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¢ Calculated Fields: This section of the exam measures the skills of Workday Integration Analysts and covers

the creation, configuration, and management of calculated fields used to transform, manipulate, and format
hEY 71 data in Workday integrations. It evaluates understanding of field types, dependencies, and logical
operations that enable dynamic data customization within integration workflows.

¢ Reporting: This section of the exam measures the skills of Reporting Analysts and focuses on building,

modifying, and managing Workday reports that support integrations. It includes working with report writer
bEY 72 tools, custom report types, calculated fields within reports, and optimizing report performance to support
automated data exchange.

e XSLT: This section of the exam measures the skills of Data Integration Developers and covers the use of
Extensible Stylesheet Language Transformations (XSLT) in Workday integrations. It focuses on

bEY 73 transforming XML data structures, applying conditional logic, and formatting output for various integration

use cases such as APIs and external file delivery.

Workday Pro Integrations Certification Exam 38 X Workday-Pro-
Integrations &% 5k [ /8 (Q68-Q73):

HH #68
Refer to the following XML to answer the question below.

You are an integration developer and need to write XSLT to transform the output of an EIB which is making a request to the Get
Job Profiles web service operation. The root template of your XSLT matches on the <wd:Get Job_Profiles Response> element.
This root template then applies a template against <wd:Job_Profile>.

‘What XPath syntax would be used to select the value of the wd:Job_Code element when the <xsl:value-of> element is placed within
the template which matches on <wd:Job_Profile>?

A. wdJob_Profile Reference/wd:ID[@wd:type='Job_Profile ID']
B. wd:Job_Profile Data/wd:Job_Code

C. wdJob_Profile Data[(@wd:Job_Code]

D. wdJob_Profile/wd:Job_Profile Data/wd:Job_Code

IEf: B

RN -

As an integration developer working with Workday, you are tasked with transforming the output of an Enterprise Interface Builder
(EIB) that calls the Get Job_Profiles web service operation. The provided XML shows the response from this operation, and you
need to write XSLT to select the value of the <wd:Job_Code> element. The root template of your XSLT matches on
<wd:Get_Job_Profiles Response> and applies a template to <wd:Job_Profile>. Within this template, you use the <xslvalue-of>
element to extract the <wd:Job_Code> value. Let's analyze the XML structure, the requirement, and each option to determine the
correct XPath syntax.

Understanding the XML and Requirement

The XML snippet provided is a SOAP response fromthe Get Job_Profiles web service operation in Workday, using the
namespace xmins:wd="urn:com workday/bsvc" and version wd:version="v43.0". Key elements relevant to the question include:
The root element is <wd:Get _Job_Profiles Response>.

It contains <wd:Response Data>, which includes <wd:Job_Profile> elements.

Within <wd:Job_Profile>, there are:

<wd:Job_Profile_Reference>, which contains <wd:ID> elements (e.g., a Job_Profile ID).

<wd:Job_Profile_Data>, which contains <wd:Job_Code> with the value Senior Benefits Analyst.

The task is to select the value of <wd:Job_Code> (e.g., "Senior Benefits Analyst") using XPath within an XSLT template that
matches <wd:Job_Profile>. The <xslvalue-of> element outputs the value of the selected node, so you need the correct XPath path
from the <wd:Job_Profile> context to <wd:Job_Code>.

Analysis of Options

Let's evaluate each option based on the XML structure and XPath syntax rules:

Option A: wd:Job_Profile/wd:Job_Profile Data/wd:Job_Code

This XPath starts from wd:Job_Profile and navigates to wd:Job_Profile Data/wd:Job_Code. However, in the XML,
<wd:Job_Profile> is the parent element, and <wd:Job_Profile Data> is a direct child containing <wd:Job_Code>. The path



wdJob_Profile/'wd:Job_Profile Data/wdJob_Code is technically correct in terms of structure, as it follows the hierarchy:
<wd:Job_Profile> — <wd:Job_Profile Data> — <wd:Job_Code>.

