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Due to the shortage of useful practice materials or being scanty for them, many candidates may choose the bad quality exam
materials, but more and more candidates can choose our Workday-Pro-Compensation study materials. Actually, some practice
materials are shooting the breeze about their effectiveness, but our Workday-Pro-Compensation training quiz are real high quality
practice materials with passing rate up to 98 to 100 percent. And you will be amazed to find that our Workday-Pro-Compensation
exam questions are exactly the same ones in the real exam.

Workday Workday-Pro-Compensation Exam Syllabus Topics:

Topic Details
¢ Business Process Management (BPM): Business process management (BPM) mnvolves using different
Topic 1 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.
¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
Topic 2 skills of HRIS Analysts, concentrating on aligning compensation finctions with the wider Workday Human
Capital Management environment.
¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 3 fair and balanced administration of employee rewards and recognition prograns.
¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
. Workday Security Administrators, emphasizing how configurable security maintains controlled access to
Topic 4 .
compensation-related data and workflows.
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¢ Operational Reporting: In data systemns, operational reporting provides insights into real-time operational
Topic 5 activities and current performance details.

>> Workday-Pro-Compensation Test Testking <<

Exam Workday Workday-Pro-Compensation Answers & Workday-Pro-
Compensation Interactive Practice Exam

Our Workday-Pro-Compensation practice tests have established impressive recognition throughout the industry, diversified modes
of learning enables the Workday-Pro-Compensation exam candidates to capture at the real exam scenario. Tremendous quality of
our Workday-Pro-Compensation products makes the admirable among the professionals. Our practice tests are on demand,
attending the needs of Workday-Pro-Compensation Exams more comprehensively and dynamically as well. Lift up your learning
tendency with Dumpleader practice tests training, Conceptual understanding matters the most for your success, technical excellence
is certain with Dunmpleader training as our experts keep it on high priority.

WorkdayProCompensationExam Sample Questions (Q32-Q37):

NEW QUESTION # 32
An employee is transferring from one supervisory organization to another and they are subject to compensation change.
‘What compensation business process will the Change Job transaction trigger?

A. Propose Compensation Hire

B. Propose Compensation Change
C. Propose Compensation Offer
D. Request Compensation Change

Answer: B

Explanation:

* When an employee undergoes aChange Job(e.g,, transferring between supervisory orgs), Workday triggers thePropose
Compensation Changebusiness process if compensation is impacted.

* This allows HR/Comp to adjust salary, allowances, or other plans based on the new job/org details.

‘Why not the others?

* A. Propose Compensation Offer## Used duringhire/recruiting offers, not job changes.

* B. Request Compensation Change# Typically a standalone process, not triggered automatically by Change Job.

* C. Propose Compensation Hire# Used athire events, not transfers.

References:

Workday Pro Compensation - Business Process Integration:Change Job triggersPropose Compensation Changewhen comp
changes are required.

Workday Community - Change Job & Compensation Flow.

NEW QUESTION # 33

A conpensation partner runs the Employee Compensation Step Progression Audit report and notices seven enployees listed on the
report.

What should you do?

A. Use the Change Job business process to move the employees on the report to a new compensation grade and step.
B. Use the Maintain Compensation Steps task and add a progression rule to the steps.

C. Use the Schedule Automatic Step Progression task to move eligible employees to the next step.

D. Use the Set Up Grade Job Profile Adjustment task to update the grade assigned to the employees on the report.

Answer: C

Explanation:
* progressionbut haven't yet been moved to the next step.
* The corrective action is to runSchedule Automatic Step Progression, which processes all eligible employees and updates their step
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autormatically.

Why not the others?

* B. Maintain Compensation Steps + progression rule# Only needed if rules are missing. If employees appear, rules already exist.

* C. Change Job# Not required; step progression is autormated.

*D. Set Up Grade Job Profile Adjustment# Used for grade changes, not step progression.

References:

Workday Pro Compensation - Step Progression Process:Audit report + Schedule Automatic Step Progression ensures progression
is applied.

NEW QUESTION # 34

An enmployee is currently in the process of being transferred to a new location via the change job business process. Prior to this
transfer they were intentionally assigned an allowance plan that has no eligibility criteria, and should continue to hold this plan
assignment after the transfer is complete. The compensation partner is responsible for ensuring this plan assignment remains
unchanged during this business process.

‘What should the compensation partner do?

A. Add the removed plan using the Request Compensation Change task.

B. Restore the removed plan using the Propose Compensation Change task.
C. Set up a Plan Adjustment for the Employees using a default target.

D. Assign the plan via the Roll Out Compensation Plan To Employees task.

Answer: B

Explanation:

* During aChange Job, compensation may be recalculated, and plans withno eligibility criteriamay nadvertently be dropped.
* Thecompensation partnermustrestore the planafter the transfer usingPropose Compensation Change.

* This ensures the employee retains the allowance assignment without disrupting the change job process.

‘Why not the others?

* A. Roll Out Compensation Plans# Mass rollout, not individual fix.

* B. Plan Adjustment# Adjusts targets/amounts, not restores removed plans.

* D. Request Compensation Change# Typically for ad hoc changes; restoration during job change is handled viaPropose
Compensation Change.

References:

Workday Pro Compensation - Change Job & Compensation Handling:Propose Compensation Change restores dropped plans.

NEW QUESTION # 35
What report lists all compensation components using any eligibility rule?

A. Employee Compensation Audit
B. Compensation Spreadsheet

C. Compensation Rule Assignment
D. Compensation Changes

Answer: C

Explanation:

* TheCompensation Rule Assignment reportlistsall compensation components (plans, packages, elements, etc.) that are using
eligbility rules.

* This helps administrators verify where and how eligibility rules are applied across the system

‘Why not the others?

* B. Employee Compensation Audit# Focuses on mismatches between eligibility and assignments, not all rules in use.

* C. Compensation Spreadsheet# Shows comp details, not eligibility rules.

* D. Compensation Changes# Tracks transaction history, not rule assignments.

References:

Workday Pro Compensation - Audit & Reporting Tools:Rule Assignment report = all components tied to rules.

NEW QUESTION # 36



You enter a date in the Actual End Date field of a compensation plan.
‘When will Workday remove the plan from the employee's record?

A. On the actual end date.

B. On the last day of the month plus one day.

C. On the actual end date plus one day.

D. On the last day of the pay period plus one day.

Answer: C

Explanation:

* In Workday, when you set anActual End Dateon a compensation plan, the plan remains activethrough that date.
* Workday automaticallyremoves the plan the day afterthe entered actual end date.

* Example: If Actual End Date = March 31, the plan is removed effectiveApril 1.

Why not the others?

* B. Last day of the month +1# Too restrictive; not always tied to month-end.

* C. On the actual end date# Wrong; the plan is validthroughthe end date.

* D. Last day of the pay period +1# Not relevant; tied to end date, not pay periods.

References:

Workday Pro Compensation - Plan End Dating Rules:Actual End Date +1 day removes the plan.

NEW QUESTION # 37

Our Workday-Pro-Compensation test questions are compiled by domestic first-rate experts and senior lecturer and the contents of
them contain all the important information about the test and all the possible answers of the questions which maybe appear i the test.
You can use the practice test software to check your learning outcomes. Our Workday-Pro-Compensation test practice guide’ self-
learning and self-evaluation functions, the statistics report flnction, the timing function and the function of stimulating the test could
assist you to find your weak links, check your level, adjust the speed and have a warming up for the real exam. You will feel your
choice to buy Workday-Pro-Compensation Exam Dump is too right.
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