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Workday Workday-Pro-Compensation practice test DumpsQuestion is another great way to reduce your stress level when
preparing for the Workday-Pro-Compensation Exam Questions. With our DumpsQuestion, you can practice your excellence and
improve your competence on the Workday-Pro-Compensation exam dumps. Each Workday-Pro-Compensation practice exam,
composed of numerous skills, can be measured by the same model used by real examiners. DumpsQuestion Workday-Pro-
Compensationpractice test has real Workday-Pro-Compensation exam questions. You can change the difficulty of these questions,
which will help you determine what areas appertain to more study before taking your Workday Workday-Pro-Compensation exam

dumps.

Workday Workday-Pro-Compensation practice test software can be used on devices that range frommobile devices to desktop
computers. We provide the Workday Workday-Pro-Compensation exam questions in a variety of formats, including a web-based
practice test, desktop practice exam software, and downloadable PDF files. DumpsQuestion provides proprietary preparation
guides for the certification exam offered by the Workday Workday-Pro-Compensation Exam Dumps. In addition to containing
numerous questions similar to the Workday Workday-Pro-Compensation exam, the Workday Workday-Pro-Compensation exam
questions are a great way to prepare for the Workday Workday-Pro-Compensation exam dumps.
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The only use of the internet is to validate the product license for the Workday-Pro-Compensation practice exam software. If you are
not online, you can still practice for the Workday Workday-Pro-Compensation exam questions thanks to this feature of
DumpsQuestion's Workday-Pro-Compensation Exam simulation software. As a result, the Workday-Pro-Compensation desktop-
based practice test software is a particularly useful option for customers who do not constantly have access to the internet.

WorkdayProCompensationExam Sample Questions (Q31-Q36):

NEW QUESTION # 31

You want to award muttiple one-time payments for an employee with different one-time payment plans and different scheduled
payment dates while sharing the same reason and effective date.

‘What will you configure to allow this?

e A Select Disable Pay Date Help Text for One-Time and Referral Payment Processes on Edit Tenant Setup
- HCM.
e B. Edit the business process definition for Request One-Time Payment and add a Review step for HR Partner.
e (. Select Enable Multiple One-Time Payments on Edit Tenant Setup - HCM.
e D. Configure the same eligibility rules on all one-time payment plans and include them in the compensation package.
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Answer: C

Explanation:

* By default, Workday restricts one-time payments so that onlyone plan per effective date/reasoncan be entered.
* To allowmultiple one-time payments(different plans and pay dates, same effective date/reason), you must enable:
* "Enable Multiple One-Time Payments"inEdit Tenant Setup - HCM.

Why not the others?

* A. Add Review step for HR Partner# Impacts workflow, not configuration.

* B. Disable Pay Date Help Text# Only changes help text display, not fnctionality.

* D. Configure same eligibility rules & package# Doesn't override the one-payment-per-effective-date limitation.
References:

Workday Pro Compensation - Tenant Setup for One-Time Payments:Multiple one-time payments option enables different plans
under the same effective date.

NEW QUESTION # 32
A salary plan uses an eligibility rule that evaluates if pay rate type is salaried.
To minimize data discrepancies, what configuration do you complete next?

A. Modify the eligibility rule to evaluate all job profiles.
B. Assign pay rate types to job profiles.

C. Assign a pay rate type to job requisitions.

D. Assign the salary plan to job profiles.

Answer: B

Explanation:

* Since the eligibility rule evaluatespay rate type = salaried, you need to ensure every job profile has thecorrect pay rate type
assigned.

* This prevents mismatches where employees may not qualify for the salary plan due to missing or inconsistent data.

Why not the others?

* A. Modify rule to evaluate all job profiles# Broadens scope incorrectly; doesn't ensure data integrity.

* C. Pay rate type on job requisitions# Impacts recruiting, not existing employee eligibility.

* D. Assign salary plan to job profiles# Comes after ensuring the pay rate type is consistently set.

References:

Workday Pro Compensation - Eligibility Rules & Job Profiles:Pay rate type must be assigned consistently at the job profile level
Workday Community - Preventing Data Discrepancies in Eligibility.

NEW QUESTION # 33

You want to display only relevant compensation plan sections during the Propose Compensation Change step of the Change Job
business process, either for an internal job change or an internal hire.

What setting will enable Workday to determine the relevant plan sections to display based on worker eligibility and the security
permissions for the user performing the compensation change?

