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SAP C_THRS86_2505 Priifungsplan:

Thema Einzelheiten
¢ Compensation Worksheets: This section of the exam evaluates the knowledge of Compensation Analysts
Therm 1 in managing compensation worksheets. It involves planning templates, columns, formulas, and worksheet

behavior needed to support merit, bonus, and stock processes.

e Managing Employee Specific Data:This section of the exam assesses the skills of SAP Consultants in
Therma 2 handling employee-specific data used in compensation planning. It includes importing and mapping fields
like pay, performance, and custom metrics.

¢ Compensation Plan Guidelines: This section of the exam measures skills of Compensation Analysts and
Therm 3 covers the configuration of compensation plan guidelines, including eligibility and budgeting parameters that
guide manager decisions during compensation cycles.

¢ Plan Settings: This section of the exam measures the skills of SAP Consultants in defining plan-level
Therm 4 configurations. It includes cycle setup, planner eligibility, planner hierarchy, and general settings required to
operationalize compensation plans.
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¢ Permissions:This section of the exam measures the knowledge of Compensation Analysts in managing role-
Thera 5 based permissions for compensation planners and administrators. It includes securing access to forns,
fields, and processes.
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46. Frage
Your client would like a specific population of nactive employees to be included in the worksheet. Which combination of settings
allows you to achieve this?

e A Select "Including Inactive Users when defining the Method of Planner, select "All employees are eligible” under Eligibility
Settings, update eligibility rules to EXCLUDE the undesired mactive employees.

¢ B. Select "Including Inactive Users" when defining the Method of Planner, select "All employees are eligible" under Eligibility
Settings, update eligibility rules to INCLUDE the desired inactive employees.

e C. Select "All employees are eligble" under Eligibility Settings, update eligibility rules to EXCLUDE the desired inactive
employees.

e D. Select "All employees are eligble" under Eligibility Settings, update eligibility rules to INCLUDE the desired inactive
employees.

Antwort: B

Begrindung;

To include a specific population of inactive employees in the worksheet, select settings that specify inclusion criteria for inactive users
and adjust eligibility accordingly.

* Option C: "Select 'Including Inactive Users' when defining the Method of Planner, select ' All employees are eligble' under
Eligbility Settings, update eligibility rules to INCLUDE the desired inactive employees."

* By enabling the "Including Inactive Users" option, planners can ensure that inactive employees are part of the worksheet. Setting
"All employees are eligible" provides a base elighbility, while the eligibility rules can then specifically include only the desired inactive
employees based on criteria set in the rule.

: SAP SuccessFactors Compensation Guide > Eligibility Configuration > Including Inactive Users in Worksheets.

Explanation for Incorrect Options:

Option A would exclude desired inactive employees instead of including them

Option B does not set the "Including Inactive Users" option, which is necessary for inactive enmployees.

Option D does not include mactive employees in the initial settings, missing the requirement for the

"Including Inactive Users" setting,

47. Frage
‘What action is required to enable Employee Central integration for a template?

A. Enable field-based permissions.
B. Reload guidelines.

C. Update pay guide format.

D. Provide an effective date
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Antwort: D

Begrindung;

In SAP SuccessFactors Compensation, enabling integration with Employee Central requires specifying an effective date. This date is
essential because Employee Central (EC) integration pulls data that is time- dependent, such as employee job information, pay
components, and other relevant details.

* Providing an Effective Date for Integration

* Effective Date: Setting an effective date in the compensation template is necessary to synchronize data accurately from Employee
Central. The system uses this date to retrieve the correct employee data as of that specific point in time.

* Why Other Options Are Incorrect

* Option A (field-based permissions) relates to access control but is not specifically required for enabling EC integration.

* Option B (reload guidelines) is used when updating or reloading guideline data but does not affect EC integration.

* Option C (update pay guide format) is unrelated to Employee Central integration.

* Reference Documentation

* SAP SuccessFactors Compensation Guide on Employee Central Integration Setup and Effective Date Configuration.

48. Frage

You are implementing an EC-integrated template.

‘Which compensation fields are commonly mapped to a pay component or pay component group? Note: There are 3 correct
answers to this question.

A FTE

B. Local Currency Code
C. Current Salary

D. Units Per Year

E. Pay Grade

Antwort: B,C,D

49. Frage

Your custorrer is based in the UK has a functional currency of GBP. However, they also have offices in the US (USD), France
(EUR), Germany (EUR). They would like the budget displayed in local currency for all planners - for example, German planners see
the budget n EUR, not GBP.

How can you best accomplish this?

Note: There are 2 correct answers to this question.

A. Enable Planner Currency mode.

B. Have four separate templates, one for each country.

C. Disable Functional Currency mode.

D. Use budget grouping group on the local currency code.

Antwort: A,D

50. Frage
A customer would like percentage fields to only show decimal places if they are available. For exanple, 40.00% should display as
40%, but if the Percentage calculation is 40.54%, they want to display the decimal places. What number format should you use?

