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¢ Organization Data: This section measures the abilities of HR Data Analysts and Organizational
Development Specialists in managing and utilizing organizational information relevant to compensation. It

FH 1 mnvolves understanding organizational structures, employee data relationships, and how this data supports

accurate compensation processing and reporting.

¢ Compensation Plans and Rules: This section evaluates the expertise of Compensation Consultants and

Payroll Managers in creating and managing compensation plans and the associated business rules. It
FH 2 includes configuring incentive plans, eligibility criteria, calculation rules, and plan lifecycle management to
align compensation with organizational goals.

o Key Concepts: This section of the exam measures skills of Compensation Analysts and HR Specialists and
covers fndamental ideas related to compensation management. It introduces key termnology, principles,
and high-level concepts vital to understanding how compensation programs are structured and
administered within an organization. Candidates become familiar with basic compensation frameworks and
therr strategic roles.
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¢ Embedded Analytics: This domain focuses on the capabilities of HR Analysts and Business Intelligence
=X 4 Specialists to utilize embedded analytics within compensation management. It covers generating insights,
analyzing compensation trends, and using data-driven decision-making to optimize compensation strategies.

¢ Pipeline and Calculation: This domain targets Payroll Specialists and Compensation Calculators with

knowledge of the compensation calculation process. It covers the end-to-end pipeline from input data
FA 5 through to final payout calculations, including deductions, adjustments, and validations to ensure accurate
compensation processing,
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EAE #60
Which options can you set in the System Preferences workspace? Note: There are 3 correct answers to this question.

e A. Allow Negative Payments
e B. Audit Logs Retention

e (. Calculation Settings

e D. Prompt Settings

e E. User Role Permissions

HE. ACD

EAE #61
What is the purpose of a classification rule?

¢ A. To organize products into categories

¢ B. To match fields on classifier records with assigned Variables

e C. To match fields on classifier records with fields on transactions
¢ D. To define the details of the category hierarchy

HE. C

EZ #62

Each sales representative receives 5% on each individual sale up to $10000. Individua sales over $10000 and up to $15000 are
paid at 10%. Any individual sales over $15000 receive 15% commission. Which type of rule should you use to create this
compensation structure?

A. Bonus incentive rule

B. Per credit incentive rule

C. Indirect credit rule

D. Secondary measurement rule

. A

0


https://www.pass4test.net/C_THR70_2505.html
https://www.itdumpskr.com/C_THR70_2505-exam.html

EE #63
Which of the following are characteristics of an Event Type? Note: There are 2 correct answers to this question.

A. It is a required field on a transaction.

B. It must be associated with a calendar.

C. It can be used to filter transactions in bonus incentive rules.
D. It can be used to filter transactions in credit rules.
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HEE #64
Which of the following are calculated during the Pay stage of the calculation?

A. Posted payments and posted balances
B. Trial balances and posted balances

C. Posted balances and finalized balances
D. Trial payments and trial balances
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