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When you choose Test4Engine's Dumps for your HRCI SPHR exam preparation, you get the guarantee to pass SPHR exam in your
first attempt. We have the best SPHR exam braindumps for guaranteed results. You can never fail SPHR exam if you use our
products. We guarantee your success in SPHR exam or get a full refund. You can also get special discount on SPHR Braindumps
when bought together. Purchase SPHR braindumps preparation bundle for intense training and highest score. Take SPHR PDF files
with you on mobile devices and install SPHR exam practice software on your computer.

HRCI The Professional in Human Resources (SPHR) Sample Questions (Q61-
Q66):
NEW QUESTION # 61 
Which of the following provides incentives to sales employees by paying them a percentage of the sale price for products and
services sold to a customer?

A. Base pay
B. Commissions
C. Geographic pay
D. Hazard pay

Answer: B

Explanation:
Explanation/Reference:
Answer option C is correct.
Commissions provide incentives to sales employees by paying them a percentage of the sale price for products and services sold to
a customer.
Commission is a type of incentive to sales employees. The company pays them a percentage of the sale price for products and
services sold to a customer. Commission may serve as the entire cash compensation package, or it may be provided in combination
with a base salary.
Answer option B is incorrect. Base pay is the amount of compensation that the employer and the employee agree will be paid for the
performance of particular duties.
Answer option D is incorrect. Hazard pay is additional pay for dangerous or risky working conditions.
Answer option A is incorrect. Geographic pay ensures that employees working in different locations are paid at rates competitive in
the labor market for specific jobs and locations.
Chapter: Compensation and Benefits
Objective: Total Rewards Defined

NEW QUESTION # 62 
Which of the following is the amount of compensation that the employer and the employee agree will be paid for the performance of
particular duties?

A. Base pay
B. Performance-based pay
C. Pay differential
D. Seniority-based compensation

Answer: A

Explanation:
Answer option D is correct.
Chapter: Compensation and Benefits
Objective: Compensation

NEW QUESTION # 63 
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There are four negative risk responses an organization can elect to use. Your organization is completing a project where some
electrical work is deemed too dangerous to be completed internally. You advise that the project manager hire a licensed electrician
to complete the dangerous assignment. What type of risk response have you advised in this scenario?

A. Mitigation
B. Acceptance
C. Avoidance
D. Transference

Answer: D

Explanation:
Explanation/Reference:
Answer option B is correct.
Transference is a risk response that transfers the risk to a third party, usually for a fee. Transference does not eliminate the risk
event, but assigns ownership of the risk to someone else.
Answer option C is incorrect. Mitigation involves actions to reduce or eliminate the probability and/or impact of the risk event.
Answer option A is incorrect. Avoidance involves actions to avoid the risk event, such as changing the project scope to take the
risky work out of the project.
Answer option D is incorrect. Acceptance, as its name implies, accepts the risk event and the consequences the risk event may
bring. Acceptance is usually for smaller risk events.
Reference: Professional in Human Resources Certification Guide, Sybex, ISBN: 978-0-470-43096-5.
Chapter 5: Human Resource Development. Official PHR and SPHR Certification Guide, HR Certification Institute, ISBN: 978-1-
586-44149-4, Section III, The US Body of Knowledge.
Chapter: Risk Management
Objective: Risk Management

NEW QUESTION # 64 
The first step in selecting human resource metrics to be collected is determining:

A. the availability of information for collection.
B. how to protect employee privacy.
C. HR's role in data collection and/or analysis.
D. the purpose for which data would be used.