A. defAmountFormat #,#H0##
B. defPercentFormat #,##0.00
C. defPercentFormat #H#H #HHH
D. defPercentFormat #H#0###

Antwort: D



Wenmn Sie Zertpruefung wahlen, versprechen wir Ihnen eine 100%-Pass-Garantie zur SAP C THR86 2505 Zertifizierungsprifung.
Sonst erstatteten wir Ihnen Thre an uns geleisteten Zahlung.

C _THR86_2505 Fragenkatalog: https//www.zertpruefung.de/C_THR86 2505 exam.html

C_THRS86 2505 Orignale Fragen «» C_THR86 2505 Online Tests [ | C_THR86 2505 Exam [ ] URL kopieren
de.fast2test.com [ Offhen und suchen Sie [ C_THR86 2505 ] Kostenloser Download [/C_THR86 2505 Lernhilfe
C_THR86 2505 Musterpriifingsfragen (1 C_THR86 2505 Lernhilfe [1 C_THR86 2505 Lernhilfe (1 Offien Sie die
Webseite ™ www.itzert.com [ ] und suchen Sie nach kostenloser Download von [1 C_THR86 2505 [ [

[JC_THR86 2505 Exam

C_THR86 2505 Zertifizierungsfragen, SAP C_THR86 2505 PritfingFragen [ | Offnen Sie die Webseite »
www.zertpruefing.ch < und suchen Sie nach kostenloser Download von { C_ THR86 2505 } [IC_THR86 2505 Buch
C _THR86 2505 Durrps [0 C_THR86 2505 Buch [1C_THR86 2505 Fragenkatalog [ Suchen Sie auf -
www.itzert.com (3¢ [ nach kostenlosem Download von [1 C_THR86 2505 [J JC_THR86 2505 Praxispriifing
C_THRS86 2505 SAP Certified Associate - Implementation Consultant - SAP SuccessFactors Compensation neueste Studie
Torrent - C_THR86 2505 tatsdchliche prep Priifung [1 Geben Sie { www.echtefrage.top } ein und suchen Sie nach
kostenloser Download von “C_THR86 2505 [1C_THR86 2505 Lernhilfe

Die anspruchsvolle C_ THR86 2505 echte Priifungsfragen von uns garantiert Thre bessere Berufsaussichten! [ Erhalten Sie
den kostenlosen Download von [1 C_THR86 2505 [ mithelos {iber *“ www.itzert.com” [IC_THR86 2505 Testengine
C _THR86 2505 Aktuelle Priifing - C THR86 2505 Prifungsguide - C THR86 2505 Praxispriifing 1 Suchen Sie
einfach auf > www.itzert.com < nach kostenloser Download von ® C_THR86 2505 [ [IC_THR86 2505 Online Tests
C_THR86_2505 Musterpriifingsfragen [| C_THR86 2505 Online Test [1 C_THR86 2505 Lemhilfe [ Offaen Sie

die Webseite [ www.itzert.com ] und suchen Sie nach kostenloser Download von = C_THR86 2505 [ [
OC_THR86 2505 Priifingsibungen

C _THR86 2505 Originale Fragen [] C_ THR86 2505 Musterpriifingsfragen [] C_THR86 2505 Dumps Deutsch [
Offien Sie - www.echtefrage.top [1-e- | geben Sie = C_THR86 2505 « einund erhalten Sie den kostenlosen Download
[JC_THRS86_2505 Priifungsiibungen

C_THR86_2505 Testing Engine (| C_THR86_2505 Musterpriifingsfragen [| C_THR86 2505 Exam [ Offnen Sie
www.itzert.com [ geben Sie “C_THR86 2505 * ein und erhalten Sie den kostenlosen Download [/C_THR86 2505
Dumps

C_THR86 2505 Musterpriifingsfragen [ C_ THR86 2505 Online Test [] C_THR86 2505 Testengine [ Suchen Sie
jetzt auf» www.passdtest.de « nach v/ C_THR86 2505 [1¢/ [ und laden Sie es kostenlos herunter [JC_THR86 2505
Testengine

www.zazzle.com, www.stes.tyc.edu.tw, learn.cnycreativeconcepts.com, zhixinclub.cn, www.stes.tyc.edu.tw, edutech-
masters.com, www.stes.tyc.edu.tw, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportalutt.edu.tt,
myportal.utt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt, myportalutt.edu.tt, myportal.utt.edu.tt, myportal.utt.edu.tt,
www.quora.com, www.stes.tyc.edu.tw, Disposable vapes