However, since the template matches <wd:Job_Profile>, the context node is already <wd:Job_Profile>. You don't need to include
wd:Job_Profile/ at the beginning of the XPath unless navigating from a higher level. Starting directly with

wdJob Profile Data/wd:Job_Code (Option C) is more concise and appropriate for the context. This option is technically valid but
redundant and less efficient, making it less preferred compared to Option C.

Option B: wd:Job_Profile Data[@wd:Job_Code]

This XPath uses an attribute selector ([@wd:Job_Code]) to fiter <wd:Job_Profile Data> based on an attribute named
wd:Job_Code. However, examining the XML, <wd:Job_Profile_Data> does not have a wd:Job_Code attribute-it has a child
element <wd:Job_Code> with the value "Senior Benefits Analyst." The [@attribute] syntax is used for attributes, not child
elements, so this XPath is incorrect. It would not select the <wdJob_Code> value and would likely return no results or an error.
This option is invalid.

Option C: wd:Job_Profile Data/wd:Job_Code

This XPath starts from wd:Job_Profile Data (a direct child of <wd:Job_Profile>) and navigates to wd:Job_Code. Since the
template matches <wd:Job_Profile>, the context node is <wd:Job_Profile>, and wd:Job_Profile Data/wd:Job_Code correctly
points to the <wd:Job_Code> element within <wd:Job_Profile Data>. This path is:

Concise and appropriate for the context.

Directly selects the value "Senior Benefits Analyst" when used with <xsl:value-of>.

Matches the XML structure, as <wd:Job_Profile Data> contains <wd:Job_Code> as a child.

This is the most straightforward and correct option for selecting the <wd:Job_Code> value within the <wd:Job_Profile> template.
Option D: wd:Job_Profile Reference/wd:ID[@wd:type='Job_Profile 1D']

This XPath navigates to <wd:Job_Profile Reference> (a child of <wd:Job_Profile>) and then to <wd:ID> with an attribute
wd:type="Job_Profile ID". Inthe XML, <wd:Job Profile Reference> contains:

<wd:ID wd:type="WID">1740d3eca2f2ed9b6174ca7d2ae88c8c</wd:ID>

<wd:ID wd:type="Job_Profile ID">Senior Benefits Analyst</wd:ID>

The XPath wd:Job_Profile Reference/wd:ID[@wd:type='Job_Profile 1D'] selects the <wd:ID> element with
wd:type="Job_Profile ID", which has the value "Senior Benefits Analyst." However, this is not the <wd:Job_Code> value-the
<wd:Job_Code> is a separate element under <wd:Job_Profile Data>, not <wd:Job_Profile Reference>. The question specifically
asks for the <wd:Job_Code> value, so this option is incorrect, as it selects a different piece of data (the job profile ID, not the job
code).

Why Option C is Correct

Option C, wd:Job_Profile Data/wd:Job_Code, is the correct XPath syntax because:

It starts from the context node <wd:Job_Profile> (as the template matches this element) and navigates to

<wd:Job_Profile Data/wd:Job_Code>, which directly selects the <wd:Job_Code> element's value ("Senior Benefits Analyst").
It is concise and aligns with standard XPath navigation in XSLT, avoiding unnecessary redundancy (unlike Option A) or incorrect
attribute selectors (unlike Option B).

It matches the XML structure, where <wd:Job_Profile Data> is a child of <wd:Job_Profile> and contains <wd:Job_Code> as a
child.

When used with <xslvalue-of select="wd:Job_Profile Data/wd:Job_Code"/> in the template, it outputs the job code value, fulfilling
the requirenment.

Practical Example n XSLT

Here's how this might look in your XSLT:

xml

WrapCopy

<xsltemplate match="wd:Job Profile">

<xslvalue-of select="wd:Job_Profile Data/wd:Job_Code"/>

</xsltemplate>

This would output "Senior Benefits Analyst" for the <wd:Job_Code> element in the XML.