Answer: D

Explanation:
The first and most critical step in selecting HR metrics is determining the purpose for which the data will be used (D). At the SPHR
level, metrics are not collected for their own sake; they are selected to support strategic decision-making, demonstrate value, and
measure progress toward organizational objectives.
Clarifying purpose ensures that metrics are aligned with business priorities such as workforce productivity, retention, leadership
effectiveness, or cost control. Without a clear purpose, organizations risk collecting data that is irrelevant, misleading, or unused.
Purpose defines what should be measured, why it matters, and how results will inform action.
Employee privacy (A), data availability (B), and HR's role in analysis (C) are important considerations, but they occur after the
purpose is established. For example, once HR determines that a metric is needed to support a business goal, it can then assess
feasibility, governance, roles, and safeguards.
SPHR exam content emphasizes that effective HR analytics begin with business questions, not data. Metrics must be intentional,
actionable, and clearly tied to outcomes leadership cares about. Purpose-driven metrics strengthen HR's credibility as a strategic
partner and ensure analytics drive decisions rather than reporting activity.
References :
* HRCI SPHR Exam Content Outline - Functional Area: Leadership and Strategy (HR metrics; analytics; decision support).
* HRCI SPHR Study Guide - Selecting and aligning HR metrics with business objectives.

NEW QUESTION # 65 
Which of the following is a productivity type of statistical HR measurement?

A. Job satisfaction
B. Revenue per employee



C. Turnover and retention
D. Cost per hire

Answer: B

Explanation:
Explanation/Reference:
Answer option A is correct.
There are three types of statistical HR measurements: employee measures, such as turnover/retention (C) and job satisfaction (B);
productivity measures, such as revenue per employee and OSHA incident rates; and HR activities measures, such as cost per hire
(D) and ratio of total employees to HR staff. See Chapter 3 for more information.
Chapter: Business Management and Strategy
Objective: HR Metrics: Measuring Results

NEW QUESTION # 66
......

We provide our candidates with valid SPHR vce dumps and the most reliable pass guide for the certification exam. Our IT
professionals written the latest SPHR test questions based on the requirement of the certification center, as well as the study
materials and test content. By using our online training, you may rest assured that you grasp the key points of SPHR Dumps Torrent
for the practice test.

Trusted SPHR Exam Resource: https://www.test4engine.com/SPHR_exam-latest-braindumps.html

Crack the HRCI SPHR Exam with Confidence � The page for free download of 「 SPHR 」 on 【
www.exam4labs.com 】 will open immediately �New SPHR Exam Guide
New SPHR Exam Guide � SPHR Exam Score � SPHR Standard Answers � Open � www.pdfvce.com � and
search for ▶ SPHR ◀ to download exam materials for free �Accurate SPHR Prep Material
Unparalleled SPHR New Dumps, Ensure to pass the SPHR Exam � Download （ SPHR ） for free by simply searching
on 《 www.examcollectionpass.com 》 �SPHR Download Demo
Buy Now and Get Free HRCI SPHR Exam Questions Updates � Search for [ SPHR ] and download exam materials for
free through ✔ www.pdfvce.com �✔� �SPHR Exam Dumps.zip
Crack the HRCI SPHR Exam with Confidence � ➠ www.vceengine.com � is best website to obtain “ SPHR ” for free
download �SPHR Exam Score
SPHR Test Lab Questions � SPHR Download Demo � SPHR Test Lab Questions � Open [ www.pdfvce.com ] enter
▶ SPHR ◀ and obtain a free download �SPHR Updated Dumps
New SPHR New Dumps | Professional HRCI Trusted SPHR Exam Resource: The Professional in Human Resources
(SPHR) � Open ▶ www.troytecdumps.com ◀ enter � SPHR � and obtain a free download �SPHR Lead2pass
Review
100% Pass Quiz HRCI - SPHR Newest New Dumps � Search for [ SPHR ] on � www.pdfvce.com � immediately to
obtain a free download �SPHR Exam Score
Buy Now and Get Free HRCI SPHR Exam Questions Updates � Open ✔ www.vce4dumps.com �✔� and search for
� SPHR � to download exam materials for free �SPHR Training Pdf
SPHR Test Lab Questions � SPHR Exam Dumps.zip � New SPHR Test Preparation � Open “ www.pdfvce.com ”
and search for “ SPHR ” to download exam materials for free �New SPHR Exam Question
Valid SPHR Test Syllabus � Trusted SPHR Exam Resource � Valid SPHR Test Syllabus � Immediately open ➥
www.troytecdumps.com � and search for ▷ SPHR ◁ to obtain a free download �SPHR Lead2pass Review
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, www.stes.tyc.edu.tw, pct.edu.pk, demo2.mqceshi.com, hackingworlds.com, elearning.eauqardho.edu.so,
courses.fearlesstraders.in, bbs.17147.com, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, Disposable vapes