AuBerdem sind jetzt einige Teile dieser Zertpruefing C_ THR86 2505 Priifungsfragen kostenlos erhiltlich:
https//drive.google.com/open?id=10wAhSFDU751y-LK0Yh-krQSB61VOSMph


https://www.zertpruefung.ch/C_THR86_2505_exam.html
https://www.zertpruefung.de/C_THR86_2505_exam.html
https://de.fast2test.com/C_THR86_2505-practice-test.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.zertpruefung.de%252fC_THR86_2505_exam.html
https://www.zertpruefung.ch/C_THR86_2505_exam.html
https://www.northwestu.edu/?URL=https%253a%252f%252fwww.zertpruefung.de%252fC_THR86_2505_exam.html
https://www.echtefrage.top/C_THR86_2505-deutsch-pruefungen.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.zertpruefung.de%252fC_THR86_2505_exam.html
https://www.itzert.com/C_THR86_2505_valid-braindumps.html
https://britishsuperbikeschool.com/?s=C_THR86_2505+Musterpr%25c3%25bcfungsfragen+%25f0%259f%2594%25ad+C_THR86_2505+Online+Test+%25f0%259f%2597%25bd+C_THR86_2505+Lernhilfe+%25f0%259f%258f%2593+%25c3%2596ffnen+Sie+die+Webseite+%25e3%2580%2590+www.itzert.com+%25e3%2580%2591+und+suchen+Sie+nach+kostenloser+Download+von+%25e2%259e%25a5+C_THR86_2505+%25f0%259f%25a1%2584+%25f0%259f%2593%25abC_THR86_2505+Pr%25c3%25bcfungs%25c3%25bcbungen
https://www.echtefrage.top/C_THR86_2505-deutsch-pruefungen.html
https://pixelspark.nl/?s=C_THR86_2505+Testing+Engine+%25f0%259f%2592%25a2+C_THR86_2505+Musterpr%25c3%25bcfungsfragen+%25f0%259f%2598%25ae+C_THR86_2505+Exam+%25e2%258f%25ba+%25c3%2596ffnen+Sie+%25e2%259e%25bd+www.itzert.com+%25f0%259f%25a2%25aa+geben+Sie+%25e2%2580%259c+C_THR86_2505+%25e2%2580%259d+ein+und+erhalten+Sie+den+kostenlosen+Download+%25f0%259f%258e%25abC_THR86_2505+Dumps
https://www.pass4test.de/C_THR86_2505.html
https://www.zazzle.com/mbr/238848802270864859
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3845930
https://learn.cnycreativeconcepts.com/profile/carlfos189
https://zhixinclub.cn/profile/alancar324
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3846403
https://edutech-masters.com/profile/evanbro433
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3845569
https://myportal.utt.edu.tt/ICS/icsfs/1045623c-f390-4d99-b624-5e3f9ef86c36.pdf?target=e73042e7-3938-4cdb-82d7-77c991d6b22e
https://myportal.utt.edu.tt/ICS/icsfs/217f5af0-39c4-4c1a-8613-616d0e3e19d8.pdf?target=c93cb93d-e9b5-4876-b107-ab55430d7d2a
https://myportal.utt.edu.tt/ICS/icsfs/6087627e-cc21-4265-a70c-12f476d9ae61.pdf?target=ead201d3-e89e-46af-aa6b-b20e929cc34b
https://myportal.utt.edu.tt/ICS/icsfs/6c638137-4dc9-4ae9-950d-15b7a87b97e4.pdf?target=e7d8bfc3-2273-4bf8-be67-ea8bf49d297b
https://myportal.utt.edu.tt/ICS/icsfs/78f4ba01-d629-47d9-9a93-3e23d9537d27.pdf?target=0d1ed5a4-8e3f-497a-ac24-d962333379a5
https://myportal.utt.edu.tt/ICS/icsfs/79eb7754-82b0-47c3-b1ae-13123d5ea62a.pdf?target=e4514d4c-c7db-4104-a745-6027f3eba2d8
https://myportal.utt.edu.tt/ICS/icsfs/c3dc45e6-daa4-4f34-9ae9-82f17afe2fd4.pdf?target=967ca792-ed5a-4d1e-b37d-9b087b9b0898
https://myportal.utt.edu.tt/ICS/icsfs/e76f492b-6225-43ae-a4a4-2da70d3945ea.pdf?target=545b3b21-cf89-4776-ab04-63df832b32fa
https://myportal.utt.edu.tt/ICS/icsfs/edfa37c6-577b-4c59-bfa3-8285e9d055f3.pdf?target=be98afff-ee4d-492a-874d-91c065a75a61
https://myportal.utt.edu.tt/ICS/icsfs/f36562a6-fd64-458e-90a2-4d044351d721.pdf?target=d096f0e6-6a1b-42a1-ba18-6f8ef9cc9b9b
https://www.quora.com/profile/Stir-19
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3846769
https://frvape.com
https://drive.google.com/open?id=1OwAhSFDU751y-LK0Yh-krQSB61V0SMph