Verification with Workday Documentation

The Workday Pro Integrations Study Guide and SOAP API Reference (available via Workday Community) detail the structure of
the Get_Job_Profiles response and how to use XPath in XSLT for transformations. The XML structure shows
<wd:Job_Profile Data> as the container for job profile details, including <wd:Job_Code>. The guide emphasizes using relative
XPath paths within templates to navigate from the matched element (e.g., <wd:Job_Profile>) to child elements like
<wd:Job_Profile Data/wd:Job_Code>.

Workday Pro Integrations Study Guide Reference

Section: XSLT Transformations in EIBs - Describes using XSLT to transform web service responses, including selecting elements
with XPath.

Section: Workday Web Services - Details the Get Job_Profiles operation and its XML output structure, including
<wd:Job_Profile Data> and <wd:Job_Code>.

Section: XPath Syntax - Explains how to navigate XML hierarchies in Workday XSLT, using relative paths like

wdJob_Profile Data/wd:Job_Code froma <wd:Job_Profile> context.



Workday Community SOAP API Reference - Provides examples of XPath navigation for Workday web service responses.
Option C is the verified answer, as it correctly selects the <wd:Job_Code> value using the appropriate XPath syntax within the
<wd:Job_Profile> template context.

HH #69
Refer to the following XML to answer the question below.

You are an integration developer and need to write X8LT to transform the output of an EIB which is using a web service enabled
report to output position data along with hiring restrictions around skills. You currently have a template which matches on wd:Report
Data/wd: Report .Entry for creating a record from each report entry.

Within the template which matches on wd:Report Entry you would like to conditionally process the wd:Job_Skills element by using
a series of <xslif> elements so as to categorize the job skills data.

Assuming all jobs will have the wd:Job_Skills element, what XSLT syntax would be used to output the text HR Skills if the value of
wd:Job_Skills contains the text HR and output NON-HR Skills if the value of wd:Job_Skills does not contain the text HR?

° A
* B.
e C.
e D

Ef#: D

SRR

The task is to write XSLT within a tenplate matching wd:Report Data/wd:Report Entry to categorize wd:Job_Skills data,
outputting "HR Skills" if the value contains "HR" and "NON-HR Skills" if it does not, using a series of <xslif> elements. The correct
syntax must use the contains() function to check for the substring "HR" within wd:Job_Skills, as the question implies partial matching
(e.g, "HR Specialist" or "Senior HR"), not exact equality.

Let's analyze each option:

Option A:

xml

<job_skil>

<xslvalue-of select="wd:Hiring_Restrictions/wd:Job_Skills='HR'>

<xsltext>HR Skills</xsl:text>

<xslif’>

<xslvalue-of select="not(wd:Hiring_Restrictions/wd:Job_Skills="HR'")">

<xsltext>NON-HR Skills</xsltext>

<xslif’>

</job_skil>

Issues:

<xslvalue-of> is misused here. It outputs the result of the expression (e.g,, "true" or "false" for a comparison), not the conditional
text. The <xsltext> inside won't execute as intended.

The = operator checks for exact equality (e.g., wd:Job_Skills must be exactly "HR"), not substring presence, which contradicts the
requirenent to check if "HR" is contained within the value.

<xslLif> is malformed (self-closing without a test attribute) and misplaced.

Verdict: Incorrect syntax and logic.

Option B:

xml

<job_skil>

<xslvalue-of select="contains(wd:Hiring Restrictions/wd:Job_Skills, 'HR')">

<xsltext>HR Skills</xsltext>

<xslif’>

<xslvalue-of select="not(contains(wd:Hiring_Restrictions/wd:Job_Skills, 'HR"))">

<xsltext>NON-HR Skills</xsltext>

<xslif’>

</job_skil>

Issues:

Similar to A, <xsl:value-of> outputs the boolean result of contains() ("true" or "false"), not the conditional text "HR Skills" or "NON-
HR Skills." The <xsltext> elements are inside invalid <xslif’> tags (self-closing, no test), rendering them ineftective.

While contains() is correct for substring checking, the structure fails to meet the <xslif> requirement.

Verdict: Incorrect structure despite using contains().

