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WorldatWork International Remuneration - An Overview of Global Rewards

B GR7 ;A B[ (Q44-Q49):

B #44
‘When adopting a "host-country approach" to expatriate compensation, what is one primary drawback of this method?

A. It simplifies payroll processing across international locations

B. It may result in lower-than-expected income for expatriates from high-income countries
C. It often fails to account for exchange rate fluctuations

D. It is less expensive than the home-country approach

IEf#: B
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HH #45
In a global benefits strategy, which of the following accurately describes statutory and nonstatutory benefits?

A. Statutory benefits are optional and based on employee choice, while nonstatutory benefits are mandatory by law
B. Statutory benefits are required by local laws, while nonstatutory benefits are provided at the company's discretion
C. Nonstatutory benefits are mandated by host-country governments

D. Both statutory and nonstatutory benefits are universally standardized across countries

IEf#: B

HMA #46
A multinational company is revising its "recognition program'’ for its global workforce. Which of the following best describes an
effective approach?

A. Focusing recognition on high-level achieverments in the home country only

B. Aligning recognition programs with both global objectives and local cultural norms to enhance employee engagement
C. Standardizing recognition awards without considering cultural differences

D. Limiting recognition to monetary rewards to simplify administration

Ef#: B

HP #47
In a total rewards strategy, which of the following is a significant benefit of including "career development opportunities” as part of

global rewards?

A. Tt provides long-term value for both employees and the organization by enhancing skills and loyalty
B. It ensures employees only focus on their current job roles

C. It standardizes career progression paths globally

D. It reduces the need for monetary incentives

EfE: A

B #48
When developing a "global executive compensation" plan, which of the following is a primary factor in ensuring competitiveness?

A. Offering identical pay structures globally

B. Balancing conpetitive pay with local regulatory requirements, tax inmplications, and cultural expectations
C. Reducing compensation in high-cost regions to maintain global equity

D. Limiting benefits for executive roles

IEf#: B

HR #49

GR7#H KX v > o — F: htps//www.certjuken.com/GR7-exam html

o 5 & O WorldatWork GR75% E& 5 =B 4] D 34T A & WorldatWork International Remuneration - An Overview of Global
Rewards;RBR (C A# 9 2 D WAL 5 & ¢ [ 9 jp.fasttest.com [ 5 GR7 2 RERL T. RBER % &
Bexyyao—FL T ESOGRTEKIESE

o GR7ZEE | £IE 5 L L &1% % D GRT: International Remuneration - An Overview of Global Rewards | GR7 &
7 > — N [][] www.goshikencom 17> 5 i B.i2= GR7T «# BRI TKX v > 0 — F T & £ TGRTIHARERS %
2

e GR7TERIKX 7 v o—F [IGRTEMZER I GRTEM FLv—Y v 7 1457 < {wwwxhs1991.com} T (

GR7) #MEL T, BETKX > o —FLTLESOGRIEM bL—Y ¥ 7


https://www.certjuken.com/GR7-exam.html
https://jp.fast2test.com/GR7-premium-file.html
https://www.pdc.edu/?URL=https%253a%252f%252fwww.certjuken.com%252fGR7-exam.html
https://www.xhs1991.com/GR7.html

o GR7TABEFATFELE [ GRTER KX 7 > o — F [ GRTEM %05 [ » www.goshiken.com «Z B &)L . = GR7
EBRERL TERTKL Yy o—FL TL £ & WGRTBER

o GR7TEWESE [ GRTBEHTHE [ GRTEHTHZ 11 URL > jp.fas2test.com<% 2 €—L T &. [ GR7
1 2BEL TERTK Y o—FL TL 2 S OGRIHEERSH B R

o B4 GRIZEITE - BRABIC B 2 ) —K—4 7 7 — - Z)F ) 4 WorldatWork International
Remuneration - An Overview of Global Rewards (1 ( www.goshiken.com) #B&. [IGR7 U# AL T &R
TXv>yo—FLTLE S OGRIMEEH

o HE-HEM % GRTZE T IERAB-AB O EME FEGRTER X ¥ > o— F [ [ www.xhs1991.com [11Z B 8)
L. OGR7 I HEL TERTKX Y>> o—FL TL 72 & WCRTEKZEE

o REBOBBHIIE- A /SR L — b OGRTZET7 L BR-7E 8 4 GRTERIX 7 > o — 1 (] URL %
www.goshiken.com [1:[12 2 €—L TR &, JGR7T N#MERL CEBTKX Y>> o—FL TS HWGRIARE
i B It SR

o ABDBEMHHIE-NA /S AL — b DCGRIZH T ERER-TELGRIERL 7y o—F 1457 <
www.xhs1991.com} T{GR7 } ##EL . BRI TX Y > o—FL TL & WGRTREEH

e GR7THFM b v —Y > 7 [JGRTHAFERE 5 [ GR7HIHFIRELE ) w GR7 10D GBS e
www.goshiken.com [39: [1C S RHC S o GR7 58 5 i 58 B

o GR7HIH RIS () GR7THIH RIS [ GR7TEH 7 A b [ [ www.xhs1991.com | 4> 5 fl 82 [ GR7 (1% &
BTXy>o—FT&EICRIEEIX Yo —F

e www.stes.tyc.edu.tw, codematetv.com, test.skylightitsolution.com, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw,
www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, www.gpzj.net, www.stes.tyc.edu.tw, www.stes.tyc.edu.tw, Disposable vapes

