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H #48
‘Which of the following examples describes a conflict of interest?

e A. Accepting a benefit in accordance with an employer's gift policy.

¢ B. Having a difference of opinion with another colleague in the organization.

¢ C. Ruming a small business part-time without informing an employer.

¢ D. Using the skills developed in a current position to secure new employment.

EfE: C

R -

A conflict of interest arises when a professional's personal or financial interests interfere, or have the potential to interfere, with their
professional duties, judgment, and loyalty to their primary employer or client. Running a small business part-time without informing
the primary employer is a classic example of a potential or actual conflict of interest. This secondary employment could drain the
member's time and energy, potentially leading to the unauthorized use of the employer's resources, proprietary information, or client
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lists for personal gain. Even if the part-time business does not directly compete with the employer, the lack of disclosure prevents the
employer from accurately assessing the business risk. The ASET Code of Ethics requires members to fully disclose any
circumstances that might be construed as a conflict of interest without delay. By failing to inform the employer, the member violates
the ethical duty of fidelity and transparency. Open communication allows the employer to implement safeguards or formally approve
the activity, thereby mitigating the ethical breach.

H #49
Employment equity means that fair and equal access to employment opportunities is available to which of the following groups?

A. Underrepresented members of a society.

B. Allmembers of a society.

C. Underrepresented employees in an organization.
D. All employees in an organization.

EfE: A

R -

In Canadian employment law, "Employment Equity" refers specifically to proactive programs and legal frameworks (such as the
federal Employment Equity Act) designed to ensure fair and equal access to employment opportunities for specific underrepresented
and historically disadvantaged groups in society. Unlike general human rights legislation that broadly prohibits discrimnation against
anyone, employment equity actively seeks to identify and elimmnate systemic barriers in the workplace. The legislation specifically
targets four designated groups that have historically faced severe underrepresentation and systemic discrimination: women,
Aboriginal peoples (Indigenous peoples), persons with disabilities, and members of visible mnorities. The goal of employment equity
is not to give preferential treatment to unqualified individuals, but rather to ensure that qualified individuals from these
underrepresented societal groups have a genuinely equal opportunity to participate and advance in the workforce, thereby creating a
workplace that accurately reflects the diversity of the Canadian public.

P #50

A regulated member of ASET has witnessed consistent unprofessional behaviour by a competitor organization, and so the member
posts negative comments about the organization to a popular online business review website. The competitor believes the negative
comments have harmed sales and threatened the reputation of the organization. Under which of the following areas of law might the
regulated member be considered liable?

A. Privacy law
B. Securtties law
C. Tort law

D. Employment law
EfE: C

R :

Tort law is a branch of civil law that deals with civil wrongs (other than breach of contract) that cause harm or loss to another party,
resulting in legal liability for the person who commits the tortious act. In this scenario, the regulated member publicly posted negative
comments that allegedly harmed the competitor's business reputation and sales. This action falls under a specific type of tort known
as

"defamation” (specifically "libel," since it is written/published online). Even if the member believes they were justified, making public
statements that damage another organization's financial standing without utilizing proper regulatory or legal channels exposes the
member to a civil lawsuit for damages.

Furthermore, the ASET Code of Ethics requires members to conduct themselves with faimess and courtesy toward clients,
colleagues, and others. Publicly smearing a competitor online is not only a potential tort but also highly unprofessional conduct.

R #51
A colleague tells a regulated member that a supervisor made unwelcome sexual advances at an after-work party. Which of the

following should be the regulated member's first course of action in this situation?

e A Make a formal complaint to upper management on behalf of the colleague.
¢ B. Provide moral support to the colleague but explain that the incident is not relevant to the workplace.



¢ (. No action is required by the member.
¢ D. Encourage the colleague to report the incident to human resources for nvestigation.

IEf#: D
R -

Harassment, including sexual harassment, is a severe violation of professional ethics and occupational health and safety laws,
regardless of whether it occurs strictly on company premises or at an after-work party connected to employment. The ASET Code
of Ethics requires members to promote health and safety within the workplace, which includes psychological safety and freedom
from harassment. When a colleague confides such an incident, doing nothing (A) or dismissing it as irrelevant (D) is unprofessional
and lacks empathy. However, because the member is relying on hearsay and did not witness the event, they should generally not
make a formal complaint on the victim's behalf without their consent (B), as this strips the victim of their agency and can complicate
investigations. The most ethical, professional, and supportive first step is to empower the victim by strongly encouraging the
colleague to report the incident directly to Human Resources or the appropriate internal authority so that a formal, legally sound
investigation can be initiated.

HM #52
Which of the following statements about Continuing Professional Development (CPD) prograns is true?

A. Associations should have a mandatory program of CPD activities.

B. There is no need to report and record CPD activities.

C. Associations should have a voluntary program of CPD activities.

D. Associations should conduct a practice review of a large sample of members.

Ef: A

R :

The findamental justification for the existence of professional regulatory bodies like ASET is the protection of the public. Because
technology, codes, safety standards, and engineering practices evolve at a rapid pace, a professional's knowledge can quickly
become obsolete. An obsolete professional is an incompetent professional, and an incompetent professional poses a severe risk to
public safety.

Therefore, a purely "voluntary” CPD program (Option B) is insufficient, as it allows complacent individuals to fall behind. To fulfill
their statutory mandate, professional associations must implement a mandatory program of CPD activities (Option C). This
requirenment ensures that every single regulated member actively maintains, upgrades, and broadens their technical and ethical
competency throughout their entire career. Compliance must be tracked, reported, and audited (contradicting Option A) to ensure
that the public can continually trust the protected designations (like C.Tech. and C.E.T.) to represent current, safe, and effective
professional practice.
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