Option C:



xml

<job_skil>

<xslif test="wd:Hiring_Restrictions/wd:Job_Skills="HR"*>

<xsltext>HR Skills</xsltext>

</xsLif>

<xslif test="not(wd:Hiring Restrictions/wd:Job_Skills="HR")">

<xsltext>NON-HR Skills</xsltext>

</xsLif>

</job_skill>

Analysis:

Uses <xslif> correctly with test attributes, satisfying the "series of <xsLif> elements" requirement.
However, wd:Job_Skills="HR' tests for exact equality, not whether "HR" is contained within the value. For example, "HR Specialist”
would fail this test, outputting "NON-HR Skills" incorrectly.

Verdict: Semantically incorrect due to exact matching instead of substring checking,

Option D:

xml

<job_skil>

<xslif test="contains(wd:Hiring_Restrictions/wd:Job_Skills, 'HR')">

<xsltext>HR Skills</xsltext>

</xsLif>

<xslif test="not(contains(wd:Hiring_Restrictions/wd:Job_Skills, 'HR'))">

<xsltext>NON-HR Skills</xsltext>

</xsLif>

</job_skill>

Analysis:

Correctly uses <xslif> with test attributes, aligning with the question's requirement.

The contains() function properly checks if "HR" is a substring within wd:Job_Skills (e.g., "HR Manager" or "Senior HR" returns
true).

not(contains()) ensures the opposite condition, covering all cases (mutually exclusive).

<xsltext> outputs the exact strings "HR Skills" or "NON-HR Skills" as required.

Note: The closing tag </xs1:f> is a typo in the option (should be </xsLif>), but in context, it's an obvious formatting error, not a
substantive issue.

Verdict: Correct logic and syntax, making D the best answer.

Correct Implementation in Context:

xml

<xsltemplate match="wd:Report Data/wd:Report Entry"™>

<job_skil>

<xslif test="contains(wd:Hiring_Restrictions/wdJob_Skills, 'HR")">

<xsltext>HR Skills</xsl:text>

</xslif>

<xslif test="not(contains(wd:Hiring_Restrictions/wd:Job_Skills, 'HR'))">

<xsltext>NON-HR Skills</xsltext>

</xslif>

</job_skil>

</xsltemplate>

Example Input: <wd:Job_Skills>Senior HR Analyst</wd:Job_Skills> — Output: <job_skill>HR Skills</job_skill> Example Input:
<wd:Job_Skills>IT Specialist</wd:Job_Skills> — Output: <job_skill>NON-HR Skills</job_skil>>

Workday Pro Integrations Study Guide: "Configure Integration System - TRANSFORMATION" section, detailing <xslif> and
contains() for conditional XSLT logic in Workday.

Workday Documentation: "XSLT Transformations in Workday" under EIB, confirming wd: namespace usage and string functions.
W3C XSLT 1.0 Specification: Section 9.1, "Conditional Processing with <xslif>," and Section 11.2, "String Functions" (contains()).
Workday Commumity: Examples of substring-based conditionals in XSLT for report transformations.

B #70

Youneed to create a report that includes data from multiple business objects. For a supervisory organization specified at run time,
the report must output one row per worker, their active benefit plans, and the names and ages of all related dependents. The
Worker business object contains the Employee, Benefit Plans, and Dependents fields. The Dependent business object contains the
employee's dependent's Name and Age fields.



How would you select the primary business object (PBO) and related business objects (RBO) for the report?

e A. PBO: Worker; no RBOs

¢ B. PBO: Worker, RBO: Dependent
¢ C. PBO: Dependent, RBO: Worker
¢ D. PBO: Dependent, no RBOs

IEf#: B
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In Workday reporting, selecting the appropriatePrimary Business Object (PBO)andRelated Business Objects (RBOs)is critical to
ensure that the report retrieves and organizes data correctly based on the requirements. The requirement here is to create a report
that outputs one row per worker for a specified supervisory organization, including their active benefit plans and the names and ages
of all related dependents. The Worker business object contains fields like Employee, Benefit Plans, and Dependents, while the
Dependent business object provides the Name and Age fields for dependents.