DOWNLOAD the newest Test4Engine SPHR PDF dumps from Cloud Storage for free: https://drive.google.com/open?
id=1EVMu5-LEQhJA7yfrvV6AStrGRUeNJDZj

https://www.pass4test.com/SPHR-exam-questions.html
https://www.test4engine.com/SPHR_exam-latest-braindumps.html
https://www.exam4labs.com/SPHR-practice-torrent.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.test4engine.com%252fSPHR_exam-latest-braindumps.html
https://www.examcollectionpass.com/HRCI/SPHR-exam-braindumps.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.test4engine.com%252fSPHR_exam-latest-braindumps.html
https://www.vceengine.com/SPHR-vce-test-engine.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.test4engine.com%252fSPHR_exam-latest-braindumps.html
https://www.troytecdumps.com/SPHR-troytec-exam-dumps.html
https://lesgoldberg.com/?s=100%2525+Pass+Quiz+HRCI+-+SPHR+Newest+New+Dumps+%25f0%259f%2599%258b+Search+for+%255b+SPHR+%255d+on+%25e2%25ae%2586+www.pdfvce.com+%25e2%25ae%2584+immediately+to+obtain+a+free+download+%25f0%259f%258c%25bbSPHR+Exam+Score
https://www.vce4dumps.com/SPHR-valid-torrent.html
http://proavtomaster.com/?s=SPHR+Test+Lab+Questions+%25f0%259f%2598%25a4+SPHR+Exam+Dumps.zip+%25f0%259f%2592%2590+New+SPHR+Test+Preparation+%25f0%259f%25a6%2597+Open+%25e2%2580%259c+www.pdfvce.com+%25e2%2580%259d+and+search+for+%25e2%2580%259c+SPHR+%25e2%2580%259d+to+download+exam+materials+for+free+%25f0%259f%2591%25b3New+SPHR+Exam+Question
https://www.troytecdumps.com/SPHR-troytec-exam-dumps.html
https://myportal.utt.edu.tt/ICS/icsfs/0952a523-5dc7-4109-a28b-2c85081f87fe.pdf?target=3769bf7d-a538-4164-b140-80e52eb4dcc3
https://myportal.utt.edu.tt/ICS/icsfs/287dc74a-5097-4353-8470-6e6ae6843816.pdf?target=e103883f-e6ea-446c-be52-8021ec2ac1d9
https://myportal.utt.edu.tt/ICS/icsfs/5e235582-6829-456d-9d8d-1451cdaba0fc.pdf?target=adcd3ff5-49db-49e7-b752-d522d11ab992
https://myportal.utt.edu.tt/ICS/icsfs/635a034a-015e-42f9-9ded-7faa31bbda43.pdf?target=16399800-8e44-439d-8597-abd7d0f5b23f
https://myportal.utt.edu.tt/ICS/icsfs/a135b3ee-ffd7-4ba1-aaf7-cf593baff048.pdf?target=63bf07c3-a6c3-4f12-9cee-7498801cdcd4
https://myportal.utt.edu.tt/ICS/icsfs/c0b416a3-0c2b-4acc-9350-84f8309de3f9.pdf?target=79ac2220-b45e-4473-be9e-cf294fafe52e
https://myportal.utt.edu.tt/ICS/icsfs/e26ef86e-de2e-4f1f-ab26-f41b339227fa.pdf?target=45cc9119-d375-4f73-a45e-e2a3cbc88251
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3856379
https://pct.edu.pk/profile/johnwhi875
https://demo2.mqceshi.com/home.php?mod=space&uid=75
https://hackingworlds.com/profile/edyoung320
https://elearning.eauqardho.edu.so/profile/alanwar286
