
978-1-586-44149-4, Section 111, The US Body of Knowledge.

Chapter: Business Management and Strategy

Objective: Organizations

NEW QUESTION # 134
Your company is going through a corporate restructuring process. Which of the following best describes corporate restructuring?

A. Elimination of waste by reducing redundancy in staffing

B. Elimination of waste by reducing high-paid staff

C. Outsourcing activities that have high costs, but low rewards

D. Elimnation of waste by examining business units to eliminate redundancy and reduce overall costs

Answer: D

Explanation:

Section: Volume B

Explanation/Reference:

Answer option D is correct.

Corporate restructuring focuses on the business units, not the employees, to determine redundant activities, boundaries, wasted
efforts, in an effort to operate more efficiently.

Answer option C is incorrect. This isn't a valid statement about corporate restructuring, as the focus is not on elimnating staff.
Answer option B is incorrect. Highly-paid staffisn't necessarily a waste, so this answer isn't the best choice.

Answer option A is incorrect. Outsourcing may be a by-product of restricting, but it's not the best answer to the question.
Reference: Professional in Human Resources Certification Study Guide, Sybex, ISBN: 978-0-470-43096-5.

Chapter Four: Workforce Planning and Employment. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN:
978-1-586-44149-4, Section 111, The US Body of Knowledge.

Chapter: Business Management and Strategy

Objective: Strategic Management

NEW QUESTION # 135
Which of the following Acts provides protection to workers in the event of mass layoffs or plant closings?

A. FECA
B. WARN
C. OSHA
D. BLBA

Answer: B

Explanation:

Answer option A is correct. The WARN Act was passed by Congress to provide protection to workers in the event of mass layoffs
or plant closings. According to the act, 60 days advance notice is given to either the individual worker or their union representatives.
The purpose of providing time to workers is to obtain new employment or training before the loss of their jobs. This act is
administered by the department of labor, and enforced through the federal court. Answer option B is incorrect. The Black Lung
Benefits Act (BLBA) is a law that provides benefits to coal miners who have been disabled by pneumoconiosis as a result of their
work in the mines. Benefits are also paid to surviving dependents if the miner dies from the disease. Answer option D is incorrect.
OSHA stands for Occupational Safety and Health Admmistration. OSHA is an agency of the United States Department of Labor. It
was created by Congress of the United States under the Occupational Safety and Health Act, signed by President Richard M.
Nixon, on December 29, 1970. Its mission is to prevent work-related injuries, illnesses, and occupational fatality by issuing and
enforcing standards for workplace safety and health. The agency is headed by a Deputy Assistant Secretary of Labor. OSHA issues



guidelines and regulations for the safe use of a computer. Answer option C is incorrect. Federal Employees Compensation Act
(FECA) is a law that provides rules for compensation benefits to federal employees for work-related injuries or illnesses. FECA
contains legal provision for giving compensation to their surviving dependents if a work-related injury or illness results in the
employee's death. Chapter: Workforce Planning and Employment Objective: Organization Exit/Off- Boarding Processes

NEW QUESTION # 136
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