* Why Worker as the PBO?The report needs to output "one row per worker," making the Worker business object the natural
choice for the PBO. In Workday, the PBO defines the primary dataset and determines the granularity of the report (i.e., one row
per instance of the PBO). Since the report revolves around workers and their associated data (benefit plans and dependents),
Worker is the starting point. Additionally, the requirement specifies a supervisory organization at runtime, which is a filter applied to
the Worker business object to limit the population.

* Why Dependent as an RBO?The Worker business object includes a "Dependents" field, which is a multi-instance field Iinking to
the Dependent business object. To access detailed dependent data (Name and Age), the Dependent business object must be added
as an RBO. This allows the report to pull in the related dependent information for each worker. Without the Dependent RBO, the
report could only reference the existence of dependents, not their specific attributes like Name and Age.

* Analysis of Benefit Plans:The Worker business object already contains the "Benefit Plans" field, which provides access to active
benefit plan data. Since this is a field directly available on the PBO (Worker), no additional RBO is needed to retrieve benefit plan
mformation.

* Option Analysis:

* A. PBO: Dependent, RBO: Worker: Incorrect. If Dependent were the PBO, the report would output one row per dependent, not
one row per worker, which contradicts the requirement.

Additionally, Worker as an RBO would unnecessarily complicate accessing worker-level data.

* B. PBO: Worker, RBO: Dependent: Correct. This aligns with the requirement: Worker as the PBO ensures one row per worker,
and Dependent as the RBO provides access to dependent details (Name and Age). Benefit Plans are already accessible via the
Worker PBO.

* C. PBO: Dependent, no RBOs: Incorrect. This would result in one row per dependent and would not allow easy access to worker
or benefit plan data, failing to meet the "one row per worker" requirement.

* D. PBO: Worker, no RBOs: Incorrect. While Worker as the PBO is appropriate, omitting the Dependent RBO prevents the
report from retrieving dependent Name and Age fields, which are stored in the Dependent business object, not directly on Worker.
* Implementation:

* Create a custom report withWorkeras the PBO.

* Add a filter for the supervisory organization (specified at runtime) on the Worker PBO.

* AddDependentas an RBO to access Name and Age fields.

* Include columns from Worker (e.g., Employee, Benefit Plans) and Dependent (e.g., Name, Age).

References from Workday Pro Integrations Study Guide:

* Workday Report Writer Fundamentals: Section on "Selecting Primary and Related Business Objects" explains how the PBO
determines the report's row structure and RBOs extend data access to related objects.

* Integration System Fundamentals: Discusses how multi-instance fields (e.g., Dependents on Worker) require RBOs to retrieve
detailed attributes.

B #71
‘What option for an outbound EIB uses a Workday-delivered transformation to output a format other than Workday XML?

e A XSLT Attachment Transformation
¢ B. Custom Transformation

e C. Alternate Output Format

e D. Custom Report Transformation

IEf: C
R -



Overview

For an outbound Enterprise Interface Builder (EIB) in Workday, the option that uses a Workday-delivered transformation to output
a format other than Workday XML isAlternate Output Format. This allows you to select formats like CSV, which Workday handles
without needing custom coding,

How It Works

‘When setting up an outbound EIB, you can use a customreport as the data source. By choosing an alternate output format, such as
CSV, Workday automatically transforims the data into that format. This is surprising because it simplifies the process, requiring no
additional user effort for transformation.

Why Not the Others?

* XSL Attachment Transformation (B): This requires you to provide your own XSL file, making it a custom transformation, not
delivered by Workday.

* Custom Transformation (C): This is clearly user-defined, not Workday-delivered.

* Custom Report Transformation (D): This also involves user customization, typically through XSL, and isn't a pre-built Workday
option.

Comprehensive Analysis

This section provides a detailed examination of Workday's Enterprise Interface Builder (EIB) transformation options, focusing on
outbound integrations and the specific question of identifying the option that uses a Workday-delivered transformation to output a
format other than Workday XML. We will explore the functionality, configuration, and implications of each option, ensuring a
thorough understanding based on available documentation and resources.

