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At Passdsures, we are committed to providing candidates with the best possible Workday-Pro-Compensation practice material to
help them succeed in the WorkdayProConpensationExam exam. With our real Workday-Pro-Compensation exam questions in
Workday-Pro-Compensation PDF file, customers can be confident that they are getting the best possible
WorkdayProCompensationExam preparation material for quick preparation. The Workday Workday-Pro-Compensation PDF
Questions are portable and you can also take their print.

The updated Workday Workday-Pro-Compensation exam questions are available in three different but high-in-demand formats.
With the aid of practice questions for the Workday Workday-Pro-Compensation exam, you may now take the examat home. You
can understand the fundamental ideas behind the Workday Workday-Pro-Compensation Test Dumps using the goods. The
Workday Workday-Pro-Compensation exam questions are affordable and updated, and you can use them without any guidance.

>> Workday-Pro-Compensation Mock Exams <<

Unparalleled Workday-Pro-Compensation Mock Exams — Pass Workday-
Pro-Compensation First Attempt

It is known to us that more and more companies start to pay high attention to the Workday-Pro-Compensation certification of the
candidates. Because these leaders of company have difficulty in having a deep understanding of these candidates, may it is the best
and fast way for all leaders to choose the excellent workers for their company by the Workday-Pro-Compensation certification that
the candidates have gained. There is no doubt that the certification has become more and more important for a lot of people,
especial these people who are looking for a good job, and it has been a general trend. More and more workers have to spend a lot
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of time on meeting the challenge of gaining the Workday-Pro-Compensation Certification by sitting for an exam.

Workday Workday-Pro-Compensation Exam Syllabus Topics:

Topic Details
¢ Business Process Management (BPM): Business process management (BPM) involves using different
Topic 1 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.
¢ Operational Reporting: In data systems, operational reporting provides insights into real-time operational
Topic 2 activities and current performance details.
¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 3 fair and balanced admmnistration of employee rewards and recognition programs.
¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Topic 4 Workday Security Administrators, emphasizing how configurable security maintains controlled access to
compensation-related data and workflows.
¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
Topic 5 skills of HRIS Analysts, concentrating on aligning compensation finctions with the wider Workday Human
Capital Management environment.

WorkdayProCompensationExam Sample Questions (Q36-Q41):

NEW QUESTION # 36

Airplane pilots receive a base salary as compensation. They also receive compensation based on the number of kilometers flown.
The more they fly, the more they get paid. You need to create a plan to show estimated wages based on kilometers flown to include
in an offer letter. What type of plan should you create?

A. Period salary plan

B. Unit-based allowance plan
C. One-time payment plan

D. Unit salary plan

Answer: D

Explanation:

* AUnit Salary Planpays based onunits worked(e.g., miles, credits, or kilometers).

* In this case, pilots earn extra based onkilometers flown, makingunit salary planthe correct choice.

* Tt also supportsestimation of wagesfor offer letters since you can project based on expected units.
Why not the others?

* A. Unit-based allowance plan# Allowances are flat recurring payments, not tied to actual units worked.
* B. One-time payment# Used for bonuses or ad hoc payments, not recurring per-unit pay.

* D. Period salary plar# Handles additional pay periods, not per-unit payments.

References:

Workday Compensation Plans Training:Unit salary plans are designed for recurring, unit-driven pay like teaching credits or mileage.
Workday Community - Unit Salary Plans.

NEW QUESTION # 37

Refer to the following scenario to answer the question below.

A company has several configurable conmpensation bases established in their system:

* Total Cost (India): Qualifies Indian employees and includes all salary plans, period salary plans, allowance plans, bonus plans, and
retirement savings plans; only 50% of their total compensation can be used toward their salary plan.

* Total Compensation Non-Sales: Qualifies all full-time employees not in sales and includes all salary plans, allowance plans, bonus
plans, and calculated plans.

* Total Compensation Sales: Qualifies all full-time sales employees and includes all salary plans, allowance plans, and commission
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plans.

* Total Pay (Mexico): Qualifies Mexican employees and includes all salary plans, period salary plans, and allowance plans.
* Salary and Seniority: Qualifies all employees and includes all salary plans and the specific seniority calculated plan.

The configurable compensation bases have the following ranking;

* 10 Total Cost (India)

* 20 Total Compensation Non Sales

* 30 Total Compensation Sales

* 40 Total Pay (Mexico)

* Salary and Seniority is unranked

You have a full-time support analyst who works in Mexico City. What compensation basis will be this enployee's primary
compensation basis?

A. Salary and Seniority

B. Total Pay (Mexico)

C. Total Compensation Sales

D. Total Compensation Non-Sales

Answer: B

Explanation:

* The employee is afull-time support analyst in Mexico City.

* The relevant bases are:

* Total Pay (Mexico)# For Mexican employees.

* Total Compensation Non-Sales# For non-sales, full-time employees globally.

* Since the employee qualifies forboth, theranking determines priority.

