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Topic Details
¢ Business Process Management (BPM): Business process management (BPM) involves using different
Topic 1 approaches to identify, design, analyze, evaluate, refine, and automate business processes for better
efficiency.
¢ Compensation Management: Compensation management refers to the HR discipline focused on ensuring
Topic 2 fair and balanced administration of employee rewards and recognition programs.
¢ Operational Reporting: In data systems, operational reporting provides insights into real-time operational
Topic 3 activities and current performance details.
¢ Configurable Security: This area of the Workday Pro Compensation exam assesses the expertise of
Topic 4 Workday Security Administrators, emphasizing how configurable security maintains controlled access to
compensation-related data and workflows.
¢ Workday Human Capital Management: This area of the Workday Pro Compensation exam evaluates the
Topic 5 skills of HRIS Analysts, concentrating on aligning compensation finctions with the wider Workday Human
Capital Management environment.

WorkdayProCompensationExam Sample Questions (Q11-Q16):

NEW QUESTION # 11

An enployee is eligible for these compensation bases:

* International Compensation (ranking 2)

* Management Compensation (ranking 1)

* Sales Compensation (ranking 3)

‘What compensation basis will display as the employee's primary compensation basis?

A. Sales Compensation

B. International Compensation
C. Management Compensation
D. Total Base Pay

Answer: C

Explanation:

* When multiplecompensation basesapply to an employee, Workday selects theprimary basisbased onranking (lowest number =
highest priority).

* Rankings here:

* Management = |

* International = 2

* Sales =3

* Therefore,Management Compensationis the primary basis.

Why not the others?

* B. Sales Compensatior# Ranked lowest (3).

* C. International Compensation# Ranked 2, lower than Management.

* D. Total Base Pay# Not listed among eligible ranked bases here.

References:

Workday Pro Compensation - Configurable Compensation Bases:Ranking determines primary basis (lowest rank wins).

NEW QUESTION # 12
Where can you configure a guideline warning for a Compensation Package?

A. On the compa-ratio

B. On the position in range

C. On the primary compensation basis pay range
D. On the segment range



Answer: C

Explanation:

* Guideline warningsin Workday Compensation are configured at theprimary compensation basis pay rangelevel.

* These warnings alert HR/Managers if an entered amount isoutside the allowed range or guideline thresholds(e.g., 90%-110% of
midpoint).

* They act as soft controls for ensuring compliance with comp policy.

Why not the others?

* A. Position in range# This is a calculation, not a configuration point.

* B. Compa-ratio# A metric comparing pay to midpoint; doesn't hold guideline warnings.

* D. Segment range# Related to segment-based ranges in variable comp, not base pay packages.

References:

Workday Pro Compensation - Compensation Basis & Pay Range Setup:Guideline warnings configured at compensation basis.

Workday Community - Pay Range Guidelines Configuration.

NEW QUESTION # 13

A customer has several one-time payment plans within a tenant. They want to ensure that during a payment event a single one-time
payment is submitted.

How should this be configured?

A. Segment security to the Domain: One Time Payment

B. Enable Multiple One-Time Payments within the Edit Tenant Setup - HCM > Compensation

C. Do not enable Multiple One-Time Payments within the Edit Tenant Setup - HCM > Compensation
D. Use a rule-based business process definition

Answer: C

Explanation:

* If you want to restrict employees so they can only submita single one-time payment per payment event, you must ensure
thatMultiple One-Time Payments is not enabledin tenant setup.

* When disabled, Workday enforcesone plan per effective date/reason.

‘Why not the others?

* A. Segment security# Controls data access, not number of payments allowed.

* B. Rule-based BP# Governs approvals/workflow, not structural system behavior.

* C. Enable Multiple One-Time Payments# Would allow multiple entries (opposite of requirement).

References:

Workday Pro Compensation - Tenant Setup for One-Time Payments.

NEW QUESTION # 14

Refer to the following scenario to answer the question below.

A company pays its employees a monthly allowance. Plan targets are dependent on plan profile eligibility rules. There are 100
different types of plan profiles, each with a specific target amount for the eligible population. Sample plan profile eligibility criteria
mnclude:

* Job Family = Human Resources $50 USD

* Job Family = Sales $70 USD

* Job Family and Country = Human Resources / Australia $78 AUD

* Job Family and Country = Sales / Australia $110 AUD

Ore of the compensation administrators has made changes to the eligibility rule for the Sales and Australian plan profile, removing
Sales employees. What impact will changing this eligibility rule have?

A. All Australian employees will automatically be enrolled in the plan.

B. Sales employees will automatically be removed from the plan.

C. A system error will persist.

D. Any Australian employee will have an allowance automaticalty added during a job change and Sales employees will have
their allowance automatically removed during a job change.

Answer: D

Explanation:



* If theeligibility rule for Sales / Australia profileis changed to remove "Sales," thenall Australian employees(regardless of job family)
become eligble.

* As a result:

* Any Australian employee moving roles will be assigned the allowance.

* Sales employees will no longer qualify, so their allowances are automatically removed during compensation/job changes.

Why not the others?

* A. Sales removed immediately# Removal only happens at a transaction/job change evaluation.

* C. All Australians automatically enrolled# Not automatic, triggered during job/comp events.

* D. System error# Not how Workday handles eligibility changes.

References:

Workday Pro Compensation - Allowance Plan Eligibility Rules:Eligibility changes are enforced during transactions (hire, job change,
comp change).

Workday Community - Compensation Profiles and Eligibility Handling,

NEW QUESTION # 15
What is the primary purpose of assigning a Compensation Grade to a Job Profile?

A. To set enployees' target compensation amount

B. To establish employees' default compensation frequency

C. To default the salary or hourly range for employees in that job
D. To determine employees' eligibility for bonus plans

Answer: C

Explanation:

* Assigning acompensation grade to a job profilelinks that job to adefined pay range(min, midpoint, max).

* This ensures that whenever employees are hired or promoted into the job profile, Workdaydefaults the pay range
guidanceautormatically.

* Managers and HR can then use this information to propose fair and competitive pay.

Why not the others?

* B. Target compensation amount# Target comp is usually set at the employee or plan level, not the grade.

* C. Eligbility for bonus plans# Controlled viaeligibility rules, not compensation grades.

* D. Compensation frequency# Determined byplan setup (annual, monthly, hourly), not by grades.

References:

Workday Pro Compensation - Compensation Grades & Profiles:Grades default ranges for jobs, guiding compensation decisions.
Workday Community - Job Profile & Grade Integration.

NEW QUESTION # 16

Ifyou are on the bus, you can choose the APP version of Workday-Pro-Compensation training engine. On one hand, after being
used for the first time in a network environment, you can use it in any environment. The APP version of Workday-Pro-
Compensation Study Materials can save you traffic. And on the other hand, the APP version of Workday-Pro-Compensation exam
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