Understanding Workday EIB and Outbound Integrations

Workday EIB is a no-code, graphical interface tool designed for both inbound and outbound integrations, facilitating the exchange of
data between Workday and external systens. For outbound EIBs, the process involves extracting data from Workday (typically via
a customreport) and delivering itto an external endpoint, such as via SFTP, email, or other protocols. The integration process
consists of three key steps: Get Data, Transform, and Deliver.

* Get Data: Specifies the data source, often a Workday custom report, which must be web service- enabled for EIB use.

* Transform: Optionally transforns the data into a format suitable for the external system, using various transformation types.

* Deliver: Defines the method and destination for sending the transformed data.

The question focuses on the Transform step, seeking an option that uses a Workday-delivered transformation to output a format
other than Workday XML, which is typically the default format for Workday data exchanges.

Analyzing the Options

Let's evaluate each option provided in the question to determine which fits the criteria:

* Alternate Output Format (A)

* Description: This option is available when configuring the Get Data step, specifically when using a custom report as the data
source. It allows selecting an alternate output format, such as CSV, Excel, or other supported formats, instead of the default
Workday XML.

* Functionality: When selected, Workday handles the transformation of the report data into the chosen format. For example, setting
the alternate output format to CSV means the EIB will deliver a CSV file, and this transformation is performed by Workday without
requiring the user to define additional transformation logic.

* Workday-Delivered: Yes, as the transformation to the alternate format (e.g., CSV) is part of Workday's report generation
capabilities, not requiring custom coding or user-provided files.

* Output Format Other Than Workday XML: Yes, formats like CSV are distinct from Workday XML, fulfilling the requirement.
Fromresources likeWorkday HCM features | Workday EIB, it's noted that customreports can use CSV as an alternate output
format, and this is managed by Workday, supporting our conclusion.

* XSL Attachment Transformation (B)

* Description: This involves attaching an XSL (Extensible Stylesheet Language) file to the EIB for transforming the data, typically
filom XML to another format like CSV or a custom structure.

* Functionality: The user must create or provide the XSL file, which defines how the data is transformed. This is used in the
Transform step to manipulate the XML output from the Get Data step.

* Workday-Delivered: No, as the XSL file is custom+created by the user. Resources liker/workday on Reddit: EIB xslt
Transformationdiscuss users working on XSL transformations, indicating they are user-defined, not pre-built by Workday.

* Output Format Other Than Workday XML: Yes, it can output formats like CSV, but it's not Workday-delivered, so it doesn't
meet the criteria.

* Custom Transformation (C)

* Description: This option allows users to define their own transformation logic, often through scripting or other custom methods, to
convert the data into the desired format.

* Functionality: It is a user-defined transformation, typically used for complex scenarios where standard options are insufficient.

* Workday-Delivered: No, as it explicitly states "custom," meaning it's not provided by Workday.

* Output Format Other Than Workday XML: Yes, it can output various formats, but again, it's not Workday-delivered, so it
doesn't fit.

* Custom Report Transformation (D)

* Description: This might refer to transformations specifically related to custom reports, potentially involving user-defined logic to



manipulate the report data.

* Functionality: From resources likeSpark Databox - using custom report transformation, it involves using custom XSL
transformations, indicating user involverent. It seems to be a subset of custom transformations, focusing on report data.

* Workday-Delivered: No, as it involves custom XSL, which is user-provided, not pre-built by Workday.

* Output Format Other Than Workday XML: Yes, it can output formats like pipe-delimited files, but it's not Workday-delivered, so
it doesn't meet the criteria.

HE#72
Refer to the following XML to answer the question below.

You are an integration developer and need to write XSLT to transform the output of an EIB which is making a request to the Get
Job Profiles web service operation. The root template of your XSLT matches on the <wd:

Get _Job_Profiles Response> element. This root template then applies templates against <wd:Job_Profile>.

‘What XPath syntax would be used to select the value of the ID element which has a wd:type attribute named Job_Profile ID when
the <xslvalue-of> element is placed within the template which matches on <wd:

Job_Profile>?

A. wd:Job_Profile Reference/wd:ID[@wd:type='Job_Profile ID']
B. wdJob_Profile Reference/wd:ID/(@wd:type='Job_Profile ID'
C. wdJob Profile Reference/wd:ID/wd:type='Job Profile ID'

D. wdJob_Profile Reference/wd:ID/[@wd:type='Job_Profile ID']

Ef: A

A -

As an integration developer working with Workday, you are tasked with transforming the output of an Enterprise Interface Builder
(EIB) that calls the Get Job_Profiles web service operation. The provided XML shows the response from this operation, and you
need to write XSLT to select the value of the <wd:ID> element where the wd:type attribute equals "Job_Profile ID." The root
template of your XSLT matches on

<wd:Get_Job Profiles Response> and applies templates to <wd:Job_Profile>. Within this template, you use the <xsLvalue-of>
element to extract the value. Let's analyze the XML structure, the requirement, and each option to determine the correct XPath
syntax.

Understanding the XML and Requirement

The XML snippet provided is a SOAP response fromthe Get Job Profiles web service operation in Workday, using the
namespace xmins:wd="urn:comworkday/bsvc" and version wd:version="v43.0". Key elements relevant to the question include:

* The root element is <wd:Get Job Profiles Response>.

* It contains <wd:Response Data>, which includes <wd:Job_Profile> elements.

* Within <wd:Job_Profile>, there is <wd:Job_Profile Reference>, which contains multiple <wd:ID> elements, each with a wd:type
attribute:

* <wd:ID wd:itype="WID'">1740d3eca22ed9b6174ca7d2ae88c8c</wd:ID>

* <wd:ID wd:type="Job_Profile ID">Senior Benefits Analyst</wd:1D>

The task is to select the value of the <wd:ID> element where wd:type="Job_Profile ID" (e.g,,

"Senior Benefits Analyst") using XPath within an XSLT template that matches <wd:Job_Profile>. The <xsl:

value-of> element outputs the value of the selected node, so you need the correct XPath path from the <wd:

Job_Profile> context to the specific <wd:ID> element with the wd:type attribute value "Job Profile ID." Analysis of Options Let's
evaluate each option based on the XML structure and XPath syntax rules:

* Option A: wd:Job_ProfileReference/wd:ID/wd:type='Job_Profile 1D'

* This XPath attempts to navigate from wd:Job_Profile Reference to wd:ID, then to wd:

type="Job_Profile ID'. However, there are several issues:

* wditype="Job_Profile ID' is not valid XPath syntax. In XPath, to filter based on an attribute value, you use the attribute selector
[@attribute='value'], not a direct comparison like wd:

type='Job_Profile ID'".

* wd:itype is an attribute of <wd:ID>, not a child element or node. This syntax would not select the <wd:ID> element itself but would
be interpreted as trying to match a nonexistent child node or property, resulting in an error or no match.

* This option is incorrect because it misuses XPath syntax for attribute filtering,

* Option B: wd:Job_Profile Reference/wd:ID/(@wd:type='Job_Profile ID'

* This XPath navigates to wd:Job_Profile Reference/wd:ID and then selects the @wd:type attribute, comparing it to
"Job_Profile ID" with =@wd:type='Job_Profile ID'. However:

* The =@wd:type="Job_Profile ID' syntax is invalid in XPath. To filter based on an attribute value, you use
[@wd:type="Job_Profile ID'] as a predicate, not an equality comparison in this form.

* This XPath would select the wd:type attribute itself (e.g., the string "Job_Profile ID"), not the value of the <wd:ID> element. Since



<xsLvalue-of> expects a node or element value, selecting an attribute directly would not yield the desired "Senior Benefits  Analyst"
value.

* This option is incorrect due to the invalid syntax and nappropriate selection of the attribute instead of the element value.

* Option C: wd:Job_Profile Reference/wd:ID[@wd:type='Job_Profile ID']

* This XPath navigates from wd:Job_Profile Reference to wd:ID and uses the predicate [@wd:

type='Job_Profile ID'] to filter for <wd:ID> elements where the wd:type attribute equals

"Job_Profile ID."