P.S.CertJuken#sGoogle Drive T 35 L T 1» 2 4l D 2026 WorldatWork GR7X > 7°:  hitps/drive.google.com/open?
id=1zzp9dQSwTxJjwotlctBcK sJtwphxELS5


https://www.northwestu.edu/?URL=https%253a%252f%252fwww.certjuken.com%252fGR7-exam.html
https://jp.fast2test.com/GR7-premium-file.html
https://bbs.pku.edu.cn/v2/jump-to.php?url=https%253a%252f%252fwww.certjuken.com%252fGR7-exam.html
https://www.xhs1991.com/GR7.html
https://alley.com/?s=%25e8%25a9%25a6%25e9%25a8%2593%25e3%2581%25ae%25e6%25ba%2596%25e5%2582%2599%25e6%2596%25b9%25e6%25b3%2595-%25e3%2583%258f%25e3%2582%25a4%25e3%2583%2591%25e3%2582%25b9%25e3%2583%25ac%25e3%2583%25bc%25e3%2583%2588%25e3%2581%25aeGR7%25e5%258f%2597%25e9%25a8%2593%25e6%2596%25b9%25e6%25b3%2595%25e8%25a9%25a6%25e9%25a8%2593-%25e5%25ae%258c%25e7%2592%25a7%25e3%2581%25aaGR7%25e7%2584%25a1%25e6%2596%2599%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%20%25f0%259f%25a9%25b8%20URL%20%25e2%2598%2580%20www.goshiken.com%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%25e3%2582%2592%25e3%2582%25b3%25e3%2583%2594%25e3%2583%25bc%25e3%2581%2597%25e3%2581%25a6%25e9%2596%258b%25e3%2581%258d%25e3%2580%2581%25e2%258f%25a9%20GR7%20%25e2%258f%25aa%25e3%2582%2592%25e6%25a4%259c%25e7%25b4%25a2%25e3%2581%2597%25e3%2581%25a6%25e7%2584%25a1%25e6%2596%2599%25e3%2581%25a7%25e3%2583%2580%25e3%2582%25a6%25e3%2583%25b3%25e3%2583%25ad%25e3%2583%25bc%25e3%2583%2589%25e3%2581%2597%25e3%2581%25a6%25e3%2581%258f%25e3%2581%25a0%25e3%2581%2595%25e3%2581%2584GR7%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e9%2596%25a2%25e9%2580%25a3%25e5%25af%25be%25e7%25ad%2596
https://www.xhs1991.com/GR7.html
https://ufabetcheck.com/?s=GR7%25e5%25b0%2582%25e9%2596%2580%25e3%2583%2588%25e3%2583%25ac%25e3%2583%25bc%25e3%2583%25aa%25e3%2583%25b3%25e3%2582%25b0%20%25f0%259f%2586%2596%20GR7%25e6%2597%25a5%25e6%259c%25ac%25e8%25aa%259e%25e9%2596%25a2%25e9%2580%25a3%25e5%25af%25be%25e7%25ad%2596%20%25f0%259f%25a6%259e%20GR7%25e7%259a%2584%25e4%25b8%25ad%25e5%2595%258f%25e9%25a1%258c%25e9%259b%2586%20%25f0%259f%2596%258c%20%25e2%259e%25a0%20GR7%20%25f0%259f%25a0%25b0%25e3%2581%25ae%25e8%25a9%25a6%25e9%25a8%2593%25e5%2595%258f%25e9%25a1%258c%25e3%2581%25af%25e2%2598%2580%20www.goshiken.com%20%25ef%25b8%258f%25e2%2598%2580%25ef%25b8%258f%25e3%2581%25a7%25e7%2584%25a1%25e6%2596%2599%25e9%2585%258d%25e4%25bf%25a1%25e4%25b8%25adGR7%25e8%25a9%25a6%25e9%25a8%2593%25e5%258b%2589%25e5%25bc%25b7%25e6%2594%25bb%25e7%2595%25a5
https://www.xhs1991.com/GR7.html
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3869676
https://codematetv.com/profile/joetate934
https://test.skylightitsolution.com/profile/arthurc583
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871274
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3870958
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3870505
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3869515
https://www.gpzj.net/home.php?mod=space&uid=232
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3871171
http://www.stes.tyc.edu.tw/xoops/modules/profile/userinfo.php?uid=3870793
https://frvape.com
https://drive.google.com/open?id=1zzp9dQSwTxJjwotIcfBcKsJtwphxEL55