A. Enable Compensation Setup Segment Security

B. Hide Total Salary & Allowances

C. Enable Dynamic Display for Compensation Plan Sections

D. Enable Eligibility Rule Performance Enhancement for Compensation Plan Profiles

Answer: C

Explanation:

* TheDynamic Displayoption controls whether Workday shows onlyrelevant compensation plan sectionsduring transactions
likePropose Compensation Change.

* It evaluates:

* Worker eligbility rules(which plans apply).

* User security permissions(what the initiator can see).

* This ensures users only see compensation sections relevant to their context, reducing clutter and errors.

‘Why not the others?

* A. Segment security# Controls data security, not dynamic display.



* C. Hide Total Salary & Allowances# Hides totals, doesn't manage section visibility.

* D. Eligibility Rule Performance Enhancement# Improves performance, not visibility.

References:

Workday Pro Compensation - Dynamic Display Settings:Ensures streamlined Propose Compensation Change process.

NEW QUESTION # 34

Refer to the following scenario to answer the question below.

A company with salaried and hourly employees has headquarters in London with additional offices in New York and Milan. How do
you configure pay ranges for the Software Engineer job profile in each location?

A. Create one compensation grade with multiple eligibility rules.

B. Create one compensation grade with profiles for each location and attach it to the job profile.
C. Create one compensation grade for each location and attach it to the job profile.

D. Create three compensation grades and attach them to three job profiles.

Answer: B

Explanation:

* Compensationgradesdefine pay ranges, andgrade profilesallow variation bylocation, job family, or other attributes.
* In this case, the Software Engineer role exists inLondon, New York, and Milan, so the best practice is to:

* Createone compensation grade(Software Engmneer).

* Addgrade profilesfor each location, each with its own pay range.

* Attach thegrade(with all profiles) to the job profile.

Why not the others?

* A. One grade per locatior# Duplicates maintenance effort; profiles exist for this purpose.

* B. Three grades tied to three job profiles# Unnecessary; job profile is the same role globally.

* D. One grade with eligbility rules# Eligibility determines who qualifies, not pay ranges per location.

References:

Workday Pro Compensation - Compensation Grades & Profiles Guide:Profiles allow different pay ranges for same grade across
locations.

Workday Commumity - Global Grade Profiles Best Practice.

NEW QUESTION # 35

A company wants to create a conpensation basis for their sales team. This basis should include:
* Base salary

* Monthly commission earnings

* Quarterly bonus plan

How should they configure this compensation basis?

A. Create a calculation compensation basis, including salary, commission, and bonus plan.
B. Use the total salary and allowances compensation basis and add the bonus plan.

C. Define a new compensation grade and assign the relevant compensation plans.

D. Create a configurable compensation basis, including salary, commission, and bonus plan.

Answer: D

Explanation:

* Aconfigurable compensation basisallows you to definewhat plans contribute to compensation calculations.
* For the sales team, the basis should include:

* Base salary (salary plan).

* Monthly commission earnings (commission plan).

* Quarterly bonus plan (bonus plan).

* Configurable compensation bases are designed for flexible aggregation of multiple comp plans.

Why not the others?

* B. Total salary and allowances basis# Covers only salary + allowance, does not include bonus
/commission.

* C. Compensation grade# Defines ranges, not aggregation of comp plans.

* D. Calculation compensation basis# Not a Workday configuration type (confusion with calculated fields).
References:



Workday Pro Compensation - Configurable Compensation Bases: Allow inclusion of salary, allowances, commissions, bonuses.

NEW QUESTION # 36

DumpsQuestion's Workday-Pro-Compensation exam certification training materials are not only with high accuracy and wide
coverage, but also with a reasonable price. After you buy our Workday-Pro-Compensation certification exam training materials, we
also provide one year free renewable service for you. We promise, when you buy the Workday-Pro-Compensation Exam
Certification training materials, if there are any quality problems or you fail Workday-Pro-Compensation certification exam, we will
give a full refind immediately.
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Exam Guide Workday-Pro-Compensation: Pass the Workday-Pro-Compensation WorkdayProCompensationExam test on your
first attempt, They are a small part of the questions and answers of the Workday-Pro-Compensation learning quiz, The only
difference is that this Workday Workday-Pro-Compensation practice test works online using any operating system and browsers,
Workday-Pro-Compensation Soft test engine stimulates the real environment of the exam, and you can know what the real exam
looks like through this version.

Just out of graduate training in statistics at the University Workday-Pro-Compensation of Minnesota, I was well schooled in math
and models but lacking business understanding, But having said thatand despite the expected growth of online education, traditional
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