* Inthe XML, <wd:Job Profile Reference> contains:

* <wd:ID wd:type="WID'">1740d3eca22ed9b6174ca7d2ae88c8c</wd:ID>

* <wd:ID wd:type="Job_Profile ID">Senior Benefits Analyst</wd:1D>

* The predicate [@wd:type="Job_Profile ID'] selects the second <wd:ID> element, whose value is "Senior Benefits Analyst."

* Since the template matches <wd:Job_Profile>, and <wd:Job Profile Reference> is a direct child of <wd:Job Profile>, this path is
correct:

* <wd:Job_Profile> # <wd:Job_Profile Reference> # <wd:ID[@wd:

type="Job_Profile ID']>.

* When used with <xslvalue-of select="wd:Job_Profile Reference/wd:ID[@wd:

type="Job_Profile ID']"/>, it outputs "Senior Benefits Analyst," fulfilling the requirement.

* This option is correct because it uses proper XPath syntax for attribute-based filtering and selects the desired <wd:ID> value.

* Option D: wd:Job_Profile Reference/wd:ID/[@wd:type='Job_Profile 1D']

* This XPath is similar to Option C but includes an extra forward slash before the predicate: wd:ID/
[@wdtype="Job_Profile ID']. In XPath, predicates like [@attribute="value'] are used directly after the node name (e.g.,
wd:ID[@wd:type="Job_Profile 1D']), not separated by a slash. The extra slash is syntactically incorrect and would result in an error
or no match, as it implies navigating to a child node that doesn't exist.

* This option is incorrect due to the invalid syntax.

‘Why Option C is Correct

Option C, wd:Job_Profile Reference/wd:ID[@wd:type="Job_Profile ID'], is the correct XPath syntax because:

* It starts from the context node <wd:Job_Profile> (as the template matches this element) and navigates to
<wd:Job_Profile_Reference/wd:ID>, using the predicate [(@wd:type="Job_Profile ID'] to filter for the <wd:ID> element with
wd:type="Job_Profile ID".

* It correctly selects the value "Senior Benefits Analyst," which is the content of the <wd:ID> element where
wd:type="Job_Profile ID".

* Tt uses standard XPath syntax for attribute-based filtering, aligning with Workday's XSLT implementation for web service
responses.

* When used with <xsl:value-of>, it outputs the required value, fulfilling the question's requirement.

Practical Example in XSLT

Here's how this might look in your XSLT:

<xsltemplate match="wd:Job_Profile">

<xslvalue-of select="wd:Job_Profile Reference/wd:ID[@wd:type="Job_ Profile ID']"/>

</xsltemplate>

This would output "Senior Benefits Analyst" for the <wd:ID> element with wd:type="Job_Profile ID" in the XML.

Verification with Workday Documentation

The Workday Pro Integrations Study Guide and SOAP API Reference (available via Workday Commumity) detail the structure of
the Get _Job_Profiles response and how to use XPath in XSLT for transformations. The XML structure shows
<wd:Job_Profile_Reference> containing <wd:ID> elements with wd:type attributes, and the guide emphasizes using predicates like
[@wd:type="value'] to filter based on attributes. This is a standard practice for navigating Workday web service responses.
Workday Pro Integrations Study Guide References

* Section: XSLT Transformations in EIBs- Describes using XSLT to transform web service responses, including selecting elements
with XPath and attribute predicates.

* Section: Workday Web Services- Details the Get Job_Profiles operation and its XML output structure, including
<wd:Job_Profile_Reference> and <wd:ID> with wd:type attributes.

* Section: XPath Syntax- Explains how to use predicates like [@wd:type='Job_Profile ID'] for attribute- based filtering in
Workday XSLT.

* Workday Community SOAP API Reference - Provides examples of XPath navigation for Workday web service responses,
including attribute selection.

Option C is the verified answer, as it correctly selects the <wd:ID> value with wd:type="Job_Profile ID" using the appropriate
XPath syntax within the <wd:Job_Profile> template context.
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