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P #62
While validating the current cycle's compensation statements, you want to prevent them from being visible on employee profile while
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still allowing access to past compensation statements.
How can you acconplish this?

¢ A. Remove access to Employee Profile during compensation planning,

¢ B. Under the permissions of the current statement(s), change the setting to Generated statements are not viewable.
¢ C. Disable access to all statements, including the prior years' statements.

¢ D. Use Role-Based Permissions to control access to only display previous years' statements.
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To control visibility of the current cycle's compensation statements while allowing access to past statements, use specific settings on
the current year's statements:

* Option C: "Under the permissions of the current statement(s), change the setting to Generated statements are not viewable."

* By changing the settings of the current year's statement to "Generated statements are not viewable," you can control access to the
current cycle's statements without impacting previous years. This option is effective for validation purposes as it restricts visibility for
current statements while keeping historical statements accessible.

: SAP SuccessFactors Compensation Guide > Statement Management > Setting View Permissions for Current Statements.
Explanation for Incorrect Options:

Option A (Remove access to Employee Profile) is too broad, as it would prevent access to all employee profile content, not just the
current statements.

Option B would restrict access to all staterments, including past years.

Option D (Use Role-Based Permissions) does not provide specific control over statement visibility by year within the same
compensation module.

P #63

Your client wants to display a paragraph in the body of the Compensation Statement that is displayed only to employees who are on
a Performance Improvement Plan (PIP). An enployee is on a PIP if they have a rating of 1 or 2. The standard Rating column is
available on the worksheet.

However, the client does not want the rating itself to ever be displayed on the Statement. How can you satisfy this requirement?

¢ A Include a Conditional Text Section on the statement using the rating field as a condition because all columns on the
worksheet are available for conditional logic.
*Ensure the rating field is hidden from employees on the worksheet with Field-Based Permissions.
e B. Add a paragraph to the body of the Statement that states that the section applies only to those who are on a Performance
Improvement Plan those employees who are not may ignore the paragraph.
¢ C. Include the rating on the statement in the right section.
*Include a Conditional Text Section on the statement using the rating field as a condition.
*Ensure the rating field is hidden on the statement by setting an impossible display condition.
e D. Include the rating on the statement in the right section.
*Include a Conditional Text Section on the statement using the rating field as a condition.
*Ensure the rating field is hidden from employees on the worksheet with Field-Based Permissions.

EfE: A
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To meet the requirement of displaying a paragraph only for employees on a Performance Improvement Plan (PIP) without showing
the rating, the use of conditional text combined with field-based permissions is the best approach.

* Conditional Text Section and Field-Based Permissions

* Option D: A conditional text section allows you to set conditions (such as rating equals 1 or 2) to display specific content only for
certain employees. Using field-based permissions to hide the rating ensures it is not displayed on the worksheet or statement.

* Why Other Options Are Incorrect

* Options A and B nvolve including the rating in the statement, which the client does not want.

* Option C (adding a paragraph for all employees with a note) does not selectively display the content based on PIP status.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Conditional Text Sections and Field-Based Permissions.

HR #64
‘When would you run the Update All Worksheets function? Note: There are 3 correct answers to this question.



A. When there has been a change to an eligibility rule

B. When there has been an update to a lookup table

C. When a performance rating is updated

D. When an administrator changes the layout of the compensation plan template to add a new colunn
E. When an administrator makes a change to Field Based Permissions

IEf#: AL B. C
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The "Update All Worksheets" finction in SuccessFactors Compensation is essential for synchronizing employee data changes across
worksheets. It's used in specific scenarios:

* Update to a Lookup Table (Option A):

* Lookup tables are used for values such as exchange rates, merit guidelines, or budget percentages. If these values are updated,
running "Update All Worksheets" ensures that the revised values apply across all worksheets.

* Performance Rating Update (Option B):

* Ifan employee's performance rating is modified in Employee Central or Performance Management, the update function ensures
that the latest rating is reflected on the Compensation worksheet, which could affect merit or bonus calculations.

* Eligibility Rule Change (Option E):

* Changes mn eligibility criteria, such as grade level or employment status, necessitate running

"Update All Worksheets" to ensure only eligible employees remain active on the worksheet, with any ineligible ones becoming
grayed out or removed based on rule settings.

Excluded Options:

* Layout Change in Tenplate (Option C): Changes to layout don't require an update to all worksheets as this doesn't affect
employee data or calculations.

* Field Based Permissions (Option D): Field-based permission changes are applied immediately and don't require an update to
worksheets.

SAP SuccessFactors Compensation Guide, refer to the "When to Use the Update All Worksheets Function" section, detailing
scenarios where data recalculations are necessary.

HR #65

Your client, who uses SAP SuccessFactors Employee Central, wants to make sure that only employees who have been with the
company more than 2 years are eligble for a Lump Sum

How do you build the eligibility rule to make this happen?

A. Add help text to the Lump Sum field to notify planners only to use the field for eligible employees.

B. Use the effective date from Job Info to check if the employee has been in this position for more than 2 years.
C. Check ifthe Event Reason is New Hire the effective date is 2 years ago.

D. Check the Hire Date field to see if the employee started at least 2 years ago.
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E Y # 66
What are the valid hierarchy types available when selecting the Method of Planner in Compensation? Note: There are 3 correct
answers to this question.

A. Standard Suite hierarchy

B. Compensation hierarchy (Second Manager)
C. HR Manager hierarchy

D. Rollup hierarchy (including Inactives)

E. Standard Suite hierarchy (including Inactives)

IEf#: A. B. D
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