https://courses.fearlesstraders.in/profile/joeshaw428
http://bbs.17147.com/home.php?mod=space&uid=77
https://myportal.utt.edu.tt/ICS/icsfs/019af63a-ba5d-45ef-8323-7a2c46730706.pdf?target=c491260f-1c64-4670-b6bc-0fb78a43653b
https://myportal.utt.edu.tt/ICS/icsfs/3a2109b7-c001-4a67-ad3a-ce1a468f027e.pdf?target=27c7d319-ed9a-4756-95b2-721fa2174647
https://myportal.utt.edu.tt/ICS/icsfs/44a954e7-f05d-41c8-ad67-adca071b8652.pdf?target=45420c31-53c7-48ff-8e40-cca89e323fe1
https://myportal.utt.edu.tt/ICS/icsfs/70d9edf2-8415-402b-84e3-90cbb9f67aaa.pdf?target=6992ec2d-3153-4bd3-bf57-d546c0a2da80
https://myportal.utt.edu.tt/ICS/icsfs/8fed7fda-8a28-47a8-843d-b6caaaafdee0.pdf?target=77f24d4f-856a-4249-acef-db5492a9cb33
https://myportal.utt.edu.tt/ICS/icsfs/95415b7a-df26-45b3-ac70-116d5ec1086f.pdf?target=75fac016-7de1-4b33-9d72-b0e237cd60d7
https://myportal.utt.edu.tt/ICS/icsfs/a21c98c4-083f-4387-9372-7a991e532836.pdf?target=c3839ac8-5fc0-4b4d-8cba-c1eb422641c8
https://myportal.utt.edu.tt/ICS/icsfs/b4aa474f-e69e-461a-9556-c41fdd5e7da3.pdf?target=aeaab333-9542-4d01-92f4-c4a9bbc411e7
https://myportal.utt.edu.tt/ICS/icsfs/b6571819-aa37-45f0-89c6-89e0252ac37f.pdf?target=e9ce964a-cd70-4675-93b9-19fe6e2557f8
https://myportal.utt.edu.tt/ICS/icsfs/c800012a-edaf-4fb1-a447-c41837cabc62.pdf?target=41ca9bdd-5e4d-4408-8bb5-1df569137d55
https://myportal.utt.edu.tt/ICS/icsfs/111aa169-fe38-4c85-b599-54c1804624d9.pdf?target=c2d3e1fe-ecde-4fe1-ae8f-a1f6ba774e78
https://myportal.utt.edu.tt/ICS/icsfs/4279f5d3-eed1-4cb6-b881-142b1b0f46c2.pdf?target=a9303510-7bd0-4364-b7d6-c1d3a3feabab
https://myportal.utt.edu.tt/ICS/icsfs/60ccb9ce-8d5d-45dd-8341-73fb6d7a6a92.pdf?target=0248c303-5698-4d74-ae74-d12ddea3601e
https://myportal.utt.edu.tt/ICS/icsfs/784be4c8-07eb-464c-bf93-0d05a234fc66.pdf?target=b2f4cb1c-21e2-4275-9064-b34288dbda71
https://myportal.utt.edu.tt/ICS/icsfs/7afe5b9b-d9e6-4ab5-b9b2-49b6f2d64ce4.pdf?target=54b58564-9d70-4833-803c-210573425cdb
https://myportal.utt.edu.tt/ICS/icsfs/b285a61d-93ff-4c81-b910-c51adfe11b7d.pdf?target=eaa143c5-fccb-4f32-8c3d-ad29d07eb7a4
https://myportal.utt.edu.tt/ICS/icsfs/b3cd2ad8-e236-4a9b-84b6-3255e88822e4.pdf?target=14bf4a17-52b2-4920-9467-4a5bc88ae152
https://myportal.utt.edu.tt/ICS/icsfs/b434a244-dc45-4f01-99ea-64ea93e0d225.pdf?target=81bb5925-4c25-4f1c-823f-c0686b38fb19
https://myportal.utt.edu.tt/ICS/icsfs/dd0d9982-4284-45e5-ab19-f2ca97ec657f.pdf?target=7e5ae1d0-7358-4c20-bf79-18f85868f53b
https://myportal.utt.edu.tt/ICS/icsfs/e0ab30aa-b68f-40ce-9061-5cd8a22b1f05.pdf?target=dad15e2b-6999-45d8-bae3-38e8cf0d9240
https://frvape.com
https://drive.google.com/open?id=1EVMu5-LEQhJA7yfrvV6AStrGRUeNJDZj