* Ranking;

* (10) India

* (20) Non-Sales

*(30) Sales

* (40) Mexico

* Normally, thelowest ranking number (highest priority)applies. But becausegeography-based bases (Mexico)are more
spectific, Total Pay (Mexico)becomes the primary basis despite being ranked 40.

‘Why not the others?

* B. Salary and Seniority# Unranked, only applies when no ranked basis fits.

* C. Sales# Not a sales role.

* D. Non-Sales# Qualified, but Mexico-specific basis takes precedence.

References:

Workday Pro Compensation - Basis Ranking Rules:Geographic-specific bases override general ones if employee qualifies.
Workday Community - Configurable Compensation Basis Prioritization.

NEW QUESTION # 38

Refer to the following scenario to answer the question below.

A company with salaried and hourly employees has headquarters in London with additional offices in New York and Milan. How do
you configure pay ranges for the Software Engineer job profile in each location?

A. Create one compensation grade with mutltiple eligibility rules.

B. Create one compensation grade with profiles for each location and attach it to the job profile.
C. Create three compensation grades and attach them to three job profiles.

D. Create one compensation grade for each location and attach it to the job profile.

Answer: B

Explanation:

* Compensationgradesdefine pay ranges, andgrade profilesallow variation bylocation, job family, or other attributes.
* In this case, the Software Engineer role exists inLondon, New York, and Milan, so the best practice is to:

* Createone compensation grade(Software Engineer).

* Addgrade profilesfor each location, each with its own pay range.

* Attach thegrade(with all profiles) to the job profile.

‘Why not the others?

* A. One grade per locatior# Duplicates maintenance effort; profiles exist for this purpose.



* B. Three grades tied to three job profiles# Unnecessary; job profile is the same role globally.

* D. One grade with eligbility rules# Eligibility determines who qualifies, not pay ranges per location.

References:

Workday Pro Compensation - Compensation Grades & Profiles Guide:Profiles allow different pay ranges for same grade across
locations.

Workday Community - Global Grade Profiles Best Practice.

NEW QUESTION # 39

A customer configured a step-based grade with a progression sequence that uses eligibility rules. The design will progress an
employee if the employee does not have a poor performance rating.

Performance is measured from 1 - 5, with selection list 1 being poor performance, and selection list 5 being outstanding
performance.

The progression sequence is as follows:

* Step 1 is $25 Hourly

* Step 2 is $30 Hourly

* Step 3 is $35 Hourly

‘What should the conditional logic be?

A. Step 1 and Step 2 require condition logic that evaluates if performance review rating is in the selection list 1.

B. Step 1, Step 2, and Step 3 require condition logic that evaluates if performance review rating is in the selection fist 1.
C. Step 2 and Step 3 require condition logic that evaluates if performance review rating is not in the selection list 1.

D. Step 1 and Step 2 require condition logic that evaluates if performance review rating is not in the selection list 1.

Answer: C

Explanation:

* The design requires thatemployees only progress if they do NOT have poor performance (rating = 1).

* Thus:

* Step 1= entry, no condition needed.

* Step 2 and Step 3require conditional logic:Performance rating # 1.

* This ensures employees can only progress beyond Step 1 if their performance is above "poor." Why not the others?
* A. All steps require condition logic rating = 1# Would block all progress (wrong condition).

* C. Step 1 and 2 require # 1# Step 1 is the baseline, no condition required.

*D. Step 1 and 2 require rating = 1# Opposite of requirement, would keep poor performers eligible.

References:

Workday Pro Compensation - Step Progression with Conditional Logic:Conditional rules can block progression based on
performance criteria.

Workday Community - Step-based Progression Setup.

NEW QUESTION # 40

On March 5, youneed to award a group of employees an equity adjustment base pay increase effective March

1. Tt will be processed when payroll runs on March 31. You asked managers to communicate the change by March 20.
How can you ensure this increase will not be available to employees in Workday until March 217

A. Enter an Employee Visibility Date of March 21.

B. Enter an Actual End Date of March 1.

C. Change the Effective Date of the base pay changes to March 5.
D. Enter an Expected End Date of March 31.

Answer: A

Explanation:

* Effective Date (March 1)= When the pay increase is valid for payroll.

* Employee Visibility Date (March 21)= When employees can actually see the change in Workday.

* This allows managers to communicate the increase by March 20, and employees only see it from March
21 onward, while payroll processes it correctly on March 31.

‘Why not the others?

* A. Expected End Date March 31# Used to close plans, not to control visibility.

* B. Actual End Date March 1# Would end the plan immediately.



* D. Effective Date March 5# Wrong; payroll needs it effective March 1.

References:

Workday Pro Compensation - Effective Dating & Visibility Dates:Visibility date allows decoupling of when changes are effective vs.
when employees see them.

NEW QUESTION # 41

In addition to our Workday-Pro-Compensation exam questions, we also offer a Workday Practice Test engine. This engine contains
real Workday-Pro-Compensation practice questions designed to help you get familiar with the actual
WorkdayProCompensationExam (Workday-Pro-Compensation) pattern. Our WorkdayProCompensationExam (Workday-Pro-
Compensation) exam practice test engine will help you gauge your progress, identify areas of weakness, and master